




















BELMONT-REDWOOD SHORES SCHOOL DISTRICT 
CONDITIONAL CONTRACT FOR EMPLOYMENT FOR CERTIFICATED 

EMPLOYEE 
 

-Redwood Shores 
DIANE LATTANZIO 

indicated below: 
 

1. Employment:  District offers to Employee and Employee accepts employment in the 
certificated service of the District under the terms and conditions stated herein. 
 Position/Title: DISTRICT NURSE 
 

2. Classification:  Employee is classified as follows, subject to verification of 
credentials by District: 
 

( ) Permanent 
   

( ) Probationary 
  

  ( ) Temporary (check one): 
   [ ] Categorical or Contract Program (EC § 44909) 
   [ ] Long Term Substitute (EC § 44917) 
   [ ] Short-Term Temporary (EC § 44919) 
   [ ] Temporary Replacement (EC § 44920 and 44986) 
   [ ] First Semester High School Teacher (EC § 44921) 

 [ ] Retired Temporary Employee (EC § 24216.5, 24216.6) 
 

3. Term:  The term of this Contract is from: 
 

FEBRUARY 8, 2021 TO JUNE 11, 2021 
 

4. Hours of Service:  Employee shall serve (check one): 
[ ] Full-time 
[ ] Part-time 

 

5. Termination:  This Contract may be terminated for the following reasons: 
a. Resignation by Employee.  It is understood that the District 

Superintendent has the authority to receive and accept resignations. 
b. Retirement by Employee. 
c. Abandonment of position by Employee. 
d. Termination of employment due to layoff (Ed. Code § 44955). 
e. Termination of probationary employment due to non-reelection (Ed. Code 

§ 44929.21). 
f. Termination of temporary employment at the will of the Governing Board 

 
Note:  Temporary employees serve at the will of the Governing Board and may be 

dismissed at any time prior to serving 75% of the school year (EC § 44954(a)). 
g. Termination for cause by the District (Ed. Code § 44932, 44948.3 or 

44948.5). 
h. Failure to Obtain or renew a credential, certificate or authorization 

required by this Contract and the Commission on Teacher Credentialing. (CTC) 
i. Failure to take or pass CBEST or any other proficiency test required by 

this Contract or District policy. 
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j. Termination by the District for any other reason authorized by law. 
 

 
6. Credentials/Authorizations:   

a. This employment 
possession of the following valid California Teaching Credential(s), Certificate(s) and/or 
Authorization(s): 

Type of Credential/Certificate/Authorization:    Expires:  
School Nurse Services Credential -Clear 12/1/2025 
  
            

 

b. Unless expressly stated otherwise herein, Employee must possess, at the 
time of first paid service, the valid California credential(s)/certificate(s)/authorization(s) stated 
above. Employee shall provide verification to District of credentials/certificate(s)/authorizations 
within 30 
Contract.  Employee shall also file his/her credentials with the County Superintendent of Schools 
and all other appropriate agencies.   

c. Employee shall immediately inform the District of any changes in existing 
credentials or the acquisition of new or additional credentials.  Employee shall take and pass all 
examinations and continuing education courses that are now or may be required for renewal of 
each credential/authorization.  Failure to maintain a credential/authorization or to complete a 
credential/authorization required by this agreement may be treated by the District, at its sole 
discretion, as a material breach of this C  

d. The parties expressly agree that Employee must take and pass the CBEST 
or its equivalent as defined by the CTC.  No employment under this Contract may continue 
beyond the date of notification that Employee either (1) failed such a test or (2) failed to appear 
for the test, unless otherwise excused by the District.  In the event that either has occurred, this 
Contract shall automatically terminate. 

e. Employee may be required to take and pass CLAD or BCLAD as a 
condition of employment or continuing employment.  Failure to obtain a CLAD or BCLAD 
certificate may be grounds for the non-renewal of Employee ontract and may affect 

 

f. The District has the right to assign Employee to any position and/or 
adjunct duties for which Employee is qualified subject to the terms and conditions within the 
Distri  

7. Health Screening:  Prior to rendering service under this Contract, Employee shall 
provide District with evidence of tuberculosis testing (EC § 49406) or any other health screening 
required by District policy. 
 

8. Compensation:  Employee will be compensated for services in accordance with 
applicable District policies and collective bargaining contracts.  Initial placement and 

provide District with evidence of entitlement to specific placement on the salary schedule.  In the 
event that Employee is erroneously overpaid by District, regardless of cause, District shall have 
the right to recover excess payments, in whole or in part, by adjustment of further payments due 
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to Employee within the same fiscal year as the overpayment.  The District may take deductions 
 

 

*Placement Approximately 1D NOT TO EXCEED $29,500 or the allowable CalSTRS 2020-
2021 earning limit for retirees, whichever is less (Based on years of experience and units above 

)  Employee is responsible for confirming CalSTRS earnings to date. 
Additional degree stipends:  N/A 
Salary Schedule placement, pending official verification of experience and semester units. 
*Pro-rated for days worked based on a start date of February 8, 2021 
 

9. Coaching/Extracurricular Assignments:  

coaching and/or extracurricular assignments: 
 

Assignment: N/A 
 

riting by the District Superintendent 
or designee, may be treated by District, at its sole discretion, as a material breach of this Contract 
and grounds for termination.  Compensation for coaching/extracurricular assignments will be in 
accordance with applicable collective bargaining contracts or District policies.  These duties do 
not establish entitlement to an assignment under Education Code section 44923.  Nothing in this 
section shall obligate the District to continue to assign Employee to coaching or extracurricular 
assignments beyond the term of this Contract. 
 

10. Adherence to Laws, Regulations and District Policies:  Employee agrees that he/she 
will adhere to all applicable laws of the United States and State of California, the regulations of 
the California State Board of Education, the regulations, policies and directives of the District, 

 
 

11. Offer of Employment:  This Contract constitutes an offer of employment only and 
confers no legal or equitable rights until and unless the District Governing Board, at a lawfully 
conducted public meeting, approves it.  Additionally, this offer of employment is made subject 
to the laws of the State of California, including the California fingerprint and medical clearance 
laws, the rules and regulations of the State Board of Education, negotiated collective bargaining 
agreements and polices of the District Governing Board, as are now in effect and as may 
hereafter be added, deleted, or amended, the same as though they had been expressly set forth 
herein, all of which are by reference made a part of the terms and conditions of this offer of 
employment as though fully set forth herein. If Employee fails to return a signed copy of this 
Contract to District within ten 
of employment is deemed revoked. 

 

12. Address:  Employee shall at all times keep on file with District his/her current address 
and telephone number. 

 
13. Work Year:  The work year for a certificated employee is based on the terms of 

Belmont-Redwood Shores Faculty Association contract.  New teachers work 187 days per 
school year, returning teachers work 185 days per school year; Speech and Language teachers 
work 191 days per school year.  For SLPs, six of these days may be scheduled in a least half 
day increments upon mutual agreement between employee and supervisor.  School Psychologists 
work 200 days per school year.   
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ACCEPTANCE 

 

I accept the above offer of employment under the terms and conditions stated in this Agreement.   
 

I expressly represent as follows:  
 

1. I am not now under contract to any other school district or public school entity in 
the State of California, except as set forth by a memorandum attached to this Contract.   

2. I understand that if I refuse to fulfill this Contract of Employment or leave District 
service without the consent of the District Superintendent or Governing Board before the end of 
the contract term, the District may file a report with the Commission on Teacher Credentialing 
and the Commission may take adverse action against my credential(s) pursuant to Education 
Code section 44420.   

3. I hold and have on file with the County Superintendent of Schools the following 
valid California teaching credentials or documents allowing me to teach in public schools in 
California: (list credentials, certificates and authorizations) 

Type of Credential/Certificate/Authorization:    Expires:  

School Nurse Services Credential -Clear 12/1/2025 

  
  

 
Date: _______________________ 

      
Diane Lattanzio 
1910 Mount Vernon Court 
Mountain View, CA  94040 
 

A District representative met with employee on January 26, 2021 to review proposed Contract 
before being presented to the board.  The employee has acknowledged that the Board has final 
approval.  
 
           
     Julie Eastburn 

Director, Human Resources & Administrative Services 
 

APPROVAL BY DISTRICT 
 

This Agreement was hereby approved by the Board of Trustees of the Belmont-Redwood Shores 
School District on February 4, 2021 and shall be effective as of February 8, 2021. 
 
 
 

_______________________         
Date      President 
 
  


