
RESOLUTION NO.  
 

BOARD OF SUPERVISORS, COUNTY OF SAN MATEO, STATE OF CALIFORNIA 
 

*   *   *   *   *   * 
 RESOLUTION AUTHORIZING AN AMENDMENT TO MASTER SALARY 

RESOLUTION 076798 TO DELETE FIVE POSITIONS, ADD SIX POSITIONS, SET 
THE SALARY OF ONE CLASSIFICATION, CORRECT THE SALARY ADJUSTMENT 

OF TWO CLASSIFICATIONS, AND RECLASSIFY THREE POSITIONS 
______________________________________________________________ 

RESOLVED, by the Board of Supervisors of the County of San Mateo, State of 

California, that 

WHEREAS, section 206a(4) of the San Mateo County Charter authorizes the 

Board of Supervisors to establish the number of all appointed officers and employees; 

and 

WHEREAS, sections 206a(5) and 508 of the San Mateo County Charter 

authorize the Board of Supervisors to establish by ordinance or resolution the 

compensation and benefits of County officers and employees; and 

WHEREAS, San Mateo County Ordinance No. 07303 ordered that henceforth 

the number of County appointed officers and employees and their compensation and 

benefits shall be established by resolution of the Board of Supervisors; and 

NOW THEREFORE, IT IS HEREBY ORDERED that the Board of Supervisors 

authorizes an amendment to Master Salary Resolution 076798 as follows: 

SECTION 1: Part 14 of the Resolution is amended as indicated: 

ORGANIZATION 12000 COUNTY MANAGER’S OFFICE 

1. Item E337, Office Specialist is decreased by 1 position for a new total of 0 

positions. 



2. Item E029, Administrative Assistant I is increased by 1 position for a new total of 

2 positions. 

ORGANIZATION 15000 TAX COLLECTOR - TREASURER 

1. Item E351, Fiscal Office Services Supervisor is decreased by 1 position for a 

new total of 0 positions. 

2. Item E007, Senior Accountant is increased by 1 position for a new total of 1 

position. 

ORGANIZATION 45100 PUBLIC WORKS - ADMIN 

1. Salary of Item B411, Associate Transportation Systems Coordinator is set at 

$53.88 to $67.35 per hour. 

ORGANIZATION 55500 PUBLIC HEALTH POLICY AND PLANNING  

1. Item D010, Deputy Health Officer is increased by 1 position for a new total of 1 

position. 

ORGANIZATION 57000 AGING AND ADULT SERVICES 

1. Item G226S, Community Program Specialist Series is decreased by 1 position 

for a new total of 0 positions. 

2. Item G228, Senior Community Program Specialist is increased by 1 position for a 

new total of 2 positions. 

ORGANIZATION 61000 BEHAVIORAL HEALTH AND RECOVERY SERVICES 

1. Item F029, Creative Arts Therapist is decreased by 1 position for a new total of 0 

positions. 



2. Item G040S, Mental Health Case Worker Series is increased by 1 position for a 

new total of 140 positions. 

3. Item G240S, Case Management/Assessment Specialist Series is decreased by 1 

position for a new total of 15 positions. 

4. Item G242, Lead Behavioral Health and Recovery Services Specialist is 

increased by 1 position for a new total of 3 positions. 

5. Item G081, Mental Health Program Specialist is decreased by 1 position for a 

new total of 19 positions. 

6. Item F005S, Mental Health Supervisor Series is increased by 1 position for a new 

total of 30 positions. 

7. Salary of Item G078, Behavioral Health and Recovery Services Analyst I is set at 

$35.41 to $44.26 per hour. 

8. Salary of Item G079, Behavioral Health and Recovery Services Analyst II is set 

at $41.56 to $43.93 per hour. 

ORGANIZATION 66000 SAN MATEO MEDICAL CENTER 

1. Item E416S, Medical Office Assistant Series is decreased by 1 position for a new 

total of 6 positions. 

2. Item E420, Medical Office Specialist is increased by 1 position for a new total of 

10 positions. 

ORGANIZATION 70000 HUMAN SERVICES AGENCY 



1. Item D090, Human Services Manager I is decreased by 1 position for a new total 

of 10 positions. 

2. Item D049, Human Resources Manager I is increased by 1 position for a new 

total of 1 position. 

SECTION 2: Effective Date 

1. The changes in Org 57000 Items 1 and 2 are effective retroactive to February 23, 

2020. 

2. The changes in Org 61000 Items 1 and 2 are effective retroactive to November 

17, 2019. 

3. The changes in Org 61000 Items 7 and 8 are effective retroactive to November 3, 

2019. 

4. The change in Org 66000, Items 1 and 2 are effective retroactive to December 

29, 2019. 

5. All other changes are effective on the first pay period following adoption. 

*   *   *   *   *   * 
 


