
RESOLUTION NO.  
 

BOARD OF SUPERVISORS, COUNTY OF SAN MATEO, STATE OF CALIFORNIA 
 

*   *   *   *   *   * 
 RESOLUTION AMENDING THE FISCAL YEAR 2019-20 MASTER SALARY 

RESOLUTION 076798 TO ADD A NET OF EIGHTY-SIX (86) POSITIONS. 
______________________________________________________________ 

RESOLVED, by the Board of Supervisors of the County of San Mateo, State of 

California, that 

WHEREAS, section 206a(4) of the San Mateo County Charter authorizes the 

Board of Supervisors to establish the number of all appointed officers and employees; 

and 

WHEREAS, sections 206a(5) and 508 of the San Mateo County Charter 

authorize the Board of Supervisors to establish by ordinance or resolution the 

compensation and benefits of County officers and employees; and 

WHEREAS, San Mateo County Ordinance No. 07303 ordered that henceforth 

the number of County appointed officers and employees and their compensation and 

benefits shall be established by resolution of the Board of Supervisors; and 

NOW THEREFORE, IT IS HEREBY ORDERED that the Board of Supervisors 

authorizes an amendment to Master Salary Resolution 076798 as follows: 

SECTION 1: Part 14 of the Resolution is amended as indicated: 

ORGANIZATION 12000 COUNTY MANAGER 

1. Item D182S, Management Analyst Series is increased by 3 positions for a new 

total of 10 positions. 



2. Item G112S, Community Worker Series is increased by 3 positions for a new 

total of 3 positions. 

3. Item G245S, Community Program Analyst Series increased by 1 position for a 

new total 2 positions. 

4. Item E337, Office Specialist is increased by 1 position for a new total of 1 

position. 

ORGANIZATION 12200 REAL PROPERTY SERVICES 

1. Item E350, Fiscal Office Specialist is increased by 1 position for a new total of 1 

position. 

ORGANIZATION 12400 PUBLIC SAFETY 

1. Item V231, Senior Information Technology Technician is increased by 1 position 

for a new total of 2 positions. 

ORGANIZATION 13000 ASSESSOR-CLERK-RECORDER 

1. Item E166S, Elections Specialist Series is decreased by 2 positions for a new 

total of 1 position. 

2. Item E334S, Office Assistant Series is decreased by 1 position for a new total of 

0 positions. 

3. Item E452, Election Technician is decreased by 1 position for a new total of 0 

positions. 

4. Item U068, Senior Appraiser is decreased by 2 positions for a new total of 25 

positions. 



5. Item E168, Elections Specialist III is increased by 3 positions for a new total of 12 

positions. 

6. Item V233, Departmental Systems Analyst is increased by 4 positions for a new 

total of 9 positions. 

7. Item D005, Chief Appraiser is increased by 2 positions for a new total of 3 

positions. 

8. Item V306, IS Project Manager II is increased by 2 positions for a new total of 2 

positions. 

9. Item U045, Principal Appraiser – E is increased by 2 positions for a new total of 

10 positions. 

10. Item E031, Administrative Assistant I – Confidential is increased by 1 position for 

a new total of 1 position. 

11. Item V054S, GIS Technician Series is increased by 1 position for a new total of 3 

positions. 

ORGANIZATION 14000 CONTROLLER 

1. Item V233, Departmental Systems Analyst is increased by 1 position for a new 

total of 1 position. 

2. Item E350, Fiscal Office Specialist is increased by 2 positions for a new total of 4 

positions. 

3. Item V260S, IS Support Series is increased by 1 position for a new total of 1 

position. 



4. Item D182S, Management Analyst is increased by 1 position for a new total of 2 

positions. 

ORGANIZATION 16000 COUNTY COUNSEL 

1. Item D090, Human Services Manager I is decreased by 1 position for a new total 

of 0 positions. 

ORGANIZATION 17000 HUMAN RESOURCES 

1. Item E013, Human Resources Technician – Confidential is increased by 1 

position for a new total of 12 positions. 

2. Item D182S, Management Analyst Series is increased by 1 position for a new 

total of 16 positions. 

ORGANIZATION 18000 INFORMATION SERVICES 

1. Item G247S, Contract Administrator Series is increased by 1 position for a new 

total of 3 positions. 

2. Item V305, IS Project Manager I is increased by 2 positions for a new total of 2 

positions. 

3. Item D105, Communications Officer is increased by 1 position for a new total of 1 

position. 

4. Item D119, IS Manager I is increased by 1 position for a new total of 1 position. 

5. Item V260S, IS Support Series is increased by 2 positions for a new total of 79 

positions. 

 



ORGANIZATION 20000 RETIREMENT 

1. Item D076, Assistant Executive Officer is decreased by 1 position for a new total 

of 1 position. 

ORGANIZATION 2510B DISTRICT ATTORNEY 

1. Item B024S, Deputy District Attorney – Unclassified Series is increased by 3 

positions for a new total of 55 positions. 

ORGANIZATION 3200B PROBATION 

1. Item E375, Legal Office Specialist is increased by 6 positions for a new total of 

61 positions. 

2. Item E376, Legal Office Services Supervisor is increased by 1 position for a new 

total of 8 positions. 

3. Item C001S, Deputy Probation Officer Series is increased by 2 positions for a 

new total of 143 positions. 

4. Item D163, Probation Services Manager I is increased by 1 position for a new 

total of 20 positions. 

5. Item V260S, IS Support Series is increased by 1 position for a new total of 2 

positions. 

ORGANIZATION 3300B CORONER 

1. Item H131, Deputy Coroner is increased by 1 position for a new total of 7 

positions. 

 



ORGANIZATION 37000 LIBRARY 

1. Item E346S, Fiscal Office Assistant Series is decreased by 1 position for a new 

total of 0 positions. 

2. Item V230, Information Technology Technician is decreased by 1 position for a 

new total of 0 positions. 

3. Item E030S, Accountant Series is increased by 1 position for a new total of 2 

positions. 

4. Item V235, Information Technology Analyst is increased by 1 position for a new 

total of 1 position. 

ORGANIZATION 38000 PLANNING AND BUILDING 

1. Item J055, Building Plan Specialist is decreased by 1 position for a new total of 1 

position. 

2. Item E029, Administrative Assistant I is increased by 1 position for a new total of 

1 position. 

3. Item D028, Deputy Director of Community Development is increased by 1 

position for a new total of 2 positions. 

4. Item R020, Senior Planner - Exempt is increased by 1 position for a new total of 

5 positions. 

5. Item R004S, Code Compliance Officer Series is increased by 2 positions for a 

new total of 5 positions. 



6. Item V054S, GIS Technician Series is increased by 1 position for a new total of 1 

position. 

7. Item E337, Office Specialist is increased by 1 position for a new total of 4 

positions. 

8. Item R065S, Planner Series is increased by 1 position for a new total of 14 

positions. 

9. Item N045S, Engineer Series is increased by 1 position for a new total of 3 

positions. 

10. Item E002, Administrative Secretary II is increased by 1 position for a new total of 

1 position. 

 ORGANIZATION 39000 PARKS 

1. Item L040S, Park Ranger Series is increased by 1 position for a new total of 31 

positions. 

2. Item L039, Park Ranger III is increased by 1 position for a new total of 17 

positions. 

ORGANIZATION 40000 OFFICE OF SUSTAINABILITY 

1. Item E409, Surplus Property Officer is decreased by 1 position for a new total of 

0 positions. 

2. Item J083S, Resource Conservation/Sustainability Specialist Series is increased 

by 6 positions for a new total of 14 positions. 

 



ORGANIZATION 4730B FACILITIES SERVICES 

1. Item N108, Capital Project Manager is increased by 2 positions for a new total of 

5 positions. 

ORGANIZATION 4850B AIRPORTS 

1. Item E056, Communications Specialist is increased by 1 position for a new total 

of 1 position. 

ORGANIZATION 5510B HEALTH COVERAGE UNIT 

1. Item E483S, Health Benefits Analyst Series is decreased by 1 position for a new 

total of 17 positions. 

ORGANIZATION 55500 PUBLIC HEALTH POLICY AND PLANNING 

1. Item B013S, Case Management/Assessment Specialist – Unclassified Series is 

increased by 13 positions for a new total of 13 positions. 

2. Item B050, Communicable Disease Investigator - Unclassified is increased by 1 

position for a new total of 2 positions. 

ORGANIZATION 57000 AGING AND ADULT SERVICES 

1. Item G098S, Social Worker/Children’s Services Social Worker Series is 

increased by 2 positions for a new total of 41 positions. 

ORGANIZATION 61000 BEHAVIORAL HEALTH AND RECOVERY SERVICES 

1. Item D033, Health Services Manager II is decreased by 1 position for a new total 

of 0 positions. 



2. Item D054S, Clinical Services Manager – Mental Health Series is increased by 1 

position for a new total of 12 positions. 

ORGANIZATION 62400 FAMILY HEALTH SERVICES 

1. Item B174, Dietitian - Unclassified is decreased by 1 position for a new total of 0 

positions. 

ORGANIZATION 63000 CORRECTIONAL HEALTH SERVICES 

1. Item F039S, Patient Care Support Series is increased by 1 position for a new 

total of 3 positions. 

2. Item G040S, Mental Health Case Worker Series is increased by 1 position for a 

new total of 12 positions. 

ORGANIZATION 70000 HUMAN SERVICES AGENCY 

1. Item G100, Vocational Rehabilitation Counseling Supervisor is decreased by 1 

position for a new total of 1 position. 

2. Item E334S, Office Assistant Series is decreased by 1 position for a new total of 

39 positions. 

3. Item G040S, Mental Health Case Worker Series is decreased by 1 position for a 

new total of 19 positions. 

4. Item D185, Senior Management Analyst is increased by 1 position for a new total 

of 1 position. 

5. Item G112S, Community Worker Series is increased by 1 position for a new total 

of 21 positions. 



6. Item D090, Human Services Manager I is increased by 1 position for a new total 

of 11 positions. 

7. Item D091, Human Services Manager II is increased by 1 position for a new total 

of 12 positions. 

8. Item G081, Mental Health Program Specialist is increased by 1 position for a new 

total of 1 position. 

ORGANIZATION 79000 DEPARTMENT OF HOUSING 

1. Item R001S, Housing and Community Development Specialist Series is 

increased by 3 positions for a new total of 8 positions. 

SECTION 2: Effective Date 

1. All changes are effective on the first pay period following adoption. 

*   *   *   *   *   * 
 


