
RESOLUTION NO.  
 

BOARD OF SUPERVISORS, COUNTY OF SAN MATEO, STATE OF CALIFORNIA 
 

*   *   *   *   *   * 
 RESOLUTION AUTHORIZING AN AMENDMENT TO MASTER SALARY 

RESOLUTION 076798 TO ADD EIGHT POSITIONS, DELETE EIGHT POSITIONS, 
RECLASSIFY FOUR POSITIONS, ADD ONE SPECIAL COMPENSATION, SET THE 

SALARY OF FOUR CLASSIFICATIONS, AND CONVERT ONE POSITION TO 
CLASSIFIED VIA MEASURE D 

______________________________________________________________ 

RESOLVED, by the Board of Supervisors of the County of San Mateo, State of 

California, that 

WHEREAS, section 206a(4) of the San Mateo County Charter authorizes the 

Board of Supervisors to establish the number of all appointed officers and employees; 

and 

WHEREAS, sections 206a(5) and 508 of the San Mateo County Charter 

authorize the Board of Supervisors to establish by ordinance or resolution the 

compensation and benefits of County officers and employees; and 

WHEREAS, San Mateo County Ordinance No. 07303 ordered that henceforth 

the number of County appointed officers and employees and their compensation and 

benefits shall be established by resolution of the Board of Supervisors; and 

NOW THEREFORE, IT IS HEREBY ORDERED that the Board of Supervisors 

authorizes an amendment to Master Salary Resolution 076798 as follows: 

SECTION 1: Section 5 of the Resolution is amended as indicated: 

1. Information Services Department – Any IS Manager who is assigned by the ISD 

Director to supervise II Level IS Project Managers and/or temporarily supervise 



other IS Managers shall receive a 5% differential in addition to all other 

compensation. An IS Manager who is assigned by the ISD Director to direct a 

large-scale, Countywide information services project shall receive a 10% 

differential in addition to all other compensation. No IS Manager will have both a 

5% and 10% differential. This differential pay will be removed when the 

assignment ends. Usage of this differential pay shall be reviewed annually by 

ISD management. 

SECTION 2: Part 14 of the Resolution is amended as indicated: 

ORGANIZATION 30000 SHERIFF’S OFFICE 

1. Salary of T074, Community Services Officer I is set at $23.86 to $29.83 per hour. 

2. Salary of T073, Community Services Officer II is set at $26.01 to $32.51 per 

hour. 

3. Item B306, Community Services Officer - Unclassified is decreased by 1 position 

for a new total of 0 positions. 

4. Item T073S, Community Services Officer Series is increased by 1 position for a 

new total of 16 positions. 

ORGANIZATION 47300 FACILITIES SERVICES 

1. Item N001, Construction Project Manager is decreased by 2 positions for a new 

total of 3 positions. 

2. Item N108, Capital Projects Manager is increased by 2 positions for a new total 

of 3 positions. 



ORGANIZATION 48500 AIRPORTS 

1. Item E002, Administrative Secretary II is decreased by 1 position for a new total 

of 0 positions. 

2. Item M003S, Airport Operations Specialist Series is increased by 1 position for a 

new total of 5 positions. 

ORGANIZATION 50000 ALL HEALTH SYSTEM 

1. Salary of G241, Case Management/Assessment Specialist III is set at $37.79 to 

$47.22 per hour. 

ORGANIZATION 55600 HEALTH IT 

1. Item D115, IS Manager is decreased by 2 positions for a new total of 0 positions. 

2. Item D017, Healthcare Information and Systems Manager is increased by 2 

positions for a new total of 2 positions. 

ORGANIZATION 61000 BEHAVIORAL HEALTH AND RECOVERY SERVICES 

1. Item B260, Clinical Services Manager II – Mental Health Unclassified is 

decreased by 1 position for a new total of 0 positions. 

2. Item D054S, Clinical Services Manager II – Mental Health Series is increased by 

1 position for a new total of 10 positions. 

3. Item E416S, Medical Office Assistant Series is decreased by 1 position for a new 

total of 5 positions. 

4. Item E414, Patient Services Specialist is increased by 1 position for a new total 

of 7 positions. 



5. Item D115, IS Manager is decreased by 1 position for a new total of 0 positions. 

6. Item D017, Healthcare Information and Systems Manager is increased by 1 

position for a new total of 1 position. 

ORGANIZATION 62400 FAMILY HEALTH SERVICES 

1. Item G071S, Benefits Analyst Series is decreased by 1 position for a new total of 

2 positions. 

2. Item G117, Senior Community Worker is increased by 1 position for a new total 

of 14 positions. 

ORGANIZATION 66000 SAN MATEO MEDICAL CENTER 

1. Item F009S, Patient Care Series is decreased by 1 position for a new total of 397 

positions. 

2. Item F130S, Respiratory Therapist Series is increased by 1 position for a new 

total of 11 positions. 

3. Salary of E040, Medical Coding Supervisor is set at $44.08 to $55.11 per hour. 

ORGANIZATION 70000 HUMAN SERVICES AGENCY 

1. Item G069, Benefits Analyst III is decreased by 1 position for a new total of 55 

positions. 

2. Item G221, Human Services Program Policy Analyst is increased by 1 position 

for a new total of 11 positions. 

 



SECTION 3: Effective Dates 

1. The changes in Section 2, Org 30000, Items 1 and 2 and Org 50000, Item 1 are 

effective retroactive to July 28, 2019. 

2. All other changes are effective on the first pay period following adoption. 

*   *   *   *   *   * 
 


