
RESOLUTION NO.  
 

BOARD OF SUPERVISORS, COUNTY OF SAN MATEO, STATE OF CALIFORNIA 
 

*   *   *   *   *   * 
 RESOLUTION AUTHORIZING AN AMENDMENT TO MASTER SALARY 

RESOLUTION 076017 TO ADD NINE POSITIONS, DELETE FOUR POSITIONS, AND 
ADJUST THE SALARY OF THIRTEEN CLASSIFICATIONS 

______________________________________________________________ 

RESOLVED, by the Board of Supervisors of the County of San Mateo, State of 

California, that 

WHEREAS, section 206a(4) of the San Mateo County Charter authorizes the 

Board of Supervisors to establish the number of all appointed officers and employees; 

and 

WHEREAS, sections 206a(5) and 508 of the San Mateo County Charter 

authorize the Board of Supervisors to establish by ordinance or resolution the 

compensation and benefits of County officers and employees; and 

WHEREAS, San Mateo County Ordinance No. 07303 ordered that henceforth 

the number of County appointed officers and employees and their compensation and 

benefits shall be established by resolution of the Board of Supervisors. 

NOW THEREFORE, IT IS HEREBY ORDERED that the Board of Supervisors 

authorizes an amendment to Master Salary Resolution 076017 as follows: 

SECTION 1: Part 14 of the Resolution is amended as indicated: 

ORGANIZATION 12400 PUBLIC SAFETY COMMUNICATIONS 

1. Salary Range for Item D065, Public Safety Communications Director is set at 

$69.43 – $86.80 per hour. 



ORGANIZATION 13000 ASSESSOR-COUNTY CLERK-RECORDER 

1. Item E031, Administrative Assistant I – Confidential is decreased by 1 position for 

a new total of 0 positions. 

2. Item E090, Administrative Assistant II - Confidential is increased by 1 position for 

a new total of 1 positions. 

ORGANIZATION 18000 INFORMATION SERVICES DEPARTMENT 

1. Item E350, Fiscal Office Specialist is decreased by 1 position for a new total of 1 

position. 

2. Item E090, E030S, Accountant Series is increased by 1 position for a new total of 

1 position. 

ORGANIZATION 25100 DISTRICT ATTORNEY’S OFFICE 

1. Item B401S, DA’s Office Victim Advocate Series – Unclassified is increased by 2 

positions for a new total of 2 positions. 

2. Salary Rate for Item H035, District Attorney’s Inspector is set at $56.22 – $70.29 

per hour. 

3. Salary Rate for Item H100, Senior District Attorney’s Inspector is set at $62.26 - 

$77.84 per hour. 

ORGANIZATION 30000 SHERIFF’S OFFICE 

1. Item Q002, District Coordinator, OES is increased by 1 position for a new total of 

5 positions. 



2. Item E375, Legal Office Specialist is increased by 1 position for a new total of 45 

positions. 

3. Salary Rate for Item B014, Deputy Sheriff – Unclassified and H060, Deputy 

Sheriff is set at $45.37 - $56.72 per hour. 

4. Salary Rate for Item H058, Sheriff’s Correctional Officer and H059, Sheriff’s 

Correctional Officer – T is set at $38.56 - $48.21 per hour. 

5. Salary Rate for Item H035, Deputy Sheriff Trainee is set at $40.46 per hour. 

6. Salary Rate for Item H044, Sheriff’s Sergeant is set at $54.75 – $68.44 per hour. 

ORGANIZATION 33000 CORONER’S OFFICE 

1. Item E361, Medical Transcriptionist is decreased by 1 position for a new total of 0 

positions. 

2. Item E468, Executive Assistant - Confidential is increased by 1 position for a new 

total of 1 position. 

ORGANIZATION 61000 BEHAVIORAL HEALTH AND RECOVERY SERVICES 

1. Item E416S, Medical Office Assistant Series is decreased by 1 position for a new 

total of 6 positions. 

2. Item E414, Patient Services Specialist is increased by 1 position for a new total 

of 6 positions. 

ORGANIZATION 66000 SAN MATEO MEDICAL CENTER 

1. Salary Rate for F061, Lead Pharmacy Technician is set at $31.71 - $39.65 per 

hour. 



2. Salary Rate for Item F047, Clinical Coordinator for Pharmacy Services is set at 

$65.45 - $81.82 per hour. 

3. Salary Rate for Salary of F053, Pharmacy Buyer is set at $31.64 to $39.55 per 

hour. 

4. Salary Rate for Item F152, Laboratory Support Services Supervisor is set at 

$31.03 to $38.79 per hour. 

ORGANIZATION 70000 HUMAN SERVICES AGENCY 

1. Item D090, Human Services Manager I is increased by 1 position for a new total 

of 11 positions. 

SECTION 3: Effective Dates 

1. Changes in Section 1, Org 25100, Items 2 and 3, and Org 30000, Items 3 to 6 

are effective retroactive to January 13, 2019.  

2. Changes in Section 1, Org 12400, Item 1 is effective retroactive to February 24, 

2019. 

3. All other changes are effective on the first pay period following adoption. 

*   *   *   *   *   * 
 


