
RESOLUTION NO. 0 7_09_. 2 

BOARD OF SUPERVISORS, COUNTY OF SAN MATEO, 
STATE OF CALIFORNIA 

RESOLUTION ESTABLISHING THE SALARY AND BENEFITS OF 
UNREPRESENTED CONFIDENTIAL EMPLOYEES OF THE COUNTY OF SAN 
MATEO FOR THE TERM NOVEMBER 1, 2009 THROUGH OCTOBER 31, 2010 

RESOLVED, by the Board of Supervisors of the County of San Mateo, State of 
California, that 

WHEREAS, this Board of Supervisors desires to establish certain salaries and 
benefits for unrepresented Confidential unit personnel not covered by a Memorandum 
of Understanding, and 

BE IT RESOLVED that Resolution No. 65722 is rescinded and the following 
benefits are available to unrepresented Confidential unit personnel not covered by a 
Memorandum of Understanding: 

SECTION 1: SALARIES AND BENEFITS 

1 	Definition 

"Confidential" shall mean employees in positions so designated by the Human 
Resources Director consistent with the Employer-Employee Relations Policy. 
This Resolution does not apply to Court employees. 

2. 	Retirement and Social Security 

The coverage shall be that established by the Board of Supervisors and the 
Board of Retirement for employees under the County Employees Retirement 
Law of 1937 and the Social Security Act. The County will contribute 70% of the 
employees' contribution to the Retirement System. 

The County implemented the 2%@55.5 retirement enhancement (Government 
Code Section 31676.14) for employees in the General Retirement Plan for 
employees who retire on or after March 13, 2005. 

The enhancements apply to all future service and all service back to the date of 
employment pursuant to the Board of Supervisor's authority under Government 
Code section 31678.2(a). Government Code section 31678.2(b) authorizes the 
collection, from employees, of all or part of the contributions by a member or 
employer or both, that would have been required if section 31676.14 had been 
in effect during the time period specified in the resolution adopting section 
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31676.14, and that the time period specified in the resolution will be all future 
and past general service back to the date of employment. Based upon this 
understanding and agreement, employees share in the cost of the 31676.14 
enhancements through increased retirement contributions by way of payroll 
deductions as follows: 

0 Employees shall contribute 3% of compensation earnable as defined in 
SamCERA regulations. 

0 These contributions will not be reduced by the employer pick-ups described 
above. 

3. Health Insurance 

Employee contributions for health insurance will be 10% of the Health 
Maintenance Organization (HMO) premium and 20% of the Point of Service 
(POS) premium. Effective April 1, 2010, the Aetna Plan will be replaced with a 
Blue Shield HMO Plan and the age limit for dependent coverage will be 24 
years old. 

For employees occupying permanent part-time positions,  who work a minimum 
of forty (40), but less than sixty (60) hours in a biweekly pay period, the County 
will pay one-half (1/2) of the hospital and medical care premiums described 
above. 

For employees occupying permanent part-time positions,  who work a minimum 
of sixty (60), but less than eighty (80) hours in a biweekly pay period, the County 
will pay three-fourths (3/4) of the hospital and medical care premiums described 
above. 

In either case cited above, the County contribution shall be based on the 
designation by management of the position as either half-time or three-quarter 
time, not on the specific number of hours worked. 

4. Dental Insurance 

The County shall contribute 90% of the premium for the County's dental plans. 
All employees must participate in one of these plans. 

Vision Care 

The County shall contribute the full premium for vision coverage. All employees 
must participate in one of these plans. 
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6. Life Insurance 

The County shall provide $50,000 life insurance for employees. The coverage 
includes death benefits for a spouse and children in the amount of $2,000. 

Employees, depending on pre-qualification, may purchase additional term life 
insurance to a maximum of $500,000 for employee, $250,000 for spouse, and 
$10,000 for dependents. 

7. Accidental Death and Dismemberment Insurance  

The County shall pay the premium for $110,000 coverage. 

8. Long Term Disability Insurance • 

After three years of service employees are eligible for long-term disability 
benefits. The benefit is two-thirds of the salary after a waiting period of 120 
days, with the maximum benefit being $2400 per month. 

Benefits for psychiatric disabilities that result from stress, depression or other 
life events are restricted to 2 years. However, a disability resulting from certain 
chronic psychotic disorders or a disorder with demonstrable organic brain 
deficits can qualify for benefits payable up to the age of 65. 

9. Health, Dental, and Vision Insurance After Retirement from County Service 

For employees hired on or prior to April 1, 2008:  
The County will pay to employees who retire concurrently with separation from 
County service one month's health, dental and vision premium for the employee 
and eligible dependents for each 8 hours of unused sick leave. Employees who 
separate from County service and enter into deferred retirement or otherwise 
separate without retiring are not eligible for this benefit. 

For employees commencing employment after April 1, 2008:  Employees who 
retire concurrently with separation from County service, for every 8 hours of 
unused sick leave, the County will pay $700 toward the premium for one month 
of the retiree health plan and the full cost of one month of the dental and vision 
coverage. Employees who separate from County service and enter into 
deferred retirement or otherwise separate without retiring are not eligible for this 
benefit. For active employees, the County will contribute $100 per month during 
employment to a post-employment health reimbursement account on a pre-tax 
basis. This account may only be used to pay for eligible premiums or medical 
expenses upon retirement or termination. 

On the death of an employee (active or retired), coverage for the spouse and 
dependents will continue until the sick leave credits have expired. Retirees or 
surviving spouses may continue the insurance, at their own expense, by 
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premium deductions from their retirement warrants after sick leave credits have 
expired, in accordance with the rules of the respective carriers. 

When employee or spouse reaches age 65 he/she must, if eligible, enroll in 
Medicare, which also will be reimbursed by the County if sick leave credits are 
available. 

For employees who receive a disability retirement from County service, the 
County will provide additional hours of sick leave to the employee's sick leave 
balance for a total balance of 288.6 hours of sick leave (three years of retiree 
health coverage). For example, if an employee who receives a disability 
retirement has 100 hours of sick leave at the time of retirement, the County will 
add another 188.6 hours of sick leave credits to his/her balance. 

10. Severance Pay 

If an employee's position is abolished and the employee is unable to displace 
another employee in accordance with the rules of the Civil Service Commission, 
the employee is entitled to trade one half of their unused sick leave for a cash 
payment equal to the value of the sick leave traded. The employee is eligible 
for this payment only after remaining in the service of the County until the 
services are no longer required by the department head. If the County secures 
comparable employment for the displaced employee in another agency, the 
employee is not entitled to the severance payment. Employees accepting the 
payment relinquish the right to have their names placed on reemployment 
eligible lists. 

11. Holiday 

Regular full-time employees shall be entitled to take all authorized holidays at full 
pay, not to exceed eight (8) hours for any one (1) day, provided they are in a pay 
status on both their regularly scheduled workdays immediately preceding and 
following the holiday. Part-time employees shall be entitled to holiday pay in 
proportion to the average percentage of full-time hours worked during the two (2) 
pay periods immediately preceding the pay period, which includes the holiday. If 
two or more holidays fall on succeeding or alternate pay periods, then the average 
full-time hours worked in the two (2) pay periods immediately preceding the first 
holiday shall be used in determining the holiday pay entitlement for the subsequent 
holiday. 

12. Salaries 

The salary ranges are set forth in Exhibit A which is attached hereto and made a 
part hereof. 

13. Special Compensation 

070699 



Board of Supervisors  
The Office of each member of the Board of Supervisors may be staffed with 
three positions in any one of the following three combinations: 1) one Chief 
Legislative Aide and two Legislative Aides, 2) two Chief Legislative Aides and 
one Legislative Aide, or 3) three Legislative Aides. Any of the positions listed 
above may be under filled with an Executive Assistant position. The salary for 
any individual in any of these three positions may not exceed the top step of the 
classification plus 10% provided that the total salaries of the combinations 
cannot exceed the combined top step salary for One Chief Legislative Aide and 
two Legislative Aides. 

SECTION 2. This resolution is effective on November 1, 2009 unless otherwise 
specified. 
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Confidential 
Salaries: 11/1/2009 

Class 

Code 	Class Title  

E539 	ACCOUNTANT IC 

E540 	ACCOUNTANT I I-C 

E031 	ADMIN ASST I-C 

E090 	ADMIN ASST II - C 

E005 	ADMIN SECRETARY II-C 

E006 	ADMIN SECRETARY III-C 

V216 	ADV SYSTEMS ENGINEER-C 

E475 	AGENDA ADMINISTRATOR-C 

E463 	ASSISTANT CLERK OF THE BO 

V201 	ASSISTANT SYSTEMS ENGR-C 

V206 	ASSOCIATE SYSTEMS_ENGR:C 

G229 	COMM PROG SPC II-C 

B190 	COMM PROG SPC II-U-C _ 
B189 	.COMM PROG SPC I-U-C 

8027 	EXEC ASST BOARD SUPV-C-U 

E468 	EXEC ASST-C 

E476 	EXEC SECRETARY-C 

B018 	EXEC SECRETARY-C-U _ 

E465 	FISCAL OFFICE ASST I-C 

E466 	FISCAL OFFICE ASST II-C 

E479 	FISCAL OFFICE SERV SUP-C 

E470 	FISCAL OFFICE SPEC-C 

N040 	GRAPHIC ASSOCIATE 

N042 	GRAPHICS SPECIALIST-C 

E013 	HUMAN RESOURCES TECH-C 

V236 	INFO TECHNOLOGY ANALYST-C 

V232 	INFO TECHNOLOGY TECH-C 

E383 	LEAD LEGAL SECRETARY-C 

E530 	LEGAL EXECUTIVE ASST-C 

B139 	'LEGAL EXECUTIVE ASST-C-U 

E371 	LEGAL OFFICE ASST II-C 

E381 	LEGAL SECRETARY I-C 

E382 	LEGAL SECRETARY II-C _ 
E471 	OFFICE ASSISTANT I-C _ 	. 
E472 	OFFICE ASSISTANT II-C 

E467 	OFFICE SERVICES SUPV,SR-C 

E464 	OFFICE SPECIALIST-C 

E016 	PARALEGAL-C 

E469 	PAYROLL/PEAS SVC SPEC-C _ 	_ _ 	_ _ 	_ 	_ 

E462 	PAYROLL/PEAS SVC SUPVR-C 

E474 	PUBLIC SVCS SPECIALIST-C 

E050 	RETIREMENT ANALYST - C 

Range 	A  

29.49 	$1,887.20 	$1,996.001 	$2,110.40 $2,231.20, $2,359.20, 

34.48 $2,206.40 $2,333.60 	 $2,608.80 $2,758.40 

31.44 	$2,012.00_ $2,128.00, 	$2,249.60,  $2,378.40 $2,515.20 

35.73 	$2,286.40, $2,417.60.  $2,556.80 $2,703.20 $2,858.40 

28.40 	$1,817.60 	$1,921.60 	$2,032.00 	$2,148.80 $2,272.00 

29.79 	$1,906.40 	$2,016.00 	$2,131.20 	$2,253.60 $2,383.20 

51.92 	$3,323.20 	$3,513.60 	$3,715.20 	$3,928.00 $4,153.60 

34.09 	$2,181.60 	$2,307.20, 	$2,439.20 	$2,579.20 $2,727.20 

39.21 	$2,509.60 	$2,653.60 $2,805.601  $2,966.40 $3,136.80 

34.52 	$2,209.60 	$2,336.00 	$2,470.40 	$2,612.00 $2,761.60 

40.62_ . $2,60000 $2,748.80_ $2,906.40 $3,073.60 $3,249.60 

33.50, $2,144.00 	$2,267.20 	$2,396.80 	$2,534.40 $2,680.00 

33.50 	$2,144.00 	$2,267.20 	$2396801 $2,534.40 $2,680.00 

29.91 	$1,914.40, 	$2,024.00, 	$2,140.00.  $2,263.20_ $2,392.80, 

36.27 	$2,321.60' 	$2,454.40 	$2,595.20 	$2,744.00 $2,901.60' 

34.52 	$2,209.60_ $2,336.00 	$2,470.40 	$2,612.00 $2,761.60 

32.88 	$2,104.00, $2,224.80 	$2,352.80 	$2,488.00 $2,630.40 

32.88 _ $2,104.00 	$2,224.80 	$2,352.80, 	$2,488,00 _ $2,630.40 

21.92, 	$1,403.20 	$1,483.20.  $1,568.80 	$1,658.40 $1,753.60 

23.11 	$1,479.20 	$1,564.00 	$1,653.60 	$1,748.86 $1,848.80, 

31.44_ $2,012.00 	$2,128.00 	$2,249.60 	$2,378.40 $2,515.20 

26.47 	$1,694.401  _ $1,791.20  	$2,002.40 $2,117.60 

27.34 	$1,749.60 	$1,850.40 	$1,956.06 $2,068.80 $2,187.26 

31.44 	$2,012.00 	$2,128.00 $2,249.601 $2,378.40 $2,515.20 .  

29.59 	$1,893.60:  $2,002.40 	$2,117.A 52,238,40 $2,367.26 

47.38 	$3,032.001 	$3,206.40, 	$3,390.401 	$3,584.80 $3,790.40' 

37.55 	$2,403.20 	$2,540.80 	$2,687.20, $2,840.80 $3,004.00 

32.24 	$2,063.20 	$2,181.60 	$2,307.20  $2,439.20 $2,579.20 

36.27 	$2,321.60,  $2,454.40 $2,595.2Q $2,744.00 $2,901.60 

36.27 	$2,321.60 	$2,454.40 	$2,595.20 	$2,744.00 $2,901.60 

25.42 _ $1,627.20 	$1,720.00 	$1,819.20 _ $1,923.20 $2,033.60 

26.94 	$1,724.00 	$1,823.20 	$1,928.00' 	$2,038.40 $2,155.20 

29.98 	$1,918.40 	$2,028.80 	$2,144.86 $2,268.00 $2,398.40 

19.33 	$1,236.80 	$1,308.00 	$1,383.20 	$1,462.40 $1,546.40 

22.22 	$1,422.40 	$1,504.00 	$1,589.60 	$1,777.60 

29.90 	$1,913.60, 	$2,023.20 	$2,139.20' $2,262.40 $2,392.00 

24.54 	$1,570.40 	$1,660.80 	$1,756.00, $1,856.80 $1,963.20 

32.24 	$2,063.20 	$2,181.60 	$2,307.20 $2,439.20 $2,579.20 

• 	26.47 	$1,694.40 	$1,791.20 	$1,894.40 	$2,002.40 $2,11T60 

29.90 	$1,913.60 $2,023.20__ $2,139.20 	$2,262.40 $2,392.00 

23.33 	$1,492.80 	$1,578.46 $1,669.60 $1,764.80 $1,866.40 

32.94 $2,108.06 $2,228.80' $2,356.86 $2,49a00 $2,635.20 
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E004 
	

SENR ACCOUNTANT-C 
	

42.29 $2,706.40 $2,861.60 $3,026.40 $3,200.00  $3,383.20' 

V239 
	

SENR GRAPH SPEC - C 
	

38.30 $2,451.20 $2,592.00' $2,740.80  $2,897.60, $3,06400 

V212 
	

SYSTEMS ENGINEER-C 
	

48.33 $3,092.80 $3,270.40 $3,458.40 $3,656.80 $3,866.40 
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Regularly passed and adopted this 13 th  day of April, 2010.  

AYES and in favor of said resolution: 

 

Supervisors: 

 

MARK CHURCH 

  

CA ROLE GROOM 

RICHARD S. GORDON 

ROSE JACOBS GIBSON 

ADRIENNE J. TISSIER 

NOES and against said resolution: 

	

Supervisors: 
	

NONE 

	

Absent Supervisors: 
	

NONE 

President, Board of Supervisors 
County of San Mateo 
State of California 

Certificate of Delivery 

I certify that a copy of the original resolution filed in the Office of the Clerk of the Board of 
Supervisors of San Mateo County has been delivered to the President of the Board of Supervisors. 

ociut, 
Marie L. Peterson, Deputy 
Clerk of the Board of Supervisors 
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