
RESOLUTION NO.  

 

BOARD OF SUPERVISORS, COUNTY OF SAN MATEO, STATE OF CALIFORNIA 

 

 

RESOLUTION APPROVING THE HIRING OF RETIRED PROGRAM SERVICES MANAGER 

SHIRLEY LAMARR TO AN EXTRA HELP POSITION IN ORDRE TO PROVIDE ASSISTANCE 

WITH RECRUITMENT AND TRAINING OF HER SUCCESSOR AS MANAGER OF THE 

CHOICES RECOVERY PROGRAM, AND CERTIFYING, PURSUANT TO GOVERNMENT 

CODE §7522.56(F)(1), THAT THE NATURE OF EMPLOYMENT AND APPOINTMENT IS 

NECESSARY TO FILL A CRITICALLY-NEEDED POSITION BEFORE THE POST-

RETIREMENT 180 DAY SEPARATION PERIOD EXPIRES 

 

RESOLVED, by the Board of Supervisors of the County of San Mateo, State of 

California, that  

 

WHEREAS, retired Program Services Manager Shirley Lamarr previously manager the 

Choices Recovery Program in the San Mateo County Jails; and  

 

WHEREAS, Ms. Lamarr has unique skills, expertise and knowledge of the Choices 

Recovery Program based on the Delancey Street model of substance use treatment; and 

 

WHEREAS, the services Ms. Lamarr is able to provide are essential and unattainable 

from current County personnel; and, 

 

WHEREAS, Government Code §7522.56(F)(1) requires a one-hundred eighty (180) 

separation period, as established by the California Public Employees’ Pension Reform Act, 

unless the employer’s governing body makes a finding by certifying that the appointment is 

necessary to fill a critically needed position before the one-hundred eighty (180) day separation 

period has passed; and  

 

WHEREAS, Ms. Lamarr’s services are needed prior to the expiration of the one-hundred 

eighty (180) day separation period; 

 

NOW THEREFORE, IT IS HEREBY DETERMINED AND ORDERED that the San 

Mateo County Board of Supervisors hereby adopts this Resolution approving the hiring of 

retired Correctional Health employee Shirley Lamarr to an extra help position in order to provide 

assistance in the recruitment and training of her successor as manager of the Choices 

Recovery Program, and certifying, pursuant to Government Code §7522.56(F)(1), that the 

nature of employment and appointment is necessary to fill a critically-needed position before the 

post-retirement 180 day separation period expires. 


