ATTACHMENT A

BOARDS AND COMMISSIONS

o Community Corrections Partnership

¢ Juvenile Justice Coordinating Council



2014 Local Agency Biennial Notice

Name of Agency: San Mateo County Community Corrections Partnership (CCP)

. - 222 Paul Scannell Drive San Mateo CA 94402
Mailing Address:

Contact Person: =¥N Craig-Miller Phone No: (690) 312-5520

E-Mail: LCraig-Miller@smcgov.org

Accurate disclosure is essential to monitor whether officials have conflicts of interest and to help
ensure public trust in government. The biennial review examines current programs to ensure that

the agency’s code includes disclosure by those agency officials who make or participate in making
governmental decisions.

This agency has reviewed its conflict of interest code and has determined that (check one box):

{1 An amendment is required. The following amendments are necessary:
{Mark all that apply.)

# Include new positions {including consultants) that must be designated
¢ Revise disclosure categories
© Revise the titles of existing positions

¥ Delete positions that no longer make or participate in making governmental decisions

o QOther (describe)

[ The code is currently under review by the code reviewing body.

[Q No amendment is required. (If your code is more than five years old, amendments may be necessary.)

Verification

This agency's conflict of interest code accurately designates all positions that make or participate in the making of
governmental decisions. The disclostre categoties assigned to those positions accurately require the disclosure of
all investments, business positions, interests in real property, and sources of income that may foreseeably be affected

materially by the decisions made by those holding designated positions. The code includes all other provisions
required by Government Bpde Seclio -

* &lzsy
ignature of Chi cutive Officer { [rate
Completd and retyrrithis notice regardhess of how recently your code was approved or amended. Please return this

notice no la tha Sep r 1.i2 14 to: :

Julieta R. Fernandez

Office of the Assessor-County Clerk-Recorder
555 County Center

Redwood City, CA 94063

PLEASE DO NOT SEND THIS FORM TO FPPC
California Fair Political Practices Commission www.fppc.ca.gov 866-275-3772 advice@fppc.ca.gov  6/14




2014 San Mateo County Community Corrections Partnership (CCP) Filers

John Keene, Chair* Chief Probation Officer

Adrienne Tissier Board of Supervisors

Steve Wagstaffe* District Attorney

Becky Arredondo District Attorney’s, Office: Victims Representative
Jean Fraser, Health System Department

Illiana Rodriguez™ Human Services Agency

Stephen Kaplan Behavioral Health and Recovery Services

John Joy Human Services Agency: Employment Services
John C. Fitton* Superior Court

John Digiacinto® Private Defender

Susan Manheimer® Chief, San Mateo Police Department

Vacant Service League

Greg Munks* Sheriff

Anne Campbell County Office of Education

*Executive Committee Members

No longer CCP filers:

Beverly Johnson
Stuart Forrest
Grace Nelson
Michael Nevin



2014 Local Agency Biennial Notice

Name of Agency: San Mateo County Juvenile Justice Coordinating Council

. ~ 222 Paul Scannell Drive San Mateo CA 94402
Mailing Address:

Contact Person: Lyn Craig—MiIIer Phone No: (650) 312-5520

EMa: LCraig-Miller@smcgov.org

Accurate disclosure is essential to monitor whether officials have conflicts of interest and to help
ensure public trust in government. The biennial review examines current programs to ensure that

the agency’s code includes disclosure by those agency officials who make or participate in making
governmental decisions.

This agency has reviewed its conflict of interest code and has determined that (check one box):

[Z1 An amendment is required. The following amendments are necessary:
(Mark all that apply.)

# Include new positions (including consultants) that must be designated

© Revise disclosure categories

© Revise the titles of existing positions

¥ Delete positions that no longer make or participate in making governmentai decisions
© Other (describe)

[0 The code is currently under review by the code reviewing body.

[0 No amendment is required. (If your code is more than five years old, amendments may be necessary.)

Verification

This agency’s confiict of interest code accuralely designates all positions that make or participate in the making of
governmental decisions. The disclosure categories assigned to those positions accurately require the disclosure of
all investments, business positions, interests in real property, and sources of income that may foreseeably be affected
materially by the decisions made by those holding designated positions. The code includes all other provisions

required Ry Government Code ion 87302
NS 825114

Signature of Ghief Executive Officer f [Date

rdless of how recently your code was approved or amended. Please retumn this
notice noYater than 2014 to: :

Julieta R. Fernandez

Office of the Assessor-County Clerk-Recorder
555 County Center
Redwood City, CA 94063

PLEASE DO NOT SEND THIS FORM TO FPPC
California Fair Political Practices Commission www.fppc.ca.gov 866-275-3772 advice@fppc.cagov  6/14



2014 San Mateo County Juvenile Justice Coordinating Council (JJCC) Members

John Keene, Chair
David Pine

John L. Maltbie
Susan Etezadi
Steve Wagstaffe
Stephen Kaplan
Loc Nguyen

Rick Halpern
Susan Manheimer
Trisha Sanchez
Joan Rosas
Richard Boitano
Jane Smithson
Susan Swope

No longer JJCC filers :

Gary Beasley
Mike Nevin

Chief Probation Officer

Board of Supervisors

County Manager

Superior Court

District Attorney

Behavioral Health and Recovery Services
Human Services Agency

Private Defender

Chief San Mateo Police Department
Sheriff’s Office

County Office of Education

Jefferson Union High School District
At-large community representative
Juvenile Justice Delinquency Prevention Commission



ATTACHMENT B

COUNTY DEPARTMENTS

¢ Assessor-County Clerk-Recorder
¢ Board of Supervisors

¢ County Counsel

o County Manager's Office

+ Department of Public Works

o Health System

* Human Resources Department

e Human Services Agency

» Parks Department

¢ Planning and Building Department
e Probation Department

» Sheriff's Office

s Treasurer — Tax Collector Office



2014 Local Agency Biennial Notice

Name of Agency: San Mateo County Assessor-County Clerk-Recorder's Office

Mailing Address: 555 County Center, 3rd Floor, Redwood City, CA 94063

Contact Person: Mark Church Phone No: (650) 363-4988

E-Mail: Mchurch@smcare.org

Accurate disclosure is essential to monitor whether officials have conflicts of interest and to help
ensure public trust in government. The biennial review examines current programs to ensure that

the agency’s code includes disclosure by those agency officials who make or participate in making
governmental decisions.

This agency has reviewed its conflict of interest code and has determined that (check one box):

[/1 An amendment is required. The following amendments are necessary:
(Mark all that apply.)

& Include new positions (including consultants) that must be designated

© Revise disclosure categories

© Revise the titles of existing positions

© Delete positions that no longer make or participate in making governmental decisions
© Other (describe)

[ The code is currently under review by the code reviewing body.

[ No amendment is required. (If your code is more than five years old, amendments may be necessary.)

Verification

This agency's conflict of interest code accurately designates all positions that make or participate in the making of
governmental decisions. The disclosure categories assigned to those positions accurately require the disclosure of
all investments, business positions, interests in real property, and sources of income that may foreseeably be affected
materially by the decisions made by those holding designated positions. The code includes all other provisions

required by Gpvernment Code Sectio, 2.
M “~ 179 / 29 / IF

Signature of Chief Executive Officer " Date *

Comptete and return this notice regardless of how recently your code was approved or amended Please return this
notice no later than September 1. 2014 to:

Julieta R. Fernandez

Office of the Assessor-County Clerk-Recorder
555 County Center

Redwood City, CA 94063

PLEASE DO NOT SEND THiIS FORM TO FPPC
California Fair Political Practices Commission www.fppc.ca.gov 866-275-3772  advice@fppc.ca.gov  6/14



Assessor-County Clerk-Recorder’s Office
Conflict of Interest Code

List of Designated Positions in the Assessor-County Clerk-Recorder's Office
and Financial Disclosure Categories

Each person holding any position listed below must file statements disclosing the kinds of
financial interest shown for the designated employee’s position. Statements must be filed
at the times and on the forms prescribed by law. Failure to file statements on time may
result in penalties including but not limited to late fines.

Designated Employees Disclosure Category
Assessor-County Clerk-Recorder 1,2, 3,4
Assistant Assessor-County Clerk-Recorder 1,2, 3, 4
Administrative Services Manager 1.2.3.4
Chief Appraiser 1.2,3,4
Appraiser | 1,2, 3,4
Appraiser |l 1,2, 34
Assessor-Recorder Support Services Supervisor (C/O) 1,2,3 4
Assessor-Recorder Technician 1] (Recorder) 1,2,3,4
Assessor-Recorder Technician 1l (CIO) 1,2,3,4
Auditor-Appraiser { 1,2,3,4
Auditor-Appraiser Il 1,2,3,4
Deputy Assessor-Clerk-Recorder 1,2, 3 4
Departmental Systems Analyst (Personal Property) 1,2, 34
Financial Services Manager 1,2, 3,4
Management Analyst 1,2, 3, 4
Principal Appraiser 1,2,3 4
Principal Auditor-Appraiser 1,2,3, 4
Senior Appraiser 1,2,3.4
Senior Auditor-Appraiser 1,2, 3,4
Consultants* 1,2,3 4

*Each Department Head, after consultation with the County Counsel, shall review the
duties and authority of all consultants retained by the department. Those consultants
who, within the meaning of 2 Ca. Code of Regulations 18700 (a)(2) are required to file
statements of economic interests, shall do so. During each calendar year, the Assessor-
County Clerk-Recorder’s Office shall maintain a list of such consultants for public
inspection in the same manner and location as this Conflict of Interest Code. Nothing
herein excuses any consultant from any other provision of the Conflict of Interest Code,
specifically those dealing with disqualification.



2014 Local Agency Biennial Notice

Name of Agency: Board of Supervisors

Mailing Address: 400 County Center, 1st Floor, Redwood City, CA 94063

Contact Person: Alicia Garcia Phone No: (650) 363-4121

E-Mail- agarcia@smcgov.org

Accurate disclosure is essential to monitor whether officials have conflicts of interest and to help
ensure public trust in government. The biennial review examines current programs to ensure that

the agency’s code includes disclosure by those agency officials who make or participate in making
governmental decisions.

This agency has reviewed its conflict of interest code and has determined that {check one box):

[/1 An amendment is required. The following amendments are necessary:
(Mark all that apply.)
& Include new positions {including consultants) that must be designated

0 Revise disclosure categories
& Revise the titles of existing positions
o

Delete positions that no longer make or participate in making governmental decisions

©  QOther {describe)

[ The code is currently under review by the code reviewing body.

[0 No amendment is required. (If your code is more than five years old, amendments may be necessary.)

Verification

This agency’s conflict of interest code accurately designates all positions that make or participate in the making of
governmental decisions. The disclosure categories assigned to those positions accurately require the disclosure of
all investments, business positions, interests in real property, and sources of income that may foreseeably be affected
materially by the decisions made by those holding designated positions. The code includes all other provisions
required by Government Code Section 87302_.,

S T £l sy
e U Signature (fjfhnef Ed?éutwe Offlcer Date

Complete and return this notice regardless of how recently your code was approved or amended Please return this
notice no later than September 1. 2014 to:

Julieta R. Fernandez

Office of the Assessor-County Clerk-Recorder
555 County Center

Redwood City, CA 94063

PLEASE DO NOT SEND THIS FORM TO FPPC
California Fair Political Practices Commission www fppc.ca.gov 866-275-3772 advice@fppc.cagov  6/14



Board of Supervisors (STAFF)
2014 Designated Positions and Disclosure Categories

List of Designated Positions in the Board of Supervisors’ Office
and Financial Disclosure Categories

Each person holding any position listed below must file statements disclosing the kinds of
financial interest shown for the designated employee’s position. Statements must be filed
at the times and on the forms prescribed by law. Failure to file statements on time may
result in penalties including but not limited to late fines.

Designated Positions Disclgsure Category
Senior Legislative Aide 1,2,3,4
Legislative Aide 1,2,3,4
Executive Assistant to the Board of Supervisors 1,2,3,4

*The filing Official for the Board of Supervisors’ Staff is the Clerk of the Board — the Filling
Officer is the County Clerk

*The Board of Supervisors must file Statements of Economic Interest in accordance with
Government Code sections 87200, et seq. The Board of Supervisors files the original
statements with the County Clerk who must make and retain a copy and forward the
original to the Fair Political Practices Commission. (Government Code section 87500(e)).



Disclosure Catecories

Category 1. A designated official or employee assigned to Category 1 is required to disclose
direct or indirect investments in any business entity that may foresecably be affected materially
by any decision made or participated in by the designated official or employee by virtue of hig
or her position.

Category 2. A designated official or employee assigned to Category 2 is required to disclose
interests in any rea! property that may foreseeably be affected materially by any decision made
or participated in by the designated official or emplayee by virtue of his or her position.

Category 3. A designated official or employee assigned to Category 3 is required to disclose
any source of income that may foresaeably be affected materially by any decision made or
participatad in by the desicnated official or employee by virtue of his or her position.

Category 4. A aesignated official or employee assigned ta Category 4 is required to disclose
any business entity in which the designated official or employee is a director, officer, partner,
trustee, employee or holds any position of management that may foreseeably be affected
materially by any decision made or participated in by the designated official or employee by
virtue of his or her position.



2014 Local Agency Biennial Notice

Name of Agency: SAN MATEO COUNTY COUNSEL

. 400 COUNTY CENTER, 6TH FLR, REDWQOD CITY, CA 94063-1662
Mailing Address:

PAUL A. OKADA orone No. (650) 363-4761

Contact Person:

£ Mail pokada@smcgov.org

Accurate disclosure is essential to monitor whether officials have conflicts of interest and to help
ensure public trust in government. The biennial review examines current programs to ensure that

the agency’s code includes disclosure by those agency officials who make or participate in making
governmental decisions.

This agency has reviewed its conflict of interest code and has determined that (check one box):

1 An amendment is required. The following amendments are necessary:
(Mark all that apply.)
& Include new positions (including consultants) that must be designated
o Revise disclosure categories
0 Revise the titles of existing positions

o Delete positions that no longer make or participate in making governmental decisions

© Other (describe)

[ The code is currently under review by the code reviewing body.

[0 No amendment is required. (If your code is more than five years old, amendments may be necessary.)

Verification

This agency's conflict of interest code accurately designates all positions that make or participate int the making of
governmental decisions. The disclosure categories assigned to those pasitions accurately require the disclosure of
all investments, business positions, interests in real property, and sources of income that may foreseeably be affected
materially by the decisions made by those holding designated positions. The code includes all other provisions
required by Govﬁnm t Code Section 87362.
/A ./
e i — ¥/29 )1 &
/

i
Signature of Chief Executive Officer Ddte

Completefand return this notice regardless of how recently your code was approved or amended. Please return this
notice no \tegthan September 1. 2014 to: :

Julieta R. Fernandez

Office of the Assessor-County Clerk-Recorder
555 County Center
Redwood City, CA 94063

PLEASE DO NOT SEND THIS FORM TO FPPC

California Fair Political Practices Commission www fppc.ca.goy 866-275-3772 advice@fppc.ca.gov  6/14



ATTACHMENT A
County Counsel

List of Designated Positions in the San Mateo County Counsel
and Financial Disclosure Cateqgories

Each person holding any position listed below must file statements disclosing the kinds of
financial interest shown for the designated employee’s position. Statements must be filed at
the times and on the forms prescribed by law. Failure to file statements on time may result in
penaities including but not limited to late fines.

Designated Employees Disclosure Category
County Counsel 1,2,3,4
Assistant County Counsel 1,2,3,4
Chief Deputy County Counsel 1,2,3,4
Deputy County Counsel 1,2,3,4
Administrative Services Manager 1,2,3,4
Intern/Fellow TII 1,2,3,4
Consultants* 1,2,3,4

*Each Department Head, after consultation with the County Counsel, shall review the duties
and authority of all consultants retained by the department. Those consultants who, within the
meaning of 2 Ca. Code of Regulations 18701 (a)(2} are required to file statements of economic
interests, shall do so. During each calendar year, the County Manager’s Office shall maintain a
list of such consultants for public inspection in the same manner and location as this Conflict of
Interest Code. Nothing herein excuses any consultant from any other provision of the Conflict
of Interest Code, specifically those dealing with disqualification.



Disclosure Categories

Category 1. A designated official or employee assigned to Category 1 is required to disclose
direct or indirect investments in any business entity that may foreseeably be affected materially
by any decision made or participated in by the designated official or employee by virtue of his
or her position.

Category 2. A designated official or employee assigned to Category 2 is required to disclose
interests in any real property that may foreseeably be affected materially by any decision made
or participated in by the designated official or employee by virtue of his or her position.

Category 3. A designated official or employee assigned to Category 3 is required to disclose
any source of income that may foreseeably be affected materially by any decision made or
participated in by the designated official or employee by virtue of his or her position.

Category 4. A designated official or employee assigned to Category 4 is required to disclose
any business entity in which the designated official or employee is a director, officer, partner,
trustee, employee or holds any position of management that may foreseeably be affected
materially by any decision made or participated in by the designated official or employee by
virtue of his or her position.



2014 Local Agency Biennial Notice

Name of Agency: County Manager's Gffice

Mailing Address: 400 County Center, 1st Floor, Redwood City, CA 94063

Contact Person: Alicia Garcia Phone No: (650) 363-4121

vl 8garcia@smcgov.org

Accurate disclosure is essential to monitor whether officials have conflicts of interest and to help
ensure public trust in government. The biennial review examines current programs to ensure that

the agency’s code includes disclosure by those agency officials who make or participate in making
governmental decisions.

This agency has reviewed its conflict of interest code and has determined that (check one box):

{1 An amendment is required. The following amendments are necessary:
{Mark all that apply.)

& Include new positions (including consuitants) that must be designated
0 Revise disclosure categories

¢ Revise the titles of existing positions

O

Delete positions that no longer make or participate in making governmental decisions

o  QOther (describe)

[0 The code is currently under review by the code reviewing body.

[0 No amendment is required. (If your code is more than five years old, amendments may be necessary.)

Verification

This agency’s conflict of interest code accurately designates all positions that make or participate in the making of
governmental decisions. The disclosure categories assigned to those positions accurately require the disclosure of
all investments, business positions, interests in real properiy, and sources of income that may foreseeably be affected
materially by the decisions made by those holding designated positions. The code includes all other provisions
required by Government Code Section 87302.

7 )

ty o e ¢laa)1y

//" Signaturé pf Chie?xecutive Officer ‘Date

Complete and return this notice regardless of how recently your code was approved or amended Please return this
notice no later than September 1, 2014 to:

Julieta R. Fernandez

Office of the Assessor-County Clerk-Recorder
555 County Center

Redwood City, CA 94063

PLEASE DO NOT SEND THIS FORM TO FPPC
California Fair Political Practices Commission www.fppc.ca.gov 866-275-3772 advice@fppc.ca.gov  6/14



County Manager’s Office
2014 Designated Positions and Disclosure Categories

List of Designated Positions in the County Manager’s Office
and Financial Disclosure Categories

Each person holding any position listed below must file statements disclosing the kinds of
financial interest shown for the designated employee’s position. Statements must be filed
at the times and on the forms prescribed by law. Failure to file statements on time may
result in penalties including but not limited to late fines.

Designated Positions Disclosure Category
County Manager/Clerk of the Board 1,2,3,4
Assistant County Manager 1,2,3,4
Deputy County Manager
(Performance, Fiscal, Health & Social Services) 1,2,3,4
Deputy County Manager
(Criminal Justice and Realignment) 1,2,3,4
Deputy County Manager
{Community Services) 1,2,3,4
Director of Budget, Policy and Performance 1,2,3,4
Director of Communications 1,2,3,4
Director of Legislation 1,2,3,4
Director of Library Services 1,2,3,4
Director of Sustainability 1,2,3,4
Director of Workforce and Economic Development 1,2,3,4
LAFCQ, Executive Officer 1,2,3,4
County Fire Chief 1,2,3,4
Real Property Manager 1,2,3,4
Real Property Agent II 1,2,3,4
Real Property Agent III 1,2,3,4
Real Property Administrative Assistant II 1,2,3,4
Public Safety Communications Dispatch Manager 1,2,3,4

*Each Department Head, after consultation with the County Counsel, shall review the
duties and authority of all consultants retained by the department. Those consultants
who, within the meaning of 2 Ca. Code of Regulations 18700 (a)(2) are required to file
statements of economic interests, shall do so. During each calendar year, the County
Manager’s Office shall maintain a list of such consultants for public inspection in the same
manner and location as this Conflict of Interest Code. Nothing herein excuses any
consultant from any other provision of the Conflict of Interest Code, specifically those
dealing with disqualification.



Risclosure Catecories

Category 1. A designated official or employee assigned to Category 1 1s required tc disclose
direct ar indirect investments in any business entity that may foreseaably be affectad materialiy
by any decision made or participated in by the designated official or employee by virtue of his
or her position.

Category 2. A designated official or employee assigned to Category 2 is required to disclose
intarests in any real property that may foresesably be affected materially by any decision made
or participated in by the designated official or emaloyae by virtue of his or her position.

Cateacry 3. A designated official or employee assigned to Category 3 is required to disclose
a1y source of inceme that may foresaeably be affected materially by any decision made or
participatac in by the designated official or emplovee by virtue of his or her position,

Catsgorvy 4. A gesignatad official or employee assigned to Category 4 s recuired to disclose
zny business entity in which the designated official or emplayee is a director, officer, partner,
trustee, employee or hoids any position of management that may foreseeably be affectad
nateriaily by any dadision made or participatad in by the designatad official or emplayee by
virtue of his or her position.



2014 Local Agency Biennial Notice

Name of Agency: County of San Mateo, Department of Public Works

Mailing Address: 555 County Center, 5th Floor, Redwood City, CA 94063

Contact Person; James C. Porter Phone No: 650-599-1421

-Mail: jporter@smcgov.org

Accurate disclosure is essential to monitor whether officials have conflicts of interest and to help
ensure public trust in government. The biennial review examines current programs to ensure that

the agency’s code includes disclosure by those agency officials who make or participate in making
governmental decisions.

This agency has reviewed its conflict of interest code and has determined that (check one box):

An amendment is required. The following amendments are necessary:
(Mark all that apply.)

¢ Include new positions (including consultants) that must be designated

o Reyvise disclosure categories

G Revise the titles of existing positions

¥ Delete positions that no longer make or participate in making governmenta! decisions
© Qther (describe)

[ The code is currently under review by the code reviewing body.

[[1 No amendment is required. {If your code is more than five years old, amendments may be necessary.)

Verification

This agency’s conflict of interest code accurately designates all positions that make or participate in the making of
govemmental decisions. The disclosure categories assigned to those positions accurately require the disclosure of
all investments, business positions, interests in real propery, and sources of income that may foreseeably be affected
materially by the decisions made by those holding designated positions. The code includes all other provisions

required by Government Code Section 87302. / /

We of Chief Executive Officer Date
Complete and retu is notice regardless of how recently your code was approved or amended Please return this

notice no later than September 1, 2014 to:

Julieta R. Fernandez

Office of the Assessor-County Clerk-Recorder
555 County Center
Redwood City, CA 94063

PLEASE DO NOT SEND THIS FORM TO FPPC

California Fair Political Practices Commission www.fppc.ca.gov 866-275-3772 advice@fppc.cagov  6/14



San Mateo County Department of Public Works

List of Designated Positions in the San Mateo County Department of Public Works
and Financial Disclosure Categories

Each person holding any position listed below must file statements disclosing the kinds of
financial interest shown for the designated employee’s position. Statements must be filed
at the times and on the forms prescribed by law. Failure to file statements on time may
result in penalties including but not limited to late fines.

Designated Employees Disclosure Category

Department of Public Works

Director 1,2,3,4
Deputy Director, Engineering and Resource Protection 1,2,3,4
Deputy Director, Administration and Airports 1,2,3,4
Deputy Director, Facility Services 1,2,3,4
Deputy Director, Road Services 1,2,3,4
Consultants* 1,2,3,4

*The Department Head, after consultation with the County Counsel, shall review the
duties and authority of all consultants retained by the department. Those consultants
who, within the meaning of 2 Ca. Code of Regulations 18700 (a)(2) are required to file
statements of economic interests, shall do so. During each calendar year, the San Mateo
County Department of Public Works shall maintain a list of such consultants for public
inspection in the same manner and location as this Conflict of Interest Code. Nothing
herein excuses any consultant from any other provision of the Conflict of Interest Code,
specifically those dealing with disqualification.

The Parks Department was separated from Public Works on July 1, 2013, As a result the
Superintendent of Parks, Senior Planner (Parks), and Regular/Alternate Members of the
Parks and Recreation Commission were removed as designated employees.



2014 Local Agency Biennial Notice

Name of Agency: County of San Mateo Health System

L - 225 37th Avenue, Room 178, San Mateo, CA 94403
Mailing Address:

Contact Person: imberlee Kimura Bhone No: 690-573-2761

£ Mail: KKiImura@smcgov.org

Accurate disclosure is essential to monitor whether officials have conflicts of interest and to help
ensure public trust in government. The biennial review examines current programs to ensure that
the agency's code includes disclosure by those agency officials who make or participate in making
governmental decisions.

This agency has reviewed its conflict of interest code and has determined that (check one box):

An amendment is required. The following amendments are necessary:
ry
(Mark all that apply.)
& Include new positions (including consultants) that must be designated

o Revise disclosure categories

¥ Revise ths titles of existing positions
¥ Delete positions that no longer make or participate in making governmental decisions
& Other (describe) reflect changes in organizational structure

O The code is currently under review by the code reviewing body.

[0 No amendment is required. (If your code is more than five years old, amendments may be necessary.)

Verification

This agency’s conflict of interest code accurately designates all positions that make or participate in the making of
governmental decisions. e disclosure-eategories assigned to those positions accurately require the disclosure of
all investments, busines itions, interests™, rea! property, and sources of income that may foresecably be affected
materially by the decigfonsm g designated positions. The code includes;all other provisions

required by Governmignt Codgl Section 87302.
525/ ¥
Signature of Chief Exeettive-Officer

Dat ’
Jeawn T f’d\rer San MaFeos dooaly /f*’a:/cl,{ \fff-é;(\ d
Comprnd refurn this notice regardless of how recently your code was approved or amended Please return this

notice no later than September 1, 2014 to:

Julieta R. Fernandez

Office of the Assessor-County Clerk-Recorder
555 County Center

Redwood City, CA 94063

PLEASE DO NOT SEND THIS FORM TO FPPC

California Fair Political Practices Commission www fppc.ca.gov 866-275-3772 advice@fppc.ca.goy  6/14



Health System Biennial Review Notice 2014

List of Designated Positions in the Health System
and Financial Disclosure Categories

Each person holding any position listed below must file statements disclosing the kinds of financial
interest shown for the designated employee’s position. Statements must be filed at the times and on
the forms prescribed by law. Failure to {ile statements on time may result in penalties including but
not limited to late fines.

Designated Employees Disclosure Category

Administration

Chief 1,2,3,4
Deputy Chief 1,2,3,4
Birectorof Finaree Chiel Financial Officer 1,2,3,4
Director of Administration 1,2,3,4
Health Officer 1,234
+Chief Information Officer 1,234
=Director of Strategic Operations (prev.Policy& Planning) 1,2,3,4

Acing and Adult Services

Director 1,2.3,4
=+Financial Services Manager II 1,23,4
Health Services Manager [ (Property Estate Unit) 1,2,3.4
Behavioral Health and Recovery Services

Director 1,2.3,4
Assistant Director 1,234
Director of Alcohol and Other Drugs 1,2,3,4
Deputy Director, Children’s Services 1,2,3,4
Deputy Director, Adult & Older Adult Services 1,234
=Deputy Director, Finance & Administration 1,2,3.4
Financial Services Manager II 1,234
Medical Director 1,234

Correctional Health
Director 1,234
Food Services Manager 1,234

Family Health Services

Director 1,
Financial Services Manager 11 l

Public Healtk Policy & Planning

Director 1,234
Director Puble Hoalth Prosram 199 4
ZJII\-\'I.UI, T o e T ICTITUT 1 IUCALLIL]_ L,._;J’—V'
Financial Services Manager 11 1,2,3.4
AIDS Program Manager 1,234
Animal Control & Licensing Program Manager 1,2,3,4

Page ] of 2



Environmental Health Services
Director 1,2,3,4
+Fiscal Officer 11 1,2,3,4

Emeregency Medical Services
Director 1234

San Mateo Medical Center

Chief Executive Officer 1,2,3,4
Chief Financial Officer 1,2,3,4
Chief Medical Officer 1,2,3,4.
Chief Operation Officer 1,234
Chief of Medical Information 1234
Clinical Services Manager - Laboratory 1,234
Contreller (Financial Services Manager II) 1,2,3,4
Director of Acute Care 1,2,3,4
Director of Revenue Cycle (Financial Sves Mgr H) 1,2,3,4
=Director, Reimbursement 1,234
Director of Clinical Ancillary Services 1,2,3,4
DirectorofSupport-Serviees 1234
Drrector-of Communteations-and-Pattent Experience L2134
Director of Acute Psychiatry Services 1,234
Director/Chief of Nursing 1,2.3.4
Director of Nursing and Long Term Care 1,2,34
Director of Ambulatory Care 1,2,3,4
Manager of Corporate Compliance 1,234
Manager, Materials Management i,2,3,4
Manager, Medical Staff Office/Physicians Relations 1,2,3.4
Manager, Pharmacy 1,2,3.4
Manager, Provider Contracting 1,2,3,4
Medical Director of Psychiatry 1,2,3,4
Medical Director of Quality 1.2,3,4
Medical Director, Long Term Care 1,2,3,4
Medical Director, Primary Care 1,2,3,4
Medical Staff, Chief of Staff 12,34
U.C. Cooperative Extension

County Director 1,2.3,4

Consultants™

*Each Department Head, after consultation with the County Counsel, shall review the duties and
authority of all consultants retained by the department. Those consultants who, within the meaning of
2 CA. Code of Reguiations 18700 (a) (2) are required to file statements of economic interests, shall do
so. During each calendar year, the Health Department shall maintain a list of such consultants for
public inspection in the same manner and location as this Conflict of Interest Code. Nothing herein
excuses any consultant from any other provision of the Conflict of Interest Code. specifically those
dealing with disqualification

= New

Page 2 of 2



HEALTH DEPARTMENT POLICY HS A-14 Page 1 0of 3
Governing Incompatible Activities and Qutside Employment for Employees

SAN MATEQO COUNTY
HEALTH DEPARTMENT

EFFECTIVE DATE: October 1, 2005

HEALTH POLICY NO.: A-14

SUBJECT: Governing Incompatible Activities and Outside Employment for
Employees of the San Mateo County Health Department

AUTHORITY: Federal, State and Local Confidentiality Regulations

The provisions of Chapter 2.188 of Title 2 of the San Mateo County
Ordinance require that each Department Head must adopt rules
relating to incompatible activities and outside employment.

SUPERCEDES:

PURPOSE:

To prohibit County employees from engaging in an employment, activity or enterprise
which is inconsistent, incompatible, in conflict with or inimical to the duties imposed ¢n
such employees by virtue of their employment with the County of San Mateo.

POLICY:

1. All employees of the Health Department shall disciose all ouiside activities for
compensation to the Director or Division Head to determine whether or not the
activity relates to the employee’s County duties or may be subject to review by
any other officer, employee, board or commission of the County. Approvat of
such cutside activities shall be based upon a determination by the Director or
his/her designee that the activity in question is not in conflict with the employee’s
County responsibilities.

E\J

Section 2.188.070 of the Ordinance Code places a limit of twenty (20) hours per
week on the outside employment of any employee holding a full-time position
with the County. For Health Department employees, the limit for part-time
employees will not exceed sixty (60} hours for combined County and outside
employment. For senior management employees, given the nature of their
position, it may not be possible for them to have any outside employment.
Accordingly, senior management employees must request permission of the
Director to part take in any outside employment. Said requests for cutside
employment will be decided on a case by case basis by the Director or his/her
designee.



HEALTH DEPARTMENT POLICY HS A-14 Page 2 of 3
Governing Incompatible Activities and Ouiside Employment for Employees

(VB

No employee shall engage in any outside employment, activity or enterprise for
compensation or otherwise with any person, agency or organization that is under
contract to provide services to San Mateo County nor with any agency with
whom the employee works as part of his/her County employment.

No employee shall engage in any outside employment, activity or enterprise if it
involves the use of County time, facilities, equipment, or supplies, or the )
influence or prestige of the employee’s position for profit, gain, or advantage,.

No employee, his/her spouse or domestic partner shall serve on any board,
commission or similar body of any agency or organizaticn which contracts with
the Health Department or receives funding from the Health Department. Persons
currently serving in such capacity shall report that fact in writing to the
Director/Division Head within ten (10) calendar days of the receipt of these
policies and shail have ninety (90) days to resign. This policy does not apply to
appointments made by the Board of Supervisors as those appointments are
governed by Ordinance code section 2.188.060.

No employees, his/her spouse or domestic partner shall purchase or otherwise
acquire, either directly or indirectly, any real or personal property of any
conservatee of the San Mateo County Public Guardian.

No employee of the Health Department shall assume responsibility for service,
eligibility, licensing or inspection activities involving a relative of the employee by
blood, adoption or marriage, or including any member of the employee’s
household.

No employee, his/her spouse or domestic partner shali serve on any body which
has a contractual or legislative responsibility to regulate or monitor any of the
services/activiiies provided by the Health Department for compensation or
otherwise. Persons currently serving in such capacity shall report the fact in
writing to the Director/Department Head within ten (10) calendar days from
receipt of the policies and shall have ninety (90) days to resign. This policy does
not apply to appointments made by the Board of Supervisors as those
appointments are governed by Ordinance code section 2.188.060.

No employee shall refer to himself/herself for private care or treatment of any
County patient or client or applicant for services by this Department. The only
exception to this policy would be for the clinical benefit of the patient, and the
referral must be approved by the Director or the Director's designee. Such
approval shall be documented in writing in the patient’s or client’s record.

A A roster shall be kept of all referrals from each unit of the Department to
the private sector indicating the patient’s or client’'s name, to whom
referred and whether or not the referral was completed. The roster of
outside referrals shall be periodically reviewed by the Director.
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B. Whenever possible, a patient or client should be given a choice between
two or more qualified providers of service.

It is the responsibility of each employee to acknowledge receipt of these policies and to
ask questions for which he/she needs clarification. All employees who are aware of any
conflicts or potential conflicts of interest between their or their spouses or domestic
partner’s private activities and County employment, whether or not specifically
mentioned herein, have the responsibility to discuss them with their Division or
Department Director and to take the appropriate action.

An exemption to subdivisions 3, 5 and 8 of this policy may be obtained upon written
application to the Director of the Health Department who shail determine, after
consultation with County Counsel, that no conflict exists. The decision regarding this
exemption will be provided in writing to the employee.

Failure to comply with these procedures may result in disciplinary action up to
and including dismissal from County employment pursuant to Ordinance Code
Section 2.188.050.

{} . .
K_\»..f*fée“-f_ii-“r{; (i” el f} )
Charleng A. Silva, Diractor
Health Department

\.v- Fal




COUNTY OF SAN MATEO
HEALTH DEPARTMENT

Employee Statement: Policies Governing Incompatible Activities and Ouiside Empiocyment
Name;

Division:
Work Site:

Please review the departmental Policies Governing Incompatible Activities and Outside Employment
and check the appropriate item(s) below:

| am not presently employed other than by the County or involved in any activities or
enterprise prohibited by the policies.

I am currently employed at the following non-County position or activity which is (a) not
prohibited by the policies and (b) for less than 20 hours a week:

| am planning on or am currently engaged in outside employment, activity or enterprise
which is prohibited by the policies, and ! am requesting to be exempted from the
policies.

The exemption is requested because the cutside employment will be for
hours per week.

The exemption is requested because the employment, activity or
enterprise is prohibited by the policies.

Please describe the outside employment, activity or enterprise for which an exemption is sought,
including name and address of employer and reasons for the exemption.

Number of hours per week:

| have previously received written approval of the Department Head to be employed in
a non-County position or to be involved in an activity or enterprise that is prehibited.
(Please attach a copy of the written approval).

| have read the policies and declare that the above information is correct to the best of
my knowledge. | understand that | must resubmit this form in the event of a change in
outside employment activity or enterprise status or if | am employed by a different
department within the County.

Signature of Employee: Date:
Supervisor: Division:
Director: Date:

1of2



To be completed by Department Head if an exemption is requested.
Action on requested approval:
Approve Disapprove

Comments:

Signature of Department Head Date

Received notification of Department Head’s action

Signature of Employee Date

When complete, this document is to be placed in the employee’s departmental personnel file.

2of2



2014 Local Agency Biennial Notice

Name of Agency: Human Resources Department

Mailing Address: 455 County Center, Redwood City, CA 94063

Contact Person. D0ONNa Vaillancourt Phone No: 690-363-4132

E-mai: dvaillancourt@smcgov.org

Accurate disclosure is essential to monitor whether officials have conflicts of interest and to help
ensure public trust in government. The biennial review examines current programs to ensure that

the agency’s code includes disclosure by those agency officials who make or participate in making
governmental decisions.

This agency has reviewed its conflict of interest code and has determined that {(check one box):

/1 An amendment is required. The following amendments are necessary:
(Mark all that apply.)

& Include new positions {including consultants) that must be designated

¢ Revise disclosure categories

¢ Revise the titles of existing positions

© Delete positions that no longer make or participate in making governmental decisions

© Other (describe)

O The code is currently under review by the code reviewing body.

[J No amendment is required. (If your code is more than five years old, amendments may be necessary.}

Verification

This agency’s conflict of interest code accurately designates all positions that make or participate in the making of
governmental decisions. The disclosure categories assigned to those positions accurately require the disclosure of
all investments, business positions, interests in real property, and sources of income that may foreseeably be affected
materially by the /deﬁ' sions made by those holding designated positions. The code includes all other provisions

required by Gpvers He
" ;V /A %

D?(e

Complete and return this notice regardless of how recently your code was approved or amended Please return this
notice no later than September 1, 2014 to:

Julieta R. Fernandez

Office of the Assessor-County Clerk-Recorder
555 County Center
Redwood City, CA 94063

PLEASE DO NOT SEND THIS FCRM TO FPPC

Caiifornia Fair Political Practices Commission www.fppc.ca.gov 866-275-3772 advice@fppc.ca.gov  6/14




Conflict of Interest Code of
San Mateo County
Human Resources Department

County of San Mateo
State of California

The Political Reform Act, Government Code Section 81000, et seq., requires each
state and local government agency to adopt and promulgate a Conflict of Interest Code.
The Fair Political Practices Commission has adopted a regulation, 2 Cal. Code of Regs.
Section 18730, which contains the terms of a standard Conflict of Interest Code. It can
be incorporated by reference and may be amended by the Fair Political Practices
Commission after public notice and hearings to conform to amendments in the Political
Reform Act. Therefore, the terms of 2 Cal. Code of Regs. Section 18730 and any
amendments to it duly adopted by the Fair Political Practices Commission are hereby
incorporated by reference and, along with the attached Appendix in which officials and
employees are designated and disclosure categories are set forth, constitute the Conflict
of Interest Code of San Mateo County Human Resources Department,

Pursuant to Section 18730 (b) (4) (B) of the Standard Code, all designated
employees shall file statements of economic interests with their departments which shall
make and retain a copy and forward the originals to the filing officer.

As directed by Government code Section 82011, the code reviewing body is the
Board of Supervisors for the County of San Mateo. Pursuant to Title 2, Division 6 of the
Cal. Code of Regs. Section 18227, the County Clerk for the County of San Mateo shall be
the official responsible for reviewing and retaining statements of economic interests and
making the statements available for public inspection and reproduction.



Human Resources Department

List of Designated Positions in the Human Resources Department
and Financial Disclosure Cateqories

Each person holding any position listed below must file statements disclosing the kinds of
financial interest shown for the designated employee’s position. Statements must be filed
at the times and on the forms prescribed by law. Failure to file statements on time may
result in penalties including but not limited to late fines.

Designated Employees Disclosure Category
Director 1,2,3,4
Human Resources Manager III 1234
AssistantDirector 1234
Employee Relations Manager 1,2,3,4
Ricle Mam o mae 132 A4
TATIINTT |u||u‘d\..| J.,L,J’_’
EEO-Manager 5234

T J.’L’-J, T
Te=inina Marnassase 1.9 2 A4
TTCATTITT IB L i*1] IUHCI J.,L,-J’ T
Banafitce Manaane 1.2 A
LACTRCTTET T |u||us\..| J.,L,J,7

i r=r-yr

Financial Services Manager 1,234
Buyer I/II 1,2,3,4
Surplus Property Officer 1,2.3,4
Consultants* 1,2,3,4

*Each Department Head, after consultation with the County Counsel, shall review the
duties and authority of all consultants retained by the department. Those consultants
who, within the meaning of 2 Ca. Code of Regulations 18700 (a)(2) are reguired to file
statements of economic interests, shall do so. During each calendar year, the Human
Resources Department shall maintain a list of such consultants for public inspection in the
same manner and location as this Conflict of Interest Code. Nothing herein excuses any
consultant from any other provision of the Conflict of Interest Code, specifically those
dealing with disqualification.



Human Resources Department
Description of Disclosure Categories

Category 1
A designated person assigned to Category 1 is required to disclose investments

which may foreseeably be materially affected by any decision made or participated
in by the designated employee.

Category 2
A designated person assigned to Category 2 is required to disclose interests in real

property which may be materially affected by a decision made or participated in
by the designated employee.

Category 3
A designated person assigned to Category 3 is required to disclose income which

may be materially affected by any decision made or participated in by the
designated employee.

Category 4
A designated person assigned to Category 4 is required to disclose any business

entity in which the designated employee is a director, officer, partner, trustee, or
holds any position of management which may be materially affected by any
decision made or participated in by the designated employee.



2014 Local Agency Biennial Notice

Name of Agency: Human Service Agency

Mailing Address: 1 Davis Drive Belmont 94002

Contact Person: _Al David Phone No: 620-802.7567

E-Mai: 2david@co.sanmateo.ca.us

Accurate disclosure is essential to monitor whether officials have conflicts of interest and to help
ensure public trust in government. The biennial review examines current programs to ensure that

the agency’s code includes disclosure by those agency officials who make or participate in making
governmental decisions.

This agency has reviewed its conflict of interest code and has determined that (check one box):

1 An amendment is required. The following amendments are necessary:
(Mark all that apply.)

# Include new positions (including consultants) that must be designated
© Revise disclosure categories

# Revise the titles of existing positions

e

Delete positions that no ionger make or participate in making governmental decisions

¢ Other (describe)

[J The code is currently under review by the code reviewing body.

[0 No amendment is required. (If your code is more than five years old, amendments may be necessary.)

Verification

This agency’s confiict of interest code accurately designates alf positions that make or participate in the making of
governmental decisions. The disclosure categories assigned to those positions accurately require the disclosure of
all investments, business positions, interests in real property, and sources of income that may foreseeably be affected
materially by the decisions made by those holding designated positions. The code includes all other provisions
required by Government Code Section 87302.

o S 22X 14

= 7 Signature of Chief Executi@Ofﬁcer Date

Complete and return this notice regardless of how recently your code was approved or amended Please return this
notice no later than September 1, 2014 to:

Julieta R. Fernandez

Office of the Assessor-County Clerk-Recorder
555 County Center

Redwood City, CA 94063

PLEASE DO NOT SEND THIS FORM TO FPPC

California Fair Political Practices Commission www.fppc.ca.gov 866-275-3772 advice@fppc.ca.gov  6/14



Human Services Agency

List of Designated Positions in the Human Services Agency
and Financial Disclosure Categories

Each person holding any position listed below must file statements disclosing the kinds of
financial interest shown for the designated employee's position. Statements must be filed at
the times and on the forms prescribed by law. Failure to file statements on time may result in
penalties including but not limited to late fines.

Designated Employees Disclosure Category
Agency Director 1,2,3,4
Deputy Director of Human Services' 1,2,3,4
Director of SMC Warks 1,2,3,4
Director of Collaborative Community Outcomes 1,2,3,4
Director of Administrative and Information Services 1,2,3,4
Director of Self Sufficiency Services 1,2,3,4
Director of Children & Family Services 1,2,3,4
Financial Services Manager Il 1,2,3,4
Financial Services Manager | 1,2,3,4
Fraud Unit Supervisor 1,2,3,4
Human Services Manager Il 1,2,3,4
Human Services Manager | 1,2,3,4
Management Analyst I/1i/I 1,2,3,4
Senior Accountants 1,2,3,4
Consultants* 1,2,3,4

*Each Department Head, after consultation with the County Counsel, shall review the duties
and autharity of all consultants retained by the department. Those consultants who, within the
meaning of 2 Ca. Code of Regulations 18700 (a)(2) are required to file statements of economic
interests, shall do so. During each calendar year, the Human Services Agency shall maintain a
list of such consultants for public inspection in the same manner and location as this Conflict of
Interest Code. Nothing herein excuses any consultant from any other provision of the Conflict
of Interest Code, specifically those dealing with disqualification.

1. The Deputy Director of Human Services was added

Human Services Agency Code of Conflict 2014 Amendment



2014 Local Agency Biennial Notice

Name of Agency: County of San Mateo, Parks Department and Parks and Recreation Commission

Mailing Address: 455 County Center, 4th Floor, Redwood City, CA 94063

Contact Person: Marlene Finley Phone No: (650) 599-1394

E-mail- Miinley@smcgov.org

Accurate disclosure is essential to monitor whether officials have conflicts of interest and to help
ensure public trust in government. The biennial review examines current programs to ensure that

the agency's code includes disclosure by those agency officials who make or participate in making
governmental decisions.

This agency has reviewed its conflict of interest code and has determined that (check one box):

An amendment is required. The following amendments are necessary:
(Mark ail that apply.)

o Include new positions (including consultants) that must be designated

o Revise disclosure categories

© Revise the titles of existing positions

o Delete positions that no longer make or participate in making governmental decisions

o Other (describe) Parks was established as standalone department again April 23, 2013

[0 The code is currently under review by the code reviewing body.

[0 No amendment is required. (If your code is more than five years old, amendments may be necessary.)

Verification

This agency’s conflict of interest code accurately designates all positions that make or participate in the making of
govermnmental decisions. The disclosure categories assigned to those positions accurately require the disclosure of
all investments, business positions, interests in real property, and sources of income that may foreseeably be affected
materially by the decisions made by those holding designated positions. The code includes all other provisions

required b Govern nt Code, tron 7302.
“Mad, 7-5- 014

Slgnature of C |ef Executwé Officer Date

Complete and return this notice regardless of how recently your code was approved or amended Please return this
notice no later than September 1, 2014 to:

Julieta R. Fernandez

Office of the Assessor-County Clerk-Recorder
555 County Center
Redwood City, CA 94063

PLEASE DO NOT SEND THIS FORM TO FPPC
California Fair Political Practices Commission www.fppc.ca.gov 866-275-3772 advice@fppc.ca.gov  6/14



San Mateo County Parks Department

List of Designated Positions in the San Mateo County Parks Department, the San Mateo County
Parks and Recreation Commission, and Financial Disclosure Categories

Each person holding any position listed below must file statements disclosing the kinds of
financial interest shown for the designated employee’s position. Statements must be filed at
the times and on the forms prescribed by law. Failure to file statements on time may result in
penalties inctuding but not limited to late fines.

Designated Employees Disclosure Cateqory

Parks Department

Director 1,2,3,4
Parks Superintendent 1,2,3,4
Senior Planner 1,2,3,4
Natural Resource Manager 1,2,3,4

Parks and Recreation Commission
Regular Member 1,2,3,4

The bolded titles represent the Parks Department establishment as a standalone department
(previously was merged with Public Works) and new positions of Director and Natural Resource
Manager.



Droik:
San Mateo Countyl Department of Public-Works and Parks .
Pt

List of Designated Positicns in the San Mateo Couni_:;;l Department £ Public Works and-—-

-Parks, the Parks and Recreation Commission,
and Financial Disclosure Categories

Each person holding any position listed below must file statements disclosing the kinds of
financial interest shown for the designated employee’s position. Statements must be filed
at the times and on the forms prescribed by law. Failure to file statements on time may
result in penalties including but not limited to late fines.

Deannated Employees Disclosure Category

S ()

d,
Department of PublicWorksarmd-Parks—

Director 1r213r4
Deputy-Director; Ergineering-and-Resource-Protection 1254
Deputy—Brrector‘Ad’m"Ws_tﬂratlon and AIW 1,735
Aees —+2-34-
ﬁlperlntendent of Parks 1,234
Senior Planner {Parks) 1,2,3,4
Ceﬁscnf"'ts* z /7[({_,4_# 4.__/ 1,2,3,4
( j (AR A IRw &N
*The Department Head, after consultation with the County Counsel, shall review the
duties and authority of all consultants retained by the-departimes econgultants

wha, Withifi thé\nearing of 7Xa. CodeTfRegulations 18700 £a)(2)\ap€ requireyl to file
staterghts of edefiomic intereshe 7 shall do sg/uring eachyCalenday'year, the pan Mateo
Counpy Departpient of Public X rks shall maintajn a list of such corsultants#6r public
|nsp gction in ” same manger dnd locatioh as this Conflict of Inferest Code. Nothing
herg din excuges any consultgnt from any othér provision of the Conflict of Interest Code,
specifically those dealing wAtH disqualification.

\/ Parks and Recreation Commission

Regular Member 1,2,3,4
W S TH= T T
B 13—

1 i SEN drks bepartment emp Recreation
gg?ﬂ/l‘l]j;b;w vers-that-wera merged with the Department of Public Works on February 14,
11




2014 Local Agency Biennial Notice

Name of Agency: Planning & Building, County of San Mateo

Mailing Address: 455 County Center, 2nd Floor, Redwood City, CA 94063

Contact Person: ieather Hardy Phone No: 650-363-1859

E-Mail: hhardy@smcgov.org

Accurate disclosure is essential to monitor whether officials have conflicts of interest and to help
ensure public trust in government. The biennial review examines current programs to ensure that
the agency’s code includes disclosure by those agency officials who make or participate in making
governmental decisions.

This agency has reviewed its conflict of interest code and has determined that (check one box):

[Z1 An amendment is required. The following amendments are necessary:
(Mark all that apply.)

& Include new positions (including consultants) that must be designated
Revise disclosure categories
Revise the titles of existing positions

[8]
0
¥ Delete positions that no longer make or participate in making governmental decisions

o Other (describe)

[ The code is currently under review by the code reviewing body.

[] No amendment is required. (If your code is more than five years old, amendments may be necessary.)

Verification

This agency’s conflict of interest code accurately designates all positions that make or participate in the making of
governmental decisions. The disclosure categories assigned to those positions accurately require the disclosure of
all investments, business positions, interests in real property, and sources of income that may foreseeably be aflected
materfally by.the decisions made by those holding designated positions. The code includes alf other provisions
required by/Government Code Section 87302.

< (= /[ August 29, 2014
\] " Signafure Pf Chief Execﬁxe Officer Date

Complete and return this notice regardless of how recently your code was approved or amended. Please return this
notice no later than September 1, 2014 to: '

Julieta R. Fernandez

Office of the Assessor-County Clerk-Recorder
555 County Center

Redwood City, CA 94063

PLEASE DO NOT SEND THIS FORM TO FPPC

California Fair Political Practices Commission www.fppc.ca.gov 866-275-3772 advice@fppc.ca.gov  6/14



Conflict of Interest Code
PLANNING AND BUILDING DEPARTMENT

County of San Mateo
State of California

The Political Reform Act, Government Code Section 81000, et seq., requires each County
agency to adopt and promulgate a Conflict of Interest Code. The Fair Political Practices
Commission has adopted a regulation, 2 CA. Code of Regs. Section 18730, which contains the
terms of a standard Conflict of Interest Code. It can be incorporated by reference and may be
amended by the Fair Political Practices Commission (FPPC) after public notice and hearings to
conform to amendments in the Political Reform Act. Therefore, the terms of 2 CA Code of
Regs. Section 18730 and any amendments to it duly adopted by the FPPC are hereby
incorporated by reference and, along with the attached Appendix in which officials and
employees are set forth, constitute the Conflict of Interest Code of the PLANNING AND
BUILDING DEPARTMENT.

Pursuant to Section 18730(b) of the Standard Code, all designated employees shall file Form 700
statements of economic interests with their departments which shall make and retain a copy and
forward the originals to the filing officer.

As directed by Government Code Section 82011, the code reviewing body is the Board of
Supervisors for the County of San Mateo. Pursuant to 2 CA Code of Regs. Section 18227, the
County Clerk for the County of San Mateo shall be the official responsible for reviewing and
retaining statements of economic interests and making the statements available for public review
and reproduction.



Conflict of Interest Code
PLANNING AND BUILDING DEPARTMENT

County of San Mateo
State of California

List of designated positions in the San Mateo County Planning and Building Department and
Financial Disclosure Categories

Each person holding any position listed below must file statements disclosing the kinds of
financial interest shown for the designated employee’s position. Statements must be filed at the
times and on the forms prescribed by law. Failure to file a statement will result in a referral to
the FPPC Enforcement Division. A penalty of up to $5,000 may be imposed.

Designated Emplovees Disclosure Category
Community Development Director 1,2,3.4
Deputy Director 1,2,3.4
Planning Services Manager 1,234
Management Analyst 1 1,234
Senior Planner 1,2,3.4
Design Review Officer 1,2,3.4
Building Inspector Manager 1,2,3,4
Assistant Building Inspector Manager 1,2,3,4
Building Inspector 1,2,3.4
Building Permit Technician 1,2,3,4
Building Permit Coordinator 1,2,3,4
Building Plans Specialist 1,2,3.4
Building — Geotechnical Section 1,2,3,4
Consultants*

*Each Department Head, after consultation with the Office of the County Counsel, shall review
the duties and authority of all consultants retained by the department. Those consultants who,
within the meaning of 2 CA. Code of Regs. 18700 (a) (2} are required to file statements of
economic interest, shall do so. During each calendar year, the Planning and Building
Department shall maintain a list of such consultants for public inspection in the same manner and
location as this Conflict of Interest Code. Nothing herein excuses any consultant from any other
provision of the Conflict of Interest Code, specifically those involving disqualification.




Conflict of Interest Code
PLANNING AND BUILDING DEPARTMENT

Description of Disclosure Categories

Category 1
A designated official or employee assigned to Category 1 is required to disclose investments

which may foreseeably be materially affected by any decision made or participated in by the
designated official or employee.

Category 2
A designated official or employee assigned to Category 2 is required to disclose interests in real

property which may foreseeably be materially affected by any decision made or participated in
by the designated official or employee.

Category 3
A designated official or employee assigned to Category 3 is required to disclose income which

may foreseeably be materially affected by any decision made or participated in by the designated
official or employee.

Category 4
A designated official or employee assigned to Category 4 is required to disclose any business

entity in which the designated official or employee is a director, officer, partner, trustee,
employee or holds any position of management that may foreseeably be affected materially by
any decision made or participated in by the designated official or employee.



2014 Local Agency Biennial Notice

Name of Agency: San Mateo County Probation Department

" 222 Paul Scannell Drive San Mateo CA 94402
Mailing Address:

Contact Person: LYN Craig-Miller Phone No: (690) 312-5520

E-Mail: LCraig-Miller@smcgov.org

Accurate disclosure is essential to monitor whether officials have conflicts of interest and to help
ensure public trust in government. The biennial review examines current programs to ensure that

the agency’s code includes disclosure by those agency officials who make or participate in making
governmental decisions.

This agency has reviewed its conflict of interest code and has determined that (check one box):

[ An amendment is required. The following amendments are necessary:
{Mark all that apply.)

& Include new positions (including consuitants) that must be designated

o Revise disclosure categories

¥# Revise the titles of existing positions

o Delete positions that no longer make or participate in making governmental decisions
o Other (describs)

7] The code is currently under review by the code reviewing body.

[ No amendment is required. (If your code is more than five years old, amendments may be necessary.)

Verification

This agency's conflict of interest code accurately designates all positions that make or participate in the making of
governmental decisions. The disclosure categories assigned to those positions accurately require the disclosure of
all investments, business positions, interests in real property, and sources of income that may foreseeably be affected
materially by the decisions made by those holding designated positions. The code includes all other provisions

required by Govefgment Cod ction 87302.
l\ .
B\ JERYEE|

| Ddte

Julieta R. Fernandez

Office of the Assessor-County Clerk-Recorder
555 County Center

Redwood City, CA 94063

PLEASE DO NOT SEND THIS FORM TO FPPC
California Fair Political Practices Commission www.fppc.ca.gov 866-275-3772 advice@fppc.ca.gov  6/14



In 2013 the Probation Department underwent an internal reorganization.

Two divisions were renamed:
¢ Juvenile Services Division (formerly Supervision Services)
e Adult Services (formerly Court Services)

Chief Stuart Forrest retired.
Chief John Keene assumed office.

The current structure is as follows:

Vf

Chief Probation Officer: John Keene

Assistant Chief Probation Officer: Vacant

Deputy Chief Probation Officer, Intuitions: Larry Silver

Deputy Chief Probation Officer, Realignment Services: Roy Brasil

Deputy Chief Probation Officer, Juvenile Services (formerly Supervision
Services): Christine Villanis

Deputy Chief Probation Officer, Adult Services (formerly Court Services): Regina
Wilson-Henry

» Deputy Director of Administrative Services: Hong Yan Liu

» Fiscal Services Manager II: Vacant

Y

vV YV V¥V

V‘f

See attached Org chart, and excerpt from budget book.
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Department Locator

County
Criminal Justice
D> Probation Department

Key Department Measures

Percent of Victim Restitution Fees Collected Offenders Succesffully Completing an Evidence
. Based Program During the Term of Probation
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Mission Statement
The mission of the San Mateo County Probation Department is to protect community safety, reduce crime, and assist
the victims of crime through offender accountability and rehabilitation.

Overview

The San Mateo Probation Department is responsible for the supervision of approximately 3,800 adult and 2,000
juvenile probationers and 24-hour supervision, or detention, for up to as many as 270 youth in the Juvenile Hall, Camp
Glenwood, and Camp Kemp. The Department also provides services to the Superior Court in the Redwood City Hall of
Justice and South San Francisco along with Juvenile Court at the Youth Services Center.

Consistent with all other law enforcement and criminal justice organizations, the primary purpose of probation is the
protection of public safety, which is achieved in three specialized ways:

+ Investigating major elements of crimes, the impact upon victims, the criminal histories and behavior of offenders,
plus possible sentencing alternative and provide this information to the Superior Court in the form of accurate
and impartial reports and recommendations.

+ Monitoring and supervising those placed on probation to ensure that court ordered “conditions of probation” are
obeyed and public safety is maintained

» Providing opportunities for probationers to receive treatment, resources, and services that will prevent future
criminal activities

Within the criminal justice system, probation represents the link between the application of appropriate consequences
for illegal behavior and the establishment of offenders to productive, law-abiding lives. This specialized criminal justice
role often leads to public confusion about what probation is about. Even among law enforcement and social service
communities, the role of probation is sometimes misunderstood because it is a successful and cost-effective balance
of both enforcement and treatment. Probation Officers are responsible for monitoring probationers in the community by
enforcing court-ordered restrictions and providing access to rehabilitation programs as well as promoting victim safety

Counl}( of San Mateo Probation Department {3200D)
FY 2013-15 Recommended Budget Criminal Justice
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and restoration. Additionally, Probation Officers provide investigative reports to the Superior Court to aid judges in
reaching dispositions. Through probation, the Superior Court can make the best decisions based upon accurate and
impartial information. The public is protected from those who might continue to commit probation violations and new
crimes. Probationers are provided with the resources, treatment and encouragement necessary o restore themselves
as full participants in the community.

One of the major accomplishments in FY 2012-13 is the completion of Phase | of a depariment wide reorganization.
The Department began a major reorganization project in the second half of this fiscal year. The purpose of the
reorganization is to organize the department into four major divisions:

« Institutions: Including Juvenile Hall, Camp Glenwood (boys), and Camp Kemp (girls)

+ Juvenile: Includes all supervision units, the Assessment Center, placement services, court investigations and
Juvenile Traffic Court

+ Realignment: This division is responsible for supervision of all parolees released to the county, as well as
individuals released from jail after serving county prison sentences. The division is also responsible for all adult
re-entry services and specialty court programs.

« Adult: includes all supervision functions of adult probationers not covered by Realignment. This division is also
responsible for providing pre-sentence reports to the Superior Court as well as pre-trial services.

FY 2012-13 provided many opportunities for the Department to enhance how to address the needs of supervisees in
realignment, re-entry, and collaborative court's. The Department conducted the first joint operation with local law
enforcement agencies to support offender compliance with court orders. The Post Release Community Supervision
(PRCS) unit was restructured to provide a single point of contact for incoming cases. This enabled better
communication between partner agencies and provided consistency for offenders reporting to Probation for the first
time. In a collaborative effort with the Sheriff's Office, Correctional Health, and Behavioral Health, the re-entry process
was improved by supporting enhanced case management 60 days prior to offenders release from jail. in a
collaborative effort with the Courts, the District Attorney, the Private Defender Program, and Behavioral Health, the
Department also implemented the County's Veteran's Treatment Court.

Other accomplishments include the implementation of the CAIS risk assessment screening tool for adult investigations;
the development and implementation of the Prison Rape Elimination Act (PREA) policy and procedures to comply with
Federal Department of Justice mandate, regarding the prevention of sexual assaults in juvenile facilities; and the
creation of the Proud Parenting Program funded by a State grant of $137,000 for young parents between 14 and 25
years of age who are on probation. This program provides comprehensive parenting education, CPR training,
education counseling, money management classes, job and career guidance for participants. To date, approximately
36 young parents have entered the program.

Probation will continue to face many challenges and demands in the next two years. Phase Il of the department
reorganization will be accomplished in FY 2013-14. This phase will include adopting new workload standards and
reallocating workload and staff accordingly. The reorganization will also allow the Department to re-prioritize functions
and ensure, through reallocation of resources, that priority programs are adequately resourced and workload is
distributed equally across the staff. This will require the Department to quantify workload expectations based on the
newly adopted workload standards. Although Phase Il will be completed in FY 2013-14, it is expected that modification
and adjustment of the reorganization will continue over the next two fiscal years.

Camp Kemp, a 30-bed residential girls camp, was closed in June of 2011 as a cost savings measure due to the under
utilization of the residential program. Since that time this relatively new facility has sat empty. Upon the closure of the
camp — the girls program was moved to the maximum security Juvenile Hall. This move, although cost effective,
creates a problem for viable treatment due to the maximum security environment. Juvenile defense attorneys have
also questioned the "equal treatment” tenet of the U.S. constitution as it relates to the Department's "approach” to boys

Probation Department {3200D) County of San Mateo
Criminal Justice FY 2013-15 Recommended Budget
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and girls. The boys' Camp Glenwood is located in an open setting in the mountains; a minimum security open facility.
For the former facility that housed Camp Kemp to open, an effective, cost neutral program needs to be developed.
Planning meetings are now being conducted with stake hoiders, county partners and probation staff. The goal is to find
a viable option to the current camp program that meets the needs of treatment in a cost effective manner. This will
require a creative effort that may result in the facility serving multiple programs. It may include a small residential
program with a larger non-residential program that would operate during the daytime and evening hours.

A new integrated and comprehensive probation case management system with good reporting functions is being
implemented to meet the growing data reporting requirements to track probation program outcomes and performance.
The implementation is expected to take about eighteen to twenty-four months. The process of a vendor selection was
a minimal challenge given the complex project ahead of implementing a new system, migrating data, testing, training
an entire department while simultaneously re-engineering the business process. Once implemented, the new case
management system will enhance the depariment’s capability to manage the statutorily mandated function of the
Probation clients with a continuum of service from juvenile to adult; manage the Juvenile Traffic Court; have interface
capability to provide State and Federal mandated reporting; and the capability of interfacing with County Criminal
Justice partners.

Replacing the current Juvenile Hall security system is also a pressing need for the Department. The Juvenile Hall
requires consistent operation and reliability in the security system and is currently experiencing intermittent failures and
a lack of effective performance in the system. The current system is equipped with outmoded analog cameras, which
do not have audio capability with which to adequately monitor the housing units. The system continues to operate, but
it has become highly intermittent and unreliable. It is failing for a combination of reasons: aging server PCs, poor
placement of devices, and corrupted configuration of the application software. It is critical to replace the current system
with an effective new system that can meet the needs of the Department to continuously provide secure custody
services for youth in the Juvenile Hall.

Additionally, as a majerity of girls booked into our system for committing a crime, are subsequently identified as trauma
victims, including commercially sexually exploited children {CSEC) and human trafficking (HT) victim. The Department
will identify internal capacity to create positions, which will work exclusively with CSEC and HT victims. Staff in these
positions will also work with internal and external stakeholders to develop and implement specific procedures in an
effort to provide a comprehensive system of care for CSEC and HT victims in our care.

Other initiatives over the next two years include working with partners to incorporate new treatment modalities that
better serve the realignment population; and expanding evidence based (EBP) programs for adult probationers by
implementing Moral Recognition Therapy; extending Cognitive Behavioral Training courses; providing refresher
training for Probation officers in EBP Motivational Interviewing; and identifying in-house trainers to deliver EBP
curricuum to staff.

Count1y of San Mateo Probation Department (32000}
FY 2013-15 Recommended Budget Criminal Justice



2014 Local Agency Biennial Notice

Name of Agency: San Mateo County Sheriff's Office

Mailing Address: 400 County Center, Redwood City, CA 94063

Sheriff Greg Munks Phone No: _(650) 599-1664

Contact Person:

E-Mail- __gMmunks @smcgov.org

Accurate disclosure is essential to monitor whether officials have conflicts of interest and to help
ensure public trust in government. The biennial review examines current programs to ensure that

the agency’s code includes disclosure by those agency officials who make or participate in making
governmental decisions.

This agency has reviewed its conflict of interest code and has determined that (check one box):

{1 An amendment is required. The following amendments are necessary:
(Mark all that apply.)
o Include new positions (including consultants) that must be designated
o Revise disclosure categories
O Revise the titles of existing positions
0 Delete positions that no longer make or participate in making governmental decisions
& Other (describe) Add an s to Assistant Sheriff (we now have two)

[ The code is currently under review by the code reviewing body.

[0 No amendment is required. (If your code is more than five years old, amendments may be necessary.)

Verification

This agency’s conflict of interest code accurately designates all positions that make or participate in the making of
governmental decisions. The disclosure categories assigned to those pasitions accurately require the disclosure of
all investments, business positions, inferests in real property, and sources of income that may foreseeably be affected
materially by the decisions made by thtse holding designated positions. The code includes all other provisions

uired
require ( \q

= Signature of ChieMExecutive Officer Date

Complete and return this notice regardless of how recently your code was approved or amended Please return this
notice no later than September 1, 2014 to:

Julieta R. Fernandez

Office of the Assessor-County Clerk-Recorder
555 County Center

Redwood City, CA 94063

PLEASE DO NOT SEND THIS FORM TQ FPPC

California Fair Political Practices Commission www.fppc.ca.gov 866-275-3772 advice@fppc.ca.gov  6/14



San Mateo County Sheriff's Office

List of Designated Positions in the San Mateo County Sheriff’s Office

and Financial Disclosure Categories

Each person holding any position listed below must file statements disclosing the kinds of
financial interest shown for the designated employee’s position. Statements must be filed
at the times and on the forms prescribed by law. Failure to file statements on time may
result in penalties including but not limited to iate fines.

Designated Employees Disclosure Category
Sheriff ** 1,2,3,4
Undersheriff 1,2,3,4
Assistant Sheriff  Assistant Sheriffs 1,2,34
Captains 1,2,3,4
Lieutenants 1,2,3,4
Deputy Director Sheriff's Administrative Svc 1,2,3,4
Information Technology Manager 1,2,3,4
Management Analyst — Contracts 1,2,3,4
Financial Services Manager 1,2,3,4
Senior Accountant - HIDTA 1,2,3,4
Laboratory Director 1,2,3,4
Management Analyst - Fiscal 1,2,3,4
Captain-U 1,2,3,4
Capital Projects Manager 1,2,3,4
Jail Planning Sergeant 1,2,3,4
Community Program Supervisor 1,2,3,4
Criminal Records Manager 1,2,3,4
Consultants* 1,2,3,4

*Each Department Head, after consultation with the County Counsel, shall review the
duties and authority of all consultants retained by the department. Those consultants
who, within the meaning of 2 Ca. Code of Regulations 18700 (a)(2) are required to file
statements of economic interests, shall do so. During each calendar year, the San Mateo
County Sheriff's Office shall maintain a list of such consultants for public inspection in the
same manner and location as this Conflict of Interest Code. Nothing herein excuses any
consultant from any other provision of the Conflict of Interest Code, specifically those
dealing with disqualification.

**The Sheriff must file Statements of Economic Interest in accordance with Government
Code Section 87200 et seq. The Controller files the original statements with the County
Clerk who must make and retain a copy and forward the original to the Fair Political
Practices Commission.



2014 Local Agency Biennial Notice

Name of Agency: San Mateo County Treasurer-Tax Collector

Mailing Address: 555 County Center, 1st floor, Redwood City, CA 94063

Contact Person: Gina M. Luiz Phone No: (650) 599-7230

E-Mail: 9lUiZ@smcgov.org

Accurate disclosure is essential to monitor whether officials have conflicts of interest and to help
ensure public trust in government. The biennial review examines current programs to ensure that

the agency’s code includes disclosure by those agency officials who make or participate in making
governmental decisions.

This agency has reviewed its conflict of interest code and has determined that (check one box):

[/]1 An amendment is required. The following amendments are necessary:
(Mark alf that apply.)

¥ Include new positions (including consultants) that must be designated

© Revise disclosure categories

© Revise the titles of existing positions

© Delete positions that no longer make or participate in making governmental decisions

o Other (describe)

[ The code is currently under review by the code reviewing body.

O No amendment is required. (If your code is more than five years old, amendments may be necessary.)

Verification

This agency’s conflict of interest code accurately designates all positions that make or participate in the making of
governmental decisions. The disclosure categories assigned to those positions accurately require the disclosure of
all investments, business paositions, interests in real property, and sources of income that may foreseeably be affected
matenaﬂy by the decisions made p ose holding des:gnated positions. The code includes all other provisions

Y

” Date

L ignatdr of Chief Executive Officer

Complete and return this notice regardless of how recently your code was approved or amended Please return this
notice no later than September 1, 2014 to:

Julieta R. Fernandez

Office of the Assessor-County Clerk-Recorder
555 County Center

Redwood City, CA 34063

PLEASE DO NOT SEND THIS FORM TO FPPC

California Fair Political Practices Commission www.fppc.ca.gov 866-275-3772  advice@fppc.cagov  6/14



San Mateo County Tax Collector/Treasurer/Revenue Services
Conflict of Interest Code

List of Designated Positions in the Tax Collector/Treasurer/Revenue Services Department
and Financial Disclosure Categories

Each person holding any position listed below must file statements disclosing the kinds of
financial interest shown for the designated employee’s position. Statements must be filed
at the times and on the forms prescribed by law. Failure to file statements on time may
result in penalties including but not limited to late fines.

Designated Employees Disclosure Category
Treasurer-Tax Collector** 1,2,3,4
Assistant Treasurer 1,2,3,4
Assistant Tax Collector 1,2,3,4
Deputy Treasurer-Tax Collector 1,2,3,4
Information Technology Manager 1,2,3,4
Financial Services Manager (Treasurer) 1,2,3,4
Financial Services Manager (Rev. Services) 1,234
Executive Assistant 1,2,3,4
Administrative Assistant 1,2,3,4
Fiscal Office Services Supervisor 1,2,3,4
Consultants* 1,2,3,4
Management Analyst 1,234
Banking and Cash Management Supervisor 1,2,3,4

*Each Department Head, after consultation with the County Counsel, shall review the
duties and authority of all consultants retained by the department. Those consuitants
who, within the meaning of 2 Ca. Code of Regulations 18700 (a)(2) are required to file
statements of economic interests, shall do so. During each calendar year, the
Treasurer/Tax Coltector shall maintain a list of such consultants for public inspection in
the same manner and location as this Conflict of Interest Code. Nothing herein excuses
any consultant from any other provision of the Conflict of Interest Code, specifically those
dealing with disqualification.

**The Treasurer-Tax Collector must file Statements of Economic Interest in accordance
with Government Code section 87200 et seq. The Treasurer-Tax Collector files the
original statements with the County Clerk who must make and retain a copy and forward
the original to the Fair Political Practices Commission.



ATTACHMENT C

SPECIAL DISTRICTS

s Central County Fire Department

¢ Coastside County Water District

o Coastside Fire Protection District
¢ Harbor District

* Menlo Park Fire Protection District
¢ Mid-Peninsula Water District

¢ Montara Water & Sanitary District
¢ North Coast County Water District
¢ San Mateo County Transit District
e Sequoia Healthcare District

e Silicon Valley Clean Water



2014 Local Agency Biennial Notice

Name of Agency: Central County Fire Department

. 1001 Laurel Street, Suite A, San Carlos, CA 94070
Mailing Address:

Contact Person: “€an Savaree, Department General Counsel  ppone No: (650) 593-3117

E-Mail- jbs@adcl.com

Accurate disclosure is essential to monitor whether officials have conflicts of interest and to help
ensure public trust in government. The biennial review examines current programs to ensure that

the agency's code includes disclosure by those agency officials who make or participate in making
governmental decisions,

This agency has reviewed its conflict of interest code and has determined that (check one box):

[/]1 An amendment is required. The following amendments are necessary:
{Mark all that apply.)
o Include new positions (including consultants) that must be designated
Revise disclosure categories

Revise the titles of existing positions

o 0 W

Delete positions that no longer make or participate in making governmental decisions

©  QOther (describe)

O The code is currently under review by the code reviewing body.

[0 No amendment is required. (If your code is more than five years old, amendments may be necessary.)

Verification

This agency’s conilict of interest code accuralely designates all positions that make or participate in the making of
governmental decisions. Therdisclosure categories assigned to those positions accurately require the disclosure of
all investments, business positions, interests in real property, and sources of income thaft may foreseeably be affected

: - sltslig .
igrfatdre of Chief Executive Officer Date
Mark Ladas, Fire Chief

Complefe and return this notice regardless of how recently your code was approved or amended Please return this
notice no later than September 1, 2014 to:

Julieta R. Fernandez

Office of the Assessor-County Clerk-Recorder
555 County Center
Redwood City, CA 94063

PLEASE DO NOT SEND THIS FORM TO FPPC
California Fair Political Practices Commission www fppc.ca.gov 866-275-3772 advice@fppc.ca.gov  6/14



RESOLUTION NO. 14-06
AMENDING A CONFLICT OF INTEREST CODE
CENTRAL COUNTY FIRE DEPARTMENT

WHEREAS, pursuant to previously adopted Resolution, the Fire Board of the Central
County Fire Department adopted a Conflict of [nterest Code as required by the Political Reform
Act of 1974; and

WHEREAS, California Government Code Section 87306.5 requires that the Department
review its Conflict of Interest Code every even-numbered year and revise it if necessary.

NOW, THEREFORE, BE IT RESOLVED by the Fire Board of the Central County Fire
Department that the attached Conflict of Interest Code is hereby amended, in the form presented
to the Board; and

BE IT FURTHER RESOLVED that if no comments are received pursuant to the 45-day
written comment period, there will be no additional public hearing on the proposed code; and

BE IT FURTHER RESOLVED that the Fire Chief is directed to transmit a copy of the
Amended Conflict of Interest Code (“Code™) to the Board of Supervisors of the County of San
Mateo for its review and approval; and

BE IT FURTHER RESOLVED that the effective date of the amended Code shall be upon
its approval by the Board of Supervisors and, unless and until the Code is so approved, that the
Code previously adopted by the Central County Fire Department shall continue in full effect.

Approved at a regular meeting of the Board of Directors at Burlingame City Hall this 16"
day of September, 2014,

SIGNED% Va&\/

Michael Browhriglg, Chair /

ATTEST: ¢ ~
Rubina Ellam, Secretary

[ hereby certify that the foregoing is a true and correct copy of Resolution 14-06 adopted by the
Board of Directors of Central County Fire Department, at its regular meeting held on the 16™ day of
September, 2014 by the following vote of the members thercof:

AYES: Board Members Brownrigg, Benton, Chuang, Keighran

NOES: Board Members

ABSENT: Board Members

ABSTAIN: Board Members




CONFLICT OF INTEREST CODE
CENTRAL COUNTY FIRE DEPARTMENT

The purposes of this Code are to provide for the disclosure of investments, real property,
income and business positions of designated Department officials and employees that may be
materially affected by their official actions and to provide for the disqualification of designated
officials and employees from participation in Department decisions in which they may have a
financial interest.

The Political Reform Act of 1974 (Government Code Sections 81000 et seq.) requires
state and local governmental agencies to adopt and promulgate conflict of interest codes. Central
County Fire Department adopted a Conflict of Interest Code as required by the Political Reform
Act of 1974.

The Fair Political Practices Commission has adopted a regulation (2 Cal. Code of Regs.
Section 18730). which contains the terms of a standard conflict of interest code that can be
incorporated by reference in an agency’s code. After public notice and hearing it may be
amended by the Fair Political Practices Commission to conform to amendments in the Political
Reform Act. Therefore, the terms of 2 California Code of Regulations Section 18730 and any
amendments to it duly adopted by the Fair Political Practices Commission are hereby
incorporated by reference. This regulation and the attached Appendix designating officials and
employees and establishing disclosure categories shall constitute the Conflict of Interest Code of
the Central County Fire Department.

Designated officials and employees shall file statements of economic interests with the
Department. Upon receipt of the statements, the Department shall make and retain copies and
forward the originals of these statements to the San Mateo County Board of Supervisors, in care

of the San Mateo County Clerk.



APPENDIX A

DESIGNATED OFFICALS AND EMPLOYEES

Designated Positions Assigned Disclosure Categories
Chief Administrative Officer 1,2,3
Secretary 4
Treasurer 1,2,3
Fire Chief 1,2,3
Deputy Fire Chief 1,2,3
Battalion Fire Chiefs 1.2,3
Members of the Joint Powers Board 1,2,3
Legal Counsel 1,2.3
Division Chiefs 5

Fire Marshal 5

Fire Inspectors 5
Consultants* 1,2,3,4

* The Board shall review the duties and authority of all consultants retained by the Department.
Those consultants who, within the meaning of 2 Cal. Code of Regulations 18701(a)2), are
required to file statements of economic interests, shall do so. During each calendar year, the
Department shall maintain a list of such consultants for public inspection in the same manner and
location as this Conflict of Interest Code.

Nothing herein excuses any consultant from any other provision of this Conflict of Interest Code,
specifically those dealing with disqualification.

DISCLOSURE CATEGORIES

Category 1. All-Inclusive Reportable Investments



A designated employee in this category shall disclose all reportable investments (worth

more than $2,000):

(a)

(b)

(c)

(d)

(e)

Owned by the designated employee, his or her spouse or dependent child;
Owned by an agent on behalf of the designated employee;

Owned by any business entity controlled by the designated employee (i.e., any
business entity in which the designated employee, his or her agents, spouse and
dependent children hold more than a 50% ownership interest);

Owned by a trust in which the designated employee has a substantial interest (i.e.,
a trust in which the designated employee, his or her spouse and dependent
children have a present or future interest worth more than $2,000);

Representing the pro rata share (worth more than $2,000) of the designated
employee, his or her spouse and dependent children, of investments of any
business entity or trust in which the designated employee, his or her spouse and
dependent children own, directly, indirectly or beneficially, a 10% interest or
greater.

“Investment” means any financial interest in or security issued by a Central County Fire

Department-related business entity, including, but not limited to common stock, preferred stock,

rights, warrants, options, debt instruments and any partnership or other ownership interest.

A business entity is “Central County Fire Department -related” if and only if the business

entity or any parent, subsidiary or otherwise related business entity: i) has an interest in real

property within the jurisdiction, ii) does business in the Central County Fire Department, or 1i1)

did business or plans to do business in the Central County Fire Department at any time during

the period commencing two years prior to and ending one year after the time the designated

employee is required by this Code to file his or her next Statement of Economic Interests or to

disqualify himself or herself with respect to a Central County Fire Department decision. (The

term “parent, subsidiary. or otherwise related business entity” shall be construed as specifically

defined by the Commission.)



No asset is deemed an “investment” unless its fair market value exceeds $2,000.

The term “investment” does not include a time or demand deposit in a financial
institution, shares in a credit union, any insurance policy, or any bond or other debt instrument
issued by any government or government agency.

Category 2. All-Inclusive Reportable Interests in Real Property

A designated employee in this category shall disclose all interests (worth more than

$2.000) in real property located within the jurisdiction if the interests are:

(a) Held or owned by the designated employee, his or her spouse and dependent
child; or

(b) The pro rata share (worth more than $2,000) of interests in real property of any
business entity or trust in which the designated employee or spouse owns, directly
or indirectly or beneficially, a 10% interest or greater.

“Interest in real property” includes any leaschold, beneficial or ownership interest, or any
option to acquire such an interest, in real property, but does not include the principal residence of
the filer.

Real property shall be deemed to be “located within the jurisdiction” if the property or
any part of it is located within or not more than two miles outside the boundaries of the Ceniral
County Fire Department or within two miles of any land owned or used by the Central County
Fire Department.

Category 3. All-Inclusive Reportable Income

A designated employee in this category shall disclose all income of the designated

employee for any Central County Fire Department-related source. which as of the date on which

this code was adopted, aggregating aggregates $500 or more for $360440 or more in the case of

giftsy during the reporting period.



(a) “Income”™ means, except as provided in subsection b), income of any nature from
any Central County Fire Department -related source, including but not limited to
any salary, wage, advance, payment, honorarium, award, gift, including any gift
of food or beverage, loan, forgiveness or payment of indebtedness, discount in the
price of anything of value unless the discount is available to members of the
general public without regard to official status, rebate, reimbursement for
expenses, per diem, or contribution to an insurance or pension program paid by
any person other than an employer, and including any community property
interest in income of a spouse from a Central County Fire Department -related
source. Income of an individual also includes a pro rata share of any income of
any Central County Fire Department -related business entity or trust in which the
individual or spouse owns, directly, indirectly or beneficially, a ten percent
interest or greater.

A source, business entity or trust is “Central County Fire Department -
related” if and only if he, she or it: (I) resides in the boundaries of the Central
County Fire Department, (ii) has an interest in real property within the boundaries
of the Central County Fire Department, (iii) does business in the Central County
Fire Department at any time during the period commencing two years prior to and
ending one year after his or her next Statement of Economic Interests or to
disqualify himself or herself with respect to a Central County Fire Department
decision.

(b) “Income” does not include:

(1} Campaign contributions required to be reported under Chapter 4 of
the Act;

(2) Salary and reimbursement for expenses or per diem received from
a state or local government agency and reimbursement for travel expenses and per diem received
from a bona fide educational, academic or charitable organization;

(3) Gifts of informational material, such as books, pamphlets, reports,
calendars or periodicals;

(4) Gifts which are not used and which, within thirty days after
receipt, are returned to the donor or delivered to a charitable organization without being claimed
as a charitable contribution for tax purposes;

(5) Gifts from an individual’s spouse, child, parent, grandparent,
grandchild, brother, sister, parent-in-law, brother-in-law, sister-in-law, aunt, uncle, or first cousin
or the spouse of any such person; provided that a gift from any such person shall be considered
income if the donor is acting as an agent or intermediary for any person not covered by this
paragraph;



(6) Gifts of hospitality involving food, beverages, or lodging provided
to the designated employee, if such hospitality has been reciprocated within the filing period.
“Reciprocity” as used in this subsection includes the providing by the designated employee to the
host of any consideration, including entertainment or household gift of a reasonable similar
benefit or value;

(7 Any devise or inheritance;

(8) Interest, dividends or premiums on a time or demand deposit in a
financial institution, shares in a credit union or any insurance policy, payments received under
any insurance policy, or any bond or other debt instrument issued by any government or
government agency;

(9) Dividends, interest or any other return on a security which is
registered with the Securities and Exchange Commission of the United States Government; and

(10) Loans by a commercial lending institution in the regular course of
business.

{c) “Honorarium™ means a payment for speaking at any event, participating in a panel
or seminar or engaging in any similar activity. For purposes of this subsection,
free admission, food, beverages and similar nominal benefits provided to a filer at
an event at which he or she speaks, participates in a panel or seminar, or performs
a similar service, and reimbursement or advance for actual intra-state travel and
for necessary accommodations provided directly in connection with the event are
not payment and need not be reported by the designated employee.

An honorarium must be reported as a gift unless it is clear from all of the
surrounding circumstances that the services provided represented equal or greater
value than the payment received. It if is clear form the surrounding circumstances
that the services provided were of equal or greater value than the payment
received, the honorarium is income, not a gift. When the designated employee
claims that the honorarium is not a gift, he shall have the burden of proving that
the consideration is of equal or greater value unless the designated employee is a
defendant 1n a criminal action.

A prize or an award shall be disclosed as a gift unless the prize or award is
received on the basis of a bona fide competition not related to the designated
employee’s official status. Prizes or awards which are not disclosed as gifts shall
be disclosed as income.

Category 4. Less-Inclusive Reportable Investments



A designated employee in this category shall disclose those, and only those, Category 1

reportable investments which pertain to a business entity, a business activity of which is that of:

(2)

(b)

(c)

Providing within the last two (2) years, or foreseeable in the future, services,
supplies, materials, machinery or equipment to the Central County Fire
Department.

Conducting a business in the boundaries of the Central County Fire Department
which requires a business license therefor pursuant to ordinances of the Central
County Fire Department.

Sale, purchase, exchange, lease or rental, or financing, for its own account or as
broker, of real property or the development, syndication or subdivision of real
property or construction thereon of buildings or structures.

Category 5. Less-Inclusive Reportable Interests in Real Property

A designated employee in this category shall disclose those, and only those, Category 2

reportable interests in real property where the property or any part of it is located within or not

more than 500 feet outside the boundaries of the Central County Fire Department.

Category 6. Less-Inclusive Types of Reportable Income

A designated employee in this category shall disclose those, and only those types of

Category 3 reportable income which are derived from a source, an activity of which is that of:

(a)

(b)

(c)

Providing within the last two (2) years, or foreseeable in the future, services,
supplies, materials, machinery or equipment to the Central County Fire
Department.

Conducting a business in the boundaries of the Central County Fire Department
which requires a business license therefor pursuant to ordinances of the Central
County Fire Department.

Sale, purchase, exchange, lease or rental, or financing, for its own account or as
broker, of real property or the development, syndication, or subdivision, of real
property or constriction thereon of buildings or structures.



2014 Local Agency Biennial Notice

Name of Agency: Coastside County Water District

Mailing Address: 766 Main Street Half Moon Bay, CA 94019

Contact Person: @vid Dickson, General Manager Phone No: 820-726-4405

eval: DPickson@coastsidewater.org

Accurate disclosure is essential to monitor whether officials have conflicts of interest and to help
ensure public trust in government. The biennial review examines current programs to ensure that

the agency’s code includes disclosure by those agency officials who make or participate in making
governmental decisions.

This agency has reviewed its conflict of interest code and has determined that (check one box):

{1 An amendment is required. The following amendments are necessary:
(Mark all that apply.)

¢ Include new positions (including consultants) that must be designated

o0 Revise disclosure categories

o Revise the titles of existing positions

o Delete positions that no longer make or participate in making governmental decisions
o Other (describe)

[0 The code is currently under review by the code reviewing body.

[0 No amendment is required. (If your code is more than five years old, amendments may be necessary.)

Verification

This agency’s confiict of interest code accurately designates all positions that make or participate in the making of
governmental decisions. The disclosure categories assigned to those positions accurately require the disclosure of
all investments, business positions, interests in real property, and sources of income that may foreseeably be affected
materially by the decisions made by those holding designated positions. The code inciudes all other provisions

required by Government Code Secjion 87302.
/777 U lind

Signature of Chief Executive Officer " Date

Complete and return this notice regardless of how recently your code was approved or amended Please return this
notice no later than September 1, 2014 to:

Julieta R. Fernandez

Office of the Assessor-County Clerk-Recorder
555 County Center
Redwood City, CA 94063

PLEASE DO NOT SEND THIS FORM TO FPPC
California Fair Political Practices Commission www.fppc.ca.gov 866-275-3772 advice@fppc.ca.gov  6/14



RESOLUTION NO. - 2014-07
A RESOLUTION OF THE BOARD OF DIRECTORS
OF THE COASTSIDE COUNTY WATER DISTRICT
ADOPTING AN AMENDED CONFLICT OF INTEREST CODE

WHEREAS, California Government Code Section 87306.5 requires that the District

review its Conflict of Interest Code and revise it if necessary; and

WHEREAS, the Attorney and General Manager have reviewed the current Conflict of
Interest Code and have determined that the Code should be updated to include the new

Assistant General Managet position; and

WHEREAS, the Attorney and General Manager recommend adopting the amended
Contflict-of-Interest Code.

NOW, THEREFORE, BE IT RESOLVED by the Board of Directors of the Coastside
County Water District, that the amended Conflict-of-Interest Code is hereby adopted, in the

form attached hereto and presented to the Board of Directors; and

BE IT FURTHER RESOLVED that the General Manager is directed to transmit the

amended Conflict-of-Interest Code to the County of San Mateo for its review and approval.
PASSED AND ADOPTED this 14th day of October, 2014, by the following vote:

AYES: Directors Coverdell, Flint, and Glassberg, Vice-President Mickelsen and

President Reynolds
NOES:
ABSENT:
/Jﬁ—m (Ceptn
Glenn Reynolds, President
Board of Directors
ATTEST:

Szl A—

David R. Dickson, General Manager
Secretary of the District

9031931.¢



CONFLICT-OF-INTEREST CODE
COASTSIDE COUNTY WATER DISTRICT

Amended on the 14th day of October, 2014
by Resolution No. 2014-07

9031632.1



CONFLICT-OF-INTEREST CODE
COASTSIDE COUNTY WATER DISTRICT

The Political Reform Act, Government Code Sections 81000 et seq., requires state and local
government agencies to adopt and promulgate Conflict-of-Interest Codes. The California Fair
Political Practices Commission has adopted a regulation which contains the terms of a standard
Conflict-of-Interest Code. This regulation is codified at Title 2 California Code of Regulations
Section 18730. This regulation may be incorporated by reference by local agencies. After
public notice and hearing, the regulation may be amended by the Fair Political Practices
Commission to conform to future amendments to the Political Reform Act. Therefore, the terms
of 2 California Code of Regulations Section 18730, and any amendments to it duly adopted by
the Fair Political Practices Commission, are hereby incorporated by reference. This regulation
and the attached Appendix, designating positions and establishing disclosure categories, shall
constitute the conflict-of-interest code of the Coastside County Water District (District or

CCWD).

-Individuals holding designated positions shall file Statements of Economic Interest with the

Secretary of the District, which shall make and retain a copy and forward the originals to the

County Assessor-Clerk-Recorder, which shall be the filing officer.

9031632.1



APPENDIX

DESIGNATED EMPLOYEES AND DISCLOSURE CATEGORIES
FOR THE COASTSIDE COUNTY WATER DISTRICT
CONFLICT-OF-INTEREST CODE

Designated Positions® - Disclosure Category
Assistant General Manager 1.2
Superinfendent 1,2
District Engineer 1,2
Attorney [,2
Water Resource Analyst 1,2
Consultants/New Positions** 1,2

* The following positions are not covered by the Conflict-Of-Interest Code because they must
file a Statement of Economic Interest pursuant to Government Code Section 87200 and,
therefore, are listed for information purposes only:

Members, Board of Directors

General Manager

An individual holding one of the above-listed positions may contact the Fair Political
Practices Commission for assistance or written advice regarding their filing obligations if
they believe their position has been categorized incorrectly. The Fair Political Practices
Commission makes the determination whether a position is covered by Section 87200.

#* Consultants and new positions shall be included in the list of designated employees and shall
disclose pursuant to the broadest disclosure category in the code subject to the following
limitation:

The General Manager may determine in writing that a particular consultant or new
position, although a “designated position,” is hired to perform a range of duties that 1s
limited in scope and thus is not required to fully comply with the disclosure requirements
described in this section. Such written determination shall include a description of the
consultant’s or new position's duties and, based upon that description, a statement of the
extent of disclosure requirements. Such determination is a public record and shall be

8031632.1



retained for public inspection in the same manner and location as this Conflict-of-Interest
Code.

9031632.1



APPENDIX B:
DISCLOSURE CATEGORIES

Category 1.
Designated positions assigned to this category shall report:

All interests in real property located in whole or in part within the CCWD service area or

within two miles of the CCWD service area. -
Category 2.
Designated positions assigned to this category shall report:

All investments, business positions and income, including gifts, loans and travel
payments, from sources that provide leased facilities, goods, equipment, vehicles, machinery or

services, including training or consulfing services, of the type utilized by the CCWD.

50316321



2014 Local Agency Biennial Notice

Name of Agency: Coastside Fire Protection District

Mailing Address: 1191 Main Street, Half Moon Bay, CA 94019

Contact Person: Faul Cole, Assistant Fire Chief Phone No: 890-726-5213

E.mai: PAUl.cole@fire.ca.gov

Accurate disclosure is essential to monitor whether officials have conflicts of interest and to help
ensure public trust in government. The biennial review examines current programs to ensure that

the agency’s code includes disclosure by those agency officials who make or participate in making
governmental decisions.

This agency has reviewed its conflict of interest code and has determined that {check one box}:

[Z1 An amendment is required. The following amendments are necessary:
(Mark all that apply.)

o Include new positions (including consultants) that must be designated
Revise disclosure categories

Revise the titles of existing positions

o o %

Delete positions that no longer make or participate in making governmental decisions
¢ (Other (describe)

O The code is currently under review by the code reviewing body.

[0 No amendment is required. (If your code is more than five years old, amendments may be necessary.)

Verification

This agency’s conflict of interest code accuralely designates all positions that make or participate in the making of
governmental decisions. The disclosure calegories assigned to those positions accurately require the disclosure of
all investments, business positions, interests in real property, and sources of income that may foreseeably be affecled
materially by the decisions made by those holding designated positions. The code includes all other provisions
required, ode Sectiony 87302

,cf |/

“SfgRatare of Chief Executive Officer Date

Complete and return this notice regardless of how recently your code was approved or amended Piease return this
notice no later than September 1. 2014 to:

Julieta R. Fernandez

Office of the Assessor-County Clerk-Recorder
555 County Center

Redwood City, CA 94063

PLEASE DO NOT SEND THIS FORM TO FPPC
California Fair Political Practices Commission www.fppc.ca.gov 866-275-3772 advice@fppc.ca.gov  6/14



RESOLUTION NO. 2014-33

AMENDING A CONFLICT OF INTEREST CODE

COASTSIDE FIRE PROTECTION DISTRICT

WHEREAS, pursuant to previously adopted Resolutions, Point Montara and Half Moon
Bay Fire Protection Districts, the predecessors in interest to Coastside Fire Protection District,
and the Coastside Fire Protection District itself adopted Conflict of Interest Codes as required by
the Political Reform Act of 1974; and

WHEREAS, California Government Code Section 87306.5 requires that the District
review its Conflict of Interest Code every even-numbered year and revise it if necessary.

NOW, THEREFORE, BE 1T RESOLVED by the Board of Directors of the Coastside
Fire Protection District that the attached Conflict of Interest Code is hereby amended, in the form
presented to the Board of Directors; and

BE IT FURTHER RESOLVED that if no comments are received pursuant to the 45-day
written comment period, there will be no additional public hearing on the proposed code; and

BE IT FURTHER RESOLVED that the Fire Chief of the District is directed to transmit a
copy of the Amended Conflict of Interest Code (“Code”) to the Board of Supervisors of the
County of San Mateo for its review and approval; and

BE IT FURTHER RESOLVED that the effective date of the amended Code shall be upon
its approval by the Board of Supervisors and, unless and until the Code is so approved, that the
Code previously adopted by the Coastside Fire Protection District shall continue in full effect.

Regularly passed and adopted by the Board of Directors of the Coastside Fire Protection

District, State of California, on August 27, 2014, by the following vote:



AYES: Gary Burke, Ginny McShane, J.B.Cockrell, Harvey Rarback
NOES:

ABSENT:

= 4k

Presidenf, Béard &f Directors
Coastside Fire Protection District

Sec¥etary of the District

L



CONFLICT OF INTEREST CODE
COASTSIDE FIRE PROTECTION DISTRICT

The purposes of this Code are to provide for the disclosure of investments, real property,
income and business positions of designated District officials and employees that may be
materially affected by their official actions and to provide for the disqualification of designated
officials and employees from participation in District decisions in which they may have a
financial interest.

The Political Reform Act of 1974 (Government Code Sections 81000 et seq.) requires
state and local governmental agencies to adopt and promulgate conflict of interest codes.
Coastside Fire Protection District adopted a Conflict of Interest Code as required by the Political
Reform Act of 1974.

The Fair Political Practices Commission has adopted a regulation (2 Cal. Code of Regs.
Section 18730), which contains the terms of a standard conflict of interest code that can be
incorporated by reference in an agency’s code. After public notice and hearing it may be
amended by the Fair Political Practices Commission to conform to amendments in the Political
Reform Act. Therefore, the terms of 2 California Code of Regulations Section 18730 and any
amendments to it duly adopted by the Fair Political Practices Commission are hereby
incorporated by reference. This regulation and the attached Appendix designating officials and
employees and establishing disclosure categories shall constitute the Conflict of Interest Code of
the Coastside Fire Protection District.

Designated officials and employees shall file statements of economic interests with the

District. Upon receipt of the statements, the District shall make and retain copies and forward the



originals of these statements to the San Mateo County Board of Supervisors, in care of the San
Mateo County Clerk.
APPENDIX

DESIGNATED OFFICALS AND EMPLOYEES

Designated Positions Disclosure Category
Board of Directors 1,2,3,4
Consultants™ 1,2,3,4

* The Board shall review the duties and authority of all consultants retained by the District.
Those consultants who, within the meaning of 2 Cal. Code of Regulations 18701(a)(2), are
required to file statements of economic interests, shall do so. During each calendar year, the
District shall maintain a list of such consultants for public inspection in the same manner and
location as this Conflict of Interest Code.

Nothing herein excuses any consultant from any other provision of this Conflict of Interest Code,
specifically those dealing with disqualification.

DISCLOSURE CATEGORIES

Category 1. All-Inclusive Reportable Investments

A designated employee in this category shall disclose all reportable investments (worth

more than $2,000):

(a) Owned by the designated employee, his or her spouse or dependent child;

(b) Owned by an agent on behalf of the designated employee;

(c) Owned by any business entity controlled by the designated employee (i.c., any
business entity in which the designated employee, his or her agents, spouse and
dependent children hold more than a 50% ownership interest);

(d) Owned by a trust in which the designated employee has a substantial interest (i.e.,
a trust in which the designated employee, his or her spouse and dependent

children have a present or future interest worth more than $2,000);

(e) Representing the pro rata share (worth more than $2,000) of the designated
employee, his or her spouse and dependent children, of investments of any



business entity or trust in which the designated employee, his or her spouse and
dependent children own, directly, indirectly or beneficially, a 10% interest or
greater.

“Investment” means any financial interest in or security issued by a Coastside Fire
Protection District-related business entity, including, but not limited to common stock, preferred
stock, rights, warrants, options, debt instruments and any partnership or other ownership interest.

A business entity is “Coastside Fire Protection District-related” if and only if the business
entity or any parent, subsidiary or otherwise related business entity: i) has an interest in real
property within the jurisdiction, ii) does business in the Coastside Fire Protection District, or ii1)
did business or plans to do business in the Coastside Fire Protection District at any time during
the period commencing two years prior to and ending one year after the time the designated
employee is required by this Code to file his or her next Statement of Economic Interests or to
disqualify himself or herself with respect to a Coastside Fire Protection District decision. (The
term “parent, subsidiary, or otherwise related business entity” shall be construed as specifically
defined by the Commission.)

No asset is deemed an “investment” unless its fair market value exceeds $2,000.

The term “investment” does not include a time or demand deposit in a financial
institution, shares in a credit union, any insurance policy, or any bond or other debt instrument
issued by any government or government agency.

Category 2. All-Inclusive Reportable Interests in Real Property
A designated employee in this category shall disclose all interests (worth more than

$2.,000) in real property located within the jurisdiction if the interests are:

(a) Held or owned by the designated employee, his or her spouse and dependent
child; or



(b) The pro rata share (worth more than $2,000) of interests in real property of any
business entity or trust in which the designated employee or spouse owns, directly
or indirectly or beneficially, a 10% interest or greater.

“Interest in real property” includes any leasehold, beneficial or ownership interest, or any
option to acquire such an interest, in real property, but does not include the principal residence of
the filer.

Real property shall be deemed to be “located within the jurisdiction” if the property or
any part of it is located within or not more than two miles outside the boundaries of the Coastside
Fire Protection District or within two miles of any land owned or used by the Coastside Fire
Protection District.

Category 3. All-Inclusive Reportable Income

A designated employee in this category shall disclose all income of the designated

employee for any Coastside Fire Protection District-refated source, which as of the date on which

this code was adopted, ageregating aggregates $500 or more ¢or $3808440 or more in the case of

giftsy during the reporting period.

(a) “Income” means, except as provided in subsection b), income of any nature from
any Coastside Fire Protection District-related source, including but not limited to
any salary, wage, advance, payment, honorarium, award, gift, including any gift
of food or beverage, loan, forgiveness or payment of indebtedness, discount in the
price of anything of value unless the discount is available to members of the
general public without regard to official status, rebate, reimbursement for
expenses, per diem, or contribution to an insurance or pension program paid by
any person other than an employer, and including any community property
interest in income of a spouse from a Coastside Fire Protection District-related
source. Income of an individual also includes a pro rata share of any income of
any Coastside Fire Protection District-related business entity or trust in which the
individual or spouse owns, directly, indirectly or beneficially, a ten percent
interest or greater.

A source, business entity or trust is “Coastside Fire Protection District-
related” if and only if he, she or it: (I) resides in the boundaries of the Coastside
Fire Protection District, (ii) has an interest in real property within the boundaries
of the Coastside Fire Protection District, (iii) does business in the Coastside Fire



Protection District at any time during the period commencing two years prior to
and ending one year after his or her next Statement of Economic Interests or to
disqualify himself or herself with respect to a Coastside Fire Protection District
decision.

(b) “Income” does not include:

(1) Campaign contributions required to be reported under Chapter 4 of
the Act;

(2) Salary and reimbursement for expenses or per diem received from
a state or local government agency and reimbursement for travel expenses and per diem received
from a bona fide educational, academic or charitable organization;

(3) Gifts of informational material, such as books, pamphlets, reports,
calendars or periodicals;

€)) Gifts which are not used and which, within thirty days after
receipt, are returned to the donor or delivered to a charitable organization without being claimed
as a charitable contribution for tax purposes;

(5) Gifts from an individual’s spouse, child, parent, grandparent,
grandchild, brother, sister, parent-in-law, brother-in-law, sister-in-law, aunt, uncle, or first cousin
or the spouse of any such person; provided that a gift from any such person shall be considered
income if the donor is acting as an agent or intermediary for any person not covered by this
paragraph;

(6) Gifts of hospitality involving food, beverages, or lodging provided
to the designated employee, if such hospitality has been reciprocated within the filing period.
“Reciprocity” as used in this subsection includes the providing by the designated employee to the
host of any consideration, including entertainment or household gift of a reasonable similar
benefit or value;

(N Any devise or inheritance;

(8) Interest, dividends or premiums on a time or demand deposit in a
financial institution, shares in a credit union or any insurance policy, payments received under
any insurance policy, or any bond or other debt instrument issued by any government or
government agency,

(9) Dividends, interest or any other return on a security which 1s
registered with the Securities and Exchange Commission of the United States Government; and

(10)  Loans by a commercial lending institution in the regular course of
business.



(c)

“Honorarium™ means a payment for speaking at any event, participating in a panel
or seminar or engaging in any similar activity. For purposes of this subsection,
free admission, food, beverages and similar nominal benefits provided to a filer at
an event at which he or she speaks, participates in a panel or seminar, or performs
a similar service, and reimbursement or advance for actual intra-state travel and
for necessary accommodations provided directly in connection with the event are
not payment and need not be reported by the designated employee.

An honorarium must be reported as a gift unless it is clear from all of the
surrounding circumstances that the services provided represented equal or greater
value than the payment received. It if is clear form the surrounding circumstances
that the services provided were of equal or greater value than the payment
received, the honorarium is income, not a gift. When the designated employee
claims that the honorarium is not a gift, he shall have the burden of proving that
the consideration is of equal or greater value unless the designated employee is a
defendant in a criminal action.

A prize or an award shall be disclosed as a gift unless the prize or award is
received on the basis of a bona fide competition not related to the designated
employee’s official status. Prizes or awards which are not disclosed as gifts shall
be disclosed as income.

Category 4. Less-Inclusive Reportable Investments

A designated employee in this category shall disclose those, and only those, Category 1

reportable investments which pertain to a business entity, a business activity of which is that of:

(a)

(b)

(c)

Providing within the last two (2) years, or foreseeable in the future, services,
supplies, materials, machinery or equipment to the Coastside Fire Protection
District.

Conducting a business in the boundaries of the Coastside Fire Protection District
which requires a business license therefor pursuant to ordinances of the Coastside
Fire Protection District.

Sale, purchase, exchange, lease or rental, or financing, for its own account or as
broker, of real property or the development, syndication or subdivision of real
property or construction thereon of buildings or structures.

Category 5. Less-Inclusive Reportable Interests in Real Property



A designated employee in this category shall disclose those, and only those, Category 2
reportable interests in real property where the property or any part of it is located within or not
more than 500 feet outside the boundaries of the Coastside Fire Protection District.

Category 6. Less-Inclusive Types of Reportable Income
A designated employee in this category shall disclose those, and only those types of
Category 3 reportable income which are derived from a source, an activity of which is that of:
(a) Providing within the last two (2) years, or foresecable in the future, services,
supplies, materials, machinery or equipment to the Coastside Fire Protection
District.

(b) Conducting a business in the boundaries of the Coastside Fire Protection District
which requires a business license therefor pursuant to ordinances of the Coastside
Fire Protection District.

(¢} Sale, purchase, exchange, lease or rental, or financing, for its own account or as

broker, of real property or the development, syndication, or subdivision, of real
property or constriction thereon of buildings or structures.



2014 Local Agency Biennial Notice

Name of Agency: San Mateo County Harbor District

. 400 Oyster Point Blvd., Suite 300 South San Francisco, CA 94080
Mailing Address:

Contact Person: eter Grenell Phone No: (650) 583-4400

E-Mail harbordistrict@smharbor.com

Accurate disclosure is essential to monitor whether officials have conflicts of interest and to help
ensure public trust in government. The biennial review examines current programs to ensure that
the agancy’s code includes disclosure by those agency officials who make or participate in making
acvernmental decisions.

This agency has reviewed its conflict of interest code and has determined that (check one box):

[Z1 An amendment is required. The following amendments are necessary:
(Mark all that apply.)
o Include new positions (including consultants) that must be designated

o0 Revise disclosure categories
o Revise the titles of existing positions

© Delete positions that no longer make or participate in making governmental decisions

& Other (describe) Revised to meet current FPPC standards and include required language
Iﬂ The code is currently under review by the code reviewing body.

[0 No amendment is required. (If your code is more than five years old, amendments may be necessary.)

Verification

This agency'’s conflict of interest code accurately designates all positions that make or participate in the making of
governmental decisions. The disclosure categories assigned to those positions accurately require the disclosure of
all investrnents, business positions, interests in real property, and sources of income that may foreseeably be affected

materially by the decjsions m those ing designated positions. The code includes alf other provisions
required by ction 8
. ; , S
/Wt it 22,20
'/~ Sighature of Chief Exacutive Officer ' /Date / |

Complete and return this notice regardless of how recently your code was approved or amended. Please return this
notice no later than September 1, 2014 to: :

Julieta R. Fernandez

Office of the Assessor-County Clerk-Recorder
555 County Center

Redwood City, CA 94063

PLEASE DO NOT SEND THIS FORM TO FPPC
California Fair Political Practices Commission www.fppc.ca.gov 866-275-3772 advice@fppc.cagov  6/14




Resolution 26-14
to
Adopt A Revised Conflict of Interest Code
of the
San Mateo County Harbor District

WHEREAS, the San Mateo County Harbor District (the District) adopted an amended Conflict of
Interest Code (Code) as required by the Political Reform Act of 1974 on June 19, 1996; and

WHEREAS, California Government Code Section 87306.5 requires that the District reviews its
Code every even-numbered year and revise if necessary; and

WHEREAS, Legal Counsel and staff have reviewed the current Code and have determined that
the Code should be updated to reflect current standard language recommended by the Fair
Political Practices Commission, the listing of the officers and employees who must disclose their
economic interests on an annual basis should be updated and that the Disclosure Categories
should be amended to tailor the requirements more closely to financial interests that could lead to
a conflict of interest in the performance of staff duties on behalf of the District; and

NOW, THEREFORE, BE IT RESOLVED, that the Board of Harbor Commissioners for San
Mateo County Harbor District hereby adopts the revised Conflict of Interest Code in the form
attached hereto and presented to the Board of Harbor Commissioners.

BE IT FURTHER RESOLVED that the General Manager is directed to submit a copy of the
revised Conflict of Interest Code to the Board of Supervisors of the County of San Mateo for its
review and approval.

Approved this 1st day of October, 2014, at the regular meeting of the Board of Harbor
Commissioners by recorded vote as follows:

For: Bernardo, Brennan, Holsinger, Parravano, Tucker
Against: None

Absent: None

Attested Board of Harbor Commissioners
Otk W PP aonaraer
Debbie Nixon Pietro Parravano

Deputy Secretary President



San Mateo County Harbor District
Conflict of Interest Code

2.20.010 General

The Political Reform Act of 1974 (Government Code Sections 81000 et seq.) requires state and
local government agencies to adopt and promulgate a Conflict of Interest Code. The Fair
Political Practices Commission (FPPC) has adopted a regulation (2 California Code of
Reguiations Section 18730), which contains the terms of a standard Conflict of Interest Code
and can be incorporated by reference in an agency’s code. After public notice and hearing, it
may be amended by the FPPC to conform to amendments in the Political Reform Act.
Therefore, the terms of 2 California Code of Regulations Section 18730 and any amendments to
it duly adopted by the Fair Political Practices Commission are hereby incorporated by reference.
This Section 2.20.010, and Sections 2.20.20 and 2.20.40, designating positions and
establishing disclosure categories, shall constitute the conflict—of-interest code of the San Mateo
County Harbor District (the District).

Individuals holding designated positions shall file statements of economic interests with
the District, which will make the statements available for pubiic inspection and reproduction.
(Gov. Code Sec. 81008.) The District will retain a copy of each statement and forward the
originals to the San Mateo County Board of Supervisors, which shall be the filing officer.

9076848.1



2.20.20 Designated Positions

Desi | Positi Discl : .
Deputy Harbormaster 1,2, 3,4
Director of Finance 1,234
Harbormaster 1,2, 3.4
Human Resources Manager 1,2, 3,4
Project Coordinator/Executive Assistant 1,2,3, 4
Consultant* 1.2,3,4

* Consultants/ New Positions are included in the list of designated positions and shall disclose
pursuant to the broadest disclosure category in the code, subject to the following limitation: The
General Manager may determine in writing that a particular consultant or new position, although
a "designated position,” is hired to perform a range of duties that is limited in scope and thus is
not required to fully comply with the disclosure requirements in this section. Such written
determination shall include a description of the consultant’s or new position's duties and, based
upon that description, a statement of the extent of disclosure requirements. The General
Manager’s determination is a public record and shall be retained for public inspection in the
same manner and location as this conflict of interest code. (Gov. Code Section 81008.)

The following positions are NOT covered by the conflict-of-interest code because they must file
a statement of economic interests pursuant to Government Code Section 87200 and, therefore,
are listed for information purposes only:

Board of Commissioners
General Manager

An individual holding one of the above-listed positions may contact the Fair Political Practices
Commission for assistance or written advice regarding their filing obligations if they believe their
position has been categorized incorrectly. The Fair Political Practices Commission makes the
determination whether a position is covered by Section 87200.

9076848 1



2.20.040 Disclosure Categories

1. Reportable interests in real property located in the District or within two miles of the
District. (Form 700, Schedule B.)

2. Reportable income and business positions. (Form 700, Schedule C).

3 Reportable investments. (Form 700, Schedules A-1 and A-2).

4. Reportable gifts and travel gifts. (Form 700, Schedules D and E).

9076848.1



2014 Local Agency Biennial Notice

Mailing Address: \lo \f{\dc‘“f‘@ﬁ’lo\ E?Oacgg‘, Menle T\)ﬁvt. iQA‘ AU2S
Contact Person:‘\’e:\—d'\el\e’ Qf’\ctc:, l \‘(ce Phone No: WSO 4 (5:50
v Nt £ @ renle Gie eray

Name of;ﬁ\gency"\'\t“)iﬁlo tark Tive ?\’b\‘é’cﬁaﬂ Disin =t

Accurate disclosure is essential to monitor whether officials have conflicts of interest and to help
ensure public trust in government. The biennial review examines cutrent programs to ensure that
the agency’s code includes disclosure by those agency officials who make or participate in making
governmental decisions.

This agency has reviewed its conflict of interest code and has determined that (check one box):

An amendment is required. The following amendments are necessary:
(Mark all that apply.)
o Include new positions (including consultants) that must be designated

o Revise disclosure categories

— T
('O/R’em titles of existing positions

o Delete positions that no longer make or participate in making governmental decisions

0 Other {describe)

[0 The code Iis currently under review by the code reviewing body.

] No amendment is required. (If your code is more than five years old, amendments may be necessary.)

Verification

This agency’s conflict of interest code accurately designates all positions that make or participate in the making of
governmental decisions. The disclosure categories assigned to those positions accurately require the disclosure of
all investments, business positions, interests in real property, and sources of income that may foreseeably be affected
maternially by the decisions rmade by those holding designated positions. The code includes all other provisions

required by Govemment Code Section 87302. ;
Lo ) Sl ' fe =25 - :
= If ﬂrﬂ"l—\) B/—/i\ ,ﬂd»/A kﬁ-«m/ b 2-0 f‘7c

/ Signature of Chief Executive Officer Date

Compblete and retum this notice regardless of how recently your code was approved or amended. Please retum this
notice no later than October 1, 2014, or by the date specified by your agency, if earlier, to:

(PLACE RETURN ADDRESS OF THE CODE REVIEWING BODY HERE)

PLEASE DO NOT RETURN THIS FORM TO THE FPPC

California Fair Political Practices Commission www.Tppc.ca.gov 866-275-3772 advice@fppc.ca.gov 6/14



' Field Code Changed

CONFLICT OF INTEREST CODE

MENLO PARK FIRE PROTECTION DISTRICT



MENLOQ PARK FIRE PROTECTION DISTRICT

The Political Reform Act of 1974 {Govemment Code Sections 81000 et seq.) requires state and local
government agencies to adopt and promulgate Conflict of Interest Codes. The Fair Political Practices
Commission has adopted regulations (2 Cal. Code of Regs. Section 18730), which contain the terms of &
standard Conflict of Interest Code and can be incorporated by reference n an agency’s code. After public
notice and hearing, it may be amended by the Fair Political Practices Commission fo conform to
amendments in the Political Reform Act.

Therefore, the terms of 2 California Code of Regulations Section 18730 and any amendments duly
adopted by the Fair Political Practices Commission are hereby incorporated by reference. This regulation
and the attached Appendix, designating officials and employecs and establishing disclosure categories, shall
constitute the Conflict of Interest Code of the Menlo Park Fire Protection District.

Designated officials and employees shall file statements of economic interests with the Fire Chief or
his designee for the Menlo Park Fire Protection District, who will make the statements available for public
inspection and reproduction (Government Code Section 81008). The Fire Chief or his designee will retain

statements for all designated officials and employees.



MENLO PARK FIRE PROTECTION DISTRICT
APPENDIX OF DESIGNATED OFFICIALS AND EMPLOYEES

DISCLOSURE CATEGORIES

Designated Positions Disclosure Category
Directors 1,2.3
Fire Chief 1,23
Deputy Fire Chief 1.2,3
Division Chiefs 1,2,3
Battalion Chictfs 1,2,3
Pirector of Administrative Services_ Manager 1,2,3
IT Manager 1,2,3
Director of Human Resources 1,2,3
Human Resources Manager 1,2,3
Legal Counsel 1,23
Emergency Services Manager 1,2,3
Disaster Response Manager 1,2,3
Consuttants * (Subject to determination by the Fire Chief)

* The Fire Chief shall review the duties and authority of all consultants retained by the District. Those
consultants who, within the meaning of 2 California Code of Regulations 18700 (a)(2) are required to file
Statements of Economic Interests, shall do so. During each calendar year, the Menlo Park Fire Protection
District shall maintain a list of such consultants for public inspection in the same manner and jocation as this
Conflict of Interest Code. Nothing herein excuses any consultant from any other provision of the Conflict
of Interest Code, specifically those dealing with disqualification.




CATEGORIES OF REPORTABLE ECONOMIC INTERESTS
Category 1. All-Inclusive Reportable Investments

A designated employee in this category shall disclose all investments that meet or cxceed the
reportable investment threshold, as provided in 2 Calitornia Code of Regulations Section 18730. (At the
time of the adoption of this Code, a reportable investment is one that is worth more than $2,000):

{(a) Owned by the designared employee, his or her spouse or dependent child;

(b) Owned by an agent on behalf of the designated employee;

(<) Owned by any busincss entity controlled by the designated employee {i.c., any
business entity in which the designated employee, his or her agents, spouse and dependent
children hold more than a 50% ownership interest);

(d)  Owned by a trust in which the designated employee has a substantial intcrest (ie,a
trust in which the designated employce, his or her spouse and dependent children have a
present or future interest worth more than the reportable threshold):

(e) Representing the pro rata share {worth more than the reportable threshold) of the
designated employee, his or her spouse and dependent children, of investments of any
business entity or trust in which the designated employee, his or her spouse and dependent
children own, directly, indirectly or beneficially, a 10% interest or greater.

“Investment” means any financial interest in or security issued by a Menlo Park Fire Protection
District-related business entity, including, but not limited to common stock, preferred stock, rights,
warrants, options, debt instruments and any partnership or other ownership interest.

A business entity is “Menlo Park Fire Protection District-relaled™ if and onky if the business entity or
any parent, subsidiary or otherwise rclated business entity: 1) has an interest in real property within the
jurisdiction, i) does business in the Menlo Park Fire Protection District, or iii) did business or plans to do
business in the Menlo Park Fire Protection District at any time during the period commencing two years
prior to and ending one vear after the time the designated employee is required by this Code to file his or her
next Statement of Economic Interests or to disqualify himself or herself with respect to a Menlo Park Fire

Protection District decision. (The term “parent. subsidiary. or otherwise related business entity” shall be

construed as specifically defined by the Commission.)



No asset is deemed an “investment” unless its fair market value exceeds the reportable threshold.

The term “investment™ does not include a time or demand deposit in a financial institution, shares in
a credit union, any insurance policy, or any bond or other debt instrument issued by any government or
government agency.

Category 2. All-Inclusive Reportable Interests in Real Property

A designated employee in this category shall disclose all interests in real property located within the
jurisdiction that meet or exceed the threshold for reportable interests in real property, as provided in 2
California Code of Regulations Section 18730, (at the time of the adoption of this Code, the threshold for
reportable interests in reat property is $2.000) and if the Interests arc:

(a) Held or owned by the designated employee, his or her spouse and dependent child; or
(b) The pro rata share {meeting or exceeding the reportable threshold) of interests in real
property of any business entity or trust in which the designated employee or spouse owns,
directly or indirectly or beneficially, a 10% interest or greater.

“Interest in real property”™ includes any Icaschold, beneficial or ownership interest, or any option to
acquire such an interest, in real property, but does not include the principal residence of the filer.

Real property shall be deemed to be “located within the jurisdiction”™ if the property or any part of it
is located within or not more than two miles outside the boundaries of the Menlo Park Fire Protection
District or within two miles of any land owned or used by the Menlo Park Fire Protection District.

Category 3. All-Inclusive Reportable Income

A designated employee in this category shall disclose all income of the designated employee for any
Menlo Park Fire Protection Districi-related source that meets or excceds the reportable income threshold or
the reportable gift threshold, as provided in 2 California Code of Regulations Section 18730, during the
reporting period. (At the time of the adoption of this Code, the reportable income threshold is $500, and the
reportable gift threshold is $50.)

(a) “Income” means. except as provided in subsection b), income of any nature from any

Menlo Park Fire Protection District-related source, including but not limited to any salary,
wage, advance, payment, honorarium, award, gift, including any gift of food or beverage,




loan, forgiveness or payment of indebtedness, discount in the pricc of anything of value
unless the discount is available to members of the general public without regard to official
status, rebate, reimbursement for expenses, per diem, or contribution to an insurance Or
pension program paid by any person other than an employer, and including any community
property interest in income of a spouse from a Menlo Park Fire Protection District-related
source. Income of an individual also includes a pro rata sharc of any income of any Menlo
Park Fire Protection District-related business entity or trust in which the individual or spouse
owns, directly, indirectly or beneficially, a ten percent interest or greater.

A source, business entity or trust is "Menlo Park Fire Protection District-related™ if
and only if he, she or it: (i} resides in the boundaries of the Menlo Park Fire Protection
District, (ii) has an intercst in real property within the boundaries of the Menlo Park Fire
Protection District, (iii) docs business in the boundaries of the Menlo Park Fire Protection
District at any time during the period commencing two years prior to and ending one year
after his or her next Statement of Economic Interests or to disqualify himself or herself with
respect to a Menlo Park Fire Protection District decision.

(" “Income” does not include:
(h Campaign contributions required to be reported under Chapter 4 of the Act;

(2) Salary and reimbursement for expenses or per diem received from a state or local
government agency and reimbursement for travel expenses and per diem reccived from a bona fide
cducational, academic or charitable organization:

(3 Gifts of informational material, such as books, pamphlets, reports, calendars or
periodicals,

4) Gifts which are not used and which, within thirty days after receipt, are returned to
the donor or delivered to a charitable organization without being claimed as a charitable contribution for tax
purposes;

5y Gifts from an individual's spouse, child. parent. grandparent. grandchild, brother.
sister, parent-in-law, brother-in-law, sister-in-law, aunt, uncle, or first cousin or the spouse of any such
person; provided that a gift from any such person shall be considered income if the donor is acting as an
agent or intermediary for any person not covered by this paragraph;

(6) Gifts of hospitality involving food, beverages, or lodging provided to the designated
employee. if such hospitality has been reciprocated within the filing period. “Reciprocity”™ as used in this
subsection includes the providing by the designated employee to the host of any consideration, including
entertainment or household gift of a reasonable similar benefit or value,

(7 Any devise or inheritance;
(8) Interest, dividends or premiums on a time or demand deposit in a financial institution,

shares in a credit union or any insurance policy, payments received under any insurance policy, or any bond
or other debt instrument issued by any government or government agency,



&) Dividends, interest or any other return on a security which is registered with the
Securities and Fxchange Commission of the United States Government; and

(10)  Loans by a comunercial lending institution in the regular course of business.

{©) “Honorarium™ means a payment for speaking at any event, participating in a panel or
seminar or engaging in any similar activity. For purposes of this subsection, free admission,
food, beverages and similar nominal benefits provided to a filer at an event at which he or
she speaks, participates in a panel or seminar, or performs a similar service, and
reimbursement or advance for actual intra-state travel and for necessary accommodations
provided directly in connection with the event arc not payment and need not be reported by
the designated employee.

An honorarium must be reported as a gift unless it is clear from all of the surrounding
circumstances that the services provided represented equal or greater value than the payment
received. 1t if is clear form the surrounding circumstances that the services provided were of
equal or greater value than the payment received, the honorarium is income, not a gift. When
the designated employee claims that the honorarium is not a gift, he shall have the burden of
proving that the consideration is of equal or greater value unless the designated employec is a
defendant in a criminal action.

A prize or an award shall be disclosed as a gift unless the prize or award is received on the
basis of a bona fide competition not related 1o the designated employee’s official status.
Prizes or awards which are not disclosed as gifts shal} be disclosed as income.
Category 4. Less-Inclusive Reportable Investments
A designated employee in this category shall disclose those, and only those. Category 1 reportable

investments which pertain te a business entity, a business activity of which is that of:

(a) Providing within the last two (2) years, or foresceable in the future, services, supplies,
materials, machinery or equipment to the Menlo Park Fire Protection District.

(b) Conducting a business in the boundaries of the Menlo Park Fire Protection District
which requires a business license therefore pursuant to ordinances of the Menlo Park Firc
Protection District.
(<) Sale, purchase, exchange, lease or rental, or financing, for its own account or as
broker, of real property or the development, syndication or subdivision of real property or
construction thercon of buildings or structures.
Category 5. Less-Inclusive Reportable Intercsts in Real Property
A designated employec in this category shall disclose those, and only those, Category 2 reportable

interests in real property where the property or any part of it is located within or not more than 500 fect

outside the boundaries of the Menlo Park Fire Protection District.




Catcgory 6. Less-Inclusive Types of Reportable Income

A designated employee in this category shall disclose thosc, and enly those types of Category 3

reportable income which are derived from a source, an activity of which is that of:

19534651

{a) Providing within the last two (2) years, or foreseeable in the future, services, supplics,
materials, machinery or equipment to the Menlo Park Fire Protection District.

(b) Conducting a business in the boundaries of the Menlo Park Fire Protection District
which requires a business license therefor pursuant to ordinances of the Menlo Park Fire
Protection District.

(c) Salc. purchase, exchange, lease or rental, or financing, for its own account or as
broker, of teal property or the development, syndication, or subdivision, of real property or
constriction thereon of buildings or structures.



CONFLICT OF INTEREST CODE

MENLO PARK FIRE PROTECTION DISTRICT



MENLO PARK FIRE PROTECTION DISTRICT

The Political Reform Act of 1974 (Government Code Sections 81000 et seq.) requires state and local
government agencies to adopt and promulgate Conflict of Interest Codes. The Fair Political Practices
Commission has adopted regulations (2 Cal. Code of Regs. Section 18730), which contain the terms of a
standard Conflict of Interest Code and can be incorporated by reference in an agency’s code. After public
notice and hearing, it may be amended by the Fair Political Practices Commission to conform to
amendments in the Political Reform Act.

Therefore, the terms of 2 California Code of Regulations Section 18730 and any amendments duly
adopted by the Fair Political Practices Commission are hereby incorporated by reference. This regulation
and the attached Appendix, designating officials and employees and establishing disclosure categories, shall
constitute the Conflict of Interest Code of the Menlo Park Fire Protection District.

Designated officials and employees shall file statements of economic interests with the Fire Chief or
his designee for the Menlo Park Fire Protection District, who will make the statements available for public
inspection and reproduction (Government Code Section 81008). The Fire Chief or his designee will retain

statements for all designated officials and employees.



MENLO PARK FIRE PROTECTION DISTRICT
APPENDIX OF DESIGNATED OFFICIALS AND EMPLOYEES
DISCLOSURE CATEGORIES

Designated Positions Disclosure Category
Directors 1,2,3
Fire Chief 1,23
Deputy Fire Chief 1,2,3
Division Chiefs 1,2,3
Battalion Chiefs 1,2,3
Administrative Services Manager 1,2,3

IT Manager 1,2,3
Director of Human Resources 1,2,3
Human Resources Manager 1,2,3
Legal Counsel 1,2,3
Emergency Services Manager 1,2,3
Disaster Response Manager 1,2,3
Consultants * (Subject to determination by the Fire Chief)

* The Fire Chief shall review the duties and authority of all consultants retained by the District. Those
consultants who, within the meaning of 2 California Code of Regulations 18700 (a)(2) are required to file
Statements of Economic Interests, shall do so. During each calendar year, the Menlo Park Fire Protection
District shall maintain a list of such consultants for public inspection in the same manner and location as this
Conflict of Interest Code. Nothing herein excuses any consultant from any other provision of the Conflict
of Interest Code, specifically those dealing with disqualification.




CATEGORIES OF REPORTABLE ECONOMIC INTERESTS
Category 1. All-Inclusive Reportable Investments

A designated employee in this category shall disclose all investments that meet or exceed the
reportable investment threshold, as provided in 2 California Code of Regulations Section 18730. (At the
time of the adoption of this Code, a reportable investment is one that is worth more than $2,000):

(a) Owned by the designated employee, his or her spouse or dependent child;

b) Owned by an agent on behalf of the designated employee;

(c) Owned by any business entity controlled by the designated employee (i.e., any
business entity in which the designated employee, his or her agents, spouse and dependent
children hold more than a 50% ownership interest);

(d) Owned by a trust in which the designated employee has a substantial interest (i.e, a
trust in which the designated employee, his or her spouse and dependent children have a
present or future interest worth more than the reportable threshold});

(e) Representing the pro rata share (worth more than the reportable threshold) of the
designated employee, his or her spouse and dependent children, of investments of any
business entity or trust in which the designated employee, his or her spouse and dependent
children own, directly, indirectly or beneficially, a 10% interest or greater.

“Investment” means any financial interest in or security issued by a Menlo Park Fire Protection
District-related business entity, including, but not limited to common stock, preferred stock, rights,
warrants, options, debt instruments and any partnership or other ownership interest.

A business entity is “Menlo Park Fire Protection District-related” if and only if the business entity or
any parent, subsidiary or otherwise related business entity: i) has an interest in real property within the
jurisdiction, ii) does business in the Menlo Park Fire Protection District, or iii) did business or plans to do
business in the Menlo Park Fire Protection District at any time during the period commencing two years
prior to and ending one year after the time the designated employee is required by this Code to file his or her
next Statement of Economic Interests or to disqualify himself or herself with respect to a Menlo Park Fire

Protection District decision. (The term “parent. subsidiary. or otherwise related business entity” shall be

construed as specifically defined by the Commission.)



No asset is deemed an “investment” unless its fair market value exceeds the reportable threshold.

The term “investment” does not include a time or demand deposit in a financial institution, shares in
a credit union, any insurance policy, or any bond or other debt instrument issued by any government or
government agency.

Category 2. All-Inclusive Reportable Interests in Real Property

A designated employee in this category shall disclose all interests in real property located within the
jurisdiction that meet or exceed the threshold for reportable interests in real property, as provided in 2
California Code of Regulations Section 18730, (at the time of the adoption of this Code, the threshold for
reportable interests in real property is $2,000) and if the interests are:

(a) Held or owned by the designated employee, his or her spouse and dependent child; or
(b) The pro rata share (meeting or exceeding the reportable threshold) of interests in real
property of any business entity or trust in which the designated employee or spouse owns,
directly or indirectly or beneficially, a 10% interest or greater.

“Interest in real property” includes any leaschold, beneficial or ownership interest, or any option to
acquire such an interest, in real property, but does not include the principal residence of the filer.

Real property shall be deemed to be “located within the jurisdiction™ if the property or any part of it
is located within or not more than two miles outside the boundaries of the Menlo Park Fire Protection
District or within two miles of any land owned or used by the Menlo Park Fire Protection District.

Category 3. All-Inclusive Reportable Income

A designated employee in this category shall disclose all income of the designated employee for any
Menlo Park Fire Protection District-related source that meets or exceeds the reportable income threshold or
the reportable gift threshold, as provided in 2 California Code of Regulations Section 18730, during the
reporting period. (At the time of the adoption of this Code, the reportable income threshold is $500, and the
reportable gift threshold is $50.)

(a) “Income” means, except as provided in subsection b), income of any nature from any

Menlo Park Fire Protection District-related source, including but not limited to any salary,
wage, advance, payment, honorarium, award, gift, including any gift of food or beverage,




loan, forgiveness or payment of indebtedness, discount in the price of anything of value
unless the discount is available to members of the general public without regard to official
status, rebate, reimbursement for expenses, per diem, or contribution to an insurance or
pension program paid by any person other than an employer, and including any community
property interest in income of a spouse from a Menlo Park Fire Protection District-related
source. Income of an individual also includes a pro rata share of any income of any Menlo
Park Fire Protection District-related business entity or trust in which the individual or spouse
owns, directly, indirectly or beneficially, a ten percent interest or greater.

A source, business entity or trust is “Menlo Park Fire Protection District-related” if
and only if he, she or it: (i) resides in the boundaries of the Menlo Park Fire Protection
District, (ii) has an interest in real property within the boundaries of the Menlo Park Fire
Protection District, (iii) does business in the boundaries of the Menlo Park Fire Protection
District at any time during the period commencing two years prior to and ending one year
after his or her next Statement of Economic Interests or to disqualify himself or herself with
respect to a Menlo Park Fire Protection District decision.

(b) “Income” does not include:
(1) Campaign contributions required to be reported under Chapter 4 of the Act;

(2) Salary and reimbursement for expenses or per diem received from a state or local
government agency and reimbursement for travel expenses and per diem received from a bona fide
educational, academic or charitable organization;

(3) Gifts of informational material, such as books, pamphlets, reports, calendars or
periodicals;

4 Gifts which are not used and which, within thirty days after receipt, are returned to
the donor or delivered to a charitable organization without being claimed as a charitable contribution for tax
purposes;

(5) Gifts from an individual’s spouse, child, parent, grandparent, grandchild, brother,
sister, parent-in-law, brother-in-law, sister-in-law, aunt, uncle, or first cousin or the spouse of any such
person; provided that a gift from any such person shall be considered income if the donor is acting as an
agent or intermediary for any person not covered by this paragraph;

(6) Gifts of hospitality involving food, beverages, or lodging provided to the designated
employee, if such hospitality has been reciprocated within the filing period. “Reciprocity” as used in this
subsection includes the providing by the designated employee to the host of any consideration, including
entertainment or household gift of a reasonable similar benefit or value;

(7 Any devise or inhentance;
(8)  Interest, dividends or premiums on a time or demand deposit in a financial institution,

shares in a credit union or any insurance policy, payments received under any insurance policy, or any bond
or other debt instrument issued by any government or government agency,



)] Dividends, interest or any other return on a security which is registered with the
Securities and Fxchange Commission of the United States Government; and

(10)  Loans by a commercial lending institution in the regular course of business.

(c) “Honorarium™ means a payment for speaking at any event, participating in a panel or
seminar or engaging in any similar activity. For purposes of this subsection, free admission,
food, beverages and similar nominal benefits provided to a filer at an event at which he or
she speaks, participates in a panel or seminar, or performs a similar service, and
reimbursement or advance for actual intra-state travel and for necessary accommodations
provided directly in connection with the event are not payment and need not be reported by
the designated employee.

An honorarium must be reported as a gift unless it is clear from all of the surrounding
circumstances that the services provided represented equal or greater value than the payment
received. It if is clear form the surrounding circumstances that the services provided were of
equal or greater value than the payment received, the honorarium is income, not a gift. When
the designated employee claims that the honorarium is not a gift, he shall have the burden of
proving that the consideration is of equal or greater value unless the designated employee is a
defendant in a criminal action.

A prize or an award shall be disclosed as a gift unless the prize or award is received on the
basis of a bona fide competition not related to the designated employee’s official status.
Prizes or awards which are not disclosed as gifts shall be disclosed as income.
Category 4. Less-Inclusive Reportable Investments
A designated employee in this category shall disclose those, and only those, Category 1 reportable

investments which pertain to a business entity, a business activity of which is that of:

(a) Providing within the last two (2) years, or foreseeable in the future, services, supplies,
materials, machinery or equipment to the Menlo Park Fire Protection District.

(b) Conducting a business in the boundaries of the Menlo Park Fire Protection District
which requires a business license therefore pursuant to ordinances of the Menlo Park Fire
Protection District.
(c) Sale, purchase, exchange, lease or rental, or financing, for its own account or as
broker, of real property or the development, syndication or subdivision of real property or
construction thereon of buildings or structures.
Category 5. Less-Inclusive Reportable Interests in Real Property
A designated employee in this category shall disclose those, and only those, Category 2 reportable

interests in real property where the property or any part of it is located within or not more than 500 feet

outside the boundaries of the Menlo Park Fire Protection District.




Category 6. Less-Inclusive Types of Reportable Income
A designated employee in this category shall disclose those, and only those types of Category 3
reportable income which are derived from a source, an activity of which s that of:

(a) Providing within the last two (2) years, or foreseeable in the future, services, supplies,
materials, machinery or equipment to the Menlo Park Fire Protection District.

(b) Conducting a business in the boundaries of the Menlo Park Fire Protection District
which requires a business license therefor pursuant to ordinances of the Menlo Park Fire
Protection District.

() Sale, purchase, exchange, lease or rental, or financing, for its own account or as

broker, of real property or the development, syndication, or subdivision, of real property or
constriction thereon of buildings or structures.

1953465.1



2014 Local Agency Biennial Notice

Name of Agency: MID-PENINSULA WATER DISTRICT

Mailing Address: P O Box 129, Belmont, CA 94002

Contact Person: Tammy Rudock Phone No: 650-591-8941

E-Mail: tammyr@midpeninsulawater.org

Accurate disclosure is essential to monitor whether officials have conflicts of interest and to help
ensure public trust in government. The biennial review examines current programs to ensure that
the agency’s code includes disclosure by those agency officials who make or participate in making
governmental decisions.

This agency has reviewed its conflict of interest code and has determined that {check one box):
[Z1 An amendment is required. The following amendments are necessary:

(Mark all that apply.)
& Include new positions {including consultants) that must be designated

o Revise disclosure categories
# Revise the titles of existing positions
o

Delete positions that no longer make or participate in making governmental decisions

o Other (describe)

[0 The code is currently under review by the code reviewing body.

[0 No amendment is required. (If your code is more than five years old, amendments may be necessary.)

Verification

This agency's conflict of interest code accurately designates all positions that make or participate in the making of
governmental decisions. The disclosure categories assigned to those positions accurately require the disclosure of
all investments, business positions, interests in real property, and sources of income that may foreseeably be affected
materially by the decisions made by those holding designated positions. The code includes all other provisions
required by Government Code Section 87302.

o Rt 3l

(}ignature &f §hidf Executive Officer " Date

Complete and return this notice regardless of how recently your code was approved or amended. Please return this
notice no later than September 1, 2014 to: :

Julieta R. Fernandez

Office of the Assessor-County Clerk-Recorder
555 County Center

Redwood City, CA 94063

PLEASE DO NOT SEND THIS FORM TO FPPC

California Fair Political Practices Commission www fppc.ca.gov 866-275-3772 advice@fppc.ca.qov  6/14



RESOLUTION NO. 2014-17

ADOPTING AN AMENDED CONFLICT OF INTEREST CODE

MID-PENINSULA WATER DISTRICT

WHEREAS, pursuant to Resolution No. 76-27, dated November 18, 1976, the
District adopted a Conflict of Interest Code as required by the Political Reform Act of

1974; and

WHEREAS, pursuant to Resolution No 2002-16, dated August 22, 2002 the
District adopted as amended the Conflict of Interest Code, and pursuant to Resolution
No. 2008-3, dated August 28, 2008 and Resolution No. 2010-3, dated August 28, 2010,

the District amended the Conflict of interest Code; and

WHEREAS, California Government Code Section 87306.5 requires that the
District review its Conflict of interest Code every even-numbered year and revise it if

necessary; and

WHEREAS, the District Counsel and General Manager reviewed the current
Conflict of Interest Code and have determined that the Code should be updated to
reflect recent guidance from the Fair Political Practices Commission and to include the
correct titles for the District Counsel, Operations Superintendent, and Administrative

Services Manager positions; and

WHEREAS, the District Counsel and General Manager recommend adopting the

amended Conflict of Interest Code.

0148271.1




NOW, THEREFORE, BE IT RESOLVED by the Board of Directors of the Mid-
Peninsula Water District that the amended Conflict of Interest Code hereby is adopted,

in the form presented to the Board of Directors; and

BE IT FURTHER RESOLVED that the General Manager is directed to transmit a
copy of the amended Conflict of Interest Code with the 2014 Local Agency Biennial
Notice to the County Clerk of the Board of Supervisors of the County of San Mateo by

November 1, 2014 for its review and approval; and

BE IT FURTHER RESOLVED that the effective date of the amended Code shall
be upon its approval by the Board of Supervisors and unless and until the Code is so

approved that the District's current Code shall continue in full effect.

REGULARLY PASSED AND ADOPTED this 23™ day of October, 2014, by the

following vote:

AYES: Ll‘hvf\\,%ebfn% Warden, Zucca ardVetia

NOES: NONe e
ABSENT: NONC ’V/; a
/ i ddl//‘ "
Presfdent Board of Directors
ATTEST:

@u\w% \7()/(4—\—_-9\

Secretary of the Board

9148271.1



CONFLICT OF INTEREST CODE

MID-PENINSULA WATER DISTRICT

Adopted on August 26, 2010
by Resolution No. 2010-3

Amended on October 23, 2014
by Resolution No. 2014-17

9148278.1




The Political Reform Act (Government Code Section 81000, ef seq.) requires
state and local government agencies to adopt and prom ulgate a Conflict of Interest
Code. The Fair Political Practices Commission has adopted a reguiation (2 California
Code of Regulations Section 18730), which contains the terms of a standard Conflict of
Interest Code. It can be incorporated by reference and amended by the Fair Political
Practices Commission after public notice and hearings to conform to amendments in the
Political Reform Act. Therefore, the terms of 2 California Code of Regulations Section
18730 and any amendments to it, duly adopted by the Fair Political Practices
Commission, are hereby incorporated by reference. This regulation and the attached
Appendix designating officials and employees of the District and establishing disclosure

categories shall constitute the Conflict of Interest Code of the Mid-Peninsula Water

District,

Designated officials and employees shall file statements of economic interests
with the District, which shall make the statements available for public inspection and
reproduction (California Government Code Section 81008). Upon receipt of the
statements of all designated officials and employees, the District shall make and retain
a copy and forward the originals to the County Clerk for the County of San Mateo, as

the code reviewing body.

9148278.1




Mid-Peninsula Water District

List of Designated Positions in the Mid-Peninsula Water District
and Financial Disclosure Categories

Each person holding any position listed below must file statements disclosing the kinds
of financial interest shown for the designated employee’s position. Statements must be
filed at the times and on the forms prescribed by law. Failure to file statements on time
may result in penalties including but not limited to late fines.

Designated Employees* Disclosure Category
Operations Superintendent 1,2,3,4
Administrative Services Manager 1,234
District Engineer 12,34
Consultants* 12,34

*The following positions are not covered by the Conflict of interest Code because they
must file a Statement of Economic Interest pursuant to Government Code Section
87200 and, therefore, are listed for information purposes only:

Board of Directors
General Manager
District Counsel

An individual holding one of the above-listed positions may contact the Fair
Political Practices Commission for assistance or written advice regarding their
filing obligations if they believe their position has been categorized incorrectiy.
The Fair Political Practices Commission makes the determination whether a
position is covered by Section 87200.

**Consultants shall be included in the list of designated employees and shali disclose
pursuant to the broadest disclosure category in the code subject to the following
limitation:

The General Manager may determine in writing that a particular consultant, although a
“designated position,” is hired to perform a range of duties that is limited in scope and
thus is not required to fully comply with the disclosure requirements described in this
section. Such written determination shall include a description of the consultant’s duties
and, based upon that description, a statement of the extent of disclosure requirements.
Such determination is a public record and shall be retained for public inspection in the
same manner and focation as this conflict of interest code.

9148278.1




Nothing herein excuses any consultant from any other provisions of this Conflict of
Interest Code, specifically those dealing with disqualification.

DISCLOSURE CATEGORIES

Category 1. A designated employee assigned to Category 1 is required to disclose
investments which may foreseeably be materially affected by any decision made or
participated in by the designated employee.

Category 2. A designated employee assighed to Category 2 is required to disclose ;
interest in real property which may be materially affected by any decision made or
participated in by the designated employee.

Category 3. A designated employee assigned to Category 3 is required to disclose
income which may be materially affected by any decision made or participated in by the
designated employee.

Category 4. A designated employee assigned to Category 4 is required to disclose any
business entity in which the designated employee is a director, officer, partner, trustee,

or holds any portion of management which may be materially affected by any decision
made or participated in by the designated employee. ‘

9148278.1



2014 Local Agency Biennial Notice

Name of Agency: MOntara Water & Sanitary District

Mailing Address: P.O. Box 131, Montara, CA 94037

Contact Person: —l€mens Heldmaier Phone No: 890-7283545

E-Mail: mwsd@coastside.net

Accurate disclosure is essential to monitor whether officials have conflicts of interest and to help
ensure public trust in government. The biennial review examines current programs to ensure that

the agency’s code includes disclosure by those agency officials who make or participate in making
governmental decisions.

This agency has reviewed its conflict of interest code and has determined that (check one box):

[Z1 An amendment is required. The following amendments are necessary:
{Mark all that apply.)

# Include new positions (including consuitants) that must be designated

0 Revise disclosure categories

© Revise the titles of existing positions

© Delete positions that no longer make or participate in making governmental decisions
© Other (describe)

[J The code is currently under review by the code reviewing body.

[0 No amendment is required. (If your code is more than five years old, amendments may be necessary.)

Verification

This agency’s conflict of interest code accurately designates all positions that make or participate in the making of
governmental decisions. The disclosure categories assigned to those positions accurately require the disclosure of

e

— Signature of Chief Executive Officer Date

Complete and return this notice regardless of how recently your code was approved or amended Please return this
notice no later than September 1. 2014 to:

Julieta R. Fernandez

Office of the Assessor-County Clerk-Recorder
555 County Center
Redwood City, CA 94063

PLEASE DO NOT SEND THIS FORM TO FPPC

California Fair Political Practices Commission www.fppc.ca.gov 866-275-3772 advice@fppc.ca.gov  6/14



RESOLUTION NO. 1526

RESOLUTION AMENDING CONFLICT OF INTEREST CODE OF
THE MONTARA WATER AND SANITARY DISTRICT

WHEREAS, the Politicat Reform Act of 1974, as amended ("Act;” Gowt.
Code §81000, et seq.) requires every state or local government agency to adopt
and promuigate a Conflict of interest Code; and

WHEREAS, pursuant to Resolution No. 758 entitled, “A Resolution
Adopting a Conflict of interest Code for the Montara Sanitary District by Adopting
Fair Political Practices Commission Standard Code,” adopted July 31, 1988, this
Board adopted the Conflict of Interest Code for the Montara Sanitary District by
adopting by reference Section 18730 of Title 2, California Code of Regulations,
and also by approving, as an exhibit thereto, Disclosure Categories for certain
Designated Positions for the District; and

WHEREAS, the District’s Conflict of Interest Code was thereafter
amended pursuant to Resolution No. 1110, adopted September 5, 1996,
resolution No. 1215, adopted October 7, 2004, and Resolution No. 1331, adopted
June 2, 2005;

WHEREAS, this Board desires to make the non-substantive amendment
to the Code by revising the title of the position of Manager to General Manager;

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF THE
MONTARA WATER AND SANITARY DISTRICT, a public agency in the County

of San Mateo, California, as follows:
1. Exhibit “A,” entitied, “Appendix to Montara Water and Sanitary District

Conflict of Interest Code (Revised August 2, 2012)" attached hereto, is hereby
approved and by this reference made a part of the Conflict of interest Code of the
Montara Water and Sanitary District as the Appendix thereto.

2. The District Secretary is hereby authorized and directed to forward a
copy of this resolution to the County Clerk-Recorder, County of San Mateo,
California, for and on behalf of the Board of Supervisors of said County, as the
Code Reviewing Body for the District.

MWSD\ResAmConfiintCded80212



* * * * *

i hereby certify that the foregoing resolution was duly and regularly
adopted by the Board of the Montara Water and Sanitary District, a public agency
in the County of San Mateo, California, at a regular meeting thereof held on the
2™ day of August 2012, by the following vote:

Ayes, Directors: Boyd, Harvey, Slater-Carter, Thollaug & Ptacek
Noes, Directors:

Absent, Directors:

&

Secretary, Montara \Klater and Sanitary
District

Countersigned:

President, Montara Water and Sanitary
District Board

MWSDi\ResAmConflintCde080212 o)



Exhibit A

APPENDIX
TO
MONTARA WATER AND SANITARY DISTRICT
CONFLICT OF INTEREST CODE
(Revised August 2, 2012)

DESIGNATED OFFICERS AND EMPLOYEES

Designated Positions Categories
1. Directors 1,2,3, 4
2. Candidates for Office of Director* 1,2, 3,4

3. Treasurer (see below)
4, General Manager 1,2, 3,4
5. Superintendent of Water Operations 1,2,3, 4

6. Consultants™* 1,2,3 4
*CANDIDATES

Candidates for the office of Director shall file their Statement of Economic
Interests at the time of filing their Declaration of Candidacy. The Statement shall
disclose investments, interests in real property and income received during the 12
months immediately preceding the date of filing.

**CONSULTANTS

Consultants shall disclose pursuant to the broadest Disclosure Category in
the Code subject to the following limitation:

The General Manager may determine, in writing, that a particular
consultant, aithough a “Designated Employee,” has been employed to perform a
range of duties which are limited in scope, and thus shall not be required fully to
comply with the disclosure requirements described in this Appendix. Such written
determination shall include a description of the consuitant’s duties and, based
upon that description, a statement of the extent of disclosure requirements. The
Manager's determination shall be a public record, and shall be retained for public
inspection in the same manner and location as this Conflict of Interest Code.

MWSD\ResAmConflintCde080212 3



INVESTMENT MANAGEMENT -~ DISTRICT TREASURER

The District Treasurer manages public investments. The person holding
that position shall file a disclosure statement pursuant to Government Code
Section 87200. Said position is covered by this Code for disquatification
purposes only.

DISCLOSURE CATEGORIES DEFINED

Category 1. A designated official or employee assigned to Category 1 is
required to disclose direct or indirect investments in any business entity that may
foreseeably be affected materially by any decision made or participated in by the
designated official or employee by virtue of his or her position.

Category 2. A designated official or employee assigned to Category 2 is
required to disclose interests in any real property that may foreseeably be
affected materially by any decision made or participated in by the designated
official or employee by virtue of his or her position.

Category 3. A designated official or employee assigned to Category 3 is
required to disclose any source of income that may foreseeably be affected
materially by any decision made or participated in by the designated official or
employee by virtue of his or her position.

Category 4. A designated official or employee assigned to Category 4 is
required to disclose any business entity in which the designated official or
employee is a director, officer, partner, trustee, employee or holds any position of
management that may foreseeably be affected materiaily by any decision made or
participated in by the designated official or employee by virtue of his or her
position.

MWSD\ResAmConflintCde080212 4



2014 Local Agency Biennial Notice

Name of Agency: North Coast County Water District

. . P.O. Box 1039 2400 Francisco Blvd. Pacifica, CA 94044
Mailing Address:

Contact Person: dari Lemke, General Manager Phone No: 090-355-3462

E-Mmai: Slemke@nccwd.com

Accurate disclosure is essential to monitor whether officials have conflicts of interest and to help
ensure public trust in government. The biennial review examines current programs to ensure that

the agency’s code includes disclosure by those agency officials who make or participate in making
governmental decisions.

This agency has reviewed its conflict of interest code and has determined that (check one box):

[Z1 An amendment is required. The following amendments are necessary:
(Mark all that apply.)

o Include new positions (including consultants) that must be designated

© Revise disclosure categories

¢ Revise the titles of existing positions

¢ Delete positions that no longer make or participate in making governmental decisions
© Other (describe)

[0 The code is currently under review by the code reviewing body.

0 No amendment is required. (If your code is more than five years old, amendments may be necessary.)

Verification

This agency's conflict of interest code accurately designates all positions that make or participate in the making of
governmental decisions. The disclosure categories assigned to those positions accurately require the disclosure of
all investments, business positions, interests in real property, and sources of income that may foresseably be affected
materially by the decisions made by those holding designated positions. The cade includes all other provisions

requiW%de Section 87302,

"~ Signature of Chief Executive Officer v Déte

Complete and return this notice regardless of how recently your code was approved or amended Please return this
notice no later than September 1. 2014 to:

Julieta R. Fernandez

Office of the Assessor-County Clerk-Recorder
555 County Center

Redwood City, CA 94063

PLEASE DO NOT SEND THIS FORM TO FPPC
California Fair Political Practices Commission www.fppc.ca.gov 866-275-3772 advice@fppc.ca.gov  6/14



CONFLICT-OF-INTEREST CODE
NORTH COAST COUNTY WATER DISTRICT

Confirmed on the 15th day of October, 2014
by Resolution No. 1066

9032987.1



CONFLICT-OF-INTEREST CODE
NORTH COAST COUNTY WATER DISTRICT

The Political Reform Act, Government Code Sections 81000 et seq., requires state and local
government agencies to adopt and promulgate Conflict-of-Interest Codes, The California Fair
Political Practices Commission has adopted a regulation which contains the terms of a standard
Conflict-of-Interest Code. This regulation is codified at Title 2 California Code of Regulations
Section 18730, This regulation may be incorporated by reference by local agencies. After
public notice and hearing, the regulation may be amended by the Fair Political Practices
Commission to conform to future amendments to the Political Reform Act. Thetefore, the terms
of 2 California Code of Regulations Section 18730, and any amendments to it, duly adopted by
the Fair Political Practices Commission, are hereby incorporated by reference. This regulation
and the attached Appendix, designating positions and establishing disclosure categorics, shall

constitute the conflict-of-interest code of the North Coast County Water District (District).

Individuals holding designated positions shall file Statements of Economic Interests with the

District, which shall make and retain a copy and forward the originals to the San Mateo County

Board of Supervisors, which shall be the filing officer.

9032987.1



APPENDIX A:

DESIGNATED EMPLOYEES
Designated Positions* Disclosure Category
Superintendent 1,2
Attorney 1,2
Consultants/New Positions** 1,2

* The following positions are not covered by the Conflict-Of-Interest Code because they must
file a Statement of Economic Interest pursuant to Government Code Section 87200 and,
therefore, are listed for information purposes only:

Members, Board of Directors
General Manager

An individual holding one of the above-listed positions may contact the Fair Political
Practices Commission for assistance or written advice regarding their filing obligations if
they believe their position has been categorized incorrectly. The Fair Political Practices
Commission makes the determination whether a position is covered by Section 87200.

** Consultants and new positions shall be included in the list of designated employees and shall
disclose pursuant to the broadest disclosure category in the code subject to the following
limitation:

The General Manager may determine in writing that a particular consultant or new
position, although a “designated position,” is hired to perform a range of duties that is
limited in scope and thus is not required to fully comply with the disclosure requirements
described in this section. Such written determination shall include a description of the
consultant’s or new position's duties and, based upon that description, a statement of the
extent of disclosure requirements. Such determination is a public record and shall be
retained for public inspection in the same manner and location as this Conflict-of-Interest
Code.

9032987.1



APPENDIX B:

DISCLOSURE CATEGORIES

Category 1.

Designated positions assigned to this category shall report:
All interests in real property located in whole or in part within the District's service arca

or within two miles of the District's service area.

Category 2.

Designated positions assigned to this category shall report:
All investments, business positions and income, including gifts, loans and travel
payments, from sources that provide leased facilitics, goods, equipment, vehicles,
machinery or services, including training or consuiting services, of the type utilized by

the District.

50325871



RESOLUTION NO. 1066

ADOPTING AN AMENDED CONFLICT OF INTEREST CODE

NORTH COAST COUNTY WATER DISTRICT

WHEREAS, California Government Code Section 87306.5 requires that the District review its Conflict

of Interest Code and revise it if necessary; and

WHEREAS, the Attorney and General Manager have reviewed the current Conflict of Interest Code and
have determined that the Code should be updated to add a new position, Superintendent, and remove two

positions that have been eliminated: the Assistant General Manager and District Engineer; and

WHEREAS, the Attorney and General Manager recommend adopting the amended Conflict-of-Interest
Code.

NOW, THEREFORE, BE IT RESOLVED that the Board of Directors of the North Coast County Water
District, that the amended Conflict-of-Interest Code is hereby adopted, in the form attached hereto and

presented to the Board of Directors; and

BE IT FURTHER RESOLVED that the General Manager is directed to transmit the amended Conflict-

of-Interest Code to the County of San Mateo for its review and approval.
REGULARLY PASSED AND ADOPTED this 15th day of October, 2014, by the following vote:

AYES: Directors Ash, Burgett, De Jarnatt, Cosgrove and Piccolotti

NOES: None

ABSENT: None /%
§/ .
resid)ent, Board of Directors
W f’;ﬁ

North Coast County Water District
S'éretary of the District

9032982.1



2014 Local Agency Biennial Notice

Name of Agency: San Mateo County Transit District

Mailing Address: 1250 San Carlos Avenue, San Carlos, CA 94070

Contact Person: Martha Martinez Phone No: (650) 208-6242
E-Mail martinezm@samtrans.com
-Mail:

Accurate disclosure is essential to monitor whether officials have conflicts of interest and to help
ensure public trust in government. The biennial review examines current programs to ensure that

the agency’s code includes disclosure by those agency officials who make or participate in making
governmental decisions,

This agency has reviewed its conflict of interest code and has determined that (check one box):

An amendment is required. The following amendments are necessary:
{Mark all that apply.)
® Include new positions (including consultants) that must be designated
o Revise disclosure categories
® Revise the titles of existing positions

® Delete positions that no longer make or participate in making governmental decisions

©  Other (describe)

O The code is currently under review by the code reviewing body.

[J No amendment is required. (If your code is more than five years old, amendments may be necessary.)

Verification

This agency's conflict of interest code accurately designates all positions that make or participate in the making of
governmental decisions. The disclosure categories assigried to those positions accurately require the disclosure of
all investments, business positions, interests in real property, and sources of income that may foreseeably be affected
materially by the decisions made by those holding designated positions. The code includes alf other provisions
required by Government Code Section 87302.

)

77”(9’);@4»/6:« 4 S0 Dgi

ng’nature of Chief Executive Officer - Date

Complete and return this notice regardless of how recently your code was approved or amended. Please return this
notice no later than October 1, 2014, or by the date specified by your agency. if earlier, to:

(PLACE RETURN ADDRESS OF THE CODE REVIEWING BODY HERE)

PLEASE DO NOT RETURN THIS FORM TO THE FPPC

California Fair Politica! Practices Commission www.fppc.ca.gov 866-275-3772 advice@fppc.ca.gov  6/14



RESOLUTION NO, 2014 - 47

* * k

BOARD OF DIRECTORS, SAN MATEO COUNTY TRANSIT DISTRICT
STATE OF CALIFORNIA

ADOPTING THE AMENDED CONFLICT OF INTEREST CODE

WHEREAS, pursuant fo Resolution No, 1976-81, dated November 23, 1976, the
san Mateo County Transit District District) adopted a Conflict of Interest Code [Code)
as required by the Political Reform Act of 1974; and

WHEREAS, California Government Code Section 87306.5 requires the District
review its Code every even-numbered year and revise it if necessary; and

WHEREAS, legal counsel and staff have reviewed the current Code, last
amended in 2012, and have determined the Code and its Appencices, listing the
designated positions who must disciose their economic interests on an cnnual basis and
disciosure categories for such positions, should be updated to reflect current staffing
positions and organization, as well as standard Conflict of Interest Code language and
cisclosure category descriptions used by the Fair Polifical Practices Commissbn? and

WHEREAS, legal counsel and staff recommend adopting the amendments as
reflected in the attached Code,

NOW, THEREFORE, BE IT RESOLVED by the Board of Directors of the San Mateo
County Transit District the amended Confiict of Interest Code is hereby adopted, in the
form presented to the Board of Directors: and

BE IT FURTHER RESOLVED the District Secretary is directed to fransmii a copy of the
amended Conflict of Interest Code fo the San Mateo County Board of Supervisors for its
review and approval.

Reguiarly passed and adopted this 5 day of November, 2014 by the following

vote:
AYES: GROOM, HARRIS, MATSUMOGTO, TISSIER, GEE
NOES: NONE
ABSENT: GUILBAULT, KERSTEEN—TUCK%
Chalr Sarrfiateo CoUnty Transit District
Attest:

District Secretary %

104615201



CONFLICT OF INTEREST CODE
SAN MATEO COUNTY TRANSIT DISTRICT

Adopted on November 23, 1976
by Resolution No. 1974-81

Approved by the
San Maieo County Board of Supervisors
on the August 15, 1978

Amended on November 14, 1992
by Resolution No. 1992-102

Amended on September 14, 1994
by Resolution No. 1994-73

Amended on September 16, 1996
by Resolution No. 1994-53

Amended on September 22, 1998
by Resolution No. 1998-46

Amended on October 12, 2000
by Resolution No. 2000-78

Amended on November 13, 2002
by Resolution No. 2002-72

Amended on October 20, 2004
by Resclufion No. 2004-38

Amended on Cclober 11, 2006
by Resolution No. 2004-41

Amended on Novembker 12, 2008
by Resolution No. 2008-44

Amended on November 10, 2010
by Resclufion No. 2010-70

Amended on Novembear 14, 2012
by Resolution No. 2012-50

Amended on November 5, 2014
by Resolution No. 2014-47

Page 1 of 6
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SAN MATEO COUNTY TRANSIT DISTRICT

CONFLICT OF INTEREST CODE

The Political Reform Act of 1974 {Government Code Sections 81000 et
seq.} requires State and local government agencies to adopt and promulgate Conflict
of Interest Codes. The Fair Pofifical Practices Commission has adopted a regulation

(2 Cal. Code of Regs. Section 18730}, which contains the terms of a standard Conflict of
Interest Code and con be incorporated by reference in an agency's code. After
public nofice and hearing, it may be amended by the Fair Political Practices
Commissicn to conform to amendments in the Political Reform Act.

Therefore, the terms of 2 California Code of Regulations Section 18730
and any amendments duly adopted by the Fair Political Practice Commission are
hereby incorporated by reference. This reguiation and the attached Appendices,
designating positions and establishing disclosure categories, shall constitute the Conflict
of Inferest Code of the San Mateo County Transit District {District).

Individuals holding designated positions shall file stctements of economic
Inferests with the District, which will make the statements available for public inspection
and reproduction. {Gov. Code Section 81008.) The District Secretary, on behalf of the
District, shall make and retain o copy of the statements and forward the origingis to the

San Mateo County Board of Supervisors, which shall be the filing officer.

Page 20fé
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APPENDIX A: DESIGNATED POSITIONS

Designated Positions

Associate Contract Officer

Attorney

Bus Maintenance Contract Administrator
Buyer

Chief of Profective Services

Construction Manager

Contract Officer

Controller

Deputy CEQO, Operations and Engineering
Deputy Director, Engineering Support
Director, Budgets

Director, Bus Transporiation

Director, Confracts and Procurement
Director, Engineering and Construction
Director, Finance

Director, Government and Community Affairs

Director, Grants

Director, Human Resources

Director, Infoermation Technology and
Telecommunications

Director, Maintenance

Director, Pianning

Director, Safety

Disadvantaged Business Enterprises Officer
District Secretary

Employee Relations Officer

Engineer

Executive Officer, Cusiomer Service and Marketing
Executive Officer, Planning and Development
Executive Officer, Public Affairs

Faciities Contract Administrator

Government Affairs Officer

Page 3of é
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Designaled Paositions

Labor Compliance Officer
Manager, Accessible Transit Services
Manager, Budgets

Manager, Bus Contracts

Manager, Capital Projects and Envirenmental
Planning

Manager, Communications

Manager, Customer Service

Manager, Employee Relations and Civil Rights
Manager, Engineering

Manager, ERP Hosting and Support Services
Manager, Finance Specic! Projects

Manager, Finance Treasury

Manager, General Ledger

Manager, IT Operations and Telecommunications
Manager, Marketing

Manager, Market Research and Development
Manager, Cperations Planning

Manager, Operations Technology

Manager, Personnel Operations

Manager, Redl Estate and Property Development
Manager, Software Systems Development
Mancger, Standards and Procedures

Manager, Stations and Access

Manager, Sfrategic Development

Manager, Technology Research and Development
Manager, Transit Operations Training

Operations Technology Administrator

Planner

Principal Planner

Principal Planner, Sustainability

Project Manager

Public Information Officer

Senior Contract Officer

Senior Designer

Page 407 &
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, - Disclosure
Designated Positions TS
Categories

Senior Engineer Z
Senior Redl Estate Cfficer 1,4
Superintendent, Bus Maintenance
Superintendent, Bus Transportation
Superintendent, Maintenance Technical Services
Superintendent, Materials and Inventory Confrol

Supervisor, Distribution

G b n N U

Supervisor, Facilities Maintenance

Consultants/New Positions *

*Consuttants/New Positions are included in the list of designated positions and shall
disclose pursuant to the broadest disclosure category in the code subject to the
foilowing limitation:

The General Manager/CEC may determine in writing that a particular consultant or
new position, although a “designated position,” is hired to perform a range of duties
thatis limited in scope and thus is not required to fully comply with the disclosure
requirements in this section. Such written determination shall include a description of
the consultant or new position’s duties and, based upon that description, a statement
of the extent of disclosure requirements. The General Manager/CEO determinationis a
public record and shall be retained for public inspaction in the same manner and
location as this conflict-of-interest code. (Gov. Code Section 81008.)

Officials Who Manage Public Investmenis

The following positions are NOT covered by the conflici-of-interest code because they
must file under Govermnment Code Section 87200 and, therefore, are listed for
informational purposes only:

General Manager/CEQ
Board Members
Deputy CEQ, Finance and Administration

An individual holding one of the above-listed positions may confact the Fair Political
Practices Commission for assistance or written advice regarding their filing cbligations i
they believe their position has been categorized incorrectly. The Fair Political Practices
Commission makes the determination whether o position is covered by Secticn 87200,

Poge 5 0of &
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Category 1.

Category 2.

Category 3.

Category 4.

Category 5.

APPENDIX B: DISCLOSURE CATEGORIES

DISCLOSURE CATEGORIES

Interests in real property located within the District and/or within a *wo-
mile radius of any land owned or used by the District.

fnvestments, and business posifions in business entities and income
[including receipt of gifts, loans, and fravel payments) from sources of the
type that provide products, services, supplies, materidl, machinery, or
equioment utilized by the District or in projects funded by the District.
Such sources include, but are not limited to, buses, insurance and
information technclogy, telecommunications, public utilities, consultants,
transportation companies, and manufacturers.

Investments, and business positions in business entities and income
{including receipt of gifts, loans, and trave! bayments) from sources that
have filed a claim with or against the District within the last two years or
have a ciaim pending with or against the District.

investments, and business positions in business entities and income
(including receipt of gifts, loans, and travel payments) from sources of the
type that provide services in the marketing, advertising, transit or
environmental planning sectors.

investments, and business positions in business entities and income
(including receipt of gifts, loans, and travel payments) from sources of the
type that provide supplies, material, machinery, or equipment utifized by
the designated position’s division.

Page 4 of &
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CONEFLICT OF INTEREST CODE
SAN MATEO COUNTY TRANSIT DISTRICT

Adopted on November 23, 1974
by Resolution No. 1974-81

Approved by the
San Mateo County Board of Supervisors
on the August 15, 1978

Amended on November 14, 1992
by Resolution No. 1992-102

Amended on September 14, 1994
by Resclution No. 1994-73

Amended on September 16, 1994
by Resolution No. 1996-53

Amended on September 22, 1998
by Resclution No. 1998-64

Amended on October 12, 2000
by Resolution No. 2000-78

Amended on November 13, 2002
by Resolution No. 2002-72

Amended on October 20, 2004
by Resolution No. 2004-38

Amended on October 11, 2004
by Resclution 2006-41

Amended on November 12, 2008
" by Resolution 2008-44

Amended on November 10, 2010
by Resolution 2010-70

Amended on November 14, 2012
by Resolution 2012-50

Fage 1 of ¢
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SAN MATEO COUNTY TRANSIT DISTRICT

CONFLICT OF INTEREST CODE

The Political Reform Act of 1974 (Government Code Sections 81000 et
seq.] requires State and local government agencies to adopt and promulgate Conflict
of interest Codes. The Fair Political Practices Commission has adopted o regulation
(2 Cal. Code of Regs. Section 18730), which contains the terms of a standard Conflict of
Interest Code and can be incorporated by reference in an agency's code. After
public notice and hearing, it may be amended by the Fair Political Practices
Commission fo conform to amendments in the Political Reform Act.

Therefore, the terms of 2 California Code of Regulations Section 18730
and any amendments duly adeopted by the Fair Political Practice Commission are
hereby incorporated by reference. This reguiation and the attached Appendices,
designating positions and establishing disclosure categories, shall constitute the Conflict
of interest Code of the San Mateo County Transit District {District).

Individuals holding designated positions shall file statements of economic
interests with the District, which will make the statements available for public inspection
and reproduction. {Gov. Code Section 81008.) The District Secretary, on behalf of the
District, shall make and retain a copy of the statements and forward the originals to the

San Mateo County Board of Supervisors, which shall be the filing officer.

Page 2 of 4
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APPENDIX A: DESIGNATED POSITIONS

Designated Positions

Associate Contract Officer

Attorney

Bus Maintenance Contract Administrator
Buyer

Chief of Protective Services

Construction Manager

Contraet Cfficer

Controlier

Deputy CEO, Operations and Engineering
Deputy Director, Engineering Support
BepubyBirecterPrincipal Planner, Sustainability
Director, Budgets-and-Granis

Director, Bus Transportafion

Director, Contracts and Procurement
Director, Engineering and Construction
Director, Finance

Director, Government and Community Affairs

Director, Human Rescurces

Direcror, Information Technology and
Telecommunications

Director, Maintenance

Director, Planning

Director, RiskManagementSalety
Disadvantaged Business Enterprises Officer
District Secretary

Employee Relations Officer

Engineer

Executive Cfficer, Customer Service and Marketing

Executive Officer, Pianning and Development
Executive Officer, Public Affairs

Facilities Confract Administrator

Page 3of é

Disclosure
Categories

1,2, 34

1,2.3+4

1,2, 34
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Designated Positions

Government Affairs Officer

Labor kelatons-Compliance Officer
Manager, Accessible Transit Services
Manager, Budgets

Manager, Bus Contracts

Manager, Capital Projects and Environmental
Planning

Manager, Communications

Manager, Customer Service

Manager, Employee Reiations and Civil Rights
Manager, Engineering

Manager, ERP Hosting and Support Services

Manager, Finance Special Projects
Mandager, Finance Treasury

Manager, General Ledger

Manager-Grantsaad-Ford-Pregramming-Director

Grants

W Pl e PPV Al Fal Tataa eV a bl al a Nl N eVl At a e PV LW A T Y=t T Rl ay ot
LA A LA A e g i A~ BB A LRAASAAS S o ISA=AR=ERA=amT

Manager, IT Operations and Telecommunications
Manager, Marketing

Manager, Operations Planning

Manager, Cperations Technology

Manager, Personnel Operations

Manager, Redl Estate and Property Development
Manager, Software Systems Development
Manager, Stfandards and Procedures

Manager, Stations and Access

Manager, Strategic Development

Manager, Technology Research and Development
Manager, Transit Operations Training

Operations Technology Administrator

Planner

Principal Planner

Project Manager

Public iInformation Officer

Fage 4 of 6
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. o Disclosure
Designated Positions - .

Categories
Senior Contract Officer 2
senior Designer 2=4
Senior Engineer 2
Senior Real Estate Officer 1,4
Superintendent, Bus Maintenance 5
Superinfendent, Bus Transportation 2
Superintendent, Maintenance Technical Services 5
Superintendent, Materials and Inventory Control 5
Supenvisor, Distribution 5
Supervisor, Facilities Maintenance 5
sopervisor-SalesManager, Market Research and 4

Development

Consultants/New Positions

*Consultants/New Positions are included in the list of designated positions and shall
disclose pursuant to the broadest disclosure category in the code subject to the
following limitation:

The General Manager/CEC may determine in writing that a particular consultant or
new position, although a “designated position,” is hired to perform a range of duties
that is limited in scope and thus is not required to fully comply with the disclosure
requirements in this section. Such written determination shall include a description of
the consuitant or new position’s duties and, based upon that description, @ statement
of the extent of disclosure requirements. The Genercl Manager/CEQ determination is o
public record and shall be retained for public inspection in the some manner and
location as this conflict-of-interest code. {Gov. Code Section 81008.)

Officials Who Manage Public Investments

The foliowing positions are NOT covered by the conflict-of-interest code because they
must file under Government Code Section 87200 and, therefore, are listed for
informational purposes only:

General Manager/CEQ
Board Members
Deputy CEO, Finance and Administration

An individual holding one of the above-listed positions may contact the Fair Political
Practices Commission for assistance or written advice regarding their filing obligations if
they believe their position has been categorized incorrectly. The Fair Political Practices
Commission makes the determination whether a position is covered by Section 87200.

Page S of 4
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| Category 1.

Category 2.

Category 3.

Category 4.

Category 5.

APPENDIX B: DISCLOSURE CATEGORIES

DISCLOSURE CATEGORIES

Ak-linterests in real property located within the District and/or within a two-
mile radius of any land owned or used by the District.

Investments, and business positions in business entities and income
(including receipt of gifts, loans, and travet payments) from sources of the
type that provide products, services, supplies, material, machinery, or
equipment utiized by the District or in projects funded by the District.
Such sources include, but are not limited to, buses, insurance and
information technology, telecommunications—preduais., public utilities,
consultants, iransportation companies, and manufacturers.

Investments, and business positions in business entities and income
{including receipt of giffs, loans, and travel payments) from sources that
have filed a claim with or against the District within the last two years or
have a claim pending with or against the District.

Investments, and business positions in business entities and income
{including receipt of gifts, loans, and fravel payments) from sources of the
type that provide services in the marketing, advertising, transit or
environmental planning sectors.

investments, and business positions in business entities and income
(including receipt of gifts, loans, and travel payments) from sources of the
type that provide supplies, material, machinery, or equioment utilized by
the designated position’s division.

Page s of &
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2014 Local Agency Biennial Notice

Name of Agency: SEQUOIA HEALTHCARE DISTRICT

. . 525 VETERANS BLVD., REDWOOD CITY CA 94063
Mailing Address:

contact Person: JANEENE JOHNSON Shone No. 650-421-2155 x 201

E-Mail: Jiohnson@sequoiahealthcaredistrict.com

Accurate disclosure is essential to monitor whether officials have conflicts of interest and to help
ensure public trust in government. The biennial review examines current programs to ensure that

the agency’s code includes disclosure by those agency officials who make or participate in making
governmental decisions.

This agency has reviewed its conflict of interest code and has determined that (check one box}):

[/1 An amendment is required. The following amendments are necessary:
(Mark all that apply.)

© Include new positions (including consultants) that must be designated

O Revise disclosure categories

© Revise the titles of existing positions

© Delete positions that no longer make or participate in making governmental decisions

& Other (describe) Changed "Hospital" to "Healthcare™; eliminated 2 amendments which cancelled each other out.

[ The code is currently under review by the code reviewing body.

[1 No amendment is required. (If your code is more than five years old, amendments may be necessary.)

Verification

This agency’s confiict of interest code accurately designates all positions that make or participate in the making of
governmental decisions. The disclosure categories assigned to those positions accurately require the disclosure of
all investments, business positions, interests in real property, and sources of income that ma y foreseeably be affected
materially by the decisions made by those holding designated positions. The code includes all other provisions
required by Govermment Code Section 87302.

4”/;”:&/@‘ X’/?/&o ‘f

Signature of Chief Executive Officer Date

Complete and return this notice regardless of how recently your code was approved or amended. Please return this
notice no later than September 1. 2014 to: :

Julieta R. Fernandez

Office of the Assessor-County Clerk-Recorder
555 County Center

Redwood City, CA 94063

PLEASE DO NOT SEND THIS FORM TO FPPC

California Fair Political Practices Commission www.fonc.ca aov ARB-275-3772 advica@inne fra aavy 0 B4



MEMORANDUM

TO: Members of the Board of Trustees
Lee Michelson

FROM: Mark D. Hudak

DATE: August 5, 2014

SUBJECT:  Revised Conflict of Interest Code

As part of our effort to bring the District’s internal documents up to date, a new version
of the District’s Conflict of Interest Code has been prepared.

By way of background, the County Board of Supervisors originally had been designated
as the reviewing body and the County Clerk as the filing official for the District’s Statements of
Economic Interests. This is typical for special districts. At one point, the County Clerk decided
that he would no longer act as the filing official for special districts, so our code had to be
amended. Within a short time, the County Clerk decided that he should be the filing official
after all, so our code had to be amended again to restore the status quo.

The version proposed for adoption eliminates the references to the prior amendments,
which had cancelled each other out. It also changes the references from “Hospital District” to
“Healthcare District.” Aside from these technical changes, there are no substantive changes to
the Conflict of Interest Code.

ce: Janeene Johnson

17829-0000N\iManage\5202118.1



SEQUIOA HOSPITAL DISTRICT
County of San Mateo, State of California
RESOUTION NO. 14-4
ADOPTING REVISED CONFICT OF INTEREST CODE
FOR THIS HEALTHCARE DISTRICT

RESOLVED by the Board of Directors, SEQUOIA HEALTHCARE DISTRICT, County
of San Mateo, State of California, that

WHEREAS the Political Reform Act, Government Code Section 81000, et seq., requires

state and local government agencies to adopt and promulgate Conflict of Interest Codes, and

WHEREAS the Fair Political Practices Commission has adopted a regulation, 2 Cal.

Adm. Code Section 18730, which contains the terms of a standard Conflict of Interest Code,

NOW, THEREFORE, IT IS HEREBY DETERMINED AND ORDERED that a Revised
Contlict of Interest Code, in the form set forth in Exhibit 1, attached hereto, be adopted for
SEQUOIA HEALTHCARE DISTRICT, to become effective upon approval thereof by the Board

of Supervisors of San Mateo County.

PASSED AND ADOPTED by the Board of Directors, SEQUOIA HEALTHCARE
DISTRICT, this 6th day of August, 2014 by the following vote:

AYES; Fb,ue CCioR S S, G R LA S J;/cf’—%—‘ﬁe&’

NOES: ypai <
ABSENT: st e
ABSTAIN b,-‘ A< ]’(gwc e -"(K(-_'/ ?_,

ATTEST%%
Janeene Jobrison, Clerk“of the Board




EXHIBIT 1
CONFLICT OF INTEREST CODE OF THE SEQUOIA HEALTHCARE DISTRICT
County of San Mateo, State of California
Adopted on the 6™ day of August, 2014
Approved by the Code Reviewing Body on the __ date if , 2014

The Political Reform Act, Government Code Section 81000, et seq., requires state and
local government agencies to adopt and promulgate Conflict of Interest Codes. The Fair
Political Practices Commission has adopted a regulation, 2 Cal. Adm. Code Section 18730,
which contains the terms of a standard Conflict of Interest Code, which can be incorporated by
reference, and which may be amended by the Fair Political Practices Commission to conform to
amendments in the Political Reform act after public notice and hearings. Therefore, the terms of
2 Cal. Adm. Code Section 18730 and any amendments to it duly adopted by the Fair Political
Practices Commission are hereby incorporated by reference and, along with the attached
Appendix in which officials and employees are designated and disclosure categories are set forth,
constitute the Conflict of Interest Code of the SEQUOIA HEALTHCARE DISTRICT
(HEREAFTER “Agency.”)

Pursuant to Section 18730(b)(4)(B) of the Standard Code, all designated employees shall
file statements of economic interests with the agency, which shall make and retain a copy and

forward the originals to the code reviewing body, which shall be the filing officer.

As directed by Government Code Section 82011, the code reviewing body is the Board of
Supervisors for the County of San Mateo. Pursuant to Title 2, Division 6 of the California
Administrative Code, Section 18227, the County Clerk for the County of San Mateo shall be the
official responsible for receiving and retaining statements of economic interests filed with the

Board of Supervisors.



DESIGNATED OFFICIALS AND EMPLOYEES

Designated Positions (amended 8/19/98) Category
Member, Board of Directors 1,2,3.4
Chief Executive Officer 1,2,3.4

Consultants *

*With respect to Consultants, the President of the Board of Directors may determine in writing
that a particular consultant is hired to perform a range of duties that are limited in scope and thus
he is not required to comply with the disclosure requirements described in these categories. Such
determination shall include a description of the consultant’s duties and, based upon that
description, a statement of the extent of disclosure requirements. The President of the Board of
Directors shall forward a copy of this determination to the Board of Supervisors for the County
of San Mateo. Nothing herein excuses any consultant from any other provisions of this Conflict
of Interest Code.

DESIGNATED CATEGORIES

Category 1: A designated employee assigned to Category 1 is required to disclose investments
which may foreseeable be materially affected by any decision made or participated in by the
designated employee.

Category 2: A designated employee assigned to Category 2 is required to disclose interests in
real property which may be materially affected by any decision made or participated in by the
designated employee.

Category 3: A designated employee assigned to Category 3 is required to disclose income which
may be materially affected by any decision made or participated in by the designated employee.

Category 4: A designated employee assigned to Category 4 is required to close any business
entity in which the designated employee is a director, officer, partner, trustee, or holds any
position of management which may be materially affected by any decision made or participated
in by the designated employee.

“Designated Employee,” as stated above, shall include designated officials, board members, and
consultants.



Agenda Item 5.C
Board Of Directors Mtg, 8-6-14

SEQUIOA HOSPITAL DISTRICT
County of San Mateo, State of California
RESOUTION NO. 14-486-12

ADOPTING REVISED CONFICT OF INTEREST CODE
FOR THIS HEALTHCAREHOSPITAL DISTRICT

RESOLVED by the Board of Directors, SEQUOIA HEALTHCAREHOSRITAL
DISTRICT, County of San Mateo, State of California, that

WHEREAS the Political Reform Act, Government Code Section 81000, et seq., requires

state and local government agencies to adopt and promulgate Conflict of Interest Codes, and

WHEREAS the Fair Political Practices Commission has adopted a regulation, 2 Cal.

Adm. Code Section 18730, which contains the terms of a standard Conflict of Interest Code,

NOW, THEREFORE, IT IS HEREBY DETERMINED AND ORDERED that a Revised
Conlflict of Interest Code, in the form set forth in Exhibit 1, attached hereto, be adopted for
SEQUOIA HEALTHCAREHOSPITAL DISTRICT, to become effective upon approval thereof
by the Board of Supervisors of San Mateo County.

PASSED AND ADOPTED by the Board of Directors, SEQUOIA
HEALTHCAREHOSPITAL DISTRICT, this 6th25% day of August. 2014 Fune 1986 by the

following vote:

AYES:
NOES:
ABSENT:
ABSTAIN:

Jerrv Shefren DanielW—Meub NED-
President, Board of Directors
ATTEST:



|

EXHIBIT 1
CONFLICT OF INTEREST CODE OF THE SEQUOIA HEALTHCAREHOSPITAL
DISTRICT
County of San Mateo, State of California
Adopted on the gf‘_zé** day of August, 2014June-1586
Approved by the Code Reviewing Body on the  date if » 20141085

The Political Reform Act, Government Code Section 81000, et seq., requires state and
local government agencies to adopt and promulgate Conflict of Interest Codes. The Fair
Political Practices Commission has adopted a regulation, 2 Cal. Adm. Code Section 18730,
which contains the terms of a standard Conflict of Interest Code, which can be incorporated by
reference, and which may be amended by the Fair Political Practices Commission to conform to
amendments in the Political Reform act after public notice and hearings. Therefore, the terms of
2 Cal. Adm. Code Section 18730 and any amendments to it duly adopted by the Fair Political
Practices Commission are hereby incorporated by reference and, along with the attached
Appendix in which officials and employees are designated and disclosure categories are set forth,
constitute the Conflict of Interest Code of the SEQUOIA HEALTHCAREHOSRITAL
DISTRICT (HEREAFTER “Agency.”)

Pursuant to Section 18730(b)(4)(B) of the Standard Code, all designated employees shall
file statements of economic interests with the agency, which shall make and retain a copy and

forward the originals to the code reviewing body, which shall be the filing officer.

As directed by Government Code Section 8201 1, the code reviewing body is the Board of
Supervisors for the County of San Mateo. Pursuant to Title 2, Division 6 of the California
Administrative Code, Section 18227, the County Clerk for the County of San Mateo shall be the
official responsible for receiving and retaining statements of economic interests filed with the

Board of Supervisors.



DESIGNATED OFFICIALS AND EMPLOYEES

Designated Positions (amended 8/19/98) Category

Member, Board of Directors 1,2,3,4
Chief Executive Officer 1,2,3,4
Consultants *

3 ?

*With respect to Consultants, the President of the Board of Directors may determine in writing
that a particular consultant is hired to perform a range of duties that are limited in scope and thus
he is not required to comply with the disclosure requirements described in these categories. Such
determination shall include a description of the consultant’s duties and, based upon that
description, a statement of the extent of disclosure requirements. The President of the Board of
Directors shall forward a copy of this determination to the Board of Supervisors for the County
of San Mateo. Nothing herein excuses any consultant from any other provisions of this Conflict
of Interest Code.

DESIGNATED CATEGORIES

Category 1: A designated employee assigned to Category I is required to disclose investments
which may foreseeable be materially affected by any decision made or participated in by the
designated employee.

Category 2: A designated employee assigned to Category 2 is required to disclose interests in
real property which may be materially affected by any decision made or participated in by the
designated employee,

Category 3: A designated employee assigned to Category 3 is required to disclose income which
may be materially affected by any decision made or participated in by the designated employee.

Category 4: A designated employee assigned to Category 4 is required to close any business
entity in which the designated employee is a director, officer, partner, trustee, or holds any
position of management which may be materially affected by any decision made or participated
in by the designated employee.

“Designated Employee,” as stated above, shall include designated officials, board members, and
consultants.



2014 Local Agency Biennial Notice

Name of Agency: Silicon Valley Clean Water

Mailing Address: 1400 Radio Road, Redwood City, CA 94065

Contact Person: Linda Bruemmer Phone No: 650-832-6226

E-Mail: |PrUeEmMmer@svew.org

Accurate disclosure is essential to monitor whether officials have conflicts of interest and to heip
ensure public trust in government. The biennial review examines current programs to ensure that

the agency’s code includes disclosure by those agency officials who make or participate in making
governmental decisions.

This agency has reviewed its conflict of interest code and has determined that {check one box):

{1 An amendment is required. The following amendments are necessary:
(Mark all that apply.)

© Include new positions (including consultants) that must be designated
© Revise disclosure categories

¥ Revise the titles of existing positions

¥4

Delete positions that no longer make or participate in making governmental decisions

©  Other (describe)

[] The code is currently under review by the code reviewing body.

[0 No amendment is required. (If your code is more than five years old, amendments may be necessary.)

Verification

This agency’s conflict of interest code accurately designates all positions that make or participate in the making of
governmental decisions. The disclosure categories assigned to those positions accurately require the disclosure of
all investments, business positions, interests in real property. and sources of income that may foreseeably be affected
materially by the decisions made by those > holding designated positions. The code includes all other provisions
required by Government Code Sectjon §7302,, ™,

( / S T S o
s Dl Ay e S e
Signature of Chief Executive Officer Do

Complete and return this notice regardiess of how recently your code was approved or amended. Please return this
notice no later than September 1, 2014 to: :

Julieta R. Fernandez

Office of the Assessor-County Clerk-Recorder
535 County Center
Redwood City, CA 94063

PLEASE DO NOT SEND THIS FORM TO FPPC
California Fair Political Practices Commission www.fppc.ca.gov 866-275-3772 advice@fppc.ca.gov  6/14



RESOLUTION NO. gyCw 14-40

RESOLUTION APPROVING AMENDMENT TO SILICON VALLEY CLEAN WATER CONFLICT
OF INTEREST CODE
WHEREAS, pursuant to Resolution No. 80-13 adopted May 6, 1980, this Commission
adopted by reference a Conflict of Interest Code for the Silicon Valley Clean Water (“Authority”)
comprised of the provisions of California Code of Regulations, Title 2, Section 18730; and

WHEREAS, the Code has been amended from time to time to conform to the
requirements of law and to provide revisions to the list of Designated Employees subject thereto;
and

WHEREAS, changed circumstances have occurred necessitating further amendment to
the Code including the addition of new positions and changed titles of positions subject to the
reporting requirements thereof;

NOW, THEREFORE;

BE IT RESOLVED BY THE COMMISSION OF SOUTH BAYSIDE SYSTEM
AUTHORITY AS FOLLOWS:

1. The Appendix of the Conflict of interest Code of the Silicon Valley Clean Water is
hereby proposed to be amended as set forth in Exhibit “A” hereof, attached hereto and
incorporated herein.

2. The Secretary of the Authority is hereby authorized and directed to transmit a copy of
this resolution to the Assessor-County Clerk-Recorder, County of San Mateo, acting for and on
behalf of the Authority's Code Reviewing Body.

Regularly passed and adopted by the Commission of Silicon Valley Clean Water at a
Regular meeting thereof held on the14th day of August 2014, by the following vote:

AYES, and in favor of the passage and adoption of the foregoing resolution: Ronald W. Shepherc
West Bay Sanitary District; Eric Reed, Citybof Belmont; John
Seybert, City of Redwood City,; Robert Grassilli, City of San

NOES, and against the passage and adoption of the foregoing resolution: San Carlos

None

ABSENT: wWarren Lieberman, City of BEélmont

7

;o
|/

Ronald W. Shepherd
CHAIR, Sili¢on Valley Clean Water

e ALY

Robert Grassilli
SECRETARY, Silicon Valley Clean Water




EXHIBIT A
2014 CONFLICT OF INTEREST UPDATE

SILICON VALLEY CLEAN WATER
DESIGNATED OFFICIALS AND EMPLOYEES

Designated Positions Disclosure Categories
Commission, Commission of SBSA All Categories
Secretary, SBSA All Categories
Manager All Categories
Assistant Manager/Authority Engineer All Categories
Wastewater Superintendent All Categories
Administrative Services Director 3,4

Safety Director 3,

IS Director

Engineering Director
Environmental Services Director
Operations Director
Maintenance Director
Laboratory Director

Chief Financial Officer ,
Attorney All Categories
Consultant* All Categories

Consultant is defined in Regulation 18700(a) (2) in 2 California Code of Regulations.

WWwWwwwww
PAEADDANN

The (executive director or executive officer) may determine in writing that a particular
consultant, although a “designated position,” is hired to perform a range of duties that
is limited in scope and thus is not required to fully comply with the disclosure
requirements described in this section. Such written determination shall include a
description of the consultant’s duties and, based upon that description, a statement of
the extent of the disclosure requirements (Exhibit B). The (executive director or
executive officer's) determination is a public record and shall be retained for public
inspection in the same manner and location as this conflict of interest code.

Page 1 of 2



EXHIBIT B
2014 CONFLICT OF INTEREST UPDATE
SILICON VALLEY CLEAN WATER

DESIGNATED CATEGORIES

CATEGORY 1. A designated employee assigned to Category 1 is required to

disclose investments which may foreseeably be materially affected by any decision

made or participated in by the designated employee.

CATEGORY 2. A designated employee assigned to Category 2 is required to

disclose interests in real property which may be materially affected by any decision

made or participate in by the designated employee.

CATEGORY 3. A designated employee assigned to Category 3 is required to

disclose income which may be materially affected by any decision made or

participated in by the designated employee.

CATEGORY 4. A designated employee assigned to Category 4 is required to

disclose any business entity in which the designated employee is a director, officer,
partner, trustee, or holds any position of management which may be materially

affected by any decision made or participated in by the designated employee.

Page 2 of 2



Silicon Valley Clean Water AGENDA ITEM 8B
AUGUST 14, 2014

2014 CONFLICT OF INTEREST UPDATE

ISSUE

To approve and amend the Silicon Valley Clean Water's Conflict of Interest Code
adding to list of designated positions of the Authority’s Conflict of Interest Code, Exhibit
A (attached).

BACKGROUND

The Political Reform Act requires all local agencies which have adopted Conflict of
Interest Codes to review their Conflict of Interest Code biennially and amend their Code
if changes necessitate. The recent reorganization of the Authority requires that certain
tittes/positions be removed, replaced or added to the list of designated positions.

The position of Chief Financial Officer has been added to the classification of
employees of Silicon Valley Clean Water. Due to the nature of the duties of the position
it has been added to the Authority’s Conflict of Interest Code, Exhibit A (attached) and
the person holding the position of Chief Financial Officer will be required to file an
annual Statement of Economic Interest.

This Resolution amends the SVCW Conflict of Interest Code to include the position of
Chief Financial Officer referred to above.

RECOMMENDATION
Move adoption of RESOLUTION APPROVING 2014 CONFLICT OF INTEREST
UPDATE FOR THE SILICON VALLEY CLEAN WATER

Report By:



EXHIBIT A
2014 CONFLICT OF INTEREST UPDATE

SILICON VALLEY CLEAN WATER
DESIGNATED OFFICIALS AND EMPLOYEES

Designated Positions Disclosure Cateqories
Commission, Commission of SVCW All Categories
Secretary, SVCW All Categories
Manager All Categories
Assistant Manager/Authority Engineer All Categories
Wastewater Superintendent All Categories
Chief Financial Officer All Categories
Administrative Services Director 3,4

Safety Director 3,4

IS Director 3,4
Engineering Director 3,4
Environmental Services Director 3,4
Operations Director 3,4
Maintenance Director 3,4
Laboratory Director 3,4

Attorney All Categories
Consultant* All Categories

*

Consultant is defined in Regulation 18700(a) (2) in 2 California Code of Regulations.

The (executive director or executive officer) may determine in writing that a particular
consultant, although a “designated position,” is hired to perform a range of duties
that is limited in scope and thus is not required to fully comply with the disclosure
requirements described in this section. Such written determination shall include a
description of the consultant's duties and, based upon that description, a statement
of the extent of the disclosure requirements (Exhibit B). The (executive director or
executive officer's) determination is a public record and shall be retained for public
inspection in the same manner and location as this conflict of interest code.

Page 1 of 2



EXHIBITB
2014 CONFLICT OF INTEREST UPDATE
SILICON VALLEY CLEAN WATER

DESIGNATED CATEGORIES

CATEGORY 1. A designated employee assigned to Category 1 is required to

disclose investments which may foreseeably be materially affected by any decision

made or participated in by the designated employee.

CATEGORY 2. A designated employee assigned to Category 2 is required to

disclose interests in real property which may be materially affected by any decision

made or participate in by the designated employee.

CATEGORY 3. A designated employee assigned to Category 3 is required to

disclose income which may be materially affected by any decision made or

participated in by the designated employee.

CATEGORY 4. A designated employee assigned to Category 4 is required to

disclose any business entity in which the designated employee is a director, officer,
partner, trustee, or holds any position of management which may be materially

affected by any decision made or participated in by the designated employee.

Page 2 of 2



ATTACHMENT D

SCHOOL DISTRICTS

Burlingame School District

Connect Community Charter School
Design Tech High School

Hillsborough City School District
Jefferson Elementary School District
Jefferson Union High School District
Las Lomitas Elementary School District
Millbrae School District

Office of Education

Pacifica School District

Portola Valley Elementary School District
San Carlos School District

San Mateo Union High School District



2014 Local Agency Biennial Notice

Name of Agency: %Lirh'ngam@ Scheol  District

Mailing Address: 1§25 TTOLlSdﬁ[ e De. Bur [.hﬁdw 0& 44010
Contact Person: M&[&Iﬂi& HClCISC(aC Phone No: 150 - 259 - 3505
E-Mail: mmaaismc.@,bsd, ki (q.i4s

Accurate disclosure is essential to monitor whether officials have conflicts of interest and to help
ensure public trust in government. The biennial review examines current programs to ensure that

the agency’s code includes disclosure by those agency officials who make or participate in making
governmental decisions.

This agency has reviewed its conflict of interest code and has determined that {check ane box):

An amendment is required. The following amendments are necessary:
(Mark ali that apply.)

® Include new positions (including consultants) that must be designated

© Revise disciosure categories

O Revise the titles of existing positions

® Delete positions that no longer make or participate in making govemmental decisions
© Other (describe)

] The code is currently under review by the code reviewing body.

] No amendment is required. (If your code is more than five years old, amendments may be necessary.)

Verification

This agency’s conflict of interest code accurately designales alf posiftions that make or participate in the making of
governmental decisions. The disclosure categories assigned fo those positions accurately require the disclosure of
all investments, business positions, interests in real property, and sources of income that may foreseeably be affected
materially by the decisions made by those holding designated positions. The code includes all other provisions
required by Government Code Section 87302.

A JIf ogac UMl 6, 2019

Signatlife of Chief Executive Officer 7 Date

Complete and return this notice regardiess of how recently your code was approved or amended. Please retum this
notice no later than September 1, 2014 to: :

Julieta R. Fernandez

Office of the Assessor-County Clerk-Recorder
555 County Center
Redwood City, CA 94063

PLEASE DO NOT SEND THIS FORM TO FPPC
California Fair Political Practices Commission www fppc.ca.gov 866-275-3772 advice@fppc.cagov  6/14



Burlingame SD | 9000 { BB 9270 Board Bylaws
Conflict Of Interest
Incompatible Activities

Board of Trustees members shall not engage in any employment or activity which is inconsistent
with, incompatible with, in conflict with or inimical to the Board member's duties as an officer of
the district. (Government Code 1126)

Conflict of Interest Code

The district's contflict of interest code shall be comprised of the terms of 2CCR 18730 and any
amendments to it adopted by the Fair Political Practices Commission, together with a district
attachment specifying designated positions and the specific types of disclosure statements required
for each position.

Upon direction by the code reviewing body, the Board shall review the district's conflict of interest
code in even-numbered years. If no change in the code is required, the district shall submit by
September 1 a written statement to that cffect to the code reviewing body. If a change in the code
is necessitated by changed circumstances, the district shall submit an amended code to the code
reviewing body. (Government Code 87306.5)

When a change in the district's conflict of interest code is necessitated by changed circumstances,
such as the creation of new designated positions, amendments or revisions, the changed code shall
be submitted to the code reviewing body within 90 days. (Government Code 87306)

When reviewing and preparing conflict of interest codes, the district shall provide officers,
employees, consultants and members of the community adequate notice and a fair opportunity to
present their views. (Government Code 87311)

If a Board member or designated employee determines that he/she has a financial interest in a
decision, as described in Government Code 87103, this determination shall be disclosed. The
member shall be disqualified from voting unless his/her participation is legally required. (2 CCR
18700)

Statements of economic interests submitted to the district by designated employees in accordance
with the conflict of interest code shall be available for public inspection and reproduction.
{Government Code 81008)

Financial Interest
Board members and designated employees shall not be financially interested in any contract made

by the Board or in any contract they make in their capacity as Board members or designated
employees. (Government Code 1090)



A Board member shall not be considered to be financially interested in a contract if his/her interest
includes, but is not limited to, any of the following: (Government Code 1091.5)

1. That of an officer who is being reimbursed for his/her actual and necessary expenses incurred
in the performance of an official duty

2. That of a recipient of public services generally provided by the public body or board of which
he/she is a member, on the same terms and conditions as if he or she were not a member of the
board

3. That of a landlord or tenant of the contracting party if such contracting party is the federal
government or any federal department or agency, this state or an adjoining state, any department
or agency of this state or an adjoining state, any county or city of this state or an adjoining state,
or any public corporation or special, judicial or other public district of this state or an adjoining
state unless the subject matter of such contract is the property in which such officer or employee
has such interest as landlord or tenant in which even his/her interest shall be deemed a remote
interest within the meaning of, and subject to, the provisions of Government Code 1091

4. That of a spouse of an officer or employee of the district if his/her spouse's employment or
officeholding has existed for at least one year prior to his/her election or appointment

5. That of a nonsalaried member of a nonprofit corporation, provided that such interest is disclosed
to the Board at the time of the first consideration of the contract, and provided further that such
interest is noted m its official records

6. That of a noncompensated officer of a nonprofit, tax-exempt corporation which, as one of its
primary purposes, supports the functions of the nonprofit board or to which the school Board has
a legal obligation to give particular consideration, and provided further that such interest is noted
in its official records

7. That of a person receiving salary, per diem, or reimbursement for expenses from a governmental
entity, unless the contract directly involves the department of the government entity that employs
the officer or employee, provided that such interest is disclosed to the Board at the time of
consideration of the contract, and provided further that such interest is noted in its official records

8. That of an attorney of the contracting party or that of an owner, officer, employee or agent of a
firm which rendets, or has rendered, service to the contracting party in the capacity of stockbroker,
Insurance agent, insurance broker, real estate agent, or real estate broker, if these individuals have
not received and will not receive remuneration, consideration, or a commission as a result of the
contract and if these individuals have an ownership interest of less than 10 percent in the law
practice or firm, stock brokerage {irm, insurance firm or real estate firm

In addition, a Board member or employee shall not be deemed to be interested in a contract made
pursuant to competitive bidding under a procedure established by law if his/her sole interest is that
of an officer, director, or employee of a bank or savings and loan association with which a party



to the contract has the relationship of borrower or depositor, debtor or creditor. (Government Code
1091.5)

A Board member shall not be deemed to be financially interested in a contract if he/she has onty a
remote interest in the contract and if the remote interest is disclosed during a Board meeting and
noted in the official Board minutes. The affected Board member shall not vote or debate on the
matter or attempt to influence any other Board member to enter into the contract. Remote interests
are specified in Government Code 1091(b); they include, but are not limited to, the interest of a
parent in the earnings of his/her minor child. (Government Code 1091)

A Board member may enter into a contract if the rule of necessity or legally required participation
applies as defined in Government Code 87101,

Even if there is no prohibited or remote interest, a Board member shall abstain from voting on
personnel matters that uniquely affect a relative of the Board member. A Board member may vote,
however, on collective bargaining agreements and personnel matters that affect a class of
employees to which the relative belongs. "Relative” means an adult who is related to the person
by blood or affinity within the third degree, as determined by the common law, or an individual in
an adoptive relationship within the third degree. (Education Code 35107)

A relationship within the third degree includes the individual's parents, grandparents and great-
grandparents, children, grandchildren and great-grandchildren, brothers, sisters, aunts and uncles,
nieces and nephews, and the similar family of the individual's spouse unless the individual is
widowed or divorced.

Disqualification for Board Members Who Manage Public Investments

A Board member who manages public investments pursuant to Government Code 87200 and who
has a financial interest in a decision shall, upon identifying a conflict or potential conflict of interest
and immediately prior to the consideration of the matter, do all of the following:

1. Publicly identify the financial interest that gives rise to the conflict or potential conflict of
interest in detail sufficient to be understood by the public, except that disclosure of the exact street
address of a residence is not required. (Government Code 87105)

2. Recuse himself/herself from discussing and voting on the matter, or otherwise acting in violation
of Government Code 87100. This Board member shall not be counted toward achieving a quorum
while the item is discussed. (Government Code 87105; 2 CCR 18702.5)

3. Leave the room until after the discussion, vote and any other disposition of the matter is
concluded, unless the matter has been placed on the portion of the agenda reserved for uncontested
matters. (Government Code 87105)

If the item is on the consent calendar, the Board member must recuse himself/herself from
discussing or voting on that matter, but the Board member is not required to leave the room during
the consent calendar. (2 CCR 18702.5)



(cf. 3430 - Investing)

The Board member may speak on the issue during the time that the general public speaks on the
issue. The Board member shall recuse himself/herself from voting on the matter and leave the dais
to speak from the same area as members of the public. He/she may listen to the public discussion
of the matter with members of the public. (Government Code 87105; 2 CCR 18702.5)

If the Board's decision is made during closed session, the pubtic identification may be made orally
during the open session before the Board goes into closed session and shall be limited to a
declaration that his’/her recusal is because of a conflict of interest pursuant to Government Code
87100. The Board member shall not be present when the decision is considered in closed session
or knowingly obtain or review a recording or any other non-public information regarding the
Board's decision. (2 CCR 18702.5)

Gifts

Board members and designated employees may accept gifts only under the conditions and
limitations specified in Government Code 89503 and 2 CCR 18730.

The limitations on gifts do not apply to wedding gifts and gifts exchanged between individuals on
birthdays, holidays and other similar occasions, provided that the gifts exchanged are not
substantially disproportionate in value. (Government Code 89503)

Gifts of travel and related lodging and subsistence shall be subject to the prevailing gift limitation
except as described in Government Code 89506.

A gift of travel does not include travel provided by the district for Board members and designated
employees. (Government Code 89506)

Honoraria

Board members and designated employees shall not accept any honorarium, which is defined as
any payment made in consideration for any speech given, article published, or attendance at any
public or private gathering, in accordance with law. (Government Code 89501, 89502)

The term honorarium does not include: (Government Code 89501)

. Earned income for personal services customarily provided in connection with a bona fide
business, trade or profession unless the sole or predominant activity of the business, trade or
profession is making speeches

2. Any honorarium which is not used and, within 30 days after receipt, is either returned to the
donor or delivered to the district for donation into the general fund without being claimed as a

deduction from income for tax purposes

APPENDIX



DESIGNATED POSITIONS/DISCLOSURE CATEGORIES

It has been determined that persons occupying the following positions manage public investments
and shall file a full statement of economic interests pursuant to Government Code 87200:

Board of Trustees Members

Superintendent of Schools

1. Persons occupying the following positions are designated employees in Category 1:
Assistant/Associate Superintendent

Director of Facilities

Director of Special Ed/Student Services

Designated persons in this category must report:

a. Interests in real property located entirely or partly within district boundaries, or within two miles
of district boundaries or of any land owned or used by the district. Such interests include any
leasehold, beneficial or ownership interest or option to acquire such interest in real property.

b. Investments or business positions in or income from sources which:

(1) Are engaged in the acquisition or disposal of real property within the district

(2) Are contractors or subcontractors which are or have been within the past two years engaged in
work or services of the type used by the district or

(3) Manufacture or sell supplies, books, machinery or equipment of the type used by the district
2. Persons occupying the following positions are designated employees in Category 2:

Principal

Assistant Principal

Supervisor

Designated persons in this category must report investments or business positions in or income
from sources which:

a. Are contractors or subcontractors engaged in work or services of the type used by the department
which the designated person manages or directs, or



b. Manufacture or sell supplies, books, machinery or equipment of the type used by the department
which the designated person manages or directs. For the purposes of this category, a principal's
department is his/her entire school.

3. Consultants are designated employees who must disclose financial interests as determined on a
case-by-case basis by the Superintendent or designee. The Superintendent or designee's written
determination shall include a description of the consultant's duties and a statement of the extent of
disclosure requirements based upon that description. All such determinations are public records
and shall be retained for public inspection along with this conflict of interest code.

A consultant is an individual who, pursuant to a contract with the district, makes a governmental
decision whether to: (2 CCR 18701)

a. Approve a rate, rule or regulation
b. Adopt or enforce a law

c. Issue, deny, suspend or revoke a permit, license, application, certificate, approval, order or
similar authorization or entitlement

d. Authorize the district to enter into, modify or renew a contract that requires district approval

¢. Grant district approval to a contract or contract specifications which require district approval
and in which the district is a party

{. Grant district approval to a plan, design, report, study or similar item

g. Adopt or grant district approval of district policies, standards or guidelines

A consultant is also an individual who, pursuant to a contract with the district, serves in a staff
capacity with the district and in that capacity participates in making a governmental decision as
defined in 2 CCR 18702.2 or performs the same or substantially all the same duties for the district
that would otherwise be performed by an individual holding a position specified in the district's
Conflict of Interest Code. (2 CCR 18701)

Legal Reference:

EDUCATION CODE

1006 Qualifications for holding office

35107 School district employees

35230-35240 Corrupt practices

35233 Prohibitions applicable to members of governing boards



35239 Compensation for board members in districts under 70 ADA
GOVERNMENT CODE

1090-1098 Prohibitions applicable to specified officers

1125-1129 Incompatible activities

81000-91015 Political Reform Act of 1974, especially:

82011 Code reviewing body

82019 Definition of designated employee

82028 Definition of gifts

82030 Definition of income

87100-87103.6 General prohibitions

87200-87210 Disclosure

87300-87313 Conflict of interest code

87500 Statements of economic interests

89501-89503 Honoraria and gifts

91000-91014 Enforcement

CODE OF REGULATIONS, TITLE 2

18110-18997 Regulations of the Fair Political Practices Commission, especially:
18702.5 Public identification of a conflict of interest for Section 87200 filers
COURT DECISIONS

Thorpe v. Long Beach Community College District, (2000) 83 Cal.App.4th. 655
Kunec v. Brea Redevelopment Agency, (1997) 55 Cal. App.4th 511
ATTORNEY GENERAL OPINIONS

86 Ops.Cal.Atty.Gen. 138(2003)



85 Ops.Cal. Atty.Gen. 60 (2002)

82 Ops.Cal. Atty.Gen. 83 (1999)

81 Ops.Cal.Atty.Gen. 327 (1998)

80 Ops.Cal. Atty.Gen. 320 (1997)

69 Ops.Cal. Atty.Gen. 255 (1986)

68 Ops.Cal Atty.Gen. 171 (1985)

65 Ops.Cal. Atty.Gen. 606 (1982)

Management Resources:

WEB SITES

Fair Political Practices Commission: http://www.fppc.ca.gov
Bylaw BURLINGAME SCHOOL DISTRICT
adopted: September 21, 2010 Burlingame, California
Revised: August 21, 2012
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CONNECT COMMUNITY CHARTER SCHOOL

CONFLICT OF INTEREST CODE

L ADOPTION

In compliance with the Political Reform Act of 1974, California Government Code section
87100, et seq., the Connect Community Charter School hereby adopts this Conflict of Interest
Code (“Code”™), which shall apply to all governing board members and all other designated
employees of Connect Community Charter School (“Charter School”), as required by California
Government Code section 87300. As the Charter School has also agreed in its charter to comply
with Government Code section 1090, in addition to the Political Reform Act, this Code also
conforms to the requirements of Government Code section 1090,

Il DEFINITION OF TERMS

As applicable to a California public charter school, the definitions contained in the Political
Reform Act of 1974, the regulations of the Fair Political Practices Commission, specifically
California Code of Regulations section 18730, and any amendments or modifications to the Act
and regulations are incorporated by reference to this Code.

III. DESIGNATED REPORTERS

Governing board members and certain designated employees of this Charter School who hold
positions that involve the making or participation in the making, of decisions that may
foreseeably have a material effect on any financial interest, shall be “Designated Reporters.” The
Designated Reporters are listed in “Exhibit A” attached to this policy and incorporated by
reference herein.

IV.  STATEMENT OF ECONOMIC INTERESTS: FILING

Each Designated Reporter shall file a Form 700 Statement of Economic Interest (“Form 7007) at
the time and manner prescribed by California Code of Regulations, title 2, section 18730,
disclosing reportable investments, interests in real property, business positions, and income
required to be reported under the category or categories to which the Designated Reporter’s
position is assigned in “Exhibit A"

Designated Reporters shall file their Statements of Economic Interests (“Form 7007 with the
Charter School. Upon receipt of the Forms 700 for all Designated Reporters (see Exhibit A), the
Charter School shall make and retain copies and forward the originals to the San Mateo County
Board of Supervisors. Copies of all Forms 700 retained by the Charter School will be available
for public inspection and reproduction. (Govt. Code section 81008.)

V. DISQUALIFICATION

No Designated Reporter shall make, participate in making, or try to use his/her official position
to influence any Charter School decision which he/she knows or has reason to know will have a

CONNECT COMMUNITY CHARTER SCHOOL PAGE1 OF2
CONFLICT OF INTEREST CODE



reasonably foreseeable material financial effect, distinguishable from its effect on the public
generally, on the official or a member of his or her immediate family.

VI. MANNER OF DISQUALIFICATION
A. Non-Governing Board Member Designated Reporters

When a non-Governing Board member Designated Reporter determines that he/she should not
make a decision because of a disqualifying interest, he/she should submit a written disclosure of
the disqualifying interest to his’her immediate supervisor. The supervisor shall immediately
reassign the matter to another employee and shall forward the disclosure notice to the Charter
School Principal, who shall record the employee’s disqualification. Where the Designated
Reporter in question is the Principal, this determination and disclosure shall be made in writing
to his/her appointing authority (the Governing Board).

B. Governing Board Member Designated Reporters

Financial interest in a contract: Where a Governing Board member has a personal, material
financial interest in a contract the financial interest will be reviewed under Government Code
section 1090, et seq., to determine whether the remote or non-interest exceptions apply. Should
the Board determine that no applicable remote or noninterest exceptions apply, the Board must
either: (1) not enter into the contract, as Government Code section 1090 prevents the entire
Board from voting on the contract; or (2) prior to the Board discussion of and/or taking any
action on the contract at issue, the Board member must resign from the Board. The resignation
shall be made part of the Board’s official record.

All other financial interests: Governing Board members shall disclose a disqualifying interest at
the meeting during which consideration of the decision takes place. This disclosure shall be
made part of the Board’s official record. The Board member shall refrain from participating in
the decision in any way (i.e., the Board member with the disqualifying interest shall refrain from
voting on the matter and shall leave the room during Board discussion and when the final vote is
taken) and comply with any applicable provisions of the Charter School bylaws.

CONNECT COMMUNITY CHARTER SCHOOL PAGE2 OF 2
CONFLICT OF INTEREST CODE



DESIGNATED REPORTERS

Designated Position Assigned Disclosure Category
Members of the Governing Board 1,2,3

Charter School Principal 1,2,3
Consultants *

*Consultants are included in the list of designated positions and shall disclose pursuant to the
broadest disclosure category in the code, subject to the following limitation:

The Charter School Principal may determine in writing that a particular consultant although a
"designated reporter” is hired to perform a range of duties that is limited in scope and thus is not
required to fully comply with the disclosure requirements in this section. Such written
determination shall include a description of the consultant's duties and, based upon that
description, a statement of the extent of disclosure requirements. The Charter School Principal’s
determination is a public record and shall be retained for public inspection in the same manner
and location as this conflict of interest code. (Govt. Code section 81008.)

CONNECT COMMUNITY CHARTER SCHOOL PAGE10OF1
CONFLICT OF INTEREST CODE
EXHIBIT A



EXHIBIT B

DISCLOSURE CATEGORIES

Category 1

Designated positions assigned to this category must report:

a. Interests in real property which are located in whole or in part within the boundaries (and
a two mile radius) of any county in which the Charter School operates.

b. Investments in, income (including gifts, loans, and travel payments), from, and business
positions in any business entity of the type which engages in the acquisition or disposal
of real property or are engaged in building construction or design.

Category 2

Designated positions assigned to this category must report:

Investments in, income (including gifts, loans, and travel payments), from, and business
positions in any business entity of the type which engages in the manufacture, sale, repair, rental
or distribution of school supplies, books, materials, school furnishings or equipment to be
utilized by the Charter School, its parents, teachers and students for educational purposes. This
includes, but is not limited to, educational supplies, textbooks and items used for extracurricular
courses.

Category 3

Designated positions assigned to this category must report:

[nvestments in, income (including gifts, loans, and travel payments), from sources which are
engaged in the performance of work or services of the type to be utilized by the Charter School,
its parents, teachers and students for educational purposes. This includes, but is not limited to,
student services commonly provided in public schools such as speech therapists and counselors.

CONNECT COMMUNITY CHARTER SCHOOL PAGE 1 OF1
CONFLICT OF INTEREST CODE
EXHIBIT B



2014 Local Agency Biennial Notice

Name of Agency: Design Tech High School

- 400 Murchison Dr, Millbrae, CA 94030
Mailing Address:

kmontgomery@dtechhs.org 650-714-2631

Contact Person: Phone No;

kmontgomery@dtechhs.or
E-Mail: ontgomery © g

Accurate disclosure is essential to monitor whether officials have conflicts of interest and to help
ensure public trust in government. The biennial review examines current programs to ensure that

the agency’s code includes disclosure by those agency officials who make or participate in making
governmental decisions.

This agency has reviewed its conflict of interest code and has determined that (check one box):

[0 An amendment is required. The following amendments are necessary:
{(Mark all that apply.)

o Include new positions (including consultants) that must be designated
© Revise disclosure categories

© Revise the titles of existing positions

o

Delete positions that no longer make or participate in making governmental decisions

© Other (describe)

[] The code is currently under review by the code reviewing body.

[0 No amendment is required. (If your code is more than five years old, amendments may be necessary.)

Verification

This agency's confiict of interest code accurately designates all positions that make or participate in the making of
governmental decisions. The disclostre categories assigned to those positions accurately require the disclosure of
all investmenis, business positions, interests in real property, and sources of income that may foreseeably be affected
materially by the decisions made by those holding designated positions. The code includes all other provisions
required by Government Code Section 87302.

S/ Oy §25. 14
Signature of CHief Exeetifive Officer Date

Complete and return this notice regardless of how recently your code was approved or amended. Please return this
notice no later than October 1, 2014, or by the date specified by your agency, if earlier, to:

(PLACE RETURN ADDRESS OF THE CODE REVIEWING BODY HERE)

PLEASE DO NOT RETURN THIS FORM TO THE FPPC

California Fair Political Practices Commission www fppe.ca. gov 866-275-3772 advice@fppc.ca.gov  6/14



DESIGN TECH HIGH SCHOOL

CONFLICT OF INTEREST CODE

L ADOPTION

In compliance with the Political Reform Act of 1974, California Government Code Section
87100, et seq., Design Tech High School (hereafter “DTHS”) hereby adopts this Conflict of
Interest Code (“Code”), which shall apply to all governing board members, candidates for
member of the governing board, and all other designated DTHS employees, as specifically
required by California Government Code Section 87300.

IL. DEFINITION OF TERMS

As applicable to a California public charter school, the definitions contained in the Political
Reform Act of 1974, the regulations of the Fair Political Practices Commission, specifically
California Code of Regulations Section 18730, and any amendments or modifications to the Act
and regulations are incorporated by reference to this Code.

III. DESIGNATED EMPLOYEES

Employees of DTHS, including governing board members and candidates for election and/or
appointment to the governing board, who hold positions that involve the making or participation
in the making, of decisions that may foreseeably have a material effect on any financial interest,
shall be “designated employees.” The designated positions are listed in “Exhibit A” attached to
this policy and incorporated by reference herein.

IV.  STATEMENT OF ECONOMIC INTERESTS: FILING

Each designated employee, including governing board members and candidates for election
and/or appointment to the governing board, shall file a Statement of Economic Interest
(“Statement”) at the time and manner prescribed by California Code of Regulations, title 2,
section 18730, disclosing reportable investments, interests in real property, business positions,
and income required to be reported under the category or categories to which the employee’s
position is assigned in “Exhibit A.”

An investment, interest in real property or income shall be reportable, if the business entity in
which the investment is held, the interest in real property, the business position, or source of
income, may foreseeably be affected materially by a decision made or participated in by the
designated employee by virtue of his or her position. The specific disclosure responsibilities
assigned to each position are set forth in “Exhibit B.”

Statements Filed With DTHS. All Statements shall be supplied by and filed with DTHS.
DTHS’s filing officer shall make and retain a copy of the Statement and forward the original to
the County Board of Supervisors.

V. DISQUALIFICATION



No designated employee shall make, participate in making, or try to use his/her official position
to influence any DTHS decision which he/she knows or has reason to know will have a
reasonably foreseeable material financial effect, distinguishable from its effect on the public
generally, on the official or a member of his or her immediate family.

V1. MANNER OF DISQUALIFICATION
A. Non-Governing Board Member Designated Employees

When a non-Governing Board member designated employee determines that he/she should not
make a decision because of a disqualifying interest, he/she should submit a written disclosure of
the disqualifying interest to his/her immediate supervisor. The supervisor shall immediately
reassign the matter to another employee and shall forward the disclosure notice to the DTHS
Principal, who shall record the employee’s disqualification. In the case of a designated
employee who is head of an agency, this determination and disclosure shall be made in writing to
his/her appointing authority.

B. Governing Board Member Designated Employees

Governing Board members shall disclose a disqualifying interest at the meeting during which
consideration of the decision takes place. This disclosure shall be made part of the Board’s
official record. The Board member shall refrain from participating in the decision in any way
(i.e., the Board member with the disqualifying interest shall refrain from voting on the matter and
shall leave the room during Board discussion and when the final vote is taken) and comply with
any applicable provisions of the DTHS bylaws.



I1.

EXHIBIT A

Designated Positions

Persons occupying the following positions are designated employees and must disclose financial
interests in all categories defined in “Exhibit B” (i.e., categories 1, 2, and 3).

Members of the Governing Board and their alternates (if applicable)
Candidates for Member of the Governing Board

Corporate Officers (e.g., CEO/President, CFO/Treasurer, Secretary, etc,)
Executive Director of DTHS

Associate Director of DTHS

Consultants'

mTmoOwe

Persons occupying the following positions are designated employees and must disclose financial
interests defined in Categories 2 and 3 of “Exhibit B.”

A. Information Systems Technician
B. Contractor

EXHIBIT B

Disclosure Categories

Category 1 Reporting:

A,

Interest in real property which is located in whole or in part either (1) within the boundaries of the
District, or (2) within two miles of the boundaries of the District, including any leaschold,
beneficial or ownership interests or option to acquire such interest in real property.

(Interests in real property of an individual include a business entity’s share of interest in real
property of any business entity or trust in which the designated employee or his or her spouse
owns, directly, indirectly, or beneficially, a 10% interest or greater.)

Investments in or income from persons or business entities which are contractors or sub-
contractors which are or have been within the previous two-year period engaged in the
performance of building construction or design within the District.

Investments in or income from persons or business entities engaged in the acquisition or disposal
of real property within the jurisdiction.

1

The DTHS Principal may determine, in writing, that a particular consultant, although a “designated position,” is

hired to perform a range of duties that is limited in scope and thus not required to fully comply with the disclosure
requirements in this section. Such written determination shall include a description of the consultant’s duties and,
based upon that description, a statement of the extent of disclosure requirements. The DTHS Principal’s
determination is a public record and shall be retained for public inspection in the same manner and location of
interest code.



{Investment includes any financial interest in or security issued by a business entity, including but
not limited to common stock, preferred stock, rights, warrants, options, debt instruments and any
partnership interest or other ownership interests.)

(Investments of any individual include a pro rata share of investments of any business entity or
trust in which the designated employee or his or her spouse owns, directly, indirectly or
beneficially, a ten percent interest or greater.)

(Investment does not include a time or demand deposit in a financial institution, shares in a credit
union, any insurance policy, or any bond or other debt instrument issued by anv government or
government agency. )

Category 2 Reporting:

A.

Investments in or income from business entities which manufacture or sell supplies, books,

machinery or equipment of the type utilized by the department for which the designated employee
is Manager or DTHS Principal. Investments include interests described in Category 1.

Category 3 Reporting:

A,

Investments in or income from business entities which are contractors or sub-contractors engaged
in the performance of work or services of the type utilized by the department for which the
designated employee is Manager or DTHS Principal. Investments include the interests described
in Category 1.




2014 Local Agency Biennial Notice

Name of Agency: __Hinw 6 BoecveH Crtv Sevrp DISTRICT

Mailing Address: __ 200 £l CeERRLTD AJEMVE

Contact Person:  Anthrnoy  RAOLL Phone No; 650.548. 4210

E-Mail: _Gvanum hecad -K12. 0o S

Accurate disclosure is essential to monitor whether officials have conflicts of interest and to help
ensure public trust in government. The biennial review examines current programs to ensure that

the agency’s code includes disclosure by those agency officials who make or participate in making
governmental decisions.

This agency has reviewed its conflict of interest code and has determined that (check one box):

I_E/An amendment is required. The following amendments are necessary:
(Mark alf that apply.)

© Include new positions {including consultants) that must be designated

© Revise disclosure categories
¢ Revise the titles of existing positions
© Delete positions that no longer make or participate in making governmental decisions

Other (describe) . TH{PO GRAPHICAL preoe (s

[0 The code is currently under review by the code reviewing body.

[ No amendment is required. (If your code is more than five years old, amendments may be necessary.)

Verification

This agency’s confiict of inferest code accurately designates all positions that make or participate in the making of
governmental decisions. The disclosure categories assigned to those positions accurately require the disclosure of
all investments, business positions, interests in real property, and sources of income that may foreseeably be affected
materially by the decisions made by those holding designated positions. The code includes alf other provisions
required by Government Code Section 87302.

— /11 //
/A S(lg%cmef Executive Officer o' Date g

Complete and return this notice regardiess of how recently your code was approved or amended. Please return this
notice no later than September 1, 2014 to: :

Julieta R. Fernandez

Office of the Assessor-County Clerk-Recorder
555 County Center
Redwood City, CA 94063

PLEASE DO NOT SEND THIS FORM TO FPPC

Califernia Fair Political Practices Commission www.fppc.ca.gov 866-275-3772 advice@fppc.ca.gov  6/14



HILLSBOROUGH CITY SCHOOL DISTRICT
CONFLICT OF INTEREST CODE

The purposes of this Conflict of Interest Code are to provide for the disclosure of
investments, real property, income and business positions of designated Hillsborough City
School District officials and employees that may be materially affected by their official actions
and to provide for the disqualification of designated officials and employees from

patticipation in Hillsborough City School District decisions in which they may have a financial
Interest.

BACKGROUND

The Political Reform Act of 1974 (Government Code Sections 81000 et seq.) requitres
state and local government agencies to adopt and promulgate conflict of interest codes. The
Fair Political Practices Commission has adopted a regulation, California Code of Regulations
Section 18730, which contains the terms of a standard conflict of interest code. This
regulation and any amendments thereto may be incorporated by reference by local agencies
and, together with the designation of employees and disclosure categories, meets the
requitements of the Political Reform Act.

ADOPTION OF CONFLICT OF INTEREST CODE.

The terms of Title 2 California Code of Regulations Section 18730 are hereby
incorporated by reference and, along with the attached Appendix in which officials and
employees are designated and disclosure categories are set forth, constitute the Conflict of
Interest Code of Hillsborough City School District.

Pursuant to the Political Reform Act and its tegulations, all designated employees shall

file statement of economic interest with the Superintendent of the Hillshorough City School
District which shall be the filing officer. The San Mateo County Board of Supervisors shall be
the code reviewing body.

Subsequent amendments to Title 2 California Code of Regulations Section 18730 duly
adopted by the Fair Political Practices Commission, after public notice and hearings, are also
incorporated by reference unless the Hillsborough City School District, within 90 days after
the date on which an amendment to Section 18730 becomes effective, adopts a resolution
providing that the amendment is not to be incorporated into this Code.

Arnended by HCSD Board of Trustees: 8/20/08; 9/10/14
Reviewed by HCSD Board of Trustees: 8/18/10, 8/22/12



LIST OF DESIGNATED HILLSBOROUGH CITY SCHOOL DISTRICT OFFICIALS
AND EMPLOYFEES AND DESCRIPTION OF FINANCIAL DISCLOSURE
CATEGORIES

Each person holding any position listed below must file statements disclosing the
kinds of financial interest shown for the designated employee’s position. Statements must be
filed at the times and on the forms prescribed by law. Failure to file statements on time may
tesult in penalties including but not limited to late fines.

Designated Positions _ ' Disclosure Category
Board of Trustees - 1,2,3,4 -
Superintendent | 1,234
- Facilities Construction Manager 1,2,3,4
Principals 123
- Business Manager N 1,234
. Consultants* 1,2,3,4

* Bach agency or department shall review the duties and authority of all consultants retained by the
agency. Those consultants who, within the meaning of 2 Ca. Code of Regulations 18700 (a)(2) are required to
Jile statements of economic interests, shall do so. During each calendar year, the Hillsborough City School
District shall maintain a list of such consultants for public inspection in the same manner and location as this
Conflict of Interest Code. Nothing herein excuses any consultant from any other provision of the Conflict of
Interest Code, specifically those dealing with disqualification.

DESCRIPTTION OF DISCLOSURE CATEGORIES

Category 1

A designated person assigned to Category 1 is required to disclose investments which may
foreseeably be materially affected by any decision made or patticipated in by the designated
employee.

Category 2
A designated person assigned to Category 2 is required to disclose interests in real property

which may be materially affected by a decision made or participated in by the designated
employee.

Category 3
A designated person assigned to Category 3 is required to disclose income which may be
materially affected by any decision made or participated in by the designated employee.

Category 4
A designated person assigned to Category 4 is required to disclose any business entity in which

the designated employee is a director, officer, partner, trustee, or holds any position of
management which may be materially affected by any decision made or participated in by the
designated employee.

Amended by HCSI) Board of Trustees: 8/20/08; 9/10/14
Reviewed by HCSD Board of Trustees: 8/18/16, 8/22/12



2014 Local Agency Biennial Notice

Name of Agency: Jefferson Elementary School District

Mailing Address: 101 Lincoln Avenue, Daly City, CA 94015

Contact Person: Bernardo Vldales Phone No: (650) 746-2400

E-Mail bvidales@jsd.k12.ca.us

Accurale disclosure is essential to monitor whether officials have confticts of interest and to heip
ensure pubiic trust in government. The biennial review examines current programs to ensure that

the agency’s code includes disclosure by those agency officials who make or participate in making
governmental decisions.

This agency has reviewed its conflict of interest code and has determined that (check one box):

[/1 An amendment is required. The following amendments are necessary:
(Mark all that apply.)

¥# Include new positions (including consultants) that must be designated
© Revise disciosure categories

# Revise the titles of existing positions

¥4

Delete positions that no longer make or participate in making governmental decisions

o  Other (describe)

[0 The code is currently under review by the code reviewing hody.

] No amendment is required. (If your code is more than five years old, amendments may be necessary.)

Verification

This agency’s confiict of interest code accurately designates ajl positions that make or participate in the making of
governmental decisions. The disclosure categories assigned to those positions accurately require the disclosure of
all investments, business positiong, interests in real property, and sources of income that may foreseeably be affected
materially by the decisions made p\thase-holding designated positions. The code includes all other provisions

required by Gbvlernment Code &N 87302, Cr )
| 129 (L)

Signature of Chief Executive Officer Date '

Complete and return this notice regardless of how recently your code was approved or amended. Please return this
notice no later than September 1. 2014 to: :

Julieta R. Fernandez

Office of the Assessor-County Clerk-Recorder
555 County Center

Redwood City, CA 94063

PLEASE DO NOT SEND THIS FORM TO FPPC

California Fair Political Practices Commission www.fppe.ca.gov 866-275-3772 advice@fppc.ca.gov  6/14



WHEREAS,

WHEREAS,

WHEREAS,

WHEREAS,

WHEREAS,

WHEREAS,

JEFFERSON ELEMENTARY SCHOOL DISTRICT

RESOLUTION #14-09-24C

CONFLICT OF INTEREST CODE

the Political Reform Act, Government Code 87300-87313, requires each public
agency in California to adopt a conflict of interest code; and

the Governing Board of the Jefferson Elementary School District has previousty
adopted a tocal conflict of interest code; and

past and future amendments to the Political Reform Act and implementing
regulations may require conforming amendments to be made to the district's
conflict of interest code; and

a regulation adopted by the Fair Political Practices Commission, 2 CCR 18730,
provides that incorporation by reference of the terms of that regulation, along with
an agency-specific appendix designating positions and disclosure categories shall
constitute the adoption and amendment of a conflict of interest code in
conformance with Government Code 87300 and 87306; and

the Jefferson Elementary School District has recently reviewed its positions, and
the duties of each position, and has determined that changes to the current conflict
of interest code are necessary; and

any earlier resolutions, bylaws, and/or appendices containing the district's conflict
of interest code shall be rescinded and superseded by this resolution and
Appendix; and

NOW, THEREFORE, BE IT RESOLVED that the Jefferson Elementary School District

Governing Board adopts the following Conflict of Interest Code including its
Appendix of Designated Employees and Disclosure Categories.

PASSED AND ADOPTED THIS 24" DAY OF SEPTEMBER, 2014

AYES: Shakeel Ali, Rebecca Douglass, Joseph Otayde, Joseph Waters
NOES: None

ABSTENTIONS: Nomne

ABSENT: Marie Brizuela



In Witness Where :

Rebecca Douglass, PhD,‘%sident

Absent
Marie Brizuela, Clerk

%@/%
T 7
eel Ali

JEFFERSON ELEMENTARY SCHOOL DISTRICT
GOVERNING BOARD

Dated: 9/24/14



Conflict of Interest Code of the
Jefferson Elementary School District

The provisions of 2 CCR 18730 and any amendments to it adopted by the Fair Political Practices
Commission, together with the attached Appendix specifying designated positions and disclosure
categories, are incorporated by reference and shall constitute the district's conflict of interest

code.

Governing Board members and designated employees shall file a Statement of Economic
Interest/Form 700 in accordance with the disclosure categories listed in the attached Appendix.
The Statement of Economic Interest shall be filed with the district's filing officer and/or, if so
required, with the district’s code reviewing body. The district's filing officer shall make the
statements available for public review and inspection.



APPENDIX

Disclosure Categories

I. Category 1: A person designated Category 1 shall disclose:

a. Interests in real property located entirely or partly within district boundaries, or
within two miles of district boundaries, or of any land owned or used by the
district.

b. Investments or business positions in or income from sources which are engaged in

the acquisition or disposal of real property within the district, are contractors or
subcontractors which are or have been within the past two years engaged in work
or services of the type used by the district, or manufacture or sell supplies, books,
machinery, or equipment of the type used by the district.

2. Category 2: A person designated Category 2 shall disclose:

a. [nvestments or business positions in or income from sources which are
contractors or subcontractors engaged in work or services of the type used by the
department which the designated person manages or directs.

b. Investments or business positions in or income from sources which manufacture
or sell supplies, books, machinery, or equipment of the type used by the
department which the designated person manages or directs. For the purposes of
this category, a principal’s department is his/her entire school.

Designated Positions

Designated Position Disclosure Category

Govemning Board Members

Superintendent of Schools

Assistant Superintendents

Director of Fiscal Services

Director of Maintenance and Operations/Bond Program
Personnel Commissioners

General Manager of Food Service Operations
Information Technology Manager

Director of Special Education

P2 B R R RY — e



Disclosures for Consuitants

Consultants are designated employees who must disclose financial interests as determined on a
case-by-case basis by the Superintendent or designee. The Superintendent or designee's written
determination shall include a description of the consultant's duties and a statement of the extent
of disclosure requirements based upon that description. All such determinations are public
records and shall be retained for public inspection along with this conflict of interest code.

A consultant is an individual who, pursuant to a contract with the district, makes a governmental
decision whether to: (2 CCR 18701)

1. Approve a rate, rule, or regulation
2. Adopt or enforce a law
3 Issue, deny, suspend, or revoke a permit, license, application, certificate, approval, order.

or similar authorization or entitlement

4, Authorize the district to enter into, modify, or renew a contract that requires district
approval
5. Grant district approval to a contract that requires district approval and in which the

district is a party, or to the specifications for such a contract
6. Grant district approval to a plan, design, report, study, or similar item
7. Adopt or grant district approval of district policies, standards, or guidelines

A consultant is also an individual who, pursuant to a contract with the district, serves in a staff
capacity with the district and in that capacity participates in making a governmental decision as
defined in 2 CCR 18702.2 or performs the same or substantially all the same duties for the
district that would otherwise be performed by an individual holding a position specified in the
district’s conflict of interest code. (2 CCR 18701)



Jelierson Elementary Meeting: Regular Governing Board Meeting : VI,
. - BOARD POLICIES/ADMINISTRATIVE REGULATIONS -
SChOOl Dlstrlct Bernie Vi((:l)ales

Created : September 26, 2014 at 08:59 AM

1. Board Policies/Administrative Regulations: BB/E 9270
Conflict of Interest - Second Reading (10

MiN.) i iricerese e Discussion /Action o) vy
September 10, 2014

Status:

Discussion Item

Motion Made By : Joseph Otayde.
Mation Seconded By : Joseph Waters.

Compendium (Quick Summary/Abstract)
The Board wili review and revise Board Policies/Administrative Regulations: BB/E 9270
Conflict of Interest as stated in a second reading.

Recommendation
The Administration recommends updates to the attached Board Policies/Administrative
Regulations: BB/E 9270 Conflict of Interest as stated in a second reading.

Associated File Attachments
" BB/E 9270 Conflict Of Interest - Second Reading 09.16.14 (Filas)

Minutes
(Video time: 1:24:33)

Votes

Motion Made By : Joseph Otayde.
Motion Seconded By : Joseph Waters.
Rebecca Douglass - Yes

Shakeel Ali - Yes

Joseph Otayde - Yes

Joseph Waters - Yes



Board Bylaw

Conflict Of Interest

BB 9270
Board Bylaws

The Governing Board desires to maintain the highest ethical standards and help ensure that
decisions are made in the best interest of the district and the public. In accordance with law,
Board members and designated employees shall disclose any conflict of interest and, as
necessary, shall abstain from participating in the decision.

(cf. 9005 - Governance Standards)

The Board shall adopt a resolution that specifies the terms of the district’s conflict of interest
code, the district's designated positions, and the disclosure categories required for each
position.

Upon direction by the code reviewing body, the Board shall review the district's conflict of
interest code and submit any changes to the code reviewing body.

When a change in the district's conflict of interest code is necessitated due to changed
circumstances, such as the creation of new designated positions, changes to the duties assigned
to existing positions, amendments, or revisions, the amended code shall be submitted to the
code reviewing body within 90 days. (Government Code 87306)

When reviewing and preparing the district's conflict of interest code, the Superintendent or
designee shall provide officers, employees, consultants, and members of the community
adequate notice and a fair opportunity to present their views. (Government Code 87311)

{cf. 9320 - Meetings and Notices)

Board members and designated employees shall annually file a Statement of Economic
Interest/Form 700 in accordance with the disclosure categories specified in the district's
conflict of interest code. A Board member who leaves office or a designated employee who
leaves district employment shall, within 30 days, file a revised statement covering the period of
time between the closing date of the last statement and the date of leaving office or district
employment. (Government Code 87302, 87500)

(cf. 4117.2/4217.2/4317.2 - Resignation)
{cf. 9222 - Resignation)

Conflict of Interest under the Political Reform Act

A Board member or designated employee shall not make, participate in making, or in any way
use or attempt to use his/her official position to influence a governmental decision in which
he/she knows or has reason to know that he/she has a disqualifying conflict of interest. A
conflict of interest exists if the decision will have a "reasonably foreseeable material financial

effect” on one or more of the Board member's or designated employee's "economic interests,”



unless the effect is indistinguishable from the effect on the public generally or the Board
member's or designated employee's participation is legally required. (Government Code
87100, 87101, 87103; 2 CCR 18700-18709)

A Board member or designated employee makes a governmental decision when, acting within
the authority of his/her office or position, he/she votes on a matter, appoints a person, obligates
or commits the district to any course of action, or enters into any contractual agreement on
behalf of the district. (2 CCR 18702.1)

A Board member who has a disqualifying conflict of interest on an agenda item that will be
heard in an open mecting of the Board shall abstain from voting on the matter. He/she may
remain on the dais, but his/her presence shall not be counted towards achieving a quorum for
that matter. A Board member with a disqualifying conflict of interest shall not be present
during a closed session meeting of the Board when the decision is considered and shall not
obtain or review a recording or any other nonpublic information regarding the issue. (2 CCR
18702.1)

(cf. 3430 - Investing)
Conflict of Interest under Government Code 1090

Board members, employees, or district consultants shall not be financially interested in any
contract made by the Board on behalf of the district, including in the development, preliminary
discussions, negotiations, compromises, planning, reasoning, and specifications and
solicitations for bids. If a Board member has such a financial interest, the district is barred
from entering into the contract. (Government Code 1090: Klistoff v. Superior Court, (2007)
157 Cal.App. 4th 469)

A Board member shall not be considered to be financially interested in a contract if his/her
interest is a "noninterest" as defined in Government Code 1091.5. One such noninterest is
when a Board member's spouse/registered domestic partner has been a district employee for at
least one year prior to the Board member's election or appointment. (Government Code
1091.5)

A Board member shall not be considered to be financially interested in a contract if he/she has
only a "remote interest" in the contract as specified in Government Code 1091 and if the
remote interest is disclosed during a Board meeting and noted in the official Board minutes.
The affected Board member shall not vote or debate on the matter or attempt to influence any
other Board member to enter into the contract. (Government Code 1091)

Even if there is not a prohibited conflict of interest, a Board member shall abstain from voting
on personnel matters that uniquely affect his/her relatives. However, a Board member may
vote on collective bargaining agreements and personnel matters that affect a class of
employees to which his/her relative belongs. Relative means an adult who is refated to the
Board member by blood or affinity within the third degree, as determined by the common law,
or an individual in an adoptive relationship within the third degree. (Education Code 35107)

A relationship within the third degree includes an individual's parents, grandparents,
great-grandparents, children, grandchildren, great-grandchildren, brothers, sisters, aunts,



uncles, nieces, nephews, and the similar family of the individual's spouse/registered domestic
partner unless the individual is widowed or divorced.

Common Law Doctrine Against Conflict of Interest

A Board member shall abstain from any official action in which his/her private or personal
interest may conflict with his/her official duties.

Rule of Necessity or Legally Required Participation

On a case-by-case basis and upon advice of legal counsel, a Board member with a financial
tnterest in a contract may participate in the making of the contract if the rule of necessity or
legally required participation applies pursuant to Government Code 87101 and 2 CCR 18708.
Incompatible Offices and Activities

Board members shall not engage in any employment or activity or hold any office which is
inconsistent with, incompatible with, in conflict with, or inimical to the Board member's duties
as an officer of the district. (Government Code 1099, 1126)

(cf. 4136/4236/4336 - Nonschoo!l Employment)

Gifts

Board members and designated employees may accept gifis only under the conditions and
limitations spectfied in Government Code 89503 and 2 CCR 18730.

The limitation on gifts does not apply to wedding gifts and gifts exchanged between
individuals on birthdays, holidays, and other similar occasions, provided that the gifts
exchanged are not substantially disproportionate in value. (Government Code 89503)

Gifts of travel and related lodging and subsistence shall be subject to the current gift limitation
except as described in Government Code 89506.

A gift of travel does not include travel provided by the district for Board members and
designated employees. (Government Code 89506)

Honoraria

Board members and designated employees shall not accept any honorarium, which is defined
as any payment made in consideration for any speech given, article published, or attendance at
any public or private gathering, in accordance with law. (Government Code 89501, 89502)
The term honorarium does not include:  (Government Code 89501)

1. Earned income for personal services customarily provided in connection with a bona

fide business, trade, or profession unless the sole or predominant activity of the business, trade.
or profession is making speeches



2. Any honorarium which is not used and, within 30 days after receipt, is either returned
to the donor or delivered to the district for donation into the general fund without being
claimed as a deduction from income for tax purposes

Legal Reference:

EDUCATION CODE

1006  Qualifications for holding office

35107 School district employees

35230-35240 Corrupt practices, especially:

35233 Prohibitions applicable to members of governing boards
41000-41003 Moneys received by school districts

FAMILY CODE

297.5 Rights, protections, and benefits of registered domestic partners
GOVERNMENT CODE

1090-1099 Prohibitions applicable to specified officers
1125-1129 Incompatible activities

81000-91014 Political Reform Act of 1974, especially:

82011 Code reviewing body

87100-87103.6 General prohibitions

87200-87210 Disclosure

87300-87313 Conflict of interest code

87500 Statements of economic interests

89501-89503 Honoraria and gifts

91000-91014 Enforcement

PENAL CODE

85-88 Bribes

CODE OF REGULATIONS, TITLE 2

18110-18997 Regulations of the Fair Political Practices Commission, especially:
18702.5 Public identification of a conflict of interest for Section 87200 filers
COURT DECISIONS

Klistotf v. Superior Court, (2007) 157 Cal. App.4th 469

Thorpe v. Long Beach Community College District, (2000) 83 Cal.App.4th 655
Kunec v. Brea Redevelopment Agency, (1997) 55 Cal.App.4th 511
ATTORNEY GENERAL OPINIONS

92 Ops.Cal. Atty.Gen. 26 (2009)

92 Ops.Cal Atty.Gen. 19 (2009)

89 Ops.Cal. Atty.Gen. 217 (2006)

86 Ops.Cal. Atty.Gen. 138(2003)

85 Ops.Cal. Atty.Gen. 60 (2002)

82 Ops.Cal Atty.Gen. 83 (1999)

81 Ops.Cal Atty.Gen. 327 (1998)

80 Ops.Cal. Atty.Gen. 320 (1997)

69 Ops.Cal Atty.Gen. 255 (1986)

68 Ops.Cal Atty.Gen. 171 (1985)

65 Ops.Cal. Atty.Gen. 606 (1982)

63 Ops.Cal Atty.Gen. 868 (1980)



Management Resources:

CSBA PUBLICATIONS

Contlict of Interest: Overview of Key Issues for Governing Board Members, Fact Sheet, July
2010

FAIR POLITICAL PRACTICES COMMISSION PUBLICATIONS

Can I Vote? A Basic Overview of Public Officials' Obligations Under the Conflict-of-Interest
Rules, 2005

INSTITUTE FOR LOCAL GOVERNMENT PUBLICATIONS

Understanding the Basics of Public Service Ethics: Personal Financial Gain Laws, 2009
Understanding the Basics of Public Service Ethics: Transparency Laws, 2009

WEB SITES

CSBA: http://www.csba.org

Fair Political Practices Commission: http://www.fppe.ca.gov

Institute of Local Government: http://www.ca-ilg.org

Bylaw JEFFERSON SCHOOL DISTRICT
adopted: August 8, 2012 Daly City, California



Exhibit

Conflict Of Interest

E 9270
Board Bylaws

RESOLUTION ADOPTING A
CONFLICT OF INTEREST CODE

WHEREAS, the Political Reform Act, Government Code 87300-87313, requires each public
agency in California to adopt a conflict of interest code; and

WHEREAS, the Governing Board of the Jefferson School District has previously adopted a
local conflict of interest code; and

WHEREAS, past and future amendments to the Political Reform Act and implementing
regulations may require conforming amendments to be made to the district's conflict of interest
code; and

WHEREAS, a regulation adopted by the Fair Political Practices Commission, 2 CCR 18730,
provides that incorporation by reference of the terms of that regulation, along with an
agency-specific appendix designating positions and disclosure categories shall constitute the

adoption and amendment of a conflict of interest code in conformance with Government Code
87300 and 87306, and

WHEREAS, the Jefferson School District has recently reviewed its positions, and the duties of
cach position, and has determined that (changes/no changes) to the current conflict of interest
code are necessary; and

WHEREAS, any earlier resolutions, bylaws, and/or appendices containing the district's
conflict of interest code shall be rescinded and superseded by this resolution and Appendix;
and

NOW THEREFORE BE IT RESOLVED that the Jefferson School District Governing Board
adopts the following Conflict of Interest Code including its Appendix of Designated
Employees and Disclosure Categories.

PASSED AND ADOPTED THIS day of \ at a meeting, by the
following vote:

AYES: NOES: ABSENT:

Attest:




Secretary/President

Conflict of Interest Code of the
Jefferson School District

The provisions of 2 CCR 18730 and any amendments to it adopted by the Fair Political
Practices Commission, together with the attached Appendix specifying designated positions
and disclosure categories, are incorporated by reference and shall constitute the district's
conflict of interest code.

Governing Board members and designated employees shall file a Statement of Economic
Interest/Form 700 in accordance with the disclosure categories listed in the attached Appendix.
The Statement of Economic Interest shall be filed with the district’s filing officer and/or, if so
required, with the district's code reviewing body. The district's filing officer shall make the
statements available for public review and inspection.

APPENDIX
Disclosure Categories
1. Category 1: A person designated Category 1 shall disclose:

a. Interests in real property located entirely or partly within district boundaries, or within
two miles of district boundaries, or of any land owned or used by the district.

b. Investments or business positions in or income from sources which are engaged in the
acquisition or disposal of real property within the district, are contractors or subcontractors
which are or have been within the past two years engaged in work or services of the type used
by the district, or manufacture or sell supplies, books, machinery, or equipment of the type
used by the district,

2. Category 2: A person designated Category 2 shall disclose:

a. Investments or business positions in or income from sources which are contractors or
subcontractors engaged in work or services of the type used by the department which the
designated person manages or directs.

b. Investments or business positions in or income from sources which manutacture or sell
supplies, books, machinery, or equipment of the type used by the department which the
designated person manages or directs. For the purposes of this category, a principal's
department is his/her entire school.

Designated Positions

Designated Position Disclosure Category
Governing Board Members 1
Superintendent of Schools 1
Assistant‘Asseeiate Superintendents 1
Director of Fiscal Services 2



D  Cusrioul T . .
Director of Maintenance and Operations/Bond Program Direetor 2
Personnel Commissioners 2

Bireeter General Manager of Food Services Operations 2

Teehnelogy-Coordinater Information Technology Manager 2

Director of Special Education 2

Disclosures for Consultants

Consultants are designated employees who must disclose financial interests as determined on a
case-by-case basis by the Superintendent or designee. The Superintendent or designee’s
written determination shall include a description of the consultant's duties and a statement of
the extent of disclosure requirements based upon that description. All such determinations
are public records and shall be retained for public inspection along with this conflict of interest
code.

A consultant is an individual who, pursuant to a contract with the district, makes a
governmental decision whether to: (2 CCR 18701)

I. Approve a rate, rule, or regulation
2. Adopt or enforce a law
3. Issue, deny, suspend, or revoke a permit, license, application, certificate, approval,

order, or similar authorization or entitlement

4. Authorize the district to enter into, modify, or renew a contract that requires district
approval
5. Grant district approval to a contract that requires district approval and in which the

district is a party, or to the specifications for such a contract
6. Grant district approval to a plan, design, report, study, or similar item
7. Adopt or grant district approval of district policies, standards, or guidelines

A consultant is also an individual who, pursuant to a contract with the district, serves in a staff
capacity with the district and in that capacity participates in making a governmental decision as
defined in 2 CCR 18702.2 or performs the same or substantially all the same duties for the
district that would otherwise be performed by an individual holding a position specified in the
district's conflict of interest code. (2 CCR 18701)

Exhibit JEFFERSON SCHOOL DISTRICT
version: August 8, 2012 Daly City, California



2014 Local Agency Biennial Notice

Name of Agency: Jefferson Union High School District

Mailing Address: 699 Serramonte Blvd., Suite 100, Daly City, CA 94044

Contact Person: AMi Cowan Phone No: 920-550-7969

E-Mail: @cOwan@)juhsd.net

Accurate disclosure is essential to monitor whether officials have conflicts of interest and to help
ensure public trust in government. The biennial review examines current programs to ensure that

the agency’s code includes disclosure by those agency officials who make or participate in making
governmental decisions.

This agency has reviewed its conflict of interest code and has determined that (check one box):
{Z] An amendment is required. The following amendments are necessary:
(Mark all that apply.)
# include new positions (including consultants) that must be designated
O Revise disclosure categories
Revise the titles of existing positions

© Delete positions that no longer make or participate in making governmental decisions

% Other (describe) New Position Director of Categqorical Programs and,

. reinstated position Director of Human Resources - E9270(b)
[ The code is currently under review by the code reviewing body.

m No amendment is required. (If your code is more than five years old, amendments may be necessary.)

Verification

This agency’s conflict of interest code accurately designates all positions that make or participate in the making of
governmental decisions. The disclosure categories assigned to those positions accurately require the disclosure of
all investments, business positions, interests in real property, and sources of income that may foreseeably be affected
materially by the decisions made by those holding designated positions. The code includes afl other provisions
required by Government Code Section 87302.

Wf\ — August 26, 2014

Signature of Chief Executive Officer Date

Complete and return this notice regardless of how recently your code was approved or amended. Please return this
notice no later than September 1. 2014 to: :

Julieta R. Fernandez

Office of the Assessor-County Clerk-Recorder
555 County Center

Redwood City, CA 94063

PLEASE DO NOT SEND THIS FORM TO FPPC
California Fair Political Practices Commission www.fppc.ca.gov 866-275-3772 advice@fppc.ca.gov  6/14



Board Bylaws E 9270 (a)

CONFLICT OF INTEREST

APPENDIX
DESIGNATED POSITIONS/DISCLOSURE CATEGORIES

It has been determined that persons occupying the following positions manage public
investments and shall file a full statement of economic interests pursuant to
Government Code 87200:

Board of Trustees Members
Superintendent of Schools

1. Category 1: A person designated Category 1 shall disclose:

a. Interests in real property located entirely or partly within district
boundaries, or within two miles of district boundaries, or of any land owned
or used by the district.

b. Investments or business positions in or income from sources which are
engaged in the acquisition or disposal of real property within the district, are
contractors or subcontractors which are or have been within the past two
years engaged in work or services of the type used by the district, or
manufacture or sell supplies, books, machinery, or equipment of the type
used by the district,

2. Category 2: A person designated Category 2 shall disclose:

a. Investments or business positions in or income from sources which
are contractors or subcontractors engaged in work or services of the type
used by the department which the designated person manages or directs.

b. Investments or business positions in or income from sources which
manufacture or sell supplies, books, machinery, or equipment of the type
used by the department which the designated person manages or directs.
For the purposes of this category, a principal’s department is his/her entire
school,

3. Full Disclosure: Because it has been determined that the District’s Board
members and/or Superintendent “manage public investments,” they and other
persons designated for “full disclosure” shall disclose, in accordance with
Government Code 87200:

a. Interests in real property located entirely or partly within district
boundaries, or within two miles of district boundaries, or of any land owned
or used by the district.



Board Bylaws E 9270 (b)

CONFLICT OF INTEREST

b. Investments, business positions, and sources of income, including gifts,
loans and travel payments.

Designated Positions
DESIGNATED POSITION DISCLOSURE CATEGORY

Full Disclosure
Board of Trustees
Superintendent of Schools

Category 1
Associate Superintendent-Education
Associate Superintendent-Business Services
Associate Superintendent-Pupil Personnel/Special Education

Category 2
Director, Adult Education
Director, Daly City Youth Health Center
Direcror, Categorical Programs
Director, Technology and Information Services
Director, Maintenance/Operations, Health and Safety/ Transportation
Director, Food Services
Director, Human Resources
Project Manager
Principals

Disclosures for Consultants

Consultants are designated employees who must disclose financial interests as
determined on a case-by-case basis by the Superintendent or designee. The
Superintendent or designee’s written determination shall include a description of the
consultant’s duties and a statement of the extent of disclosure of disclosure
requirements based upon that description. All such determinations are public records
and shall be retained for public inspection along with this conflict of interest code.

A consultant is an individual who, pursuant to a contract with the District, makes a
governmental decision whether to: (2 CCR 18701)

1. Approve a rate, rule or regulation

2. Adopt or enforce a law



Board Bylaws E 9270 (c)

CONFLICT OF INTEREST

Disclosures for Consultants

3.

6.

7.

Issue, deny, suspend, or revoke a permit, license, application, certificate,
approval, order or similar authorization or entitlement

Authorize the district to enter into, modify, or renew a contract that requires
district approval

Grant district approval to a contract that requires district approval and in which
the district is a party, or to the specifications for such a contract

Grant district approval to a plan, design, report, study or similar item

Adopt or grant district approval of district policies, standards, or guidelines

A consultant is also an individual who, pursuant to a contract with the district, serves
in a staff capacity with the district and in that capacity participates in making a
governmental decision as defined in 2 CCR 18702.2 or performs the same or
substantially all the same duties for the district that would otherwise be performed by
an individual holding a position specified in the district’s conflict of interest code.

Exhibit

Approved: 8/02/11
Revised: 6/18/14
Revised:



Board Bylaws BB 9270 (a)

CONFLICT OF INTEREST

The Board of Trustees desires to maintain the highest ethical standards and help ensure that
decisions are made in the best interest of the district and the public. In accordance with law, Board
members and designated employees shall disclose any conflict of interest and, as necessary, shall
abstain from participating in the decision.

(cf 9005 - Governance Standards)

The Board shall adopt a resolution that specifies the terms of the district's conflict of interest code,
the district's designated positions, and the disclosure categories required for each position.

Upon direction by the code reviewing body, the Board shall review the district's conflict of interest
code and submit any changes to the code reviewing body.

When a change in the district's conflict of interest code is necessitated due to changed
circumstances, such as the creation of new designated positions, changes to the duties assigned to
existing positions, amendments, or revisions, the amended code shall be submitted to the code
reviewing body within 90 days. (Government Code 87306)

When reviewing and preparing the disirici's conflict of interest code, the Superintendent or
designee shall provide officers, employees, consultants, and members of the community adequate
notice and a fair opportunity to present their views. (Government Code 8731 1)

fef. 9320 - Meetings and Notices)

Board members and designated employees shall annually file a Statement of Economic
Interest/Form 700 in accordance with the disclosure categories specified in the district's conflict of
interest code. A Board member who leaves office or a designated employee who leaves district
employment shall, within 30 days, file a revised statement covering the period of time between the
closing date of the last statement and the date of leaving office or district employment.
{Government Code 87302, 87500)

fef 4117.2/4217.2/4317.2 - Resignation)
(cf 9222 - Resignation)

Conflict of Interest under the Political Reform Act

A Board member or designated employce shall not make, participate in making, or in any way use
or attempt to use his/her official position to intluence a governmental decision in which he/she
knows or has reason to know that he/she has a disqualifying conflict of interest. A conflict of
interest exists if the decision will have a "reasonably foreseeable material financial effect” on one

or more of the Board member's or designated employee's "economic interests," unless the effect is
indistinguishable from the effect on the public generally or the Board



Board Bylaws BB 9270 (b)
CONFLICT OF INTEREST
Conflict of Interest under the Political Reform Act (Continued)

member's or designated employee's participation is legally required. (Government Code 87100,
87101, 87103; 2 CCR 18700-18709)

A Board member or designated employee makes a governmental decision when, acting within the
authority of histher office or position, he/she votes on a matter, appoints a person, obligates or
commits the district to any course of action, or enters into any contractual agreement on behalf of
the district. (2 CCR 18702.1)

A Board member who has a disqualifying conflict of interest on an agenda item that will be heard
in an open meeting of the Board shall abstain from voting on the matter. He/she may remain on
the dais, but his/her presence shall not be counted towards achieving a quorum for that matter, A
Board member with a disqualifying conflict of interest shall not be present during a closed session
meeting of the Board when the decision is considered and shall not obtain or review a recording or
any other nonpublic information regarding the issue. (2 CCR 18702.1)

Additional Requirements for Boards that Manage Public Investments

A Board member who manages public investments pursuant to Government Code 87200 and who
has a financial interest in a decision shall, upon identifying a conflict or potential conflict of
interest and immediately prior to the consideration of the matter, do all of the following:
(Government Code 87105; 2 CCR 18702.5)

1. Publicly identify each financial interest that gives rise to the conflict or potential conflict of
interest in detail sufficient to be understood by the public, except that disclosure of the
exact street address of a residence is not required.

2. Recuse himselt/herself from discussing and voting on the matter, or otherwise acting in
violation of Government Code 87100. The Board member shall not be counted toward
achieving a quorum while the item is discussed.

However, the Board member may speak on the issue during the time that the general public
speaks on it and may leave the dais to speak from the same area as members of the public.
He/she may listen to the public discussion of the matter with members of the public.

3. Leave the room until after the discussion, vote, and any other disposition of the matter is
concluded, unless the matter has been placed on the portion of the agenda reserved for
uncontested matters.



Board Bylaws BB 9270 (¢)
CONFLICT OF INTEREST
Additional Requirements for Boards that Manage Public Investments

If the item is on the consent calendar, the Board member must recuse himself/herself from
discussing or voting on that matter, but the Board member is not required to leave the room
during consideration of the consent calendar.

4, If the Board's decision is made during closed session, disclose his/her interest orally during
the open session preceding the closed session. This disclosure shall be limited to a
declaration that his/her recusal is because of a conflict of interest pursuant to Government
Code 87100. He/she shall not be present when the item is considered in closed session
and shall not knowingly obtain or review a recording or any other nonpublic information
regarding the Board's decision.

{cf 3430 - Investing)
Conflict of Interest under Government Code 1090

Board members, employees, or district consultants shall not be financially interested in any
contract made by the Board on behalf of the district, including in the development, preliminary
discussions, negotiations, compromises, planning, rezsoning, and specifications and solicitations
for bids. If a Board member has such a financial interest, the district is barred from entering into
the contract.  (Government Code 1090; Klistoff v. Superior Court, (2007) 157 Cal App. 4th 469)

A Board member shall not be considered to be financially interested in a contract if his/her interest
is a "noninterest” as defined in Government Code 1091.5. One such noninterest is when a Board
member's spouse/registered domestic partner has been a district employee for at least one year
prior to the Board member's election or appointment. (Government Code 1091.5)

A Board member shall not be considered to be financially interested in a contract if he/she has only
a "remote interest” in the contract as specified in Government Code 1091 and if the remote interest
is disclosed during a Board meeting and noted in the official Board minutes. The affected Board
member shall not vote or debate on the matter or attempt to influence any other Board member to
enter into the contract. {Government Code 1091)

Even if there is not a prohibited conflict of interest, a Board member shall abstain from voting on
personnel matters that uniquely affect his/her relatives. However, a Board member may vote on
collective bargaining agreements and personnel matters that affect a class of employees to which
his/her relative belongs.  Relative means an adult who is related to the Board member by blood or
affinity within the third degree, as determined by the common law, or an individual in an adoptive
relationship within the third degree. (Education Code 35107)



Board Bylaws BB 9270 (d)
CONFLICT OF INTEREST

Conflict of Interest under Government Code 1090

A relationship within the third degree includes an individual's parents, grandparents,
great-grandparents, children, grandchildren, great-grandchildren, brothers, sisters, aunts, uncles,
nieces, nephews, and the similar family of the individual's spouse/registered domestic partner
unless the individual is widowed or divorced.

Common Law Doctrine Against Conflict of Interest

A Board member shall abstain from any official action in which his/her private or personal interest
may conflict with his/her official duties.

Rule of Necessity or Legally Required Participation

On a case-by-case basis and upon advice of legal counsel, a Board member with a financial interest
in a contract may participate in the making of the contract if the rule of necessity or legally
required participation applies pursuant to Government Code 87101 and 2 CCR 18708.

Incompatible Offices and Activities
Board members shall not engage in any employment or activity or hold any office which is
inconsistent with, incompatible with, in conflict with, or inimical to the Board member's duties as

an officer of the district. (Government Code 1099, 1126)

(cf. 4136/4236/4336 - Nonschool Employment)
Gifts

Board members and designated employees may accept gifts only under the conditions and
limitations specified in Government Code 89503 and 2 CCR 18730.

The limitation on gifts does not apply to wedding gifts and gifts exchanged between individuals on
birthdays, holidays, and other similar occasions, provided that the gifts exchanged are not
substantially disproportionate in value. (Government Code 89503)

Gifts of travel and related lodging and subsistence shall be subject to the current gift limitation
except as described in Government Code §9506.

A gift of travel does not include travel provided by the district for Board members and designated
employees. (Government Code 89506)



Board Bylaws BB 9270 (e)
CONFLICT OF INTEREST
Honoraria

Board members and designated employees shall not accept any honorarium, which is defined as
any payment made in consideration for any speech given, article published, or attendance at any
public or private gathering, in accordance with law. (Government Code 89501, 89502)

The term honorarium does not include: (Government Code 89501)

1. Earned income for personal services customarily provided in connection with a bona fide
business, trade, or profession unless the sole or predominant activity of the business, trade,
or profession is making speeches

2. Any honorarium which is not used and, within 30 days after receipt, is either returned to the
donor or delivered to the district for donation into the general fund without being claimed
as a deduction from income for tax purposes

Legal Reference:
EDUCATION CODE
1006 Qualjjications for holding office
33107 School district employees
33230-33240  Corrupt practices, especialfy.
33233 Prohibitions applicable to members of governing boards
+1000-41003 Moneys received by school districts
FAMILY CODE
297.5  Rights, protections, and benefits of registered domestic partners
GOVERNMENT CODE
1090-1099  Prohibitions applicable to specified officers
[125-1129  Incompatible activities
81000-91014  Political Reform Act of 1974, especially:
82011 Code reviewing body
87100-87103.6 General prohibitions
87200-87210 Disclosure
87300-67313 Conflict of interest cude
87300  Statements of economic interests
89301-89303 Honoraria and gifts
QI00G-91014  Enforcement
PENAL CODE
83-88 Bribes
CODE OF REGULATIONS, TITLE 2
I8110-18997  Regulations of the Fair Political Practices Commission, especially:
18702.5 Public identification of a conflict of interest for Section 87200 filers
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CONFLICT OF INTEREST

Legal Reference:
COURT DECISIONS
Klistoff v. Superior Court, (2007) 157 Cal App.Sth 169
Thorpe v. Long Beach Community College District, (2000; 83 Cal App.4th 655
Kunec v. Brea Redevelopment Agency, (1997) 55 Cal. App 4th 311
ATTORNEY GENERAL OPINIONS
92 Ops. Cal Aty Gen. 26 (2009)
92 Ops.Cal Atty.Gen. 19 (2009)
89 Ops.Cal Atty. Gen. 217 (2006)
86 Ops.Cal. Any. Gen. 138(2003)
83 Ops.Cal Anv.Gen. 60 (2002)
82 Ops.Cal Atty.Gen. 83 (1999)
81 Ops.Cal Atty. Gen. 327 (1998)
80 Ops. Cal Anty. Gen. 320 (1997)
69 Ops. Cal Atty. Gen. 253 (1986)
68 Ops.Cal Atiy.Gen. 171 (1983}
65 Ops.Cal Atty Gen. 606 ([982)
63 Ops.Cal Aty Gen. 868 (1950)

Management Resources:
CSBA PUBLICATIONS
Conflict of Interest:  Overview of Key [ssues for Governing Board Members, Fact Sheer, July 2010
FAIR POLITICAL PRACTICES COMMISSION PUBLICATIONS
Can I Vore? A Basic Overview of Public Officials’ Oblizations Under the Conflict-of-Interest Rules. 2005
INSTITUTE FOR LQCAL GOVERNMENT PUBLICATIONS
Understanding the Basics of Public Service Ethics: Personal Financial Gain Laws, 2009
Understanding the Basics of Public Service Ethics: Transparency Laws, 2009
WEB SITES
CSBA: hitp:iiwww.esba.org
Fair Political Practices Commission:  hitp./fwww fppe.ca.gov
Institute of Local Government:  hitp:/hwww. ca-ilo.ory

Board Bylaw
Adopted: 9/17/02 JEFFERSON UNION HIGH SCHOOL DISTRICT
Revised: 3/30/04 Daly City, California

Revised: 8/04/04

Revised: 12/07/04
Revised: 03/15/05
Revised: 08/15/06
Revised: (08/02/11



2014 Local Agency Biennial Notice

Name of Agency: LAS LC’M ITHL E_EIWGNTF)/{&/ S"C'/'-/O‘G [ DI'S/H}Q / T
Mailing Address: /C// ALT%C HUC/ AL/-ENU(; Mf'_"NL,C? ’245"@/(, C/.? 9/@;23"
Contact Person: AA/A//-{I' §T/?ﬁ US S Phane No: (cg‘a “ & 3'7-/ DEEC
ema_ASTraussa (le <d. a5°

Accurate disclosure is essential to monitor whether officials have conflicts of interest and to help
ensure public trust in government. The biennial review examines current programs to ensure that

the agency’s code includes disclosure by those agency officials who make or participate in making
governmental decisions.

This agency has reviewed its conflict of interest code and has determined that {check one box):

E/An amendment is required. The following amendments are necessary:
(Mark all that apply.)

'){ Include new positions (including consultants) that must be designated

o0 Revise disclosure categories

O Revise the titles of existing positions

© Delete positions that no longer make or participate in making governmental decisions

O Other (describe)

O The code is currently under review by the code reviewing body.

[0 No amendment is required. (If your code is more than five years old, amendments may be necessary.)

Verification

This agency's coniiict of interest code accurately designates all positions that make or participate in the making of
governmental decisions. The disclosure categories assigned to those positions accurately require the disclosure of
all investments, business positions, interests in real property, and sources of income that may foreseeably be affected
materially by the decisions made by those holding designated positions. The code includes all other provisions
required by Gg e ent Code Seplfgn 87302. ;

Gl P ) N4

xecutive Officer Date

Complete and4eturn this notice regardiess of how recently your code was approved or amended. Please return this
natice no later than September 1, 2014 to: ;

Julieta R. Fernandez

Office of the Assessor-County Clerk-Recorder
555 County Center

Redwood City, CA 94063

PLEASE DO NOT SEND THIS FORM TO FPPC

California Fair Political Practices Commission www.fppc.ca.gov 866-275-3772 advice@fppc.ca.gov  6/14



LAS LOMITAS ELEMENTARY SCHOOL DISTRICT
Board Policy

BOARD BYLAWS BP 9270

Conflict of Interest

Incompatible Activities

Governing Board members shall not engage in any employment or activity which is inconsistent with,
incompatible with, in conflict with, or inimical to a board member's duties as an officer of the District.
{Government Code 1126)

Conflict of Interest Code

Designated employees of the District, including Board members, shall adhere to the financial disclo-
sure requirements of the District's conflict of interest code adopted pursuant to the provisions of Gov-
ernment Code 8100 et seq.

The District's conflict of interest cede shall comprise the terms of the California Code of Regulations,
Title 2, Section 18730 and any amendments to it adopted by the Fair Political Practices Commission,
together with a District attachment specifying designated positions and the specific types of disclosure
statements required for each position. (See Exhibit 7600.)

When a change in the District’s conflict of interest code is necessitated by changed circumstances
such as the creation of new positions, amendments or revisions shall be submitted to the code review-
ing body within 80 days. (Government Code 87306)

Upon receiving the statements of designated employees and members of the Governing Board, the
District shall make and retain copies in the Office of the Superintendent, and shall forward the origi-
nals to the code reviewing body (Office of the County Clerk for San Mateo County),

The Governing Board shall review the District’s conflict of interest code in even-numbered years and
send the code reviewing body either an amended code or, by October 1 of that year, a statement to
the effect that no change is necessary. (Government Code 87306.5)

When reviewing and preparing conflict of interest codes, the District shall provide officers, employees,
consultants and members of the community adequate notice and a fair opportunity to present their
views. (Government Code 87311)

Statements of economic interests submitted to the District by designated employees and members of
the Governing Board in accordance with the conflict of interest code shall be available for public in-
spection and reproduction. (Government Code 81008)

Financial Interest

Governing Board members and designated employees shall not be financially interested in any con-
tract made by the Board or in any contract they make in their capacity as Board members or designat-
ed employees. (Government Code 1090)

A Board member shall not be considered to be financially interested in a contract if his/her interest in-
cludes, but is not limited to, any of the following: (Government Code 1091.5)

1. that of an officer in being reimbursed for histher actual and necessary expenses incurred in the
performance of an official duty;

2. that of a recipient of public services generally provided by the public body or board of which
he/she is a member, on the same terms and conditions as if he or she were not a member of the
board:

3. that of a landlord or tenant of the contracting party if such contracting party is the federal govern-
ment or any federal department or agency, this state or an adjoining state, any department or
agency of this state or an adjoining state, any county or city of this state or an adjoining state, or
any public corporation or special, judicial or other public district of this state or an adjoining state,
unless the subject matter of such contract is the property in which such officer or employee has

Page 10f3



LAS LOMITAS ELEMENTARY SCHOOL DISTRICT
Board Policy

Conflict of Interest (continued); BP 9270

Financial Interest (continued):

such interest as landlord or tenant even if his/her interest shall be deemed a remote interest within
the meaning of, and subject to, the provisions of Government Code 1091;

4. that of a spouse of an officer or employee of a public agency if hisfher spouse’s employment or of-
fice-holding has existed for at least one year prior to his/her election or appointment;

5. that of a non-salaried member of a nonprofit corporation, provided that such interest is disclosed
to the Board at the time of the first consideration of the contract, and provided further that such in-
terest is noted in its official records;

6. that of a non-compensated officer of a nonprofit, tax-exempt corporation which, as one of its pri-
mary purposes, supports the functions of the Board or to which the Board has legal obligation to
give particular consideration, and provided further that such interest is noted in its official records;

7. that of compensation for employment with a governmental agency, other than the governmental
agency that employs the officer or employee, provided that the interest is disciosed to the Board at
the time of consideration of the contract, and provided further that the interest is noted in the
minutes of the meeting; and/or

8. that of an attorney of the contracting party of that of an owner, officer, employee or agent of a firm
which renders, or has rendered, service to the contracting party in the capacity of stockbroker, in-
surance agent, insurance broker, real estate agent, or real estate broker if these individuals have
an ownership interest of less than 10 percent in the law practice or firm, stock brokerage firm, in-
surance firm, or real estate firm.

In addition, a Governing Board member or empioyee shall not be deemed to be interested in a con-
tract made pursuant to competitive bidding under a procedure established by law if his/her sole inter-
est is that of an officer, director, or employee of a bank or savings and loan association with which a
party to the contract has the relationship of borrower or depositor, debtor or creditor. (Government
Code 1091.5)

A Governing Board member shall not be deemed to be financially interested in a contract if he/she
has only a remote interest in the contract and if the remote interest is disclosed during a Board meet-
ing and noted in the official Board minutes. The affected Board member shall not vote or debate on
the matter or attempt to influence any other Board member to enter into the contract. Remote inter-
ests are specified in Government Code 1091(b); they include, but are not limited to, the interest of a
parent in the earnings of his/her minor child. (Government Code 1081)

If a Governing Board member or designated employee determines that he/she has a financial interest
in a decision, as described in Government Code 87103, this determination shall be disclosed and
made part of the Board's official minutes. In the case of a designated employee, this announcement
shall be made in writing and submitted to the Board. (Code of Regulations, Title 2, Section 18700)

A Governing Board member shall abstain from voting on personnel matters that uniquely affect a rela-
tive of the Board member. A Board member may vote, however, on collective bargaining agreements
and personnel matters that affect a class of employees to which the relative beilongs. (Education Code
35107)

Gifts

Governing Board members and designated employees shall not accept from any single source in any
calendar year any gifts in excess of the prevailing gift limitation specified in law if the employee would
be required to report the receipt of income or gifts from that source on his/her statement of economic
interests. (Government Code 89503)

The above limitations on gifts do not apply to wedding gifts and gifts exchanged between individuals
on birthdays, holidays and other similar occasions, provided that the gifts exchanged are not substan-
tially disproportionate in value. (Government Code 89503)

Page 2 of 3



LAS LOMITAS ELEMENTARY SCHOCL DISTRICT
Board Policy

Conflict of Interest (continued): BP 9270

Gifts (continued):

Gifts of travel and related lodging and subsistence shall be subject to the above limitations except as
described in Government Code 89506.

A gift of travel does not include travel provided by the district for Governing Board members and des-
ignated employees. (Government Code 89506)

Honoraria

Governing Board members and designated employees shall not accept any honorarium. “Honorarium”
is defined as any payment made in consideration for any speech given, article published, or attend-
ance at any public or private gathering, if the Board member or employee would be required to report
the receipt of income or gifts from that source on his/her statement of economic interests. (Govern-
ment Code 89502)

The term “honorarium” does not include: (Government Code 89501)

1. earned income for personal services customarily provided in connection with a bona fide busi-
ness, trade or profession unless the sole or predominant activity of the business, trade or profes-
sion is making speeches, and/or

2. any honorarium which is not used and, within 30 days after receipt, is either returned to the donor
or delivered to the District for donation into the general fund without being claimed as a deduction
from income for tax purposes.

Legal References:
Education Code
§ 1006 Qualifications for holding office
§ 35107  School district employees
§ 35230-35240 Corrupt practices
§ 35233  Prohibitions appiicable to members of governing boards
Goverrment Code
1090-1088 Prohibitions applicable to specified officers
1125-1129 Incompatible activities
81000-91015 Political Reform Act of 1974, especially:
82011 Code reviewing body
82019 Definition of designated employee
82028 Definition of gifts
82030 Definition of income
87100-87103.6 General prohibitions
87200-87210 Disclosure
87300-87313 Conflict of interest code
87500 Statements of economic interests
89501-89503 Honoraria and gifts
91000-91014 Enforcement
Code of Regulations, Title 2
§ 18100-18730 Regulations of the Fair Political Practices Commission

Original Adoption (as BP 7600) December 1976 Revised: October 13, 2004

Revised: February 1982 Number Changed: May 17, 2006
Revised: December 1688 Reviewed: August 9, 2006 and September 10, 2008
Reviewed: August 2000 and August 2004 Reviewed: August 22, 2012

Revised. September 8, 2004
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LAS LOMITAS ELEMENTARY SCHOOQL DISTRICT
Administrative Regulations

Conflict of Interest Code AR 9270

Regulations of the Fair Political Practices Commission

The District’s conflict of interest code shall comprise the terms of the California Code of Regulations,
Title 2, Section 18730 and any amendments to it adopted by the Fair Political Practices Commission
(see Exhibit 9270). The designated positions and the specific types of disclosure statements required
for each position are indicated below.

Designated Positions and Disclosure Requirements
1. Category1l

Persons occupying the following positions are designated in Category 1:
s Chief Business Officer

* Governing Board

* Superintendent

Designated persons in this category must report;

a. Interests in real property located entirely or partly within district boundaries, or within two miles of
district boundaries or of any land owned or used by the district. Such interests include any leasehold,
beneficial or ownership interest or option to acquire such interest in real property.

b. Investments or business positions in or income from sources which:
(1) are engaged in the acquisition or disposal of real property within the District,
(2) are contractors or subcontractors which are or have been within the past two years engaged in
work or services of the type used by the District, or
(3} manufacture or sell supplies, books, machinery or equipment of the type used by the District,

2. Category 2

Persons occupying the following positions are designated employees in Category 2:
®  Principal

e Assistant Principal

Girector of Student Services

Director of Technology

Director of Curriculum and Instruction

Supervisor of Maintenance, Operations, and Transportation

Director of Band Projects

Designated persons in this category must report investments or business positions in or income from
sources which:

a. are contractors or subcontractors engaged in work or services of the type used by the department
which the designated person manages or directs, or

b. manufacture or sell supplies, books, machinery or equipment of the type used by the department
which the designated person manages or directs. For the purposes of this category, a principal’s
department is his/her entire school.

3. Consultants

Consultants are designated employees who must disclose financial interests as determined on a case-by-
case basis by the Superintendent or Chief Business Officer. The Superintendent or Chief Business Officer’s
written determination shall include a description of the consultant’s duties and a statement of the extent
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LAS LOMITAS ELEMENTARY SCHOOQL DISTRICT
Administrative Regulations

of disclosure requirements based upon that description. All such determinations are public records and
shall be retained for public inspection along with this Conflict of Interest Code.

Conflict of Interest Code {continued): AR 9270

3. Consultants {continued):

A consultant is an individual who, pursuant to a contract with the district, makes any of several
specified governmental decisions or serves in a staff capacity with the district, performing the same or
substantially the same duties for the district that would otherwise be performed by an individual
holding a position specified in the District’s Conflict of interest Code. Consultants are individuals who
decide whether to: {Code of Regulations, Title 2, Section 18700)

a. approve a rate, rule or regulation;

b. adopt or enforce a law;

¢. issue, deny, suspend or revoke a permit, license, application, certificate, approval, order, or similar
authorization or entitlement;

d. authorize the District to enter into, modify or renew a contract that requires District approval;

e. grant District approval to a contract or contract specifications which require District approval and
in which the District is a party;

f.  grant District approval to a plan, design, report, study, or similar item; or

g. adoptor grant district approval of District policies, standards or guidelines.

It should be noted that exceptions to this list exist within the Government Code’s definitions of gifts,
income, interest in real property, and investment. (See Government Code 82028, 82030, 82033, and
82034.)

Original Implementation (as AR7600) December 9, 1998
Reviewed: August 2000 and August 2004

Revised: September 8, 2004

Number Changed to AR9270: May 17, 2006

Reviewed: August9, 2006 and September 10, 2008
Revised: August 30, 2012

Revised: October 21, 2014
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2014 Local Agency Biennial Notice

Name of Agency: W%% Mﬁs&lﬁ
Mailing Address: __ 2. Richumgnd. Duive) Wiltheas . ¢y Gtozp

Contact Person: Uhda) a . WYU Phone No: aﬁ@éq ]‘620_6? 3 ZJ(_'!Lﬁ
e-mai: LN b wesd 12, (a S

Accurate disclosure is essential to monitor whether officials have conflicts of interest and to help
ensure public trust in government. The biennial review examines current programs to ensure that

the agency’s code includes disclosure by those agency officials who make or participate in making
governmental decisions.

This agency has reviewed its conflict of interest code and has determined that (check one box):

ﬂAn amendment is required. The following amendments are necessary:
(Mark alf that apply.)

7&- fnclude new positions (including consultants) that must be designated
O Revise disclosure categories
O Revise the titles of existing positions

B Delete positions that no longer make or participate in making governmenta! decisions
© Other (describe)

[J The code is currently under review by the code reviewing body.

[] No amendment is required. (If your code is more than five years old, amendments may be necessary.)

Verification

This agency’s confiict of interest code accurately designates all positions that make or participate in the making of
governmental decisions. The disclosure categories assigned to those positions accurately require the disclosure of
alf investments, business positions, interests in real property, and sources of income that may foreseeably be affected
materially by the decisions made by those holding designated positions. The code includes all other provisions

required by Govegment Code Seﬁan 87302, m@/ ¢

Signature of Chief Executive Officer Date

Complete and return this notice regardless of how recently your code was approved or amended. Please return this
notice no later than September 1. 2014 to: :

Julieta R. Fernandez

Office of the Assessor-County Clerk-Recorder
555 County Center

Redwood City, CA 94063

PLEASE DO NOT SEND THIS FORM TO FPPC

California Fair Political Practices Commission www.fppc.ca.gov 866-275-3772 advice@fppc.ca.gov  6/14



Millbrae School District

List of Desi | Positions in the Millbrae School Distri
And Financial Discl C :

Each person holding any position listed below must file statements disclosing the kinds of
financial interest shown for the designated employee’s position. Statements must be filed at the
times and on the forms prescribed by law. Failure to file statements on time may result in
penalties including but not limited to late fines.

Designated Employees Disclosure Category
Board of Trustees 1
Superintendent 1
Chief Business Official 2
Principals 2
Assistant Principal 2
Assistant Superintendent, Educational Services 2
Director of Special Education and Student Services 2
Dean of Students 2

*Each Department Head, after consultation with the County Counsel, shall review the duties and
authority of all consultants retained by the department. Those consultants who, within the
meaning of 2 Ca. Code of Regulations 18700 (a)(2) are required to file statements of economic
interests, shall do so. During each calendar year, the Millbrae School District shall maintain a
list of such consultants for public inspection in the same manner and location as the Conflict of
Interest Code. Nothing herein excuses any consultant from any other provision of the Conflict of
Interest Code, specifically those dealing with disqualification.



2014 Local Agency Biennial Notice

Name of Agency: San Mateo County Office of Education

Mailing Address: 101 Twin Dolphin Drive, Redwood City CA 94065

Contact Person: Anne E. Campbe” Phone No: 650 802-5554

EMair Acampbell@smcoe.org

Accurate disclosure is essential to monitor whether officials have conflicts of interest and to help
ensure public trust in government. The biennial review examines current programs to ensure that

the agency’s code includes disclosure by those agency officials who make or participate in making
governmental decisions.

This agency has reviewed its conflict of interest code and has determined that (check one box):

[Z1 An amendment is required. The following amendments are necessary:
(Mark all that apply.)

& Include new positions (including consultants) that must be designated

© Revise disclosure categories

¥ Revise the titles of existing positions

¥ Delete positions that no longer make or participate in making governmental decisions
0  Other (describe)

[0 The code is currently under review by the code reviewing body.

Ij No amendment is required. (If your code is more than five years old, amendments may be necessary.)

Verification

This agency's conflict of interest code accurately designates all positions that make or participate in the making of
governmental decisioris. The disclosure categories assigned o those positions accurately require the disclosure of
all investments, business positions, interests in real property, and sources of income that may foreseeably be affected
materially by the decisions made by those holding designated positions. The code includes all other provisions
required by Government Code Section 87302

A s/zi 14

Signature &f Chief Executive Officer Date

Complete and return this notice regardless of how recently your code was approved or amended. Please return this
notice no later than September 1. 2014 to: :

Julieta R. Fernandez

Office of the Assessor-County Clerk-Recorder
555 County Center
Redwood City, CA 94063

PLEASE DO NOT SEND THIS FORM TO FPPC
California Fair Political Practices Commission www.fppe.ca.gov 866-275-3772 advice@fppc.cagov  6/14



EXHIBIT A

CONFLICT OF INTEREST CODE OF THE
SAN MATEO COUNTY BOARD OF EDUCATION
AND SUPERINTENDENT OF SCHOOLS
COUNTY OF SAN MATEQ, STATE OF CALIFORNIA

Approved by the Code Reviewing Body on the 25" day of August, 1987

The Political Reform Act, Government Code Section 81000, et seq.,
requires state and local government agencies to adopt promulgate Conflict of
Interest Codes. The Fair Political Practices Commission has adopted a
Regulation, 2 Cal. Adm. Code Section 18730, which contains the terms of a
standard Conflict of Interest Code, which can be incorporated by reference, and
which may be amended by the Fair Political Practices Commission to conform to
amendments in the Political Reform Act after public notice and hearings.
Therefore, the terms of 2 Cal. Adm. Code Section 18730 and any amendments to
it duly adopted by the Fair Political Practices Commission are hereby
incorporated by reference and, along with the attached Appendix in which
officials and employees are designated and disclosure categories are set forth,
constitute the Conflict of Interest Code of the SAN MATEQ COUNTY BOARD OF
EDUCATION AND THE SAN MATEQ COUNTY SUPERINTENDENT OF
SCHOOLS (hereafter “agency”).

Pursuant to Section 18730 (b) (4) (B) of the Standard Code, all designated
employees shall file statements of economic interests with the agency, which
shall make and retain a copy and forward the originals to the code reviewing

body, which shall be the filing officer.



As directed by Government Code Section 82011, the code reviewing body
is the Board of Supervisors for the County of San Mateo. Pursuant to Title 2,
Division 6 of the California Administrative Code, Section 18227, the County Clerk
for the County of San Mateo shall be the official responsible for receiving and

retaining statements of economic interests filed with the Board of Supervisors.



DESIGNATED CATEGORIES

CATEGORY 1, A designated employee assigned to Category 1 is required to

disclose investments which may foreseeably be materially affected by

any decision made or participated in by the designated employee.

CATEGORY 2, A designated employee assigned to Category 2 is required to

disclose interests in real property which may be materially affected by

any decision made or participated in by the designated employee.

CATEGORY 3, A designated employee assigned to Category 3 is required to

disclose income which may be materially affected by any decision made

or participated in by the designated employee.

CATEGORY 4, A designated employee assigned to Category 4 is required to

disclose any business entity in which the designated employee is a
director, officer, partner, trustee, or holds any position of management
which may be materially affected by any decision made or participated in

by the designated employee.



Page 1 of 2

San Mateo County Board of Education and Superintendent of Schools

List of Destgnated Positions and Financial Disclosure Categories

Each person holding any position listed below must file statements disclosing the kinds of financial
interest shown for the designated employee’s position. Statements must be filed at the times and on the
forms prescribed by law. Failure to file statements on time may result in penalties including but not
limited to late fines.

Disclosure
Designated Positions Category
County Superintendent of Schools 1234
Deputy-Superintendent, Fiseal-and Operational-Services Division 1234
Deputy Superintendent, Business Services Division 1234
Deputy Superintendent, Instructional Services 1234
Associate Superintendent, Human Resources 1234
Associate Superintendent, Student Services 1234
Administrator for Board Support and Community Relations 1234
Administrator, Classified Human Resources 1234
Administrator, Curriculum and Instruction Services 1234
Administrator, District Business Services 1234
Administrator, Educational Support Services 1234
Administrator, Information Technology Services 1234
Administrator, Internal Business Services 1234
AdministratorRegional-Occupational Program 1234
Administrator, Career Technical Education 1234
Consultants™® 1234
Director;-Compliance ;- Assessment-and-Special Projects 1234
Director, Administrator and Beginning Teacher Services 1234
Director, District Business Services 1234
Director, Early Learning Support Services (ELSS) 1234

Director; Educational Services{Courtand-Conmunity-Schools) 1234
Director-Educational-Services (ECEAnfant, DIS/Integrated) 1234
DirectorEducational-Services-(Networksfor Sueeess) 1234

Director, Educational Services (Accountability, Innovation and Results — AIR) 1234
Director, Networks for Success (N4S) 1,234
Director, Outdoor/Environmental Education 1234
Director, Science, Technology, Engineering and Math (STEM) 1234
Manager, Facilities Services 1234
Manager, Information Technology Support 1234
Manager, Network Services 1234
Manager, State Preschool Program 1234
ManagerFransportation 1234
Members, County Board of Education 1234
Members, Personnel Commission 1234
Senior Administrator, SELPA (Special Education Local Plan Area 1234

Senior Administrator, Special Education 1234
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* With respect to Consultants, the San Mateo County Superintendent of Schools may determine in
writing that a particular consultant is hired to perform a range of duties that are limited in scope and
thus is not required to comply with the disclosure requirements described in these categories. Such
determination shall include a description of the consultant’s duties, and, based upon that description, a
statement of the extent of disclosure requirements. When it is determined that a consultant has
disclosure responsibilities, the San Mateo County Superintendent of Schools shall forward a copy of
this determination to the San Mateo County Board of Supervisors. Nothing herein excuses any such
consultant from any other provisions of this Conflict of Interest Code.



2014 Local Agency Biennial Notice

Name of Agency: Pacifica School District

. . 375 Reina Del Mar, Pacifica, California 94044
Mailing Address:

Contact Person:; Sandy Ramirez FPhone No: 650-738-6625

E-Mai: Sr@amirez@pacificasd.org

Accurate disclosure is essential to monitor whether officials have conflicts of interest and to help
ensure public trust in government. The biennial review examines current programs to ensure that

the agency’s code includes disclosure by those agency officials who make or participate in making
governmental decisions.

This agency has reviewed its conflict of interest code and has determined that {check one box):

{1 An amendment is required. The following amendments are necessary:
(Mark all that apply.)

¥ Include new positions (including consuitants) that must be designated

© Revise disclosure categories

¢ Revise the fitles of existing positions

¥ Delete positions that no longer make or participate in making governmental decisions
©  Other (describe)

[0 The code is currently under review by the code reviewing body.

[ No amendment is required. (If your code is more than five years old, amendments may be necessary.)

Verification

This agency's conflict of interest code accurately designates all positions that make or patticipate in the making of
governmental decisions. The disclosure categories assigned to those positions accurately require the disclosure of
all investments, business positions, interests in real property, and sources of income that may foreseeably be affected
materially by the decisions made by those holding designated positions. The code includes alf other provisions
required by Government Code Section 87302,

i dhvy St~ 8/2%/ 2014

Signature of Chief Execufije Officer Dafe

Complete and return this notice regardless of how recently your code was approved or amended. Please return this
notice no later than September 1, 2014 to: :

Julieta R. Fernandez

Office of the Assessor-County Clerk-Recorder
555 County Center

Redwood City, CA 94063

PLEASE DO NOT SEND THIS FORM TO FPPC

California Fair Political Practices Commission www.fppc.ca.gov 866-275-3772 advice@fppc.ca.gov  6/14



Resolution No. 2014-08-27-A
Board of Trustees, Pacifica School District
County of San Mateo, State of California

WHEREAS, the Political Reform Act, Government Code 87300-87313, requires each public
agency in California to adopt a conflict of interest code; and

WHEREAS, the Governing Board of the Pacifica School District has previously adopted a local
conflict of interest code; and

WHEREAS, past and future amendments to the Political Reform Act and implementing
regulations may require conforming amendments to be made to the district's conflict of interest
code; and

WHEREAS, a regulation adopted by the Fair Political Practices Commission, 2 CCR 18730,
provides that incorporation by reference of the terms of that regulation, along with an
agency-specific appendix designating positions and disclosure categories shall constitute the
adoption and amendment of a conflict of interest code in conformance with Government Code
87300 and 87306, and

WHEREAS, the Pacifica School District has recently reviewed its positions, and the duties of each
position, and has determined that changes to the current conflict of interest code are necessary; and

WHEREAS, any earlier resolutions, bylaws, and/or appendices containing the district's conflict of
interest code shall be rescinded and superseded by this resolution and Appendix; and

NOW THEREFORE BE IT RESOLVED that the Pacifica School District Governing Board
adopts the following Conflict of Interest Code including its Appendix of Designated Employees
and Disclosure Categories.

PASSED AND ADOPTED THIS 27th day of August, 2014 at a Regular Board meeting, by the

following vote:

AVES: & NOES: £ ABSENT_E

Attest:

O j W@ Z%2/)ck

Secretarﬁresident

Conflict of Interest Code of the Pacifica School District

The provisions of 2 CCR 18730 and any amendments to it adopted by the Fair Political Practices
Commission, together with the attached Appendix specifying designated positions and disclosure
categories, are incorporated by reference and shall constitute the district's conflict of interest code.



Governing Board members and designated employees shall file a Statement of Economic
Interest/Form 700 in accordance with the disclosure categories listed in the attached Appendix.
The Statement of Economic Interest shall be filed with the district's filing officer and/or, if so
required, with the district's code reviewing body. The district's filing officer shall make the
statements available for public review and inspection.

APPENDIX

Disclosure Categories
1. Category 1: A person designated Category 1 shall disclose:

a. Interests in real property located entirely or partly within district boundaries, or within two
miles of district boundaries, or of any land owned or used by the district.

b. Investments or business positions in or income from sources which are engaged in the
acquisition or disposal of real property within the district, are contractors or subcontractors which
are or have been within the past two years engaged in work or services of the type used by the
district, or manufacture or sell supplies, books, machinery, or equipment of the type used by the
district.

2. Category 2: A person designated Category 2 shall disclose:

a. Investments or business positions in or income from sources which are contractors or
subcontractors engaged in work or services of the type used by the department which the
designated person manages or directs.

b. Investments or business positions in or income from sources which manufacture or sell
supplies, books, machinery, or equipment of the type used by the department which the designated
person manages or directs. For the purposes of this category, a principal's department is his/her
entire school.

Designated Positions

Governing Board Members

Superintendent of Schools

Associate Superintendent

Chief Business Official

Director, Special Projects

Director, Linda Mar Education Center

Principal

Assistant Principal

Director, Maintenance, Operations and Facilities
Program Director, Occupational Therapist
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Disclosures for Consultants

Consultants are designated employees who must disclose financial interests as determined on a
case-by-case basis by the Superintendent or designee. The Superintendent or designee's written
determination shall include a description of the consultant's duties and a statement of the extent of
disclosure requirements based upon that description. All such determinations are public records
and shall be retained for public inspection along with this conflict of interest code.

A consultant is an individual who, pursuant to a contract with the district, makes a governmental
decision whether to: (2 CCR 18701)

1. Approve a rate, rule, or regulation
2. Adopt or enforce a law
3. Issue, deny, suspend, or revoke a permit, license, application, certificate, approval, order,

or similar authorization or entitlement

4, Authorize the district to enter into, modify, or renew a contract that requires district
approval
5. Grant district approval to a contract that requires district approval and in which the district

is a party, or to the specifications for such a contract
6. Grant district approval to a plan, design, report, study, or similar item
7. Adopt or grant district approval of district policies, standards, or guidelines

A consultant is also an individual who, pursuant to a contract with the district, serves in a staff
capacity with the district and in that capacity participates in making a governmental decision as
defined in 2 CCR 18702.2 or performs the same or substantially all the same duties for the district
that would otherwise be performed by an individual holding a position specified in the district's
conflict of interest code. (2 CCR 18701)



2014 Local Agency Biennial Notice

Name of Agency: Portola Valley School Elementary School District

Mailing Address: 4575 Alpine Road

Contact Person; Karen Lucian Phone No: (650) 851-1777

E-Mai: KlUCian@pvsd.net

Accurate disclosure is essential to monitor whether officials have conflicts of interest and to help
ensure public trust in government. The biennial review examines current programs to ensure that

the agency’s code includes disclosure by those agency officials who make or participate in making
governmental decisions.

This agency has reviewed its conflict of interest code and has determined that (check one box):

[/1 An amendment is required. The following amendments are necessary:
(Mark all that apply.)

# Include new positions (including consultants) that must be designated

o Revise disclosure categories

¥# Revise the titles of existing positions

¥ Delete positions that no longer make or participate in making governmental decisions

O Other (describe)
[ The code is currently under review by the code reviewing body. Qe,y; esue /adapja:d 8f2o0[20y -

[0 No amendment is required. (If your code is more than five years old, amendments may be necessary.)

Verification

This agency's conflict of inferest code accurately designates all positions that make or participate in the making of
governmental decisions. The disclosure categorfes assigned to those positions accurately require the disclosure of
all investments, business positions, interests in real property, and sources of income that may foreseeab.fy be affected
materially by the decisions made by those holding designated positions. The code includes alf other provisions
required by GeWernment Code [Section 87302.

©-3S ./ '7(

ief Exegutive Officer Date

¢ Signafure ¢t

Compjeje and return this notice regardless 4f how recently your code was approved or amended Please return this
notice To later than September 1. 20M to:

Julieta R. Fernandez

Office of the Assessor-County Clerk-Recorder
555 County Center

Redwood City, CA 94063

PLEASE DO NOT SEND THIS FORM TO FPPC
California Fair Political Practices Commission www fppc.ca.gov 886-275-3772 advice@fppc.cagov  6/14



Portola Valley School District
Governing Board of Trustees

RESOLUTION #11-2014: ADOPTING A CONFLICT OF INTEREST CODE

WHEREAS, the Political Reform Act, Government Code 87300-87313, requires each public
agency in California to adopt a conflict of interest code; and

WHEREAS, the Governing Board of the Portola Valley School District has previously adopted a
local conflict of interest code; and '

WHEREAS, past and future amendments to the Political Reform Act and implementing
regulations may require conforming amendments to be made to the district's conflict of interest
code; and

WHEREAS, a regulation adopted by the Fair Political Practices Commission, 2 CCR 18730,
provides that incorporation by reference of the terms of that regulation, along with an agency-
specific appendix designating positions and disclosure categories shall constitute the adoption
and amendment of a conflict of interest code in conformance with Government Code 87300 and
87306; and

WHEREAS, the Portola Valley School District has recently reviewed its positions, and the duties
of each position, and has determined that changes to the current conflict of interest code are
necessary; and

WHEREAS, any earlier resolutions, bylaws, and/or appendices containing the district's conflict
of interest code shall be rescinded and superseded by this resolution and Appendix; and

NOW THEREFORE BE IT RESOLVED that the Portola Valley School District Governing
Board adopts the following Conflict of Interest Code including its Appendix of Designated
Employees and Disclosure Categories.

PASSED AND ADOPTED THIS 20™ day of August, 2014 at a meeting, by the following vote:
AYES: Trustees Caitha Ambler, Karen Tate, Linda Wong

NOES: None
ABSENT: Trustees Jocelyn Swisher and Timothy McAdam

Attest: S}lperintendent Liga Gonzales
fbo ’e}ning Board S/e/retary
i




Board Bylaws BB 9270(a)

CONFLICT OF INTEREST

The Governing Board desires to maintain the highest ethical standards and help ensure that
decisions are made in the best interest of the district and the public. In accordance with law,
Board members and designated employees shall disclose any conflict of interest and, as
necessary, shall abstain from participating in the decision.

(cf. 9005 - Governance Standards)

The Board shall adopt a resolution that specifies the terms of the district's conflict of interest
code, the district's designated positions, and the disclosure categories required for each
position,

Upon direction by the code reviewing body, the Board shall review the district's conflict of
interest code and submit any changes to the code reviewing body.

When a change in the district's conflict of interest code is necessitated due to changed
circumstances, such as the creation of new designated positions, changes to the duties
assigned to existing positions, amendments, or revisions, the amended code shall be
submitted to the code reviewing body within 90 days. {Government Code 87306)

When reviewing and preparing the district's conflict of interest code, the Superintendent or
designee shall provide officers, employees, consultants, and members of the community
adequate notice and a fair opportunity to present their views. (Government Code 87311)

{cf. 9320 - Meetings and Notices)

Board members and designated employees shall annually file a Statement of Economic
Interest/Form 700 in accordance with the disclosure categories specified in the district's
conflict of interest code. A Board member who leaves office or a designated employee who
leaves district employment shall, within 30 days, file a revised statement covering the period
of time between the closing date of the last statement and the date of leaving office or district
employment. (Government Code 87302, 87500)

fcf 4117.2/4217.2/4317.2 - Resignation)
fcf. 9222 - Resignation)

Conflict of Interest under the Political Reform Act

A Board member or designated employee shall not make, participate in making, or in any
way use or attempt to use his/her official position to influence a governmental decision in
which he/she knows or has reason to know that he/she has a disqualifying conflict of interest.
A conflict of interest exists if the decision will have a "reasonably foreseeable material
financial effect” on one or more of the Board member's or designated employee's "economic



BB 9270(b)

CONFLICT OF INTEREST (continued)

interests,” unless the effect is indistinguishable from the effect on the public generally or the
Board member's or designated employee's participation is legally required. (Government
Code 87100, 87101, 87103; 2 CCR 18700-18709)

A Board member or designated employee makes a governmental decision when, acting
within the authority of his/her office or position, he/she votes on a matter, appoints a persor,
obligates or commits the district to any course of action, or enters into any contractual
agreement on behalf of the district. (2 CCR 18702.1)

A Board member who has a disqualifying conflict of interest on an agenda item that will be
heard in an open meeting of the Board shall abstain from voting on the matter. He/she may
remain on the dais, but his’her presence shall not be counted towards achieving a quorum for
that matter. A Board member with a disqualifying conflict of interest shall not be present
during a closed session meeting of the Board when the decision is considered and shall not
obtain or review a recording or any other nonpublic information regarding the issue. (2 CCR
18702.1)

Additional Requirements for Boards that Manage Public Investments

A Board member who manages public investments pursuant to Government Code 87200 and
who has a financial interest in a decision shall, upon identifying a conflict or potential
conflict of interest and immediately prior to the consideration of the matter, do all of the
following: (Government Code 87105; 2 CCR 18702.5)

1. Publicly identify each financial interest that gives rise to the conflict or potentia)
conflict of interest in detail sufficient to be understood by the public, except that
disclosure of the exact street address of a residence is not required.

2. Recuse himself/herself from discussing and voting on the matter, or otherwise acting
in violation of Government Code 87100. The Board member shall not be counted
toward achieving a quorum while the item is discussed.

However, the Board member may speak on the issue during the time that the general
public speaks on it and may leave the dais to speak from the same area as members of
the public. He/she may listen to the public discussion of the matter with members of
the public.

3. Leave the room until after the discussion, vote, and any other disposition of the matter
is concluded, unless the matter has been placed on the portion of the agenda reserved
for uncontested matters.

[f the item is on the consent calendar, the Board member must recuse himself’herself
from discussing or voting on that matter, but the Board member is not required to
leave the room during consideration of the consent calendar.



BB 9270(c)
CONFLICT OF INTEREST (continued)

4. If the Board's decision is made during closed session, disclose his/her interest orally
during the open session preceding the closed session. This disclosure shall be limited
to a declaration that his/her recusal is because of a conflict of interest pursuant to
Government Code 87100. He/she shall not be present when the item is considered in
closed session and shall not knowingly obtain or review a recording or any other
nonpublic information regarding the Board's decision.

(cf 3430 - Investing)
Conflict of Interest under Government Code 1090

Board members, employees, or district consultants shall not be financially interested in any
contract made by the Board on behalf of the district, including in the development,
preliminary discussions, negotiations, compromises, planning, reasoning, and specifications
and solicitations for bids. If a Board member has such a financial interest, the district is
barred from entering into the contract. (Government Code 1090; Klistoff v. Superior Court,
(2007) 157 Cal.App. 4th 469)

A Board member shall not be considered to be financially interested in a contract if his/her
interest is a "noninterest" as defined in Government Code 1091.5. One such noninterest is
when a Board member's spouse/registered domestic partner has been a district employee for
at least one year prior to the Board member's election or appointment. (Government Code
1091.5)

A Board member shall not be considered to be financially interested in a contract if he/she
has only a "remote interest” in the contract as specified in Government Code 1091 and if the
remote interest is disclosed during a Board meeting and noted in the official Board minutes.
The affected Board member shall not vote or debate on the matter or attempt to influence any
other Board member to enter into the contract. (Government Code 1091)

Even if there is not a prohibited conflict of interest, a Board member shall abstain from
voting on personnel matters that uniquely affect his/her relatives. However, a Board member
may vote on collective bargaining agreements and personnel matters that affect a class of
employees to which his/her relative belongs. Relative means an adult who is related to the
Board member by blood or affinity within the third degree, as determined by the common
law, or an individual in an adoptive relationship within the third degree. (Education Code
35107)

A relationship within the third degree includes an individual's parents, grandparents, great-
grandparents, children, grandchildren, great-grandchildren, brothers, sisters, aunts, uncles,
nieces, nephews, and the similar family of the individual's spouse/registered domestic partner
unless the individual is widowed or divorced.



BB 9270(d)
CONFLICT OF INTEREST (continued)

Common Law Doctrine Against Conflict of Interest

A Board member shall abstain from any official action in which his/her private or personal
interest may conflict with his/her official duties.

Rule of Necessity or Legally Required Participation

On a case-by-case basis and upon advice of legal counsel, a Board member with a financial
interest in a contract may participate in the making of the contract if the rule of necessity or
legally required participation applies pursuant to Government Code 87101 and 2 CCR 18708.

Incompatible Offices and Activities

Board members shall not engage in any employment or activity or hold any office which is
inconsistent with, incompatible with, in conflict with, or inimical to the Board member's
duties as an officer of the district. (Government Code 1099, 1126)

(cf 4136/4236/4336 - Nonschool Employment)

Gifts

Board members and designated employees may accept gifts only under the conditions and
limitations specified in Government Code 89503 and 2 CCR 18730.

The limitation on gifts does not apply to wedding gifts and gifts exchanged between
individuals on birthdays, holidays, and other similar occasions, provided that the gifts
exchanged are not substantially disproportionate in value. (Government Code 89503)

Gifts of travel and related lodging and subsistence shall be subject to the current gift
limitation except as described in Government Code 89506.

A gift of travel does not include travel provided by the district for Board members and
designated employees. (Government Code 89506)

Honoraria

Board members and designated employees shall not accept any honorarium, which is defined
as any payment made in consideration for any speech given, article published, or attendance
at any public or private gathering, in accordance with law. (Government Code 89501,
89502)



BB 9270(e)

CONFLICT OF INTEREST (continued)

The term Aonorarium does not include: (Government Code 89501)

1. Earned income for personal services customarily provided in connection with a bona
fide business, trade, or profession unless the sole or predominant activity of the
business, trade, or profession is making speeches

2. Any honorarium which is not used and, within 30 days after receipt, is either returned
to the donor or delivered to the district for donation into the general fund without
being claimed as a deduction from income for tax purposes

Legal Reference:
EDUCATION CODE
1006 Qudlifications for holding office
35107 School district employees
35230-35240 Corrupt practices, especially:
33233 Prohibitions applicable to members of governing boards
41000-41003 Moneys received by school districts
FAMILY CODE
297.5 Rights, protections, and benefits of registered domestic partners
GOVERNMENT CODE
1090-1099 Prohibitions applicable to specified officers
1125-1129 Incompatible activities
81000-91014 Political Reform Act of 1974, especially:
82011 Code reviewing body
87100-87103.6 General prohibitions
87200-87210 Disclosure
87300-87313 Conflict of interest code
87500 Statements of economic inferests
89501-89503 Honoraria and gifis
91000-91014 Enforcement
PENAL CODE
85-88 Bribes
CODE OF REGULATIONS, TITLE 2
18110-18997 Regulations of the Fair Political Practices Commission, especially:
18702.5 Public identification of a conflict of interest for Section 87200 filers
COURT DECISIONS
Kiistaff v. Superior Court, (2007} 157 Cal App. 4th 469
Thorpe v. Long Beach Community College District, (2000) 83 Cal App.4th 655
Kunec v, Brea Redevelopment Agency, (1997) 35 Cal App. 4th 511

Legal References continued: (see next page)



BB 9270(f)

CONFLICT OF INTEREST (continued)

Legal Reference: (continued}
ATTORNEY GENERAL QPINIONS
92 Ops.Cal Atty. Gen. 26 (2009)
92 Ops.Cal Aty Gen. 19 (2009)
89 Ops.Cal. Atty. Gen. 217 (2006)
86 Ops.Cal. Atty. Gen. 138¢(2003)
83 Ops.Cal Anty. Gen. 60 (2002)

82 Ops.Cal Atty.Gen. 83 (1999)

81 Ops.Cal Atty. Gen. 327 (1998)
80 Ops.Cal Atty. Gen. 320 (1997)
69 Ops.Cal Atty.Gen. 255 (1986)
08 Ops. Cal Atty. Gen. 171 {1985)
635 Ops.Cal Atiy. Gen. 606 (1952)

63 Ops.Cal Atty. Gen, 868 (1950)

Management Resources:
CSBA PUBLICATIONS
Conflict of Interest: Overview of Key Issues for Governing Board Members, Fact Sheet, July 20110
FAIR POLITICAL PRACTICES COMMISSION PUBLICATIONS
Can I Vote? 4 Basic Overview of Public Officials’ Obligations Under the Conflict-of-Interest Rules,
2003
INSTITUTE FOR LOCAL GOVERNMENT PUBLICATIONS
Understanding the Basics of Public Service Ethics: Personal Financial Gain Laws, 2009
Understanding the Basics of Public Service Ethics: Transparency Laws, 20109
WEB SITES
CSBA: hitp:/iwww.csha. org
Fair Political Practices Commission: hitp://www. fppc.ca.gov
Institute of Local Government: htip://www.ca-ilg.org

Bylaw PORTOLA VALLEY SCHOOL DISTRICT
adopted: December 11, 2013 Portola Valley, California
reviewed: August 20, 2014



2014 Local Agency Biennial Notice

Name of Agency: San Carlos School District

Mailing Address: 1200 Industrial Road, Unit 9

Contact Person: < Nristina Carrier Phone No: 620-590-5935

E.Mmgi: Ccarrier@scsdk8.org

Accurate disclosure is essential to monitor whether officials have conflicts of interest and to help
ensure public trust in government. The biennial review examines current programs to ensure that

the agency’s code includes disclosure by those agency officials who make or participate in making
governmental decisions.

This agency has reviewed its conflict of interest code and has determined that (check one box):

E/An amendment is required. The following amendments are necessary:
{Marik all that apply.)

© Include new positions (including consultants) that must be designated

O Revise disclosure categories

® Revise the titles of existing positions

© Delete positions that no longer make or participate in making governmental decisions
© Other (describe)

[] The code is currently under review by the code reviewing body.

[0 No amendment is required. (If your code is more than five years old, amendments may be necessary.)

Verification

This agency’s conflict of interest code accurately designates all positions that make or participate in the making of
governmental decisions. The disclosure categories assigned to those positions accurately require the disclosure of
all investments, business positions, interests in real property, and sources of income that may foreseeably be affected
materially by the decisions made by those holding designated positions. The code includes all other provisions

required by Goverhment Cotle Segtion 87302.
éf//f Yy

/ Signature of Chief Executive Officer Date

Complete and return this notice regardless of how recently your code was approved or amended. Please return this
notice ne later than September 1. 2014 to: :

Julieta R. Fernandez

Office of the Assessor-County Clerk-Recorder
555 County Center
Redwood City, CA 94063

PLEASE DO NOT SEND THIS FORM TO FPPC

California Fair Political Practices Commission www.fppc.ca.gov 866-275-3772

advice@fppc.ca.gov  6/14



Approved on
AUG 0 7 2014

Board Agenda

ATTACHMENT

Designated Positions and Disclosure Requirements

Persons occupying the following positions are designated employees in Category 1:

Governing Board Members
Superintendent of Schoois
Associate Superintendent
Chief Operating Officer
Chief Business Officer

Designated persons in this category must report:

a. |Interests in real property other than his/her principal residence, located entirely or
partly within district boundaries, or partly within district boundaries, or within two miles
of district boundaries or of any land owned or used by the District. Such interests
include any leasehold, beneficial or ownership interest or option to acquire such
interest in real property.

b. Investments or business positions in or income from sources which:
1} Are engaged in the acquisition or disposal of real property within the district.

2) Are contractors or subcontractors which are or have been within the past two
years engaged in work or services of the type used by the District, or

3) Manufacture or sell supplies, books, machinery or equipment of the type used
by the District.

Persons occupying the following positions are designated employees in Category 2:

Director

Principal

Assistant Principal

supervisor of Facilities: Maintenance, Operations and Transportation
Program Coordinator

Designated persons in this category must report investments or business positions in or income
from sources which:

a) Are contractors or subcontractors engaged in work or services of the type used by
departments which the designated person manages or directs or



b) Manufacture or sell supplies, books, machinery or equipment of the type used by the
department which the designated person manages or directs. For the purposes of this
category, a principal’s department is his/her entire school.

3. Consultants are designated employees who must disclose financial interests as determined on a
case-by-case basis by the Superintendent or designee. The Superintendent or designee’s written
determination shall include a description of the consultant’s duties and a statement of the
extent of disclosure requirements based upon that description. All such determinations are
public records and shall be retained for public inspection along with this conflict of interest
code.

A consultant is an individual who, pursuant to a contract with the district, makes any of several
specified governmental decisions or serves in a staff capacity with the district, performing the
same or substantially the same duties for the district that would otherwise be performed by an
individual holding a position specified in the district’s conflict of interest code. Consultants are
individuals who decide whether to':

a. Approve a rate, rule or regulation;
b. Adoptorenforce a law;

c. Issue, deny, suspend or revoke a permit license, application, certificate, approval, order
or similar authorization or entitlement;

d. Authorize the district to enter into, modify or renew a contract that requires district
approval;

e. Grantdistrict approval to a contract or contract specifications which require district
approval and in which the district is a party;

f.  Grant district approval to a plan, design, report, study or similar item; or

g. Adoptor grant district approval of policies, standards or guidelines.

! Code of Regulations, Title 2, Section 18700,



Approves nn
AUG 0 7 204

RESOLUTION NO, 2:14/15
- o da
SAN CARLOS ELEMENTARY SCHOOL DISTRICT Board Agﬁ'ﬁ
BOARD OF TRUSTEES

ADOPTION OF A CONFLICT OF INTEREST CODE

RESOLVED, by the Board of Trustees of the San Carlos Elementary School District in the County
of San Mateo, State of California, that

WHEREAS, the Political Reform Act, Government Code sections 87300-87313, requires that each
public agency in California adopt a conflict of interest code; and

WHEREAS, Section 18730 of Title 2 of the California Code of Regulations provides that
incorporation by reference of the terms of that regulation, along with an agency-specific appendix
designated positions and disclosures shall constitute the adoption and amendment of a conflict of
interest code in conformance with sections 87300 and 87306 of the Government Code; and

WHEREAS, the San Carlos Elementary School District has recently reviewed its appendix of
designated positions and the duties of each position and has determined that changes to the appendix
are necessary; and

NOW, THEREFORE, IT IS HEREBY RESOLVED that the provisions of section 18730 of Title 2 of the
California Code of Regulations and any amendments to it adopted by the California Fair Political
Practices Commission, together with the appendix included as the Attachment to this Resolution
specifying designated positions and disclosure categories, are incorporated by reference and shall
constitute the San Cartos Elementary School District’s Conflict of Interest Code.

IT 1S HEREBY FURTHER RESOLVED that members of the Board of Trustees and designated
employees shall file a Statement of Economic Interest/Form 700 in accordance with the disclosure
categories listed in the appendix included as the Attachment to this Resolution. The Statement of
Economic Interest shall be filed with the District’s filing officer and/or if required, with the District's code
reviewing body and the District’s filing officer shall make the statements available for public review and
inspection.

PASSED, APPROVED, AND ADOPTED this 7th day of August 2014,

AVES: \Ad(}\ i Q%
Roekleen faaley-
¢ Kosen Dlatt
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San Carlos ESD

Board Bylaw
Conflict Of Interest

BB 9270
Board Bylaws

The Governing Board desires to maintain the highest ethical standards and
help ensure that decisions are made in the best interest of the district and the
public. In accordance with law, Board members and designated employees
shall disclose any conflict of interest and, as necessary, shall abstain from
participating in the decision.

(cf. 9005 - Governance Standards)

The Board shall adopt a resolution that specifies the terms of the district's
conflict of interest code, the district's designated positions, and the disclosure
categories required for each position.

Upon direction by the code reviewing body, the Board shall review the district's
confiict of interest code and submit any changes to the code reviewing body.

When a change in the district's conflict of interest code is necessitated due to
changed circumstances, such as the creation of new designated positions,
changes to the duties assigned to existing positions, amendments, or revisions,
the amended code shall be submitted to the code reviewing body within 90
days. (Government Code 87306)

When reviewing and preparing the district's conflict of interest code, the
Superintendent or designee shall provide officers, employees, consultants, and
members of the community adequate notice and a fair opportunity to present
their views. (Government Code 87311)

(cf. 9320 - Meetings and Notices)

Board members and designated employees shall annually file a Statement of
Economic Interest/Form 700 in accordance with the disclosure categories
specified in the district's conflict of interest code. A Board member who leaves
office or a designated employee who leaves district employment shall, within 30
days, file a revised statement covering the period of time between the closing
date of the last statement and the date of leaving office or district employment.
(Government Code 87302, 87500)

(cf. 4117.2/4217.2/4317.2 - Resignation)



(cf. 9222 - Resignation)
Conflict of Interest under the Political Reform Act

A Board member or designated employee shall not make, participate in making,
or in any way use or attempt to use his/her official position to influence a
governmental decision in which he/she knows or has reason to know that he/
she has a disqualifying conflict of interest. A conflict of interest exists if the
decision will have a "reasonably foreseeable material financial effect" on one or
more of the Board member's or designated employee's "economic

interests," unless the effect is indistinguishable from the effect on the public
generally or the Board member's or designated employee's participation is
legally required. (Government Code 87100, 87101, 87103; 2 CCR
18700-18709)

A Board member or designated employee makes a governmental decision
when, acting within the authority of his/her office or position, he/she votes on a
matter, appoints a person, obligates or commits the district to any course of
action, or enters into any contractual agreement on behalf of the district. (2
CCR 18702.1)

A Board member who has a disqualifying confiict of interest on an agenda item
that will be heard in an open meeting of the Board shall abstain from voting on
the matter. He/she may remain on the dais, but his/her presence shall not be
counted towards achieving a quorum for that matter. A Board member with a
disqualifying conflict of interest shall not be present during a closed session
meeting of the Board when the decision is considered and shall not obtain or
review a recording or any other nonpublic information regarding the issue. (2
CCR 18702.1)

Additional Requirements for Boards that Manage Public Investments

A Board member who manages public investments pursuant to Government
Code 87200 and who has a financial interest in a decision shall, upon
identifying a conflict or potential conflict of interest and immediately prior to the
consideration of the matter, do all of the following: (Government Code 87105; 2
CCR 18702.5)

1. Publicly identify each financial interest that gives rise to the conflict or
potential conflict of interest in detail sufficient to be understood by the public,
except that disclosure of the exact street address of a residence is not required.

2. Recuse himself/herself from discussing and voting on the matter, or
otherwise acting in violation of Government Code 87100. The Board member
shall not be counted toward achieving a quorum while the item is discussed.



However, the Board member may speak on the issue during the time that the
general public speaks on it and may leave the dais to speak from the same area
as members of the public. He/she may listen to the public discussion of the
matter with members of the public.

3. Leave the room until after the discussion, vote, and any other disposition of
the matter is concluded, unless the matter has been placed on the portion of the
agenda reserved for uncontested matters.

If the item is on the consent calendar, the Board member must recuse
himselt/herself from discussing or voting on that matter, but the Board member
is not required to leave the room during consideration of the consent calendar.

4. It the Board's decision is made during closed session, disclose his/her
interest orally during the open session preceding the closed session. This
disclosure shall be limited to a declaration that his/her recusal is because of a
conflict of interest pursuant to Government Code 87100. He/she shall not be
present when the item is considered in closed session and shall not knowingly
obtain or review a recording or any other nonpublic information regarding the
Board's decision.

(cf. 3430 - Investing)
Conflict of Interest under Government Code 1090

Board members, employees, or district consultants shall not be financially
interested in any contract made by the Board on behalf of the district, including
in the development, preliminary discussions, negotiations, compromises,
planning, reasoning, and specifications and solicitations for bids. If a Board
member has such a financial interest, the district is barred from entering into the
contract. (Government Code 1090; Klistoff v. Superior Court, (2007) 157
Cal.App. 4th 469)

A Board member shall not be considered to be financially interested in a
contract if his/her interest is a "noninterest" as defined in Government Code
1091.5. One such noninterest is when a Board member's spouse/registered
domestic partner has been a district employee for at least one year prior to the
Board member's election or appointment. (Government Code 1091.5)

A Board member shall not be considered to be financially interested in a
contract if he/she has only a "remote interest" in the contract as specified in
Government Code 1091 and if the remote interest is disclosed during a Board
meeting and noted in the official Board minutes. The affected Board member
shall not vote or debate on the matter or attempt to influence any other Board
member to enter into the contract. (Government Code 1091)

Even if there is not a prohibited conflict of interest, a Board member shall



abstain from voting on personnel matters that uniquely affect his/her relatives.
However, a Board member may vote on collective bargaining agreements and
personnel matters that affect a class of employees to which his/her relative
belongs. Relative means an adult who is related to the Board member by blood
or affinity within the third degree, as determined by the common law, or an
individual in an adoptive relationship within the third degree. (Education Code
35107)

A relationship within the third degree includes an individual's parents,
grandparents, great-grandparents, children, grandchildren, great-
grandchildren, brothers, sisters, aunts, uncles, nieces, nephews, and the similar
family of the individual's spouse/registered domestic partner unless the
individual is widowed or divorced.

Common Law Doctrine Against Conflict of Interest

A Board member shall abstain from any official action in which his/her private or
personal interest may conflict with his/her official duties.

Rule of Necessity or Legally Required Participation

On a case-by-case basis and upon advice of legal counse!, a Board member
with a financial interest in a contract may participate in the making of the
contract if the rule of necessity or legally required participation applies pursuant
to Government Code 87101 and 2 CCR 18708.

Incompatible Offices and Activities

Board members shall not engage in any employment or activity or hold any
office which is inconsistent with, incompatible with, in conflict with, or inimical to
the Board member's duties as an officer of the district. (Government Code 1099,
1126)

(cf. 4136/4236/4336 - Nonschoo! Employment)
Gifts
Board members and designated employees may accept gifts only under the

conditions and limitations specified in Government Code 89503 and 2 CCR
18730.

The limitation on gifts does not apply to wedding gifts and gifts exchanged
between individuals on birthdays, holidays, and other similar occasions,
provided that the gifts exchanged are not substantially disproportionate in
value. (Government Code 89503)

Gifts of travel and related lodging and subsistence shall be subject to the



current gift limitation except as described in Government Code 89506.

A gift of travel does not include travel provided by the district for Board members
and designated employees. (Government Code 89506)

Honoraria

Board members and designated employees shall not accept any honorarium,
which is defined as any payment made in consideration for any speech given,
article published, or attendance at any public or private gathering, in
accordance with law. {Government Code 89501, 89502)

The term honorarium does not include: (Government Code 89501)

1. Earned income for personal services customarily provided in connection
with a bona fide business, trade, or profession unless the sole or predominant
activity of the business, trade, or profession is making speeches

2. Any honorarium which is not used and, within 30 days after receipt, is
either returned to the donor or delivered to the district for donation into the
general fund without being claimed as a deduction from income for tax
purposes

Legal Reference:

EDUCATION CODE

1006 Qualifications for holding office

35107 School district employees

35230-35240 Corrupt practices, especially:

35233 Prohibitions applicable to members of governing boards
41000-41003 Moneys received by school districts
FAMILY CODE

297.5 Rights, protections, and benefits of registered domestic partners
GOVERNMENT CODE

1090-1098 Prohibitions applicable to specified officers
1125-1129 Incompatible activities

81000-91014 Political Reform Act of 1974, especially:
82011 Code reviewing body

87100-87103.6 General prohibitions

87200-87210 Disclosure

87300-87313 Conflict of interest code

87500 Statements of economic interests

89501-89503 Honoraria and gifts

91000-91014 Enforcement

PENAL CODE

85-88 Bribes



CODE OF REGULATIONS, TITLE 2

18110-18997 Regulations of the Fair Political Practices Commission,
especially:

18702.5 Public identification of a conflict of interest for Section 87200 filers
COURT DECISIONS

Klistoff v. Superior Count, (2007) 157 Cal. App.4th 469

Thorpe v. Long Beach Community College District, (2000) 83 Cal.App.4th 655
Kunec v. Brea Redevelopment Agency, (1997) 55 Cal.App.4th 511
ATTORNEY GENERAL OPINIONS

92 Ops.Cal.Atty.Gen. 26 (2009)

92 Ops.Cal.Atty.Gen. 19 (2009)

89 Ops.Cal.Atty.Gen. 217 (2006)

86 Ops.Cal.Atty.Gen. 138(2003)

85 Ops.Cal.Atty.Gen. 60 (2002)

82 Ops.Cal.Atty.Gen. 83 (1999)

81 Ops.Cal Atty.Gen. 327 (1998)

80 Ops.Cal.Atty.Gen. 320 (1997)

69 Ops.Cal.Atty.Gen. 255 (1986)

68 Ops.Cal.Atty.Gen. 171 (1985)

65 Ops.Cal.Atty.Gen. 606 (1982)

63 Ops.Cal.Atty.Gen. 868 (1980)

Management Resources:

CSBA PUBLICATIONS

Conflict of Interest: Overview of Key Issues for Governing Board Members, Fact
Sheet, July 2010

FAIR POLITICAL PRACTICES COMMISSION PUBLICATIONS

Can | Vote? A Basic Overview of Public Officials' Obligations Under the Conflict-
of-Interest Rules, 2005

INSTITUTE FOR LOCAL GOVERNMENT PUBLICATIONS

Understanding the Basics of Public Service Ethics: Personal Financial Gain
Laws, 2009

Understanding the Basics of Public Service Ethics: Transparency Laws, 2009
WEB SITES

CSBA: http://www.csba.org

Fair Political Practices Commission: http://www.fppc.ca.gov

Institute of Local Government: http://www.ca-ilg.org

Bylaw  SAN CARLOS ELEMENTARY SCHOOL DISTRICT
adopted: June 6, 2013  San Carlos, California



2014 Local Agency Biennial Notice

Name of Agency: San Mateo Union High School District

Mailing Address: 650 N. Delaware Street, San Mateo, CA 94401

Contact Person: Roberta Beeken Phone No: (650) 558-2201

gl TREEkEN@smuhsd.org

Accurate disclosure is essential to monitor whether officials have conflicts of interest and to help
ensure public trust in government. The biennial review examines current programs to ensure that

the agency’s code includes disclosure by those agency officials who make or participate in making
governmental decisions.

This agency has reviewed its conflict of interest code and has determined that (check ene box):

An amendment is required. The following amendments are necessary:
{Mark all that apply.)
& include new positions (including consultants) that must be designated

¥ Revise disclosure categories
0 Revise the titles of existing positions
o}

Delete positions that no longer make or participate in making governmental decisions

0  Other (describe)

{1 The code is currently under review by the code reviewing body.

[1 No amendment is required. (If your code is more than five years old, amendments may be necessary.)

Varification

This agency's conflict of interest code accurately designates all positions that make or pariicipate in the making of
governmental decisions. The disclosure categories assigned to those positions accurately require the disclosure of
all investments, business positions, interests in real property, and sources of income that may foreseeably be affected
materially by the decisions made by those hoiding designated positions The corde includes =i other provisions
required by Governmen! Code Section 87302.

_/j/u/ﬁt M I-1/- 74

Signature of Chief Executive Officer Date

Complete and return this notice regardiess of how recently your code was approved or amended. Please return this
notice no later than September 1, 2014 to: :

Julieta R. Fernandez

Office of the Assessor-County Clerk-Recorder
555 Caunty Center

Redwood City, CA 94063

PLEASE DO NOT SEND THIS FORM TO FPPC

Califormia Fair Pofitical Practices Cammission www.fppe.ca.gov 866-275-3772 advice@fppc.ca.gov  6/14



SAN MATEQ UNION HIGH SCHOOL DISTRICT

List of Designated Positions in the San Mateo Union High School District and Financial Disclosure Categories

Each person holding any position listed below must file statements disclosing the kinds of financial interest
shown for the designated employee’s pasition. Statements must be filed at the times and on the forms
prescribed by law. Failure to file statements on time may result in penalties including but not limited to late
fines.

Designated Fmployees Disclosure Categories
Member of the Board of Trustees 1,234
Superintendent 1,234
Associate Superintendent Human Resources and Administrative Services 1,2,34
Associate Superintendent Instructional Services 1,2,3,4
Deputy Superintendent Business Services 1,2,34
Director of Alternative Programs/Attendance and Welfare 1,2,3,4
Accounting Manager 1,2,3,4
Budget/Fiscal Services Manager 1,2,3,4
Capital Facilities Fiscal/Purchasing Manager 1,2,3,4
Maintenance and Operations Manager 1,234
Legal Counsel 1,2,3,4
Director, Curriculum & Assessment 1,2,3,4
Executive Transportation Officer 1,2,3,4
Special Programs Manager 1,2,3,4
Director of Special Education 1,234
Director of Technology 1,2,3,4
Consultants* 1,2,3,4
Performing Arts Center Manager 1,2,3,4
Student Nutrition Service Manager 1,2,3,4
Facilities Use Supervisar 1,2,3,4
Facilities Use Coordinator 1,2,3,4
Wellness Programs, Manager 1,2,3,4
Principals 1,2,3,4
Athletic Directors 1,2,3,4

*Each agency or department shali review the duties and authority of all consultants retained by the
department. Those consultants who, within the meaning of 2 CA. Code Regulations 18700(a){2) are required
to file statements of economic interests, shall do so. During each calendar year, the San Mateo Union High
School District shall maintain a list of such consultants for public inspection in the same manner and location as
this Conflict of Interest Code. Nothing herein excuses any consultant from any other provisions of the Conflict
of Interest Code, specifically those dealing with disqualification.

Approved by the Board of Trustees
September 11, 2014



ATTACHMENT E

OTHER AGENCIES

e San Mateo County Event Center

e San Mateo County Health Commission/Community Health Authority
e San Mateo County Transportation Authority

» San Mateo Operational Area Emergency Services Council

e Superior Court of California, County of San Mateo (Staff)



2014 Local Agency Biennial Notice

Name of Agency: San Mateo County Event Center

. - 2495 South Delaware Street, San Mateo, CA 94403
Mailing Address:

Contact Person: Charlene King Phone No: 650-574-3247

E-maii: CKing@smeventcenter.com

Accurate disclosure is essential to monitor whether officials have conflicts of interest and to help
ensure pubiic trust in government. The biennial review examines current programs to ensure that
the agency’s code includes disclosure hy those agency officials who make or participate in making
governmental decisions,

This agency has reviewed its conflict of interest code and has determined that (check one box):

[Z1 An amendment is required. The following amendments are necessary:
(Mark all that apply.)

& Include new positions (including consultants) that must be designated

© Revise disclosure categories

# Revise the titles of existing positions

© Delete positions that no longer make or participate in making governmental decisions
© QOther (describe)

O The code is currently under review by the code reviewing body.

[ No amendment is required. (If your code is more than five years old, amendments may be necessary.)

Verification

This agency’s conflict of interest code accurately designates all positions that make or participate in the making of
governmental decisions. The disclosure categories assigned to those positions accurately require the disclosure of
all investments, business positions, inferests in real properly, and sources of income that may foreseeably be affected
materially by the dpcisions prade by those holding designated positions. The code includes all other provisions

de Section 87302.
8/29//%

ature of Chief Executive Officer ¢/ / Date

R

Complete andgeturn this notice regardless of how recently your code was approved or amended. Please return this
notice no later than September 1, 2014 to:

Julieta R. Fernandez

Office of the Assessor-County Clerk-Recorder
555 County Center

Redwood City, CA 94063

PLEASE DO NOT SEND THIS FORM TO FPPC

California Fair Political Practices Commission www.fppc.ca.gov 866-275-3772 advice@fppc.ca.gov  6/14



Exposition and Fair Association
DBA
San Mateo County Event Center
List of Designated Filers

Members, Board of Directors
David Jay Caro

Peter ] Chartz

Kari Foppiano

William Gass

Jonathan Gervais

Beverly Miller

Michael Pacelli

John A Zirelli

SVP & General Manager
Chris Carpenter

Fair & Festival Event Manager
Matthew Cranford

VP of Operations
Ronny Tompot

Director of Finance
Diane Baumann

Event Manager
Yuri Castro

Erminia Martinez

HR/Office Manager

Charlene King

Director of Facilities
Darryl Reavis

Jockey Club Manager

Jim Fetter
Food & Beverage Manager
Robert Carney

Consultants
Ethan Hirsch



2074 Loesd Arzncy disnnial Noti- 2

€

Narme of Agency: San Mateo Health Commission/San Matec Community Health Authority

- - 101 Gateway Blvd., Suite 400, So. San Francisco, CA £4080
Mailing Address:

Contact Person: Maya Altman Phone No: 020-616-2145

= -Mail: maya.altman@hpsm.org

Accurate disclosure is essential to monitor whether officials have conflicts of interest and to help
ensure public trust in government. The biennial review examines current programs to ensure that

the agency’'s code includes disclosure hy those snency officials who make or participate in making
ygovernmental decisions.

This agency has reviewed its conflict of interest cods and has determined that {check one box):
{1 An amendment is required. The following amendmsents ar2 necessary:
(Marik all that apply)
o Include new positions (including consultants) that must be designated
o Revise disclosure calegories
©  Revise the titles of existing positions
¢ Delete positions that no longer make or participats in making governmental decisicns

0 Gther (describe)

.4 The code iz currently under revievw by he code raviswing body.
’s ¥ v

i1 No anisndment is required. (If your code is more than five years old, amendments may he necessary.)

Yarificatinon

This agency’s conflict of interest code accurately desiynales all positions that make or participate in the making of
governmental decisions. The disclosure categories assigned to those positions accurately reqguire the disclosure of
all investments, businass positions, inierests in reai property, and sources of income that may foreseeably be affected
materially by the decisions made by those holding designated pasitions. The code includes alf other provisions
required by Government Code Section

o7 b  8/aalq

Signature of Chief Excoutive Officer Date

Complete and return this notice regardless of how recently your code was approved or amended Please return this
notice no later than Septembar 1, 2014 to:

Judiety R, Fernandaz
Gitive of thie Assessor-County Clerk-Recorder

535 Cousity Cenier
Redwood City, CTA 34063

PLEASE DO NOT SEND THi3 FORM TD FPPC

California Fair Political Prastices Commission www.fppc.ca.gov 866-275-3772 advice@fppc.ca.gov  6/14



CONFLICT OF INTEREST CODE OF THE
SAN MATEO HEALTH COMMISSION
AND THE SAN MATEO COMMUNITY HEALTH AUTHORITY
COUNTY OF SAN MATEQ, STATE OF CALIFORNIA

Approved by the Code Reviewing Body on the

The Political Reform Act, Government Code Section 81000, et seq., requires state
and local government agencies to adopt promulgated Conflict of Interest Codes. The Fair
Political Practices Commission has adopted a regulation, 2 Cal. Adm. Code Section 18730,
which contains the terms of a standard Conflict of Interest Code, which can be incorporated
by reference, and which may be amended by the Fair Political Practices Commission to
conform to amendments in the Political Reform Act after public notice and hearings.
Therefore, the term of 2 Cal. Adm. Code Section 18730 and any amendments to it duly
adopted by the Fair Political practices Commission are hereby incorporated by reference
and, along with the attached Appendix in which officials and employees are designated and
disclosure categories are set forth, constitute the Conflict of Interest Code of the

SAN MATEQ HEALTH COMMISSION and THE SAN MATEQ COMMUNITY HEALTH AUTHORITY

(hereafter “Agency”).

Pursuant to Section 18730 (b) (4) (B) of the Standard Code, all designated
employees shall file statements of economic interests with the agency, which shall make
and retain a copy and forward the originals to the code reviewing body, which shall be the

filing officer.

As directed by Government Code Section 82011, the code reviewing body is the
Board of Supervisors for the County of San Mateo. Pursuant to Title 2, division 6 of the
California Administrative Code, Section 18227, the County Clerk for the County of San
Mateo shali be the official responsible for receiving and retaining statements of economic

interests filed with the Board of Supervisors.

Approved by SMHC 2/10/2014



APPENDIX
DESIGNATED OFFICIALS AND EMPLOYEES

Designated Positions Disclosure Category
Commissioners 1,23,4
Accounting Manager 1,2 3,4
Administrative Services Manager 1,2, 3,4
Associate Medical Director 1,2,3,4
Chief Executive Officer 1,2,3 4
Claims Director 1.2, 3.4
Director of Behavioral Health 1.2, 3,4
Director of Compliance and Regulatory Affairs 1.2,3,4
Director of Finance and Administrative Services 1,2,3,4
Director of MIS 1,2,3,4
Director of Provider Network Development and Services 1,2,3,4
Director of System Improvement 1,2,3,4
Director of Health Services 1,2,3,4
Director of Human Resources Director 1,2,3,4
Legal Counsel 1,2,3,4
Manager of Financial Planning & Analysis 1,2,3,4
Birectorof Governmental Affairs & Business Development Director 1,2, 3,4
Medical Director 1,.2,3,4
Director of Member Services & Qutreach Birector 1,2,3,4
MIS Operations Manager 1,2,3,4
Network Relations Manager 1,2,3, 4
Pharmacy Services Manager 1,23, 4
Provider Services Manager 1,2, 3,4
Quality Assessment and Improvement Manager 1,2,3.4
Special Projects Manager 1,2, 3,4
Consultants* 1,2,3,4

* Consultants shall be included in the list of designated employees and shali disclose
pursuant to the broadest disclosure category in the code subject to the following limitation:

The Chief Executive Officer may determine in writing that a particular consultant, although a
“designated position,” is hired to perform a range of duties that is limited in scope and thus
is not required to comply fully with the disclosure requirements described in this section.
Such determination shall include a description of the consultant’s duties, and, based upon
that description, a statement of the extent of disclosure requirements. The Chief Executive
Officer's determination is a public record and shall be retained for public inspection in the
same manner and location as this conflict of interest code and shall forward a copy of this
determination to the San Mateo County Board of Supervisors. Nothing herein excuses any
such consultant from any other provisions of the Conflict of Interest Code.

Approved by SMHC 9/10/2014



RESOLUTION OF THE
SAN MATEO HEALTH COMMISSION and
THE SAN MATEO COMMUNITY HEALTH AUTHORITY

IN THE MATTER TO ADOPTING

REVISED CONFLICT OF INTEREST CODE

FOR THE SAN MATEO HEALTH COMMISSION

AND SAN MATEO COMMUNITY HEALTH AUTHORITY

RESOLUTION 2014 - 34
RECITAL: WHEREAS,

A. The San Mateo Health Commission and San Mateoc Community Health Authority
have previously adopted a Conflict of Interest Code; and

B. Biennial reviews are required by the Fair Political Practices Commission to update
the code to reflect organizational changes that affect the code; and

C. Changes have occurred requiring the Conflict of Interest Code to be amended.
NOW, THEREFORE, IT IS HEREBY RESOLVED AS FOLLOWS:

1. The San Mateo Health Commission adopts the amended Conflict of Interest Code
and Appendix - Designated Officials and Employees, as attached.

PASSED, APPROVED, AND ADOPTED by the San Mateo Health Commission this 10t" day of
September, 2014 by the following votes:

AYES: Aviles, Erbacher, Horsley, Mason, Pine, Pon.
NOES: -0-

ABSTAINED: -0-

ABSENT: Allen, Farrales, Ferrer. Wm

Don Horsley, C aimperson

ATTEST: APPROVED AS TO FORM:

B: C By —
C.Bu rgesg-Greenbway, Clerk

David A. Lévy
DEPUTY COUNTY COUNSEL



2014 Local Agency Biennial Notice

San Mateo County Transportation Authority
1250 San Carlos Avenue, San Carlos, CA 94070

Contact Person: Martha Martinez Phone No: (650) 508-6242
. martinezm@samtrans.com

Name of Agency:

Mailing Address:

E-Mail

Accurate disclosure is essential to monitor whether officials have conflicts of interest and to help
ensure public trust in government. The biennial review examines current programs to ensure that
the agency’s code includes disclosure by those agency officials who make or participate in making
governmental decisions.

This agency has reviewed its conflict of interest code and has determined that (check one box):

An amendment is required. The following amendments are necessary:
{Mark all that apply.)
® Include new positions {including consultants) that must be designated

¢ Revise disclosure categaries

® Revise the titles of existing positions

® Delete positions that no longer make or participate in making governmental decisions
© Other (describe)

[] The code is currently under review by the code reviewing body.

[ No amendment is required. (If your code is mere than five years old, amendments may be necessary.)

Verification

This agency’s conflict of interest code accurately designates all positions that make or participate in the making of
governmental decisions. The disclosure categories assigned to those positions accurately require the disclosure of
all investments, business positions, interests in real property, and sources of income that may foreseeably be affected
materially by the decisions made by those holding designated positions. The code includes all other provisions
required by Government Code Section 87302.

) detr o 20,
{/Signature of Chief Executive Officer A Date

Complete and return this notice regardless of how recently your code was approved or amended. Please return this
notice no later than October 1, 2014, or by the date specified by your agency, if earlier, to:

(PLACE RETURN ADDRESS OF THE CODE REVIEWING BODY HERE)

PLEASE DO NOT RETURN THIS FORM TO THE FPPC

California Fair Palitical Practices Commission www.fopc.ca.gov 866-275-3772 advice@fppc.ca.gov  6/14



RESCLUTION NO. 2014 - 21

BOARD OF DIRECTORS, SAN MATEQ COUNTY TRANSPORTATION AUTHORITY
STATE OF CALIFORNIA

* k%

ADOPTING THE AMENDED CONFLICT OF INTEREST CODE

WHEREAS, pursuant fo Resolution No. 1989-1, dated March 2, 1989, the San Mateo
County Transportation Authority (TA) adopted a Confiict of Interest Code (Code] as required
by the Pclitical Reform Act of 1974; and

WHEREAS, Caiifornia Government Code Section 87306.5 requires that the TA review ifs
Code every even-numbered year and revise it if necessary; and

WHEREAS, legal counsel and staff have reviewed the current Code, last amended in
2012, and have determined that the Code and its Appendices, fisting the designated positions
who must disclose their economic interests on an annual basis and disclosure categories for
such positions, should be updated to reflect current staffing positions and organization, as well
as standard Conflict of Interest Code language and disclosure category descriptions used by
the Fair Political Practices Commission; and

WHEREAS, legal counsel and staff recommend adopting the amendments as reflected
in the atiached Code.

NOW, THEREFORE, BE IT RESOLVED by the Board of Directors of the San Mateo County
Transportafion Authority that the amended Conflict of interest Code is hereby adopted, in the
form presented to the Board of Directors; and

BE T FURTHER RESOLVED that the Authority Secretary is directed to fransmit a copy of the
amended Conflict of Interest Code to the San Mateo County Board of Supervisors for its review
and approval. B .

Regularly passed and adopted this 6™ day of November, 2014 by the following vote:

AYES: CANEPA, GROOM, HORSLEY, NAGEL, PATRIDGE, MATSUMOTO
NOES: NONE

ABSENT: FOUST

/e e
)Zﬁié 5 {l Cﬁcrr@*&ﬁe—fﬂo’reoCounTyTransporTc’rlonAufhomy

Authority Secrerary



CONFLICT OF INTEREST CODE
SAN MATEO COUNTY TRANSPORTATION AUTHORITY

Adopted on the 2nd day of March, 1989
by Resolution No, 1989 - 1

Approved by the
San Mateo County Board of Supervisors
on the 2 day of March, 1989

Amended on the 3¢ day of December, 1992
oy Resolution No. 1992-12

Amended on the 1st day of September, 1994
by Resoiution No. 1994-21

Amended on the 7 day of November, 1996
by Resclution No., 1994-14

Amended on the it day of October, 1598
by Resolufion No, 1998-29

Amended cn the &% day of October, 2000
by Resolution No. 2000-22

Amended on the 7th day of November, 2002
by Resclution No, 2002-19

Amended on the 7" day of October, 2004
by Resolution No. 2004-14

Amended on the 5" day of October, 2004
by Resolution No. 2006-22

Amended on the é" day of November, 2008
by Resolution No. 2008-20

Amended on the 27¢ day of December, 2010
by Resolution No., 2010-29

Amended on the 15 of November, 2012
by Resolution No. 2012-20

e .. Amended_on the é" of November, 2014 _
by Resolufion No, 2014-21

Fage 1 o' 5
San mMciea County Transportation Authority
104630121



CONFLICT OF INTEREST CODE
SAN MATEO COUNTY TRANSPORTATION AUTHORITY

The Political Reform Act of 1974 (Government Code Sections SlOOO etfseq.)
requires state and focal government agencies to adopt and promulgate Conflict of
Interest Codes. The Fair Political Practices Commission has adopted a regulation {2 Cal.
Code of Regs. Section 18370} which contains the terms of a standard Conflict of Inferest
Code and can be incorporated by reference in an agency's code. After public notice
and hearing, it may be amended by the Fair Political Practices Commission to conform
to amendments in the Political Reform Act.

Therefore, the terms of 2 California Code of Regulations Section 18730 and any
amendments to it duly adopted by the Fair Pelitical Practices Commission are hereby
incorporated by reference. This regulation and the attached Appendices, designating
positions and establishing disclosure categories, shall censtitute the Confiict of Interest
Code of the San Mateo County Transportation Acthorlty,

Individuals holding designated pesitions shall file statements of economic
interests with the Authority which will make the statements available for public
inspection and reproduction. (Gov. Code Section 81008). The Authority Secretary, on
behalf of the Authority, shall make and retain a copy of the statements and forward the

originals 1o the San Mateo County Board of Supervisors, which shall be the filing officer.

Page 2of 5
San mateo County Transpaortation Autnority
104630121



APPENDIX A: DESIGNATED POSITIONS

Designated Positions!
Associate Contract Officer

Attorney

Authority Secretary

Confract Officer

Conftroller

Deputy CEO, Operations and Engineering
Director, Budgets

Director, Contfracts and Procurement

Director, Finance

Director, Government and Community Affairs
Director, Grants

Director, Planning

Director, Transportation Authority Program
Executive Officer, Customer Service and
Marketing

Executive Officer, Planning and Development
Executive Officer, Public Affairs

Government Affairs Officer

Manager, Budgets

Manager, Capital Projects and Environmental
Planning

Manager, Communications

Manager, Engineering

Manager, Finance Specicl Projects
Manager, Finance Treasury

Manager, General Ledger

Manager, Grants and Capital Accounting
Manager, Marketing

Manager, Progremming and Monitoring

Manager, Real Estate & Property. Development

Manager, Strategic Development
Planner
Project Manager

Public information Officer
Page Jof 5

Disclosure
Categoties

2
1,2,3,6
1,2,3,6

2

2,3,6
1,5, 6
5 6
1,2

2,6
1,4,5

1,236
1,2,3. 6
1,23 6

5,6

1,4,5 6

1.2, 4
5.6
56
3,6
5.6

56

I ST N N N

san mMateo County Tronsportation Authorily

104630120



Sanior Contract Officer 2
Senior Engineer 1.2.6
Senior Rea! Estate Officer 1.4, 5 6

Consultanis/New Posiions

*Consultants/New Positions shall be included in the list of designated positions and shall
disclose pursuant to the broadest disclosure category in the code subject to the
following limitation:

The Executive Director may defermine in writing that a particular consultant or new
posifion, although ¢ “designated position," is hired to perform a range of duties that is
imited in scope and thus is not reguired to fully comply with the disclosure requirements
in this section. Such written determingation shall include a description of the consultant
or new paositicn's duties and, based upon that description, a statement of the extent of
disclosure requirements. The Executive Director determination is a public record and
shail be retained for public inspection in the same manner and location as this conflict-
of-interest code. (Gov. Code Section 81008.)

Officials Who Manage Public {nvestments

The following positions are NOT covered by the conflict-of-interest code because they
must file under Government Code Section 87200 and, therefore, are listed for
infocrmational purposes only:

Authority Members

Deputy CEC, Finance and Administration
Executive Director

San Mateo County Treasurer?

An individual holding one of the above-listed positions may contact the Fair Political
Pracfices Commission for assistance or written advice regarding their filing obligations if
they believe their position has been categerized incorrectly. The Fair Polifical Practices
Commission makes the determination whether a position is covered by Section 87200.

* Pursuant to Resolution No. 1988-3 enccted on September 23, 1988, the Authority
appointed and designated San Mateo County Transit District [SamTrans) as the
management feam of the Authority. Unless noted otherwise, all designated officers
and employees listed above are officers and employees of SamTrans. The Executive
Directoris also the General Manager of SamTrans.

?The Authority invests funds with the San Mateo County Treasurer.

Page 40f 5
San Mateo County Trenspertation Authority
104630121



Category 1.

Category 2,

Category 3.

Category 4.

Category 5.

Category 6.

APPENDIX B: DISCLOSURE CATEGORIES

interests in real property located within the jurisdiction of the TA and/or
within a two-mile radius of any land owned or used by the TA.

Investments, and business positions in business entities and income
fincluding receipt of gifts, loans, and fravel payments) from sources of
the type that provide products, services, suppiies, materials,
machinery, or equipment utilized by the TA or in projects funded by
the TA. Such sources include, but are not limited to, buses, insurance,
information technology, telecommunications, public utilities,
consultants, transportaticn companies, and manufacturers.

Investments, and tusiness posifions in businass entities and income
(inciuding receipt of giffs, loans, and travel payments) from scurces
that have filed a claim with or against the TA within the last two years
or have a claim pending with or against the TA.

Investments, and business positions in business entities and income
[including receipt of giffs, loans, and travel payments) from sources of
the type that provide services in the marketing, advertising, transit or
environmental planning sectors.

Investments, and business positions in business entities and income
(including receipt of gifts, loans, and travel payments) from sources of
the type that provide products, services, supplies, materials,
machinery, or equipment utiized by the designated posifion’s division.

All investments, business positions and income, including gifts, loans
and travel payments, or income from a nonprofit organization, if the
source is of the type to receive grants or other monies from or through
the TA.

Page 5of s
San Matec County Transportation Authority
104430121



CONFLICT OF INTEREST CODE
SAN MATEO COUNTY TRANSPORTATION AUTHORITY

Adopted on the 2nd day of March, 1989
by Resolution No. 198% - 1

Approved by the
San Mateo County Board of Supervisors
on the 2nd day of March, 1989

Amended on the 39 day of December 1992
by Resolution No., 1992-12

Amended on the 15t day of September 1994
by Resolution No. 1994-21

Amended on the 7 day of November 1996
by Resolution No. 1996-16

Amended on the 1s day of October 1998
by Resolution No. 1998-29

Amended on the 5" day of October 2000
by Resolution No. 2000-22

Amended on the 7th day of November, 2002
by Resolution No. 2002-19

Amended on the 7th day of October, 2004
by Resolution No. 2004-14

Amended on the 5" day of October 2006
by Resolution No. 2006-22

Amended on the 6™ day of November 2008
by Resolution No. 2008-20

Amended on the 2nd day of December 2010
by Resclution No. 2010-29

Amended on the 15 of November 2012
By Resolution No. 2012-20

Page 1 of &
San Mateo County Transportation Authority
1046301 2.1



CONFLICT OF INTEREST CODE
SAN MATEO COUNTY TRANSPORTATION AUTHORITY

The Political Reform Act of 1974 (Government Code Sections 81000 et
seq.} requires state and local government agencies to adopt and promulgate
Conflict of Interest Codes. The Fair Political Practices Commission has adopted
aregulation (2 Cal. Code of Regs. Section 18370} which ceontains the terms of a
standard Conflict of Interest Code and can be incorporated by reference in an
agency's code. After public nctice and hearing, it may be amended by the
Fair Political Practices Commission to conform to amendments in the Political
Reform Act.

Therefore, the terms of 2 California Code of Regulations Section 18730
and any amendments to it duly adopted by the Fair Political Practices
Commission are hereby incorporated by reference. This regulation and the
attached Appendices, designating positions and establishing disclosure
categoeries, shall constitute the Conflict of Interest Code of the San Mateo
County Transportation Authority.

Individuals holding designated positions shall file statements of economic
interests with the Authority which will make the statements available for public
inspection and reproduction. {Gov. Code Section 81008). The Authority

secretary, on behdalf of the Authority, shall make and retain a copy of the

statementis and forward the originals to the San Mateo County Board of
Supervisors, which shall be the filing officer.
Page 2 of

San Mateo County Transportalion Autharity
10463012.1




APPENDIX A: DESIGNATED POSITIONS

Disclosure
Designated Positions! Categories

Associate Contract Officer 2
Atiormey 1.2,3, 6
Authority Secretary 1,2,3,6
Contract Officer 2
Controller 2,3, 6
Deputy CEO, Operations and Engineering 1,5, 6
Director, Budgets and-Granis 5,6
Director, Contracts and Procurement 1,2
Director, Finance 2,6
Director, Government and Community Affairs 145
Director, Planning 1.4,56
Director, Transporiation Authority Program 1,2,3 6
Executive Officer, Customer Service and

Marketing 1,2,3,6
Executive Officer, Planning and Development 1,2,3,6
Executive Officer, Public Affairs 1,2,3, 6
Government Affairs Officer 5
Manager, Budgets 56

Director, Granfts 5,6
Manager, Capital Projects and Environmentat

Planning 1,4,5 6
Manager, Communications 5
Manager, Engineering 1,2, 6
Manager, Finance Special Projects 5,6
Manager, Finance Treasury 5.6
Manager, Genercal Ledger 5,6
Manager, Grants and Capital Accounting 5,6
Manager, Marketing 5
Manager, Programming and Monitoring 5 6
Manager, Real Estate & Property

Development 1,4, 5

Page 3of b
San Matec County Transportation Authority
1046301 2.1



Disclosure

Designated Positions! Categories

Manager, Strategic Development 4

Planner 4

Project Manager 2

Public Information Cfficer 5

Senior Contract Officer 2

Senior Engineer 1.2, 6

Senior Real Estate Officer 1,4,5,6

Consultants/New Positions

*Consultants/New Posifions shall be included in the list of designated positions
and shall disclose pursuant to the broadest disclosure category in the code
subject to the following limitation:

The Executive Director may determine in writing that a particular consultant or
new position, although a *designated position,” is hired to perform a range of
duties that is limited in scope and thus is not required to fully comply with the
disclosure requirements in this section. Such written determination shall include
a description of the consultant or new position's duties and, based upon that
description, a statement of the extent of disclosure requirements. The Executive
Director determination is a public record and shall be retained for public
inspection in the same manner and location as this conflict-of-interest code.
(Gov. Code Section 81008.)

Officials Who Manage Public Investments

The following positions are NOT covered by the conflict-of-interest code
because they must file under Government Code Section 87200 and, therefore,
are listed for informational purposes only:

Authority Members

Deputy CEO, Finance and Administration
Executive Director

san Mateo County Treasurer?

Anindividual holding one of the above-listed positions may contact the Fair
Political Practices Commission for assistance or written advice regarding their
filing obligations if they believe their position has been categorized incorrectly.
The Fair Political Practices Commission makes the determination whether a
position is covered by Section 87200.

Page 4 of 6
San Mateo County Transportation authority
104630121



I Pursuant to Resoltution No. 1988-3 enacted on September 23, 1988, the
Authority appointed and designated San Mateo County Transit District
(SamTrans) as the management team of the Authority. Unless noted
otherwise, all designated officers and employees listed above are officers and

employees of SamTrans. The Executive Directoris also the General Manager of
SamTrans.

2 The Authority invests funds with the San Mateo County Treasurer.

Page S5ofé
San Mateo County Transportation Authority
1046301 2.1



l Category 1.

Category 2.

Category 4.

Category 5.

Category é.

Category 3.

APPENDIX B: DISCLOSURE CATEGORIES

Adblinterests in real property located within the jurisdiction of the
TA and/or within a two-mile radius of any land owned or used by
the TA.

Investments, and business positions in business entities and
income (including receipt of gifis, foans, and travel payments)
from sources of the type that provide products, services,
supplies, materials, machinery, or equipment ufilized by the TA or
in projects funded by the TA. Such sources include, but are not
limited to, buseses, insurance, erd-information technology,
Helecommunications, public utilities, consultants, transportation
compganies, and manufacturersproducts.

Investments, and business positions in business entities and
income (including receipt of gifts, loans, and travel payments}
from sources that have filed a claim with or against the BistretTA
within the last two years or have a claim pending with or against
the TA.

Investments, and business positions in business entities and
income (including receipt of giffs, foans, and travel payments}
from sources of the type that provide services in the marketing,
advertising, fransit or environmental planning sectors.

Investments, and business positions in business entities and
income {including receipt of gifts, loans, and fravel payments)
from sources of the type that provide products, setvices,
supplies, materials, machinery, or equipment utilized by the
designated position’s division.

All investments, business positions and income, including gifts,
loans and travel payments, or income from a nonprofit
organization, if the source is of the type to receive grants or

other monies from or through the thameofagenayTA.

Page 6 of &
San Mateo County Transportation Authority
104630121



2014 Local Agency Biennial Notice

Name of Agency: San Mateo Operational Area Emergency Services Council

Mailing Address: 555 County Center, Suite 413, Redwood City, CA 94063

Contact Person: Lt. Jeff Kearnan Phone No: (650) 599-1295

EMail: Jkearnan@smcgov.org

Accurate disclosure is essential to monitor whether officials have conflicts of interest and to help
ensure public trust in government. The biennial review examines current programs to ensure that
the agency’s code includes disclosure by those agency officials who make or participate in making
governmental decisions.

This agency has reviewed its conflict of interest code and has determined that (check one box):

[0 An amendment is required. The following amendments are necessary:
(Mark all that apply.)
o Include new positions (including consultants) that must be designated

¢ Revise disclosure categories
O Revise the titles of existing positions
o Delete positions that no longer make or participate in making governmental decisions

¥ Other (describe) New Submission

[ The code is currently under review by the code reviewing body.

[0 No amendment is required. (If your code is more than five years old, amendments may be necessary.)

Verification

This agency's conflict of interest code accurately designates alf positions that make or participate in the making of
governmental decisions. The disclosure categories assigned to those positions accurately require the disclosure of
all investments, business positions, interests in real property, and sources of income that may foreseeably be affected
materially by the decisions made by those holding designated positions. The code inciuides all other provisions

required ernment Code Section 87302, .
C et ¢ o5 /ol

/ Signature of Chief Executive Officer Date

Complete and return this notice regardless of how recently your code was approved or amended Please return this
notice no later than September 1, 2014 to:

Julieta R. Fernandez

Office of the Assessor-County Clerk-Recorder
555 County Center

Redwood City, CA 94063

PLEASE DO NOT SEND THIS FORM TO FPPC
California Fair Political Practices Commission www.fppc.ca.gov 866-275-3772 advice@fppc.ca.gov  6/14




APPENDIX A

Designated Positions Disclosure Categories
Members and Officers of the Emergency Services Council 1,234

Employees (At present the Authority has no direct employees.
Should the Authority have employees in the future
this Code shall be amended accordingly.)

Consultants* 1,234

*Each Department Head, after consultation with the County Counsel, shall review the duties and
authority of all consultants retained by the department. Those consultants who, within the
meaning of 2 Ca. Code of Regulations 18700 (a)(2) are required to file statements of economic
interests, shall do so. During each calendar year, the San Mateo County Sheriff’s Office shall
maintain a list of such consultants for public inspection in the same manner and location as this
Conflict of Interest Code. Nothing herein excuses any consultant from any other provision of the
Conflict of Interest Code, specifically those dealing with disqualification.

Disclosure Categories

Category 1. A designated official or employee assigned to Category 1 is required to disclose
direct or indirect investments in any business entity that may foreseeably be affected materially
by any decision made or participated in by the designated official or employee by virtue of his or
her position.

Category 2. A designated official or employee assigned to Category 2 is required to disclose
interests in any real property that may foreseeably be affected materially by any decision made
or participated in by the designated official or employee by virtue of his or her position.

Category 3. A designated official or employee assigned to Category 3 is required to disclose any
source of income that may foreseeably be affected materially by any decision made or
participated in by the designated official or employee by virtue of his or her position.

Category 4. A designated official or employee assigned to Category 4 is required to disclose any
business entity in which the designated official or employee is a director, officer, partner, trustee,
employee or holds any position of management that may foreseeably be affected materially by
any decision made or participated in by the designated official or employee by virtue of his or
her position.

Updated August 21, 2014 by Lt, Kearnan & County Council Sitberman



San Mateo Operational Area Emergency Services Council
Conflict of Interest Code

The Political Reform Act (Government Code Section 81000, et seq.) requires state and
local government agencies to adopt and promulgate Conflict of Interest Codes. The Fair
Political Practices Commission has adopted a regulation (2 Cal. Code of Regs. 18730) which
contains the terms of a standard Conflict of Interest Code. After public notice and hearing, it
may be amended by the Fair Political Practices Commission to conform to amendments in the
Political Reform Act. Therefore, the terms of 2 California Code of Regulations Section 18730
and any amendments to it duly adopted by the Fair Political Practices Commission are hereby
incorporated by reference. This regulation and the attached Appendix A designating officials
and establishing disclosure categories shall constitute the Conflict of Interest Code of the San
Mateo Operational Area Emergency Services Organization.

Designated officials shall file statements of economic interest with the Authority, which
will make the statements, which are public records, available for public inspection and
reproduction pursuant to Government Code Section 81008. Upon receipt of the statements, the
Authority shall make and retain a copy of them at the San Mateo County Office of Emergency
Services, 555 County Center 4™ Floor, Redwood City CA 94063 and forward the originals to the

Fair Political Practices Commission.

Updated August 21, 2014 by Lt. Kearnan & County Council Silberman



2014 Local Agency Biennial Notice

Name of Agency: SUPERIOR COURT OF CALIFORNIA, COUNTY OF SAN MATEO

. 400 COUNTY CENTER, 2ND FLOOR, REDWOOD CITY, CA 94063
Mailing Address:

Contact Person: Timothy Gee Phone No: 650-261-5040

E-Mail: tgee@sanmateocourt.org

Accurate disclosure is essential to monitor whether officials have conflicts of interest and to help
ensure public trust in government. The biennial review examines current programs to ensure that

the agency’s code includes disclosure by those agency officials who make or participate in making
governmental decisions.

This agency has reviewed its conflict of interest code and has determined that {check one box):

[Z1 An amendment is required. The following amendments are necessary:
(Mark all that apply.)
o Include new positions {including consultants) that must be designated
Revise disclosure categories

Revise the titles of existing positions

s & O

Delete positions that no longer make or participate in making governmental decisions
© (Other (describe)

[] The code is currently under review by the code reviewing body.

[J No amendment is required. (If your code is more than five years old, amendments may be necessary.)

Verification

This agency'’s conflict of interest code accurately designates all positions that make or participate in the making of
governmental decisions. The disclosure categories assigned to those positions accurately require the disclosure of
all investments, business positions, interests in real property, and sources of income that may foreseeably be affected
materially by the decisions mad thosg holding designated positions. The code includes all other provisions

required by Government C i 7302.
'% Z / zo 14
Signature of £hief Executive Officer Date

Complete and return this notice regardless of how recently your code was approved or amended. Please return this
notice no later than September 1, 2014 to: :

Julieta R. Fernandez

Office of the Assessor-County Clerk-Recorder
555 County Center

Redwood City, CA 94063

PLEASE DO NOT SEND THIS FORM TO FPPC

California Fair Political Practices Commission www.fppc.ca.qov 866-275-3772 advice@fppc.ca.qov  6/14



Superior Court of California, County of San Mateo

Conflict of Interest Code
(Revised effective September 1, 2014)

The following shall constitute the Conflict of Interest Code for the Superior Court of
California, County of San Mateo in accordance with the California Government Code,
section 87300, et seq., and shall supercede all prior Codes and Revisions thereto:

1. AUTHORITY FOR THE CODE

This Conflict of Interest Code is adopted in order to comply with the Political
Reform Act (Gov. Code, § 81000 et seq.) that requires state and local government
agencies to adopt and promulgate conflict of interest codes. The Fair Political Practices
Commission has adopted a regulation (2 Cal. Code of Regs. § 18730) that contains the
terms of a standard conflict of interest code, which can be incorporated by reference in an
agency’s code. After public notice and hearing it may be amended by the Fair Political
Practices Commission to conform to amendments in the Political Reform Act. Therefore,
the terms of 2 California Code of Regulations Section 18730 and any amendments to it
duly adopted by the Fair Political Practices Commission are hereby incorporated by
reference. This regulation and the attached Appendices designating officials and
employees and establishing disclosure categories shall constitute the conflict of interest
code of the Superior Court of California, County of San Mateo.

2. FILING REQUIREMENT

Designated employees shall file statements of economic interests on an annual basis.
The type of filing required is determined according to their level of disclosure as
designated below. The Statements shall be filed with the Executive Assistant to the
Court Executive Officer, or any other designee, on forms prescribed by the Fair Political
Practices Commission.

Statements shall be filed annually by the due date, as prescribed by law, for the
preceding year. In addition to the annual Statement, designated employees are required
to file a statement of economic interests when they terminate their position with the Court
whether by leaving the Court or by transferring to another division.

3.  PUBLIC RECORDS
Every report and statement filed pursuant to this Code is open for public inspection

during the regular business hours of the Court. No conditions shall be imposed upon
persons desiring to inspect such reports and statements, nor shall information or
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Superior Court of California, County of San Mateo
Conflict of Interest Code 2014

identification be required from such persons. Copies shall be provided at a charge as
defined in the Court’s current Fee Schedule for copying of court records.

4. REVIEWING BODY

Pursuant to the California Government Code, Section 82011(g), the code reviewing
body is the Presiding Judge of this Superior Court.

RESPECTFULLY SUBMITTED,
-]
/Z ' l/z 2 / Ao ¥
John Fitton / Dated

Court Executive Officer

This Amended Conflict of Interest Code is reviewed and approved by the Code

Reviewing Body pursuant to California Government Code, sections 8201 1(g) and 87303
onthis Z&€%=— day of October, 2014.

% A 0CT 22 2014

HomRobertD-Foiles; PresidingJudge—
Hov: Georg e Mirnm, Acrii fresi sywg Tonge
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Superior Court of California, County of San Mateo
Contflict of Interest Code 2014

APPENDIX A: DESIGNATED CLASSIFICATIONS
AND DISCLOSURE CATEGORIES

Each employee listed below must file statements disclosing the kinds of financial interests shown
for the employee’s position. Statements must be filed at the time and on the forms prescribed by

law (see FPPC Form 700, Schedules Al, A2, B, C, D, E, and F).

List of Designated Classifications

Assigned Disclosure Categories

Executive Officers

Court Executive Officer/Jury Commissioner

Deputy Court Executive Officer

Court Director of Finance

Court Director of Court Information Technology

Human Resources and Administrative Services Director
ADR Program Managing Attorney

Court Budget Analyst 11

Court Facilities Manager

Court Human Resources Analyst I/ 11

Court Services Manager

Court Services Supervisor — Court Reporters Coordinator
Court Interpreter Coordinator

Sentor Court Services Manager

Senior Managing Attorney

Senior/Supervising Court Attorney — Family Law Facilitator
Senior/Supervising Court Attorney — Legal Research
Court Management Analyst [I/1ll — Master Calendar
Court Management Analyst IIT — Contracts Administration
Consultants *

1

1

1
2,3,4,5,7,
2,3,5,6,7
3,9,1

7 3

9,11, 12
, 10,11, 12
11,12

o

* The Court Executive Officer, after consultation with Counsel, will determine which consultants to the Court must
comply with the disclosure requirements of the department’s Conflict of Interest Code and the level of disclosure
that will be necessary. The Court Executive Officer will give written notice 1o any consultant who is required to file
Statements of Economic Interests and inform the consultant as to the level of disclosure that will be required.
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Superior Court of California, County of San Mateo
Conflict of Interest Code 2014

APPENDIX B: DISCLOSURE CATEGORIES

Definitions and scope of reporting for each reportable category is contained in the Instructions to
Schedules Al, A2, B, C, D, E and F to FPPC Form 700, which are made a part herein by this
reference. Filers are to refer to these Instructions to the Schedules for clarification of terms and
scope of reporting.

Category 1 All investments, sources of income, interests in real property, and
positions in business entities.

Category 2 Investments, sources of income, and business positions in business entities
that are providers of printing, graphics hardware and software, duplicating,
and publishing services, equipment, and supplies.

Category 3 Investments, sources of income, and business positions in business entities
that are providers of recruitment advertising and media services, personnel
and employment services, employee payroll and benefits services,
organization development and employee education services, and human
resources consulting.

Category 4 Investments, sources of income, and business positions in business entities
that are providers of information systems hardware and/or software,
telecommunications services, records management equipment, and
information systems consulting services.

Category 5 Investments, sources of income, and business positions in business entities
that are providers of equipment, supplies, and services of the type used by
the Training Division in producing judicial and/or staff education
materials and programs, including computer and audio-video equipment.

Category 6 Investments, sources of income, and business positions in business entities
that are providers of supplies, equipment, real property, and services of the
type used by the Court within the past two years, including, but not limited
to, building maintenance, and security services, supplies, and equipment.

Category 7 Investments, sources of income, and business positions in business entities
that are providers of office and business equipment, furniture, supplies,
and services.

Category 8 Investments, sources of income, and business positions in business entities

that are providers of building and court security services, supplies, and
equipment.
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Category 9

Category 10

Category 11

Category 12

Investments, sources of income, and business positions in business entities
that are providers of consulting services that provide data gathering or
policy analysis to assist in the enhancement of court administration and
judicial branch policy decisions.

All investments and business positions in, and income from, business
entities or nonprofit organizations that (1) provide consulting, surveying,
or research services on matters relating to trial court budgets.

Investments, sources of income, and business positions in business entities
that are providers of services, supplies, materials, machinery, or
equipment of the type utilized by the trial courts.

All investments and business positions in, and income from,
business entities or nonprofit organizations that (1) provide
consulting, surveying, or research services on matters relating to
family or juvenile law; or (2) receive, or will be likely to receive,
Judicial Counci! grant funding based on a recommendation from the
member’s advisory committee.
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Superior Court of California, County of San Mateo
Conflict of Interest Code
(Revised effective September 1, 2014)
(Changes indicated)

The following shall constitute the Conflict of Interest Code for the Superior Court of
California, County of San Mateo in accordance with the California Government Code,
section 87300, et seq., and shall supercede all prior Codes and Revisions thereto:

1.  AUTHORITY FOR THE CODE

This Conflict of Interest Code is adopted in order to comply with the Political
Reform Act (Gov. Code, § 81000 et seq.) that requires state and local government
agencies to adopt and promulgate conflict of interest codes. The Fair Political Practices
Commission has adopted a regulation (2 Cal. Code of Regs. § 18730) that contains the
terms of a standard conflict of interest code, which can be incorporated by reference in an
agency’s code. After public notice and hearing it may be amended by the Fair Political
Practices Commission to conform to amendments in the Political Reform Act. Therefore,
the terms of 2 California Code of Regulations Section 18730 and any amendments to it
duly adopted by the Fair Political Practices Commission are hereby incorporated by
reference. This regulation and the attached Appendices designating officials and
employees and establishing disclosure categories shall constitute the conflict of interest
code of the Superior Court of California, County of San Mateo.

2. FILING REQUIREMENT

Designated employees shall file statements of economic interests on an annual basis.
The type of filing required is determined according to their level of disclosure as
designated below. The Statements shall be filed with the Executive Assistant to the
Court Executive Officer, or any other designee, on forms prescribed by the Fair Political
Practices Commission.

Statements shall be filed annually by the due date, as prescribed by law, for the
preceding year. In addition to the annual Statement, designated employees are required
to file a statement of economic interests when they terminate their position with the Court
whether by leaving the Court or by transferring to another division.

3. PUBLIC RECORDS
Every report and statement filed pursuant to this Code is open for public inspection

during the regular business hours of the Court. No conditions shall be imposed upon
persons desiring to inspect such reports and statements, nor shall information or

Page 1 of § Revised 10/2014



Superior Court of California, County of San Mateo
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identification be required from such persons. Copies shall be provided at a charge as
defined in the Court’s current Fee Schedule for copying of court records.

4. REVIEWING BODY

Pursuant to the California Government Code, Section 82011(g), the code reviewing
body is the Presiding Judge of this Superior Court.

RESPECTFULLY SUBMITTED,

John Fitton Dated
Court Executive Officer '

This Amended Conflict of Interest Code is reviewed and approved by the Code
Reviewing Body pursuant to California Government Code, sections 82011(g) and 87303
on this day of October, 2014.

Hon. Robert D Foiles, Presiding Judge
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Superior Court of California, County of San Mateo
Conflict of Interest Code 2014

APPENDIX A: DESIGNATED CLASSIFICATIONS
AND DISCLOSURE CATEGORIES

Each employee listed below must file statements disclosing the kinds of financial interests shown
for the employee’s position. Statements must be filed at the time and on the forms prescribed by

law (see FPPC Form 700, Schedules A1, A2, B, C, D, E, and F).

List of Designated Classifications

Assigned Disclosure Categories

Executive Officers

Court Executive Officer/Jury Commissioner

Deputy Court Executive Officer

Court Director of Finance

Court Director of Court Information Technology

Human Resources and Administrative Services Director
ADR Program Managing Attorney

Court Budget Analyst II

Court IFactlities Manager

Court Human Resources Analyst 1 / I

Court Services Manager

Corb-Serviees Supery pyor—Recordy

Court Services Supervisor — Court Reporters Coordinator
Court Interpreter Coordinator

Senior Court Services Manager

Senior Managing Attorney

Senior/Supervising Court Attorney — Family Law Facilitator
Senior/Supervising Court Attorney — Legal Research
Court Management Analyst II/III — literpreters:Coust N asler
Calendar-keperters

( ourt Management Analyst Il — Contracts Administration
Managemtent Anabvst Hi-—baeitities

Consultants *

* The Court Executive Officer, after consultation with Counsel, will determine which consultants to the Court must
comply with the disclosure requirements of the department’s Conflict of Interest Code and the level of disclosure
that will be necessary. The Court Executive Officer will give written notice to any consultant who is required to file
Statements of Economic Interests and inform the consultant as to the level of disclosure that will be required.
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Superior Court of California, County of San Mateo
Conflict of Interest Code 2014

APPENDIX B: DISCLOSURE CATEGORIES

Definitions and scope of reporting for each reportable category is contained in the Instructions to
Schedules Al, A2, B, C, D, E and F to FPPC Form 700, which are made a part herein by this
reference. Filers are to refer to these Instructions to the Schedules for clarification of terms and
scope of reporting.

Category 1 All investments, sources of income, interests in real property, and
positions in business entities.

Category 2 Investments, sources of income, and business positions in business entities
that are providers of printing, graphics hardware and software, duplicating,
and publishing services, equipment, and supplies.

Category 3 Investments, sources of income, and business positions in business entities
that are providers of recruitment advertising and media services, personnel
and employment services, employee payroll and benefits services,
organization development and employee education services, and human
resources consulting.

Category 4 Investments, sources of income, and business positions in business entities
that are providers of information systems hardware and/or software,
telecommunications services, records management equipment, and
information systems consulting services.

Category 5 Investments, sources of income, and business positions in business entities
that are providers of equipment, supplies, and services of the type used by
the Training Division in producing judicial and/or staff education
materials and programs, including computer and audio-video equipment.

Category 6 Investments, sources of income, and business positions in business entities
that are providers of supplies, equipment, real property, and services of the
type used by the Court within the past two years, including, but not limited
to, building maintenance, and security services, supplies, and equipment.

Category 7 Investments, sources of income, and business positions in business entities
that are providers of office and business equipment, furniture, supplies,
and services.

Category 8 Investments, sources of income, and business positions in business entities

that are providers of building and court security services, supplies, and
equipment.
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Category 9

Category 10

Category 11

Category 12

Investments, sources of income, and business positions in business entities
that are providers of consulting services that provide data gathering or
policy analysis to assist in the enhancement of court administration and
judicial branch policy decisions.

All investments and business positions in, and income from, business
entities or nonprofit organizations that (1) provide consulting, surveying,
or research services on matters relating to trial court budgets.

Investments, sources of income, and business positions in business entities
that are providers of services, supplies, materials, machinery, or
equipment of the type utilized by the trial courts.

All investments and business positions in, and income from,
business entities or nonprofit organizations that (1) provide
consulting, surveying, or research services on matters relating to
family or juvenile law; or (2) receive, or will be likely to receive,
Judicial Council grant funding based on a recommendation from the
member’s advisory committee.
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