SamCERA

San Mateo County Employees’ Retirement Association
100 Marine Parkway, Suite 125

Redwood City, CA 94065

samcera@samcera.org

Phone: 650-599-1234

Fax:  650-591-1488

December 19, 2012

Honorable Board of Supervisors
John L. Maltbie, County Manager
Hall of Justice and Records

400 County Center

Redwood City, CA 94063

Subject: Adoption of Employer and Member Retirement Contribution Rates for January 1, 2013
through June 30, 2013 for PEPRA Plan members and FY 2013-2014 for all members.

This letter is to request that the Board of Supervisors adopt member and employer contribution
rates as recommended by the Board of Retirement, effective for the employee groups and the
dates noted on the attached tables.

The Board of Retirement, based on the recommendations of its actuarial firm, Milliman, Inc., has
approved the rates in the tables attached with this letter. These rates are reflective of the Board
of Retirement’s adoption, based upon the recommendation of its actuary, of an assumed
investment return of 7.5% annually. The assumed rate was previously set at 7.75%.

For current employees, the different employee contributions in the attached tables are based in
part on the various bargaining units’ Memoranda of Understanding. The rates cover employees
in plans with new formulas and cost sharing that resulted from negotiations that took place in
2011 as well as new rates for those employees with membership in prior plans.

Current members’ contributions are calculated under “age of entry” pursuant to County
Employees Retirement Law (“CERL”). Under this method, each member pays a contribution
rate that is based on their plan and the age at which they entered the system. Due to the
mandates of the California Public Employees’ Pension Reform Act (“PEPRA”), which is
effective January 1, 2013, the Board of Retirement adopted a single rate for each PEPRA Plan.
Single rates have no age component. The rates in the attached tables will be effective as of
January 1, 2013, for all PEPRA Plan members and for the fiscal year beginning July 1, 2013, for
all members.

Sincerely,
David Bailey
Chief Executive Officer

Enc.


mailto:samcera@samcera.org
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California Public Employees' Pension Reform Act ("PEPRA")
(General Plan 7, Safety Plan 7, Probation Plan 7)

PEPRA Plan Employer and Member Contribution Rates Effective January 1, 2013

Employer Total
Normal Cost Employer Member
PEPRA Plan Rate UAAL Rate Rate Rate*
General Plan 7, County & Courts (2% @ 62) 7.65% 16.41% 24.06% 7.75%
General Plan 7, M&VCD (2% @ 62) 7.90% 16.41% 24.31% 7.75%
Safety Plan 7 (2.7% @ 57) 13.22% 40.16% 53.38% 13.00%
Probation Plan 7 (2.7% @ 57)* 14.76% 21.62% 36.38% 9.80%

*Probation Member contribution rate shown is net of 20% County pickup, pursuant to the MOU currently in effect for most

probation members. For probation members to whom the MOU does not apply, the member contribution rate will be 12.25%.

PEPRA Plan Employer and Member Contribution Rates Effective FY 2013-2014

Employer Total
Normal Cost Employer Member
PEPRA Plan Rate UAAL Rate Rate Rate*
General Plan 7, County & Courts (2% @ 62) 7.65% 20.17% 27.82% 7.75%
General Plan 7, M&VCD (2% @ 62) 7.90% 20.17% 28.07% 7.75%
Safety Plan 7 (2.7% @ 57) 13.22% 48.51% 61.73% 13.00%
Probation Plan 7 (2.7% @ 57)* 14.76% 26.71% 41.47% 9.80%

*Probation Member contribution rate shown is net of 20% County pickup, pursuant to the MOU currently in effect for most

probation members. For probation members to whom the MOU does not apply, the member contribution rate will be 12.25%,
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Employer Contribution Rates for All Plans FY 2013-2014

County of San Mateo and San

Mateo County Superior Courts
General Employer Rates:

Employer Normal Cost

Contribution to UAAL

Total General Employer Contribution

General - CNA Employer Rates:
Employer Normal Cost
Contribution to UAAL

Total General - CNA Employer Rate

Safety Employer Rates:
Employer Normal Cost
Contribution to UAAL
Total Safety Emloyer Rate:

Probation Employer Rates:
Employer Normal Cost
Contribution to UAAL

Total Probation Emloyer Rate:

San Mateo County Mosquito &
Vector Control District

General Employer Rates:

Employer Normal Cost

Contribution to UAAL

Total General Employer Contribution

PEPRA
Plan1 Plan 2 Plan 3 Plan 4 Plan 5 Plan 7
10.75% 10.65% 7.94% 9.84% 9.35% 7.65%
20.17% 20.17%  20.17%  20.17%  20.17%  20.17%
30.92%  30.82%  28.11% 30.01% 29.52% 27.82%
9.32% 9.46% 7.94% 9.01% 9.35% 7.65%
20.17%  20.17% 20.17% 20.17%  20.17% 20.17%
29.49%  29.63% 28.11% 29.18% 29.52% 27.82%
PEPRA
Plan 1 Plan 2 Plan 4 Plan 5 Plan 6 Plan 7
26.69% 20.08% 18.65% 16.48% 15.98% 13.22%
48.51%  48.51% 4851% 48.51% 48.51% 48.51%
75.20% 68.59% 67.16% 64.99% 64.49% 61.73%
30.20%  20.41% 17.87% 14.92% 16.04% 14.76%
26.71%  26.71%  26.71% 26.71% 26.71% 26.71%
56.91% 47.12% 44.58% 41.63% 42.75% 41.47%

PEPRA

Plan 1 Plan 2 Plan 4 Plan 7

n/a 17.70% 10.90% 7.90%

n/a 20.17% 20.17%  20.17%

33.34% 37.87% 31.07% 28.07%
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FY 2013-2014 Member Contribution Rates
General Member Contribution Rates (Basic Member Contribution and Cola Share) (Cost Sharing not included)

General - County, Courts, CNA, MVCD

Basic Member Rate

General 50% Cola Share
(hired on and after 8/7/2011)

CNAs 25% Cola Share
(Hired before 8/7/2011)

Entry PEPRA | 50% 50% 50% 50% =Gl a2 G2 G4
Age | G1,G2 G4 G5 G7 ColaG1 ColaG2 ColaG4 ColaG5 | ColaSh ColaSh ColaSh

16 | 5.25% | 5.04% | 4.34% | 7.75% | 219% | 1.72% | 1.13% | 0.92% | 1.10% | 0.86% | 0.56%
17 | 535% | 5.14% | 4.42% | 7.75% | 2.23% | 1.75% | 1.15% | 0.94% | 1.12% | 0.88% | 057%
18 | 545% | 5.23% | 4.50% | 7.75% | 2.28% | 1.79% | 1.17% | 0.96% | 1.14% | 0.89% | 0.58%
19 555% | 5.33% | 4.59% | 7.75% | 2.32% | 1.82% 1.19% | 0.98% | 1.16% | 0.91% | 0.60%
20 | 5.66% | 543% | 467% | 7.75% | 2.36% | 1.86% | 1.21% | 0.99% | 1.18% | 0.93% | 061%
21 5.76% | 553% | 4.76% | 7.75% | 2.40% | 1.89% | 1.24% | 1.01% | 1.20% | 0.94% | 062%
22 | 5.87% | 5.63% | 4.85% | 7.75% | 2.45% | 1.92% | 1.26% | 1.03% | 1.23% | 0.96% | 0.63%
23 | 5.97% | 573% | 4.94% | 7.75% | 2.49% | 1.96% | 1.28% | 1.05% | 1.25% | 0.98% | 0.64%
24 | 6.08% | 584% | 5.03% | 7.75% | 2.54% | 1.99% | 1.31% | 1.07% | 1.27% | 1.00% | 0.65%
25 | 6.19% | 594% | 512% | 7.75% | 2.58% .| 2.03% | 1.33% | 1.09% | 1.29% | 1.02% | 0.66%
26 | 6.31% | 6.05% | 522% | 7.75% | 2.63% | 2.07% | 1.35% | 1.11% | 1.32% | 1.03% | 068%
27 | 6.42% | 6.16% | 531% | 7.75% | 2.68% | 2.11% | 1.38% | 1.13% | 1.34% | 1.05% | 0.69%
28 | 6.54% | 6.28% | 541% | 7.75% | 2.73% | 2.14% | 1.40% | 1.15% | 1.36% | 1.07% | 0.70%
29 | 6.66% | 6.39% | 551% | 7.75% | 2.78% | 2.18% | 1.43% | 1.17% | 1.39% | 1.09% | 071%
30 | 6.78% | 651% | 561% | 7.75% | 2.83% | 2.22% | 1.46% | 1.19% | 1.41% | 1.11% | 0.73%
31 6.90% | 6.62% | 571% | 7.75% | 2.88% | 2.26% | 1.48% | 1.22% | 1.44% | 1.13% | 0.74%
32 | 7.03% | 6.75% | 5.82% | 7.75% | 2.94% | 2.31% | 1.51% | 1.24% | 1.47% | 1.15% | 0.75%
33 | 716% | 6.87% | 593% | 7.75% | 2.99% | 2.35% | 1.54% | 1.26% | 1.49% | 1.17% | 0.77%
34 | 7.29% | 6.99% | 6.03% | 7.75% | 3.04% | 2.39% | 1.56% | 1.28% | 1.52% | 1.20% | 0.78%
35 | 7.42% | 7.12% | 6.14% | 7.75% | 3.10% | 2.43% | 1.59% | 1.31% | 1.55% | 1.22% | 0.80%
36 | 7.56% | 7.25% | 6.25% | 7.75% | 3.16% | 2.48% | 1.79% | 1.33% | 1.58% | 1.24% | 0.81%
37 | 770% | 7.39% | 6.37% | 7.75% | 3.21% | 2.52% | 1.81% | 1.36% | 1.61% | 1.26% | 0.83%
38 | 7.84% | 7.52% | 6.48% | 7.75% | 3.27% | 2.57% | 1.85% | 1.38% | 1.64% | 1.29% | 0.84%
39 | 7.99% | 7.66% | 6.60% | 7.75% | 3.34% | 2.62% | 1.90% | 1.41% | 167% | 1.31% | 0.86%
40 | 814% | 7.81% | 6.72% | 7.75% | 3.40% | 2.67% | 1.92% | 1.43% | 1.70% | 1.33% | 087%
41 8.29% | 7.95% | 6.85% | 7.75% | 3.46% | 2.72% | 1.96% | 1.46% | 1.73% | 1.36% | 0.89%
42 | 8.45% | 8.10% | 6.97% | 7.75% | 3.53% | 2.77% | 1.98% | 1.48% | 1.76% | 1.39% | 0.91%
43 | 861% | 8.24% | 7.10% | 7.75% | 3.59% | 2.82% | 2.01% | 1.51% | 1.80% | 1.41% | 0.92%
44 | 8.76% | 8.38% | 7.24% | 7.75% | 3.66% | 2.87% | 2.03% | 1.54% | 1.83% | 1.44% | 0.94%
45 | 891% | 851% | 7.37% | 7.75% | 3.72% | 2.92% | 2.06% | 1.57% | 1.86% | 1.46% | 0.95%
46 | 9.06% | 864% | 7.51% | 7.75% | 3.78% | 2.97% | 2.08% | 1.60% | 1.89% | 1.49% | 0.97%
47 | 921% | 8.76% | 7.64% | 7.75% | 3.85% | 3.02% | 2.08% | 1.63% | 1.92% | 1.51% | 0.98%
48 | 9.34% | 8.86% | 7.78% | 7.75% | 3.90% | 3.06% | 2.10% | 1.66% | 1.95% | 1.53% | 0.99%
49 | 9.47% | 8.96% | 7.91% | 7.75% | 3.95% | 3.11% | 2.09% | 1.68% | 1.98% | 1.55% | 1.00%
50 | 9.58% | 9.03% | 8.04% | 7.75% | 4.00% | 3.14% | 2.07% | 1.71% | 2.00% | 157% | 1.01%
51 9.68% | 9.07% | 8.16% | 7.75% | 4.04% | 3.17% | 2.03% | 1.74% | 2.02% | 1.59% | 1.01%
52 | 9.75% | 9.07% | 827% | 7.75% | 4.07% | 3.20% | 2.41% | 1.76% | 2.03% | 1.60% | 1.01%
53 | 9.78% | 9.38% | 8.37% | 7.75% | 4.08% | 3.21% | 251% | 1.78% | 2.04% | 1.60% | 1.05%
54 | 9.78% | 9.72% | 8.46% | 7.75% | 4.08% | 3.21% | 2.17% | 1.80% | 2.04% | 1.60% | 1.09%
55 | 9.78% | 9.72% | 8.52% | 7.75% | 4.08% | 3.21% | 2.17% | 1.81% | 2.04% | 1.60% | 1.09%
56 | 9.78% | 9.72% | 8.56% | 7.75% | 4.08% | 3.21% | 217% | 1.82% | 2.04% | 1.60% | 1.09%
57 | 9.78% | 9.72% | 856% | 7.75% | 4.08% | 3.21% | 217% | 1.82% | 2.04% | 1.60% | 1.09%
58 | 9.78% | 9.72% | 8.85% | 7.75% | 4.08% | 3.21% | 2.17% | 1.89% | 2.04% | 1.60% | 1.09%
59 | 9.78% | 9.72% | 917% | 7.75% | 4.08% | 3.21% | 217% | 1.95% | 2.04% | 1.60% | 1.09%
60 | 9.78% | 9.72% | 917% | 7.75% | 4.08% | 3.21% | 217% | 1.95% | 2.04% | 1.60% | 1.09%
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FY 2013-2014 Member Contribution Rates

Safety Contribution Rates (Basic Member Contribution and Cola Share) (Cost Sharing not included)

Safety Safety 50% Cola Share
Basic Member Rate (hired on and after 1/8/2012)
Entry 50% Cola
Age S$1, 82 $4,85,S6 PEPRA S7 |50% Cola S1 50% Cola S2 50% Cola S4 S5 50% Cola S6
16 7.14% 6.86% 13.00% 4.47% 3.57% 2.25% 2.06% 1.84%
17 7.28% 6.98% 13.00% 4.55% 3.64% 2.29% 2.10% 1.88%
18 7.41% 7.11% 13.00% 4.63% 3.71% 2.33% 2.14% 1.91%
19 7.55% 7.24% 13.00% 4.72% 3.78% 2.38% 2.18% 1.95%
20 7.68% 7.37% 13.00% 4.80% 3.84% 2.42% 2.22% 1.98%
21 7.82% 7.51% 13.00% 4.89% 3.91% 2.46% 2.26% 2.02%
22 7.97% 7.65% 13.00% 4.98% 3.99% 2.51% 2.30% 2.06%
23 8.11% 7.79% 13.00% 5.07% 4.06% 2.56% 2.34% 2.09%
24 8.26% 7.93% 13.00% 5.17% 4.13% 2.60% 2.38% 2.13%
25 8.41% 8.07% 13.00% 5.26% 4.21% 2.65% 2.43% 2.17%
26 8.56% 8.22% 13.00% 5.35% 4.28% 2.70% 2.47% 2.21%
27 8.72% 8.37% 13.00% 5.45% 4.36% 2.75% 2.52% 2.25%
28 8.88% 8.52% 13.00% 5.55% 4.44% 2.80% 2.56% 2.29%
29 9.04% 8.68% 13.00% 5.65% 4.52% 2.85% 2.61% 2.33%
30 9.21% 8.83% 13.00% 5.76% 4.61% 2.90% 2.66% 2.37%
31 9.37% 9.00% 13.00% 5.86% 4.69% 2.95% 2.71% 2.42%
32 9.55% 9.16% 13.00% 5.97% . 4.78% 3.01% 2.75% 2.46%
33 9.72% 9.33% 13.00% 6.08% 4.86% 3.06% 2.81% 2.51%
34 9.91% 9.51% 13.00% 6.20% 4.96% 3.12% 2.86% 2.56%
35 10.09% 9.68% 13.00% 6.31% 5.05% 3.18% 2.91% 2.60%
36 10.29% 9.86% 13.00% 6.44% 5.15% 3.24% 2.96% 2.65%
37 10.48% 10.04% 13.00% 6.55% 5.24% 3.29% 3.02% 2.70%
38 10.68% 10.22% 13.00% 6.68% 5.34% 3.35% 3.07% 2.75%
39 10.87% 10.39% 13.00% 6.80% 5.44% 3.41% 3.12% 2.79%
40 11.06% 10.56% 13.00% 6.92% 5.53% 3.46% 3.18% 2.84%
41 11.24% 10.72% 13.00% 7.03% 5.62% 3.52% 3.22% 2.88%
42 11.42% 10.86% 13.00% 7.14% 5.71% 3.56% 3.27% 2.92%
43 11.59% 11.00% 13.00% 7.25% 5.80% 3.61% 3.31% 2.96%
44 11.74% 11.11% 13.00% 7.34% 5.87% 3.65% 3.34% 2.99%
45 11.89% 11.20% 13.00% 7.44% 5.95% 3.67% 3.37% 3.01%
46 12.00% 11.25% 13.00% 7.50% 6.00% 3.69% 3.38% 3.02%
47 12.09% 11.25% 13.00% 7.56% 6.05% 3.69% 3.38% 3.02%
48 12.13% 11.63% 13.00% 7.59% 6.07% 3.82% 3.50% 3.13%
49 12.13% 12.05% 13.00% 7.59% 6.07% 3.95% 3.62% 3.24%
50 12.13% 12.05% 13.00% 7.59% 6.07% 3.95% 3.62% 3.24%
51 12.13% 12.05% 13.00% 7.59% 6.07% 3.95% 3.62% 3.24%
52 12.13% 12.05% 13.00% 7.59% 6.07% 3.95% 3.62% 3.24%
53 12.13% 12.05% 13.00% 7.59% 6.07% 3.95% 3.62% 3.24%
54 12.13% 12.05% 13.00% 7.59% 6.07% 3.95% 3.62% 3.24%
55 12.13% 12.05% 13.00% 7.59% 6.07% 3.95% 3.62% 3.24%
56 12.13% 12.05% 13.00% 7.59% 6.07% 3.95% 3.62% 3.24%
57 12.13% 12.05% 13.00% 7.59% 6.07% 3.95% 3.62% 3.24%
58 12.13% 12.05% 13.00% 7.59% 6.07% 3.95% 3.62% 3.24%
59 12.13% 12.05% 13.00% 7.59% 6.07% 3.95% 3.62% 3.24%
60 12.13% 12.05% 13.00% 7.59% 6.07% 3.95% 3.62% 3.24%
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FY 2013-2014 Member Contribution Rates
Probation Contribution Rates (Basic Member Contribution and Cola Share) (Cost Sharing not included)

Probation

Basic Member Rate*

Probation 25% Cola Share
Effective 5/30/2013
(hired before 7/10/2011)

Probation 50% Cola Share
(hired on and after 7/10/2011)

Entry 25% Cola 25% Cola | 50% Cola 50% Cola 50% Cola 50% Cola

Age P1, P2 P4, P5, P6 PEPRA P7 P1, P2 P4 P1,P2 P4 P5 P6

16 5.72% 5.49% 9.80% 1.79% 1.12% 3.58% 2.24% 2.03% 1.83%
17 5.82% 5.59% 9.80% 1.82% 1.14% 3.64% 2.28% 2.07% 1.86%
18 5.93% 5.69% 9.80% 1.85% 1.16% 3.71% 2.32% 2.11% 1.90%
19 6.04% 5.79% 9.80% 1.89% 1.18% 3.78%| - 2.36% 2.14% 1.93%
20 6.15% 5.90% 9.80% 1.92% 1.20% 3.85% 2.41% 2.18% 1.97%
21 6.26% 6.01% 9.80% 1.96% 1.23% 3.92% 2.45% 2.22% 2.00%
22 6.37% 6.12% 9.80% 1.99% 1.25% 3.99% 2.50% 2.27% 2.04%
23 6.49% 6.23% 9.80% 2.03% 1.27% 4.06% 2.54% 2.31% 2.08%
24 6.61% 6.34% 9.80% 2.07% 1.29% 4.14% 2.59% 2.35% 2.12%
25 6.73% 6.46% 9.80% 2.11% 1.32% 4.21% 2.63% 2.39% 2.16%
26 6.85% 6.57% 9.80% 2.14% 1.34% 4.29% 2.68% 2.43% 2.19%
27 6.98% 6.69% 9.80% 2.18% 1.36% 4.37% 2.73% 2.48% 2.23%
28 7.10% 6.82% 9.80% 2.22% 1.39% 4.44% 2.78% 2.52% 2.28%
29 7.23% 6.94% 9.80% 2.26% 1.42% 4.52% 2.83% 2.57% 2.32%
30 7.36% 7.07% 9.80% 2.30% 1.44% 4.61% 2.88% 2.62% 2.36%
31 7.50% 7.20% 9.80% 2.35% 1.47% 4.69% 2.94% 2.67% 2.40%
32 7.64% 7.33% 9.80% 2.39% 1.49% 4.78% 2.99% 2.71% 2.45%
33 7.78% 7.47% 9.80% 2.43% 1.52% 4.87% 3.05% 2.77% 2.49%
34 7.93% 7.61% 9.80% 2.48% 1.55% 4.96% 3.10% 2.82% 2.54%
35 8.08% 7.75% 9.80% 2.53% 1.58% 5.06% 3.16% 2.87% 2.59%
36 8.23% 7.89% 9.80% 2.57% 1.61% 5.15% 3.22% 2.92% 2.63%
37 8.39% 8.03% 9.80% 2.62% 1.64% 5.25% 3.27% 2.97% 2.68%
38 8.54% 8.17% 9.80% 2.67% 1.67% 5.34% 3.33% 3.02% 2.73%
39 8.69% 8.31% 9.80% 2.72% 1.69% 5.44% 3.39% 3.08% 2.77%
40 8.85% 8.45% 9.80% 2.77% 1.72% 5.54% 3.45% 3.13% 2.82%
41 9.00% 8.57% 9.80% 2.82% 1.75% 5.63% 3.49% 3.17% 2.86%
42 9.14% 8.69% 9.80% 2.86% 1.77% 5.72% 3.54% 3.22% 2.90%
43 9.27% 8.80% 9.80% 2.90% 1.79% 5.80% 3.59% 3.26% 2.94%
44 9.40% 8.89% 9.80% 2.94% 1.81% 5.88% 3.63% 3.29% 2.97%
45 9.51% 8.96% 9.80% 2.97% 1.83% 5.95% 3.65% 3.32% 2.99%
46 9.60% 9.00% 9.80% 3.00% 1.84% 6.01% 3.67% 3.33% 3.00%
47 9.67% 9.00% 9.80% 3.02% 1.84% 6.05% 3.67% 3.33% 3.00%
48 9.70% 9.31% 9.80% 3.03% 1.90% 6.07% 3.80% 3.45% 3.11%
49 9.70% 9.64% 9.80% 3.03% 1.97% 6.07% 3.93% 3.57% 3.22%
50 9.70% 9.64% 9.80% 3.03% 1.97% 6.07% 3.93% 3.57% 3.22%
51 9.70% 9.64% 9.80% 3.03% 1.97% 6.07% 3.93% 3.57% 3.22%
52 9.70% 9.64% 9.80% 3.03% 1.97% 6.07% 3.93% 3.57% 3.22%
53 9.70% 9.64% 9.80% 3.03% 1.97% 6.07% 3.93% 3.57% 3.22%
54 9.70% 9.64% 9.80% 3.03% 1.97% 6.07% 3.93% 3.57% 3.22%
55 9.70% 9.64% 9.80% 3.03% 1.97% 6.07% 3.93% 3.57% 3.22%
56 9.70% 9.64% 9.80% 3.03% 1.97% 6.07% 3.93% 3.57% 3.22%
57 9.70% 9.64% 9.80% 3.03% 1.97% 6.07% 3.93% 3.57% 3.22%
58 9.70% 9.64% 9.80% 3.03% 1.97% 6.07% 3.93% 3.57% 3.22%
59 9.70% 9.64% 9.80% 3.03% 1.97% 6.07% 3.93% 3.57% 3.22%
60 9.70% 9.64% 9.80% 3.03% 1.97% 6.07% 3.93% 3.57% 3.22%

*Probation Member contribution rate shown is net of 20% County pickup, pursuant to the MOU currently in effect for most
probation members. For probation members to whom the MOU does not apply, the member contribution rate will be 25% higher.

Page 5




	SamCERA letter to BOS re rates_Saco_1
	SamCERA Copier_20121220_093509

