RESOLUTION NO.

BOARD OF SUPERVISORS, COUNTY OF SAN MATEO, STATE OF CALIFORNIA

*x % * * % *

RESOLUTION AUTHORIZING AN AMENDMENT TO MASTER SALARY
RESOLUTION 079043 TO DELETE SIX POSITIONS, ADD SEVEN POSITIONS, SET
THE SALARY RANGE FOR EIGHT CLASSIFICATIONS, AND CONVERT ONE
UNCLASSIFIED POSITION TO CLASSIFIED; AND ACCEPT THE UPDATED
REPORT OF BIWEEKLY SALARIES BY CLASSIFICATION

RESOLVED, by the Board of Supervisors of the County of San Mateo, State of

California, that

WHEREAS, section 206a(4) of the San Mateo County Charter authorizes the
Board of Supervisors to establish the number of all appointed officers and employees;

and

WHEREAS, sections 206a(5) and 508 of the San Mateo County Charter
authorize the Board of Supervisors to establish by ordinance or resolution the

compensation and benefits of County officers and employees; and

WHEREAS, San Mateo County Ordinance No. 073703 ordered that henceforth
the number of County appointed officers and employees and their compensation and

benefits shall be established by resolution of the Board of Supervisors; and

NOW THEREFORE, IT IS HEREBY ORDERED that the Board of Supervisors

authorizes an amendment to Master Salary Resolution 079043 as follows:
SECTION 1: Part 14 of the Resolution is amended as indicated:

ORGANIZATION 12000 COUNTY EXECUTIVE'S/CLERK OF THE BOARD




1. Item D185, Senior Management Analyst is decreased by 2 positions for a new

total of 1 position.

2. Item D180, Principal Management Analyst is increased by 1 position for a new

total of 4 positions.

3. Salary Range for Item D238, Assistant County Chief Financial Officer is set at

$91.35 to $114.17 per hour.

ORGANIZATION 18000 INFORMATION SERVICES DEPARTMENT

1. Item E337, Office Specialist is increased by 1 position for a new total of 1

position.

ORGANIZATION 38000 PLANNING AND BUILDING DEPARTMENT

1. Item RO65S, Planner Series is increased by 1 position for a new total of 15

positions.

2. Salary for Item J068, Building Plans Examiner | is set at $41.36 to $51.70 per

hour.

3. Salary for Item J069, Building Plans Examiner Il is set at $50.70 to $63.38 per

hour.

ORGANIZATION 55500 PUBLIC HEALTH, POLICY AND PLANNING

1. Item B050, Communicable Disease Investigator-Unclassified is decreased by 1
position for a new total of O positions.
2. Item J047, Communicable Disease Investigator is increased by 1 position for a

new total of 13 positions.

ORGANIZATION 61000 BEHAVIORAL HEALTH AND RECOVERY SERVICES




1. Item G115S, Peer Support Worker Series is decreased by 1 position for a new

total of 18 positions.

2. Item G040S, Mental Health Case Worker Series increased by 1 position for a

new total of 153 positions.

3. Salary for Item G191, Peer Support Specialist | is set at $27.72 to $34.64 per

hour.

4. Salary for Item G192, Peer Support Specialist Il is set at $30.61 to $38.24 per

hour.

ORGANIZATION 63000 CORRECTIONAL HEALTH SERVICES

1. Item G107S, Program Counselor Series is decreased by 1 position for a new

total of 4 positions.

2. Item G040S, Mental Health Case Worker Series increased by 1 position for a

new total of 13 positions.

ORGANIZATION 66000 SAN MATEO MEDICAL CENTER

1. Salary for Item D237, Environmental Services Manager is set at $56.07 to $70.10

per hour.

ORGANIZATION 70000 HUMAN SERVICES AGENCY

1. Item G232, Human Services Supervisor-Exempt is decreased by 1 position for a
new total of 33 positions.
2. Item G072, Overpayments and Collections Supervisor is increased by 1 position

for a new total of 2 position.



3. Item D091, Human Services Manager Il is decreased by 1 position for a new total
of 10 positions.

4. Item D236, Children’s Services Program Manager Il is increased by 1 position for
a new total of 4 positions.

5. Item G075, Overpayments and Collections Analyst | is set at $31.14 to $38.93
per hour.

6. Item G074, Overpayments and Collections Analyst Il is set at $35.27 to $44.08
per hour.

SECTION 2: Effective Dates

1. Changes in Section 1, Org 70000, Items 3 to 4, are effective retroactive to March

5, 2023.

2. All other changes are effective on the first pay period following adoption.
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