RESOLUTION NO.

BOARD OF SUPERVISORS, COUNTY OF SAN MATEO, STATE OF CALIFORNIA

*x % * * % *

RESOLUTION AUTHORIZING AN AMENDMENT TO MASTER SALARY
RESOLUTION 079043 TO DELETE FOURTEEN POSITIONS, ADD SEVENTEEN
POSITIONS, SET THE SALARY RANGE OF NINE CLASSIFICATIONS, AND
RECLASSIFY FOUR POSITIONS; AND ACCEPT THE UPDATED REPORT OF
BIWEEKLY SALARIES BY CLASSIFICATION.

RESOLVED, by the Board of Supervisors of the County of San Mateo, State of

California, that

WHEREAS, section 206a(4) of the San Mateo County Charter authorizes the
Board of Supervisors to establish the number of all appointed officers and employees;

and

WHEREAS, sections 206a(5) and 508 of the San Mateo County Charter
authorize the Board of Supervisors to establish by ordinance or resolution the

compensation and benefits of County officers and employees; and

WHEREAS, San Mateo County Ordinance No. 073703 ordered that henceforth
the number of County appointed officers and employees and their compensation and

benefits shall be established by resolution of the Board of Supervisors; and

NOW THEREFORE, IT IS HEREBY ORDERED that the Board of Supervisors

authorizes an amendment to Master Salary Resolution 079043 as follows:

SECTION 2: Part 14 of the Resolution is amended as indicated:



ORGANIZATION 25100 DISTRICT ATTORNEY’S OFFICE

1. Item G111S, District Attorney’s Office Victim Advocate Series is decreased by 1
position for a new total of 11 positions.

2. Item G110, District Attorney’s Office Supervising Victim Advocate is increased by
1 position for a new total of 2 positions.

3. Salary for Item H035, District Attorney’s Inspector is set at $66.76 to $83.45 per
hour.

4. Salary for Item B026, District Attorney’s Inspector-Unclassified is set at $66.76 to
$83.45 per hour.

5. Salary for ltem H100, Senior District Attorney’s Inspector is set at $73.50 to

$91.89 per hour.

ORGANIZATION 26000 DEPARTMENT OF CHILD SUPPORT SERVICES

1. Item E431, Child Support Customer Services Specialist is decreased by 1
position for a new total of 3 positions.

2. Item E436S, Child Support Analyst Series is decreased by 1 position for a new
total of 18 positions.

3. Item E432, Child Support Technician is increased by 2 positions for a new total of

5 positions.

ORGANIZATION 30000 SHERIFF’'S OFFICE

1. Salary for Item H061, Deputy Sheriff Trainee is set at $53.87 to $56.96 per hour.

2. Salary for Item, HO60, Deputy Sheriff is set at $53.87 to $67.35 per hour.



3. Salary for Item B014, Deputy Sheriff-Unclassified is set at $53.87 to $67.35 per
hour.

4. Salary for ltem H058, Sheriff’'s Correctional Officer is set at $45.79 to $57.25 per
hour.

5. Salary for Item H044, Sheriff’'s Sergeant is set at $64.64 to $80.81 per hour.

6. Salary for Item D111, Deputy Director of Automation is set at $78.91 to $98.64

per hour.

ORGANIZATION 38000 PLANNING AND BUILDING DEPARTMENT

1. Item D028, Deputy Director of Community Development is decreased by 1
position for a new total of 1 position.
2. Item D140, Assistant Director of Planning and Building is increased by 1 position

for a new total of 1 position.

ORGANIZATION 45100 PUBLIC WORKS ADMINISTRATION

1. Item B163, C/CAG Program Director-Unclassified is decreased by 1 position for
a new total of 2 positions.
2. Item B333, C/CAG Stormwater Program Director-Unclassified is increased by 1

position for a new total of 1 position.

ORGANIZATION 55500 PUBLIC HEALTH, POLICY AND PLANNING

1. Item G226S, Community Program Specialist Series is decreased by 1 position
for a new total of 4 positions.
2. Item FO55, Community Health Planner is increased by 1 position for a new total

of 4 positions.



ORGANIZATION 61000 BEHAVIORAL HEALTH AND RECOVERY SERVICES

1. Item D023, Health Services Manager | is decreased by 1 position for a new total

of 1 position.

2. Item D033, Health Services Manager Il increased by 1 position for a new total of

1 position.

ORGANIZATION 70000 HUMAN SERVICES AGENCY

1. Item G230S, Human Services Analyst Series is increased by 3 positions for a
new total of 18 positions.

2. Item E460S, Records Center Assistant Series is decreased by 2 positions for a
new total of 3 positions.

3. Item N106S, Department Facilities Projects Coordinator Series is increased by 2
positions for a new total of 4 positions.

4. Item GO71S Benefits Analyst Series is decreased by 3 positions for a new total of
189 positions.

5. Item G069, Benefits Analyst Il is decreased by 1 position for a new total of 55
positions.

6. Item G073, Overpayments and Collections Analyst is increased by 4 positions for
a new total of 4 positions.

7. Item G232, Human Services Supervisor-Exempt is decreased by 1 position for a
new total of 34 positions.

8. Item G072, Overpayments and Collections Supervisor is increased by 1 position

for a new total of 1 position.



9. Item D090, Human Services Manager | is decreased by 1 position for a new total
of 9 positions.

10.1tem D235, Children’s Services Program Manager | is increased by 1 position for
a new total of 1 position.

11.1tem D091, Human Services Manager Il is decreased by 3 positions for a new
total of 11 positions.

12.1tem D236, Children’s Services Program Manager Il is increased by 3 positions

for a new total of 3 positions.
SECTION 3: Effective Dates

1. Changes in Section 2, Org 25100, Items 3 to 5, and Org 30000, Items 1 to 5 are

effective retroactive to January 8, 2023.

2. All other changes are effective on the first pay period following adoption.
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