RESOLUTION NO.

BOARD OF SUPERVISORS, COUNTY OF SAN MATEO, STATE OF CALIFORNIA

*x % * * % *

RESOLUTION AUTHORIZING AN AMENDMENT TO MASTER SALARY
RESOLUTION 079043 TO RECLASSIFY ONE POSITION, DELETE FIVE POSITIONS,
AND ADD NINE POSITIONS; AND ACCEPT THE UPDATED REPORT OF
BIWEEKLY SALARIES BY CLASSIFICATION

RESOLVED, by the Board of Supervisors of the County of San Mateo, State of

California, that

WHEREAS, section 206a(4) of the San Mateo County Charter authorizes the
Board of Supervisors to establish the number of all appointed officers and employees;

and

WHEREAS, sections 206a(5) and 508 of the San Mateo County Charter
authorize the Board of Supervisors to establish by ordinance or resolution the

compensation and benefits of County officers and employees; and

WHEREAS, San Mateo County Ordinance No. 073703 ordered that henceforth
the number of County appointed officers and employees and their compensation and

benefits shall be established by resolution of the Board of Supervisors; and

NOW THEREFORE, IT IS HEREBY ORDERED that the Board of Supervisors

authorizes an amendment to Master Salary Resolution 079043 as follows:
SECTION 2: Part 14 of the Resolution is amended as indicated:

12000 COUNTY EXECUTIVE'S/CLERK OF THE BOARD

1. Item D180, Principal Management Analyst is decreased by 1 position for a new

total of 3 positions.



2. Item D185, Senior Management Analyst is increased by 2 positions for a new

total of 3 positions.

15000 TREASURER-TAX COLLECTOR

1. Item E468, Executive Assistant-Confidential is decreased by 1 position for a new
total of O positions.
2. Item D182S, Management Analyst Series is increased by 1 position for a new

total of 1 position.

ORGANIZATION 45200 PW-ROAD CONSTRUCTION AND OPERATIONS

1. Item E337, Office Specialist is decreased by 1 position for a new total of O
positions.

2. Item E002, Administrative Secretary Il is increased by 1 position for a new total of
1 position.

3. Item T064S, Utility Worker Series is decreased by 1 position for a new total of 1
position.

4. Item E029, Administrative Assistant | is increased by 1 position for a new total of

1 position.

ORGANIZATION 61000 BEHAVIORAL HEALTH AND RECOVERY SERVICES

1. Item G081, Mental Health Program Specialist is decreased by 1 position for a

new total of 19 positions.

2. Item G084, Milieu Program Specialist increased by 1 position for a new total of 1

position.



3. Item G240S, Case Management/Assessment Specialist Series is decreased by 1

position for a new total of 18 positions.

4. Item G242, Lead Behavioral Health and Recovery Services Specialist is

increased by 1 position for a new total of 4 positions.

ORGANIZATION 70000 HUMAN SERVICES AGENCY

1. Item D182S, Management Analyst Series is increased by 1 position for a new

total of 14 positions.

ORGANIZATION 79000 DEPARTMENT OF HOUSING

1. Item D094, Housing Program Manager is increased by 1 position for a new total
of 2 positions.
2. Item D151, Financial Services Manager Il is increased by 1 position for a new

total of 1 position.
SECTION 3: Effective Dates

1. Change in Section 2, Org 45230, Items 1 and 2 are effective retroactive to

October 30, 2022.

2. All other changes are effective on the first pay period following adoption.
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