RESOLUTION NO. .

BOARD OF SUPERVISORS, COUNTY OF SAN MATEO, STATE OF CALIFORNIA

*x % * * % *

RESOLUTION AUTHORIZING AN AMENDMENT TO MASTER SALARY
RESOLUTION 079043 TO RECLASSIFY TWO POSITIONS, DELETE TWO
POSITIONS, ADD FOUR POSITIONS, SPLIT ONE FULL-TIME POSITION INTO TWO
HALF-TIME POSITIONS, ADJUST THE SALARY RANGE OF THREE
CLASSIFICATIONS, SET THE SALARY RANGE OF TWO CLASSIFICATIONS, AND
ADD ONE SPECIAL COMPENSATION; AND ACCEPT THE UPDATED REPORT OF
BIWEEKLY SALARIES BY CLASSIFICATION

RESOLVED, by the Board of Supervisors of the County of San Mateo, State of

California, that

WHEREAS, section 206a(4) of the San Mateo County Charter authorizes the
Board of Supervisors to establish the number of all appointed officers and employees;

and

WHEREAS, sections 206a(5) and 508 of the San Mateo County Charter
authorize the Board of Supervisors to establish by ordinance or resolution the

compensation and benefits of County officers and employees; and

WHEREAS, San Mateo County Ordinance No. 073703 ordered that henceforth
the number of County appointed officers and employees and their compensation and

benefits shall be established by resolution of the Board of Supervisors; and

NOW THEREFORE, IT IS HEREBY ORDERED that the Board of Supervisors

authorizes an amendment to Master Salary Resolution 079043 as follows:

SECTION 1: Section 5 of the Resolution is amended as indicated:



1. Human Services — A Human Services Supervisor assigned to regularly supervise a

Senior Human Services Care Counselor shall receive a 3.5% salary differential in
addition to all other compensation until such time that a classification study

completed.
SECTION 2: Part 14 of the Resolution is amended as indicated:

ALL DEPARTMENTS

1. Salary range of G084, Milieu Program Specialist is set at $46.80 to $58.47 per

hour.

12000 COUNTY EXECUTIVE'S/CLERK OF THE BOARD

1. Item D182S, Management Analyst Series is increased by 1 position for a new

total of 11 positions.

ORGANIZATION 17000 HUMAN RESOURCES DEPARTMENT

1. Item D182S, Management Analyst Series is increased by 1 position for a new

total of 19 positions.

ORGANIZATION 47300 FACILITIES SERVICES

1. Item E334S, Office Assistant Series is decreased by 1 position for a new total of
0 positions.
2. Item E029, Administrative Assistant | is increased by 1 position for a new total of

2 positions.

ORGANIZATION 55500 PUBLIC HEALTH, POLICY AND PLANNING

1. Item B0O78S, Medical Office Assistant-Unclassified is decreased by 1 position for

a new total of O positions.



2. Item B076, Medical Office Specialist-Unclassified is increased by 1 position for a

new total of 2 positions.

ORGANIZATION 57000 AGING AND ADULT SERVICES

1. Item E350, Fiscal Office Specialist is decreased by 1 position for a new total of 9

positions.

2. Iltem G112S, Community Worker Series is increased by 1 position for a new total

of 2 positions.

ORGANIZATION 63000 CORRECTIONAL HEALTH SERVICES

1. Salary range for G106, Program Counselor | is set at $34.45 to $43.08 per hour.

2. Salary range for G107, Program Counselor Il is set at $38.32 to $47.88 per hour.

ORGANIZATION 62400 FAMILY HEALTH SERVICES

1. Item D151, Financial Service Manager Il is decreased by 1 position for a new

total of O positions.

2. Item D223, Deputy Director for Administration and Finance-SMC Health is

increased by 1 position for a new total of 1 position.

ORGANIZATION 66000 SAN MATEO MEDICAL CENTER

1. Item F122S, Physician Series is increased by 1 position for a new total of 37

positions.

2. Salary range for F135, Respiratory Therapy Supervisor is set at $53.47 to $66.85

per hour.



3. Salary for Item D219, Manager, Corporate and HIPPA Compliance is set at

$64.93 - $81.17 per hour.
SECTION 3: Effective Dates
1. Change in Section 1, Item 1 is retroactive to March 20, 2022.

2. Changes in Section 2, Org 47370, Iltems 1 and 2 are effective retroactive to

October 2, 2022.

3. Changes in Section 2, Org 63000, Items 1 and 2 are effective retroactive to June

26, 2022 as per contract agreement.

4. All other changes are effective on the first pay period following adoption of this

resolution.
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