
RESOLUTION NO.  
 

BOARD OF SUPERVISORS, COUNTY OF SAN MATEO, STATE OF CALIFORNIA 
 

*   *   *   *   *   * 
 RESOLUTION AUTHORIZING AN AMENDMENT TO MASTER SALARY 

RESOLUTION 078309 TO DELETE SIX POSITIONS, ADD SIX POSITIONS, 
RECLASSIFY TWO POSITIONS, AND ADJUST THE SALARY OF ONE 

CLASSIFICATION; AND ACCEPT THE UPDATED REPORT OF BIWEEKLY 
SALARIES BY CLASSIFICATION. 

______________________________________________________________ 

RESOLVED, by the Board of Supervisors of the County of San Mateo, State of 

California, that 

WHEREAS, section 206a(4) of the San Mateo County Charter authorizes the 

Board of Supervisors to establish the number of all appointed officers and employees; 

and 

WHEREAS, sections 206a(5) and 508 of the San Mateo County Charter 

authorize the Board of Supervisors to establish by ordinance or resolution the 

compensation and benefits of County officers and employees; and 

WHEREAS, San Mateo County Ordinance No. 07303 ordered that henceforth 

the number of County appointed officers and employees and their compensation and 

benefits shall be established by resolution of the Board of Supervisors; and 

NOW THEREFORE, IT IS HEREBY ORDERED that the Board of Supervisors 

authorizes an amendment to Master Salary Resolution 078309 as follows: 

SECTION 1: Part 14 of the Resolution is amended as indicated: 

ORGANIZATION 14000 CONTROLLER’S OFFICE 



1. Item D151, Financial Services Manager II is decreased by 1 position for a new 

total of 0 positions. 

2. Item D026, Controller Division Manager is increased by 1 position for a new total 

of 6 positions. 

3. Item V234, Senior Information Technology Analyst is decreased by 1 position for 

a new total of 0 positions. 

4. Item V260S, IS Business Analyst Series is decreased by 1 position for a new 

total of 2 positions.  

ORGANIZATION 17000 HUMAN RESOUCES DEPARTMENT 

1. Item E013, Human Resources Technician-Confidential is decreased by 1 position 

for a new total of 11 positions. 

2. Item G243, Program Coordinator Series is increased by 1 position for a new total 

of 3 positions. 

ORGANIZATION 30000 SHERIFF’S OFFICE 

1. Item T074S, Community Services Officer Series is decreased by 1 position for a 

new total of 19. 

2. Item E309, Sheriff’s Extradition and Warrant Specialist is increased by 1 position 

for a new total of 1 position.  

ORGANIZATION 55500 PUBLIC HEALTH, POLICY AND PLANNING 

1. Item E416S, Medical Office Assistant Series is decreased by 1 position for a new 

total of 1 position. 



2. Item E420, Medical Office Specialist is increased by 1 position for a new total of 

6 positions.  

ORGANIZATION 57000 AGING AND ADULT SERVICES  

1. Item D033, Health Services Manager II is decreased by 1 position for a new total 

of 7 positions. 

2. Item D234, Clinical Services Manager II-Aging & Adult is increased by 1 position 

for a new total of 1 position. 

ORGANIZATION 61000 BEHAVIORAL HEALTH AND RECOVERY SERVICES  

1. Item E420, Medical Office Specialist is decreased by 1 position for a new total of 

9 positions. 

2. Item E415, Patient Services Supervisor is increased by 1 position for a new total 

of 7 position.  

ORGANIZATION 62400 FAMILY HEALTH SERVICES 

1. Salary of F051, Supervising Public Health Nutritionist is set at $49.16 to $61.45 

per hour. 

ORGANIZATION 70000 HUMAN SERVICES AGENCY 

1. Item B107S, Social Worker/Children’s Services Social Worker-Unclassified 

Series is decreased by 1 position for a new total of 4 positions. 

2. Item G230S, Human Services Analyst Series is increased by 1 position for a new 

total of 13 positions.  

SECTION 2: Effective Date 



1. The change in Org 62400, Item 1 is effective retroactive to February 20, 2022 to 

coincide with effective date of the AFSCME contract. 

2. All other changes are effective on the first pay period following adoption. 

*   *   *   *   *   * 
 


