COUNTY OF SAN MATEO REQUEST NO.
APPROPRIATION TRANSFER REQUEST AT R22-052
HUMAN SERVICES AGENCY
1. REQUEST TRANSFER OF APPROPRIATION AS LISTED BELOW:
CODES ON
AMOUNT DESCRIPTI
FUNDOrORG  ACCOUNT Jéﬁim
FROM 75101 1991 350,000 Misc. Local Agency Grants
TO 75101 4128 350,000 Regular Pay Adjustments
Justification (Attach Memo if Necessary):
See attached mem
4\ March 2, 2022
DEPARTMENT HEAD — Ken Cole DATE

2. 1 Board Action Required
Remarks:

B  Four-Fifths Vote Required

O Board Action Not Required

COUNTY CONTROLLER

WL

DRIE 3/5/2«02¢

3. O Approve as Requested
Remarks:

O Approve as Revised

1/
0O Disapproved

( 0
COUNTY MANAGER, ~ / 7 7

DATE

3/4//;&

DO NOT WRITE BELOW THIS LINE — FOR BOARD OF SUPERVISORS USE ONLY

BOARD OF SUPERVISORS, COUNTY OF SAN MATEO, STATE OF CALIFORNIA
RESOLUTION TRANSFERRING FUNDS

RESOLUTION NO.

RESOLVED, by the Board of Supervisors of the County of San Mateo, that

WHEREAS, the Department hereinabove named in the Request for Appropriation, Allotment or
Transfer of Funds has requested the transfer of certain funds as described in said Request; and

WHEREAS, the County Controller has approved said Request as to accounting and available balances, and the

County Manager has recommended the transfer of funds as set forth hereinabove:

NOW, THEREFORE, IT IS HEREBY ORDERED AND DETERMINED that the recommendations of the County
Manager be approved and that the transfer of funds as set forth in said Request be effected.

Regularly passed and adopted this day of .20
Ayes an in favor of said resolution: Noes and against said resolution:
Supervisors: Supervisors:
Absent
Supervisors:
PRESIDENT, BOARD OF SUPERVISORS
COUNTY OF SAN MATEO
ATTEST:

Clerk of Said Board

DISTRIBUTION: Board of Supervisors — Controlier — County Manager —Department - Treasurer
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DISCUSSION:

This County will use the grant funding for two new time-limited positions and related
costs. One position will be in housed in the County Manager’s Office, Office of Equity,
and will serve as the Equity and Inclusion Associate. The other position will be housed
in the Human Services Agency, Center on Homelessness, and will serve as a Lived
Experience Engagement Fellow.

The Equity and Inclusion Associate will bring important capacity as the County builds
the new Office of Racial and Social Justice (ORSJ). The Equity and Inclusion Associate
will support and enhance the engagement of community and staff to ensure ORSJ
values and priorities, as they are developed, are informed by the wisdom and
experiences of community and staff. The Equity and Inclusion Associate will also
provide support to the Core Equity Team and its committees and will research policies
and best practices to inform the development of ORSJ and its efforts.

The Lived Experience Engagement Fellow at HSA’s Center on Homelessness will
enhance the ways that people with lived experience of homelessness inform and
participate in the planning and implementation of the County’s homeless crisis response
system. Working in close collaboration with homeless service providers and additional
community partners, the Lived Experience Engagement Fellow will develop and
implement strategies for people with lived experience of homelessness to contribute to
system planning for the homeless crisis response system and to the implementation of
homeless services throughout the County.

To expedite the process of receiving these grant funds, the County Manager’s Office
and the HSA are requesting the Board authorize the County Manager, Director of HSA,
or designees, acting in consultation with the County Counsel, to execute the applicable
agreements and amendments.

County Counsel has reviewed and approved the resolution as to form.

FISCAL IMPACT:

These grant funds will provide $350,000 to the County Executive’s Office towards a two-
year Equity and Inclusion Associate position, and $350,000 to HSA towards a two-year
Lived Experience Engagement Fellow position. There is no Net County Cost associated
with accepting these grant funds.







