
RESOLUTION NO.  
 

BOARD OF SUPERVISORS, COUNTY OF SAN MATEO, STATE OF CALIFORNIA 
 

*   *   *   *   *   * 
 RESOLUTION AUTHORIZING AN AMENDMENT TO MASTER SALARY 

RESOLUTION 081316 TO ADD ONE NEW SPECIAL COMPENSATION, DELETE 
FOUR POSITIONS, ADD FOUR POSITIONS, AND RECLASSIFY TWO POSITIONS; 

AND ACCEPT THE UPDATED REPORT OF BIWEEKLY SALARIES BY 
CLASSIFICATION 

 
______________________________________________________________ 

RESOLVED, by the Board of Supervisors of the County of San Mateo, State of 

California, that 

WHEREAS, section 206a(4) of the San Mateo County Charter authorizes the 

Board of Supervisors to establish the number of all appointed officers and employees; 

and 

WHEREAS, sections 206a(5) and 508 of the San Mateo County Charter 

authorize the Board of Supervisors to establish by ordinance or resolution the 

compensation and benefits of County officers and employees; and 

WHEREAS, San Mateo County Ordinance No. 073703 ordered that henceforth 

the number of County appointed officers and employees and their compensation and 

benefits shall be established by resolution of the Board of Supervisors. 

NOW THEREFORE, IT IS HEREBY ORDERED that the Board of Supervisors 

authorizes an amendment to Master Salary Resolution 081316 as follows: 

SECTION 1: Section 5 of the Resolution is amended to include: 

1. Technology Services Department – Employees in an IS Analyst/Specialist II 

classification assigned by the Director to perform periodic project management 



work on smaller, short-term projects shall receive an 8% differential pay, in 

addition to all other compensation. The differential shall be paid only for the 

hours worked on the project.  

SECTION 2: Section 14 of the Resolution is amended as indicated: 

30000 SHERIFF’S OFFICE 

 

1. Item E468, Executive Assistant - Confidential is decreased by 1 position for a 

new total of 0 positions. 

2. Item E090, Administrative Assistant II - Confidential is decreased by 1 position 

for a new total of 1 position.  

3. Item E091, Administrative Assistant II is increased by 2 positions for a new total 

of 7 positions. 

55500 PUBLIC HEALTH, POLICY AND PLANNING 

1. Item G112S, Community Worker Series is decreased by 1 position for a new total 

of 5 positions.  

2. Item F009S, Patient Care Series (Mobile Clinic Certified Medical Assistant) is 

increased by 1 position for a new total of 14 positions. 

62400 FAMILY HEALTH SERVICES  

1. Item G226S, Community Program Specialist Series is decreased by 1 position 

for a new total of 2 positions.  

2. Item G228, Senior Community Program Specialist is increased by 1 position for a 

new total of 4 positions.  

66000 SAN MATEO MEDICAL CENTER 



1. Item One S030S, Cook Series is decreased by 1 position for a new total of 5 

positions.  

2. Item S027-Y, Storekeeper Series is increased by 1 position for a new total of 1 

position.  

79000 DEPARTMENT OF HOUSING 

1. Item D213, Deputy Director of Housing is decreased by 1 position for a new total 

of 2 positions.  

2. Item D021, Chief Deputy Director of Housing is increased by 1 position for a new 

total of 1 position.  

SECTION 3: Effective Date 

1. Changes in Section 2, Org 66000, Items 1 and 2 are effective retroactive to 

December 21, 2025, as per Memoranda of Understanding.  

2. All other changes are effective on the first pay period following Board adoption. 

*   *   *   *   *   * 
 


