SMCO Negotiations with PDA
Tentative Agreement

Section 5. Salaries

[Note: County rejects PDA proposal to provide an additional 5% COLA for ISMs.]

5.1. The salary ranges for all employees represented by PDA will be as set forth in the Exhibits which are
attached hereto and made a part hereof. The rates of pay set forth in the Exhibits represent the standard
biweekly rate of pay for full-time employment, unless the schedule specifically indicates otherwise and
represent the total compensation due employees, except for overtime compensation and other benefits
specifically provided for by the Board of Supervisors or by this MOU. The rates of pay in the Exhibits
do not include reimbursement for actual and necessary expenses for traveling, subsistence, and general
expenses authorized and incurred incident to County employment.

As reflected in the Exhibits, salaries shall be adjusted as follows:

Effective the pay period in which the Board of Supervisors approves a successor MOU in 20222025(no retro).
there will be a cost-of-living increase of three-five percent (53%).

emplovees:

Effective May 24. 2026 (no retro). there will be a cost-of-living increase of five percent (5%).

Effective May 23 2027. there will be a cost-of-living increase of four percent (4%).

The May 2027 cost of living adjustment shall be increased by an additional one percent (1%). for a total cost of
living adjustment of five percent (5%) under the following circumstances:

e 1. not later than October 1. 2026. the State Legislature enacts and the Governor signs legislation to ensure
that San Mateo County receives its full Vehicle License Fee Adjustment Amount under Revenue &
Taxation Code 97.70. as calculated under the laws in existence as of the date of this MOU. on an ongoing
basis (i.e.. without any sunset provision). and

e 2. Neither the VLF bill nor any companion legislation contains any offsets. reductions or limits to other
County funding sources (e.g.. a reduction excess or returned Educational Revenue Augmentation Fund

amounts).
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Section 8. Shift Differential

8.1. Shift differential pay. for the purpose of this Section, is defined as pay at a rate which is one step (5.74%)
above the employee's base pay in the salary range for their classification. If the base pay is at the top step,
shift differential pay shall be computed at one step (5.74%) above such base pay.

Notwithstanding the paragraph above, the monthly shift differential pay for full-time employees  shall
be at least $35.00 above the employee's base pay. to be prorated for part-time employees.

8.2. Emplovees shall be paid shift differential for all hours so worked between the hours of 6:00 p.m. and
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for-all-hours-worked-duringsuch-shift. To be eligible for shift differential. such shifts must be approved
by the Department Head or designee. Time worked on a flexible schedule requested by the employee and
approved by the supervisor shall not be eligible for shift differential.

8.4 Application of Differential

Employees who have been regularly working a shift described in Section 8.2 or 8.2 above for thirty (30)
or more days immediately preceding a paid holiday., or the commencement of a vacation, or the
commencement of a paid sick leave period, or compensatory time off, as the case may be, the applicable
differential shall be included in such employee's holiday pay. vacation pay, paid sick leave or paid
compensatory time. The vacation, sick leave, holiday and compensatory time off pay of an employee on
a rotating shift shall include the differential such employee would have received had he/she been working
during such period.

Differential is not included when an emplovee elects to be compensated for overtime by compensatory
time (i.e.. compensatory time is paid at the emplovee’s rate of pay when the time is used. not at the rate
at which it was earned).
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Section 14 “New” Sick Leave
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14.3Procedures for Requesting and Approving Sick Leave

When the requirement for sick leave is known to the employee in advance of the absence, the employee
shall request authorization for sick leave at such time, in the manner hereinafter specified. In all other
instances the employee shall notify their supervisor as promptly as possible by telephone or other means. If
an employee does not return to work prior to the preparation of the payroll, other arrangements may be
made with the approval of the department head and the Controller.

The department head may require a physician's statement from an employee who applies for sick leave or
make whatever investigation into the circumstances that appears warranted before taking action on the
request.

An employee may request to use other accrued leaves (vacation. comp time. holiday credits). in lieu
of sick leave which meets the criteria specified in Section 14. subject to approval by the emplovee’s

supervisor. Use of other accrued leaves will normally be permitted. unless such employee has been
documented by management for attendance problems within the last four (4) months. or if the use of
leave would result in overtime pay for time worked in the same work week. In that event. such other
leaves may only be used for pre-scheduled and pre-approved medical and dental appointments. The
use of such leave in lieu of sick leave is subject to all other provisions of Section 14.
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