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Comprehensive Tentative Agreement 
 
The following represents the Parties’ Comprehensive Tentative Agreement.   
 
Any and all proposals or elements of proposals or counterproposals that are not specifically 
included in this Comprehensive Tentative Agreement are rejected and will remain status quo.  
 

 
1. Duration (Preamble) 

4-Year Term (expiring 2/12/28) 
 

2. Wages/Market Adjustments (Section 5) 
 
Across-the-Board 

• First Full Pay Period following BOS approval of the MOU – 3% 
• First Full Pay Period in February 2025 (non-retro) – 3% 
• First Full Pay Period in February 2026 (non-retro) – 4% 
• First Full Pay Period in February 2027 (non-retro) – 4% 

 
Lump Sum 
Effective the first full pay period following Union ratification and Board of Supervisors’ 
adoption of a successor MOU in 2024, each full-time employee in active paid status will 
receive a lump sum payment of two thousand dollars ($2,000) as a non-discretionary 
incentive to ratify the agreement. It is the intent of the parties that the lump sum 
payments will not be treated as salary or wages, as the payments are not provided as 
compensation for hours of employment or longevity pay. The lump sum payments will 
not be included in overtime/regular rate of pay calculations, and there will be no roll up 
effect of the lump sum payments. The County will withhold taxes from lump sum 
payments in accordance with federal and state requirements. The lump sum amount will 
be prorated for part time employees. 

 
Market Adjustments 

• Effective the pay period following BOS approval of the MOU, equity adjustments 
to individual job classifications will be applied in the amounts listed below: 

o Electrician – 6.3% increase after application of the 3% COLA (total 9.3%) 
o Craft Supervisor – 4.2% increase after application of the COLA (total 

7.2%) to maintain supervisory differential 
 

• Add the following:  “The County will conduct salary surveys of all unit 
classifications between August 2025 and February of 2026.  Benchmark and 
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related classifications which are below market median will receive a Market 
Equity Adjustment which is sufficient to bring the classification to market median 
after application of the 2026 Across-the-Board increase (4.0%).  For example, if a 
classification is 3.4% below market median, the classification will not receive a 
market adjustment.  If a classification is 8.3% below market median, it will 
receive a 4.3% market adjustment (4% + 4.3% = 8.3%).” 
 

3. Release Time (Section 3) 
3.1 Attendance at Meetings - County 12/12/23 Proposal (Attached) 

4. Days and Hours of Work (Section 6). 
County 12/19/23 Proposal (Attached) 
 

5. Overtime Priority (New Section 7.6) 
7.6 Overtime Priority 

Eligible regular employees will be offered overtime assignments before those 
assignments are offered to Extra Help employees working overtime.  This shall 
not preclude the Department from offering Extra Help employees additional 
straight time assignments on a regular workday. 

 
6. Holidays (Section 15) 

County 12/12/23 Proposal (Attached) 

7. Health and Welfare (Sections 20, 21 & 25) 
County 01/09/24 Proposal (Attached) 

8. Policy Committee (Sideletter) 
Revise to provide that Policy Committee will be formed within sixty (60) days of the 
adoption of the successor MOU in 2024. 
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9. One-Time Payment for Boot Driers  
Effective the first full pay period following the Board of Supervisors adoption of the 
MOU, employees in the Road Maintenance Division and the Facilities and Construction 
Services Divisions who are required to wear safety-toe shoes while performing County 
job duties shall receive $50 for the purchase of a boot drier for the employee’s home use.  
Boot driers are not to be used at County facilities. 
 
 
 

All Existing Tentative Agreements 

• 2.3 Union Sec (1/9/24) 
• 2.9 New Employee Orientation (1/9/24) 
• 18.2 Bereavement (1/9/24) 

 

Any and all proposals or elements of proposals or counterproposals that are not specifically 
identified herein are rejected. 

 
 
 
FOR BCTC: 

 
 
______________________________________ 

 
 
Date: _____________ 

 
 
 
FOR THE COUNTY: 

 
 
 
______________________________________ 

 
 
 
Date: _____________ 

 

March 15, 2024

3/18/24




























