STATE OF CALIFCRMIA
California Department of Industnal Relations

GRANT AGREEMENT COVER SHEET

[ GRANT NUMBER
23WREG-15

NAME OF GRANT PROGRAM
Wage Theft Grant Program

GRANTEE NAME
San Mateo County District Attorney's Office

TAXPAYER'S FEDERAL EMPLOYER IDENTIFICATION NUMBER | TOTAL GRANT AMOUNT NOT TO EXCEED
94-6000532 | $739,396.00

START DATE: 8/1/2024 l END DATE: 10/1/2025

This legally binding Grant Agreement, including this cover sheet and Exhibits attached hereto and incorporated by
reference herein, is made and executed between the State of California, Department of Industrial Relations (DIR)

and San Mateo County District Attorney's Office (the “Grantee”).

Exhibit A — Grant Provisions

This Agreement is of no force or effect until signed by both parties. Grantee shall not commence performance until

it receives written approval from DIR.

Staff Services Manager Il \
7/1/24 L) 5\\“0\: M‘\‘go

STATE AGENCY NAME GRANTEE'S NAME (PRINT OR TYPE)
Department of Industrial Relations San Mateo County District Attorney's Office
SIGNATURE OF DIR'S AUTHORIZED SIGNATORY SIGNATURE OF GRANTEE
L awnce Oweza M h /
Ocney N -
TITLE (04 DATE TITLE DAT

b- QF Q)Y

STATE AGENCY ADDRESS GRANTEE'S ADDRESS (INCLUDE STREET, CITY, STAI}_’AND ZIP CODE)
1515 Clay Street, Suite901 400 County Center, #400
Oakland, CA 94612 Redwood City, CA 94063

CERTIFICATION OF FUNDING

AMOUNT ENCUMBERED BY THIS AGREEMENT PROGRAM PROJECT ACTIVTY
$739,396.00 91UG01OLA]
PRIOR AMOUNT ENCUMBERED FOR THIS AGREEMENT FUND TITLE FUND NO.
$0.00 Labor and Workforce Development Fund 3078
TOTAL AMOUNT ENCUMBERED TO DATE (OPTIONAL USE) CHAPTER STATUTE
$739,396.00
APPR REF ACCOUNT/ALT ACCOUNT REPORTING STRUCTURE SERVICE LOCATION FISCAL YEAR {-‘E-EY}
1011 5432000 73505002 51025 2023




Grant Agreement No. 23WREG-15
Page 1 of 10

WORKERS’ RIGHTS ENFORCEMENT GRANT AGREEMENT

EXHIBIT A
. GRANT PROVISIONS

In July 2023, per AB102, the state of California appropriated $18 million to
the Department of Industrial Relations (hereinafter referred to as “DIR”) to
implement a Workers' Rights Enforcement Grant Program (“WREG"). The
California Labor Commissioner’s Office (hereinafter referred to as "LCO"
and “Grantor”) will administer this grant program.

The WREG will provide grant funds totaling $8,550,000 in Year 1 (2024-
2025) to eligible public prosecutors to defray costs expended on state labor
law enforcement and assist workers in combating wage theft, preventing
unfair competition, and protecting state revenue. Eligible “public prosecutor”
is defined as a district attorney, a city attorney, a county counsel, or any other
city or county prosecutor who has established an office or division of workers’
rights enforcement.

The funding for this grant program comes from the California Labor and
Workforce Development Fund in the annual budget bills which allocated a
total of $18 million across two budget years - Year 1 (2024- 2025) and Year 2
(2025-2026)). This Grant Agreement will provide grant funding totaling
$8,550,000 for Year 1 (2024-2025). The funding for the WREG shall only
cover staff salaries and benefits, which will support activities related to the
enforcement of state labor laws. Up to 5% of grant award amount may be
used to pay for the administrative cost of the annual audit.

This Grant Agreement is entered into by and between the LCO and the San
Mateo County District Attorney’s Office, in the State of California, duly
organized, existing, and acting pursuant to the laws thereof (hereinafter
referred to as the "Grantee"), which parties do hereby agree as follows.

As the Grantor, LCO shall provide funding from the Labor and Workforce
Development Fund to the Grantee to assist with fulfilling the WREG
objectives.

The parties agree to comply with all the requirements and conditions stated
herein as well as all commitments identified in the WREG for the program
funding period of August 1, 2024 - July 31, 2025.
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B. GRANT SUMMARY AND AMENDMENTS

1. Grant Title: Workers’ Rights Enforcement Grant Program (“WREG”)
2. Total Grant Amount: $739,396.00.

C. GRANT PARTIES AND CONTACT INFORMATION
Correspondence regarding this project shall be directed to:

LCO Grant Manager: Cindy Elias

Title: Special Counsel

Address: 455 Golden Gate Avenue, 9th Floor, San Francisco, CA 94102
Phone: 415-703-4814

Email; WageTheftGrant@dir.ca.qov

Grantee Liaison: San Mateo County District Attorney's Office
Title: Jill Nerone, Deputy District Attorney

Address: 400 County Center, #400, Redwood City, CA 94063
Email: jnerone@smcgov.org

If the LCO Grant Manager identified above changes, LCO will notify the

Grantee Liaison of said change and provide the new contact information. If the

Grantee Liaison identified above changes, the Grantee Liaison will notify the

LCO Grant Manager of said change and provide the new contact information.
D. TIME PERIOD

The grant funding period will be from August 1, 2024 - July 31, 2025.

The Labor Commissioner retains the authority to terminate or reduce the grant
amount at her sole discretion.

E. DUTIES AND REQUIREMENTS

This section defines the respective duties and requirements of LCO and the
Grantee in implementing the WREG.

1. LCO Role

The LCO is responsible for the following:
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a. Reviewing and approving the Payee Data Record (STD 204) Form,
and disbursing grant funds to the Grantee.
b. Reviewing the independent audit conducted by the Grantee.

2. The Grantee Role

The Grantee is responsible for:

a. Hiring an outside independent auditor to determine the grant funds
awarded are used for the sole purpose detailed by the Grantee in their
grant application and as approved and awarded by the LCO. The
Grantee may use up to 5% of the grant award to pay for the
administrative cost of the annual audit.

b. Maintaining an accounting system for grant fund expenditures that
conforms to generally accepted accounting principles and practices.

c. Ensuring the staff funded for this grant program and working in the
grant program have a timekeeping system in place to support and
substantiate the work performed in the WREG.

d. Completing and submitting an Annual Impact Report to the LCO by July
31, 2025. The Annual Impact Report will detail results for the year
including but not limited to data on number of investigations;
prosecutions criminal/civil; convictions; judgements; restitution ordered
and collected; and a narrative summarizing the annual accomplishments
with the funds awarded.

e. Returning to the LCO by October 31, 2025, any grant funds awarded
from Year 1 (August 1, 2024 to July 31, 2025) that remain unused as of
July 31, 2025.

f. Completing an annual independent audit of the grant award program for
Year 1 (2024-2025) and submitting the completed audit to the LCO on or
before October 31, 2025, via email to the LCO at
WageTheftGrant@dir.ca.gov.

g. Returning to the LCO by November 30, 2025, any grant funds
determined by the independent audit to have been improperly spent.

F. FISCAL ADMINISTRATION

1. Budget
a. The grant funding period for participating Grantees will be from
August 1, 2024 - July 31, 2025. The maximum amount of this
Grant is $739,396.00.
b. The only expenses allowed for the grant funds will be for staff
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salaries and benefits (i.e. attorney investigator, paralegal, forensic
accountant, support staff). No other expenses are allowed.

c. The Grantee may use 5% of the grant award to pay for the
administrative cost of the annual audit.

2. Grant Disbursements and Return of Funds

The Grantee must:

a. Complete and sign the Payee Data Record (STD 204 and/or STD
205) Form and send to the LCO email address at
WageTheftGrant@dir.ca.qov by the designated date provided by the
LCO.

b. Grant funds will be disbursed to Grantee prior to the commencement
of the Year 1 (2024-2025) funding period which is August 1, 2024 —
July 31, 2025.

c. Any grant funds awarded from Year 1 (August 1, 2024 to July 31, 2025)
that remain unused as of July 31, 2025, shall be returned to the LCO by
October 31, 2025 unless the LCO authorizes Grantee to use the unused
grant funds.

i. The Grantee must seek approval from the LCO to encumber
unused grant funds from Year 1 with a plan and budget on how the
unused funds will be used consistent with the goals outlined in the
WREG. The encumbrance plan shall be submitted to the LCO by
October 31, 2025. If the LCO does not approve the encumbrance
plan submitted, Grantee shall return any and all unused grant
funds, as of July 31, 2025, to the LCO by November 30, 2025.

ii. If the unused funds from Year 1 are not encumbered after the
extended period of time requested by Grantee and agreed upon the
LCO, then said funds shall be returned to the LCO within ten (10)
calendar days from the agreed upon extension date.

d. Grant funds are subject to LCO approval of the independent audit
that shall be performed and submitted to the LCO. Any grant funds
determined by the independent audit to have been improperly spent
shall be returned to the LCO by November 30, 2025.

e. The return of any funds as outlined in sections 3 and 4 above, shall
be returned certified mail to the LCO Grant Manager at 455 Golden
Gate Avenue, 9" Floor, San Francisco, California, 94102.
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G. DOCUMENTATION OF EXPENDITURE OF STATE FUNDS

The Grantee must provide LCO with documentation accounting for the proper
expenditure of the grant funds. The documentation must comply with sections E, F
and H of this Grant Agreement.

H. REPORTING
1. Annual Audit

The Grantee shall:

a. Complete an annual independent audit of the grant award program for Year
1 (2024-2025), which shall be completed and submitted to the LCO on or
before October 31, 2025 via email to the LCO at
WageTheftGrant@dir.ca.qov.

b. Hire an outside independent auditor to determine if the applicant used the
grant funds awarded for the sole purpose detailed by the applicant in their
grant application and as approved and awarded by the LCO. The outside
independent auditor shall determine if the applicant used the grant funds
awarded for the sole purpose detailed by the applicant in their grant
application and as approved and awarded by the LCO.

c. Use grant funds for staff salaries and benefits only.

2. Annual Impact Report

The Grantee shall:

a. Atthe conclusion of Year 1's grant period (July 31, 2025), complete and
submit an Annual Impact Report to the LCO by July 31, 2025, which shall
be in PDF format and emailed to the LCO at WageTheftGrant@dir.ca.gov.

b. Detail the results for the year including but not limited to data on number of
investigations; prosecutions criminal/civil; convictions; judgements;
restitution ordered and collected; and a narrative summarizing the annual
accomplishments with the funds awarded. See LCO Annual Impact Report
Item 8.

. GENERAL PROVISIONS

1. Amendment: No amendment or variation of the terms of this Grant
Agreement shall be valid unless made in writing, signed by the parties and
approved as required. No oral understanding or agreement not incorporated
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in the Grant Agreement is binding on any of the parties.

2. Assignment: This Grant is not assignable by the Grantee, either in whole or
in part, without the consent of the LCO.

3. Availability of Funds: LCO’s obligations under this Grant Agreement are
contingent upon the availability of funds. In the event funds are not available,
the State shall have no liability to pay any funds whatsoever to the Grantee or
to furnish any other considerations under this Grant Agreement.

4. Audit: Grantee agrees that LCO, the Department of General Services,
Department of Finance, the Bureau of State Audits, or their designated
representative shall have the right to review and to copy any records and
supporting documentation pertaining to the performance of this Grant and all
State funds received. Grantee agrees to maintain such records for possible
audit for three (3) years after the term of this Grant is completed, unless a
longer period of records retention is stipulated. Grantee agrees to allow the
auditor(s) access to such records during normal business hours and to allow
interviews of any employees who might reasonably have information related
to such records. Further, Grantee agrees to include similar right of the State
audit records and interview staff in any Grant related to performance of this
Agreement.

5. Compliance with law, regulations, etc.: The Grantee agrees that it will, at
all times, comply with and require its contractors and subcontractors to
comply with all applicable federal and State laws, rules, guidelines,
regulations, and requirements.

6. Computer software: The Grantee certifies that it has appropriate systems
and controls in place to ensure that State funds will not be used in the
performance of this Grant Agreement for the acquisition, operation or
maintenance of computer software in violation of copyright laws.

7. Confidentiality: No record which has been designated as confidential by
LCO or is the subject of a pending application of confidentiality shall be
disclosed by the Grantee.

8. Conflict of interest: The Grantee certifies that it is in compliance with
applicable State and/or federal conflict of interest laws. The Grantee may
have no interest, and shall not acquire any interest, direct or indirect, which
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will conflict with its ability to impartially complete the tasks described herein.
The Grantee must disclose any direct or indirect financial interest or situation
which may pose an actual, apparent, or potential conflict of interest with its
duties throughout the grant term. LCO may consider the nature and extent of
any actual, apparent, or potential conflict of interest in the Grantee's ability to
perform the grant. The Grantee must immediately advise LCO in writing of
any potential new conflicts of interest throughout the grant term.

9. Disputes: The Grantee shall continue with the responsibilities under this
Grant Agreement during any dispute. Grantee staff or management may
work in good faith with LCO staff or management to resolve any
disagreements or conflicts arising from implementation of this Grant
Agreement. However, any disagreements that cannot be resolved at the
management level within 30 days of when the issue is first raised with LCO
staff shall be subject to resolution by LCO Executive Officer, or her
designated representative. Nothing contained in this paragraph is intended to
limit any rights or remedies that the parties may have under law.

10.Environmental justice: In the performance of this Grant Agreement, the
Grantee shall conduct its programs, policies, and activities that substantially
affect human health or the environment in a manner that ensures the fair
treatment of people of all races, cultures, and income levels, including
minority populations and low-income populations of the State.

11.Fiscal management systems and accounting standards: The Grantee
agrees that, at a minimum, its fiscal control and accounting procedures will be
sufficient to permit tracing of grant funds to a level of expenditure adequate to
establish that such funds have not been used in violation of State law or this
Grant Agreement. Unless otherwise prohibited by State or local law, the
Grantee further agrees that it will maintain separate Project accounts in
accordance with generally accepted accounting principles.

12.Force majeure: Neither LCO nor the Grantee shall be liable for or deemed
to be in default for any delay or failure in performance under this Grant
Agreement or interruption of services resulting, directly or indirectly, from acts
of God, enemy or hostile governmental action, civil commotion, strikes,
lockouts, labor disputes, fire or other casualty, etc.

13.Governing law and venue: This Grant is governed by and shall be
interpreted in accordance with the laws of the State of California. LCO and
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the Grantee hereby agree that any action arising out of this Grant Agreement
shall be filed and maintained in the Superior Court in and for the County of
Sacramento, California, or in the United States District Court in and for the
Eastern District of California. The Grantee hereby waives any existing
sovereign immunity for the purposes of this Grant Agreement.

14.Grantee’s responsibility for work: The Grantee shall be responsible for
work and for persons or entities engaged in work, including, but not limited to,
contractors, subcontractors, suppliers, and providers of services. The
Grantee shall be responsible for any and all disputes arising out of its contract
for work on the grant program, including but not limited to payment disputes
with contractors, subcontractors, and providers of services. The State will not
mediate disputes between the Grantee and any other entity concerning
responsibility for performance of work.

15.Indemnification: The Grantee agrees to indemnify, defend and hold
harmless the State and the Board and its officers, employees, agents,
representatives, and successors-in-interest against any and all liability, loss,
and expense, including reasonable attorneys’ fees, from any and all claims for
injury or damages arising out of the performance by the Grantee, and out of
the operation of equipment that is purchased with funds from this Grant
Award.

16.Independent Contractor: The Grantee, and its agents and employees, if
any, in their performance of this Grant Agreement, shall act in an independent
capacity and not as officers, employees or agents of the LCO.

17.Nondiscrimination: During the performance of this Grant Agreement, the
Grantee and its third party entities shall not unlawfully discriminate, harass, or
allow harassment against any employee or applicant for employment because
of sex, race, color, ancestry, religious creed, national origin, physical disability
(including HIV and AIDS), mental disability, medical condition (e.g., cancer),
age (over 40), marital status, and denial of family care leave. The Grantee
and its third party entities shall insure that the evaluation and treatment of
their employees and applicants for employment are free from such
discrimination and harassment. The Grantee and its third party entities shall
comply with the provisions of the Fair Employment and Housing Act (Gov.
Code §12990 (a-f) et seq.) and the applicable regulations promuigated
thereunder (California Code of Regulations, Title 2, Section 7285 et seq.).
The applicable regulations of the Fair Employment and Housing Commission
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implementing Government Code Section 12990 (a-f), set forth in Chapter 5 of
Division 4 of Title 2 of the California Code of Regulations, are incorporated
into this Agreement by reference and made a part hereof as if set forth in full.
The Grantee and its third party entities shall give written notice of their
obligations under this clause to labor organizations with which they have a
collective bargaining or other agreement.

The Grantee shall include the nondiscrimination and compliance provisions of
this clause in all subcontracts to perform work under this Grant Agreement.

18.No third party rights: The parties to this Grant Agreement do not create
rights in, or grant remedies to, any third party as a beneficiary of this Grant
Agreement, or of any duty, covenant, obligation or undertaking establish
herein.

19.0wnership: All information or data received or generated by the Grantee
under this agreement shall become the property of the LCO. No information
or data received or generated under this agreement shall be released without
DIR’s approval.

20.Personally ldentifiable Information: Information or data that personally
identifies an individual or individuals is confidential in accordance with
California Civil Code sections 1798, et seq. and other relevant State or
Federal statutes and regulations. The Grantee shall safeguard all such
information or data which comes into their possession under this agreement
in perpetuity and shall not release or publish any such information or data.

21.Prevailing wages and labor compliance: If applicable, the Grantee agrees
to be bound by all the provisions of State Labor Code Section 1771 regarding
prevailing wages. If applicable, the Grantee shall monitor all agreements
subject to reimbursement from this Grant Agreement to ensure that the
prevailing wage provisions of State Labor Code Section 1771 are being met.

22.Professionals: For projects involving installation or construction services,
the Grantee agrees that only licensed professionals will be used to perform
services under this Grant Agreement where such services are called for and
licensed professionals are required for those services under State law.

23.Severability: If a court of competent jurisdiction holds any provision of this
Grant Agreement to be illegal, unenforceable or invalid in whole or in part for
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any reason, the validity and enforceability of the remaining provisions, or
portions of those provisions, will not be affected.

24.Termination: LCO may terminate this Grant Agreement by written notice at
any time prior to completion of projects funded by this Grant Agreement, upon
violation by the Grantee of any material provision after such violation has
been called to the attention of the Grantee and after failure of the Grantee to
bring itself into compliance with the provisions of this Grant Agreement.

25.Timeliness: Time is of the essence in this Grant Agreement. Grantee shall
proceed with and complete the Project in an expeditious manner.

26.Waiver of Rights: Any waiver of rights with respect to a default or other
matter arising under the Grant Agreement at any time by either party shall not
be considered a waiver of rights with respect to any other default or matter.
Any rights and remedies of the State provided for in this Grant Agreement are
in addition to any other rights and remedies provided by law.



item 7 Budget Form

WORKERS’ RIGHTS ENFORCEMENT GRANT
BUDGET: PERSONNEL, ADMINISTRATIVE COSTS
FISCAL YEAR 2024-2025

APPLICANT NAME:

A. PERSONNEL SERVICES: Salaries and Employee Benefits cosT

Position {Percent) Salary Benefits

DDA 1 FTE Salary: $272,459; Benefits:$144,403; Total: $416,862 $739.396
DAl 1FTE Salary: $182,333: Benefits:$96,636; Total: $278,969

Forensic Auditor : $43,565

B. ANNUAL AUDIT: ADMINISTRATIVE CHARGE COoST
Annual Audit Price
A.B. PERSONNEL, AUDIT TOTAL COST

$739,396




