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FY 2025-27 BUDGET OVERVIEW

FY 2026-27
PERCENT CHANGE PRELIMINARY
RECOMMENDED

FY 2024-25 FY 2025 -26
REVISED RECOMMENDED

Total Sources $14,008,371 $15,386,241 $13,564,387

Total Requirements $23,817,617 $26,268,003 $25,124,902

Net County Cost $9,809,246 $10,881,762 $11,560,515

Total Positions
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KEY BUDGET
CHANGES
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KEY CHALLENGES
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KEY PRIORITIES
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Thank you!

Questions?
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