
RESOLUTION NO.  
 

BOARD OF SUPERVISORS, COUNTY OF SAN MATEO, STATE OF CALIFORNIA 
 

*   *   *   *   *   * 
 RESOLUTION AUTHORIZING AN AMENDMENT TO MASTER SALARY 

RESOLUTION 080517 TO DELETE TWO POSITIONS, ADD FIVE POSITIONS, AND 
RECLASSIFY THREE POSITIONS; AND ACCEPT THE UPDATED REPORT OF 

BIWEEKLY SALARIES BY CLASSIFICATION. 
______________________________________________________________ 

RESOLVED, by the Board of Supervisors of the County of San Mateo, State of 

California, that 

WHEREAS, section 206a(4) of the San Mateo County Charter authorizes the 

Board of Supervisors to establish the number of all appointed officers and employees; 

and 

WHEREAS, sections 206a(5) and 508 of the San Mateo County Charter 

authorize the Board of Supervisors to establish by ordinance or resolution the 

compensation and benefits of County officers and employees; and 

WHEREAS, San Mateo County Ordinance No. 073703 ordered that henceforth 

the number of County appointed officers and employees and their compensation and 

benefits shall be established by resolution of the Board of Supervisors; and 

NOW THEREFORE, IT IS HEREBY ORDERED that the Board of Supervisors 

authorizes an amendment to Master Salary Resolution 080517 as follows: 

SECTION 1: Section 14 of the Resolution is amended as indicated: 

12000 COUNTY EXECUTIVE OFFICE 
 

1. Item E002, Administrative Secretary II is increased by 1 position for a new total of 

1 position.  



2. Item D139, Chief Equity Officer is decreased by 1 position for a new total of 0 

positions. 

3. Item D244, Director of Equity and Labor Standards is increased by 1 position for 

a new total of 1 position. 

26000 DEPARTMENT OF CHILD SUPPORT SERVICES 
 

1. Item V230, Information Technology Technician is decreased by 1 position for a 

new total of 0 positions. 

2. Item V231, Senior Information Technology Technician is increased by 1 position 

for a new total of 1 position.  

48500 DEPARTMENT OF PUBLIC WORKS-AIRPORTS 

1. Item D226, Assistant Airports Manager is decreased by 1 position for a new total 

of 1 position.  

2. Item D006, Deputy Director of Public Works is increased by 1 position for a new 

total of 1 position.  

55500 PUBLIC HEALTH, POLICY AND PLANNING 

1. Item D023, Health Services Manager I is decreased by 1 position for a new total 

of 1 position.  

2. Item D033, Health Services Manager II is increased by 1 position for a new total 

of 4 positions.  

70000 HUMAN SERVICES AGENCY 

1. Item D182S, Management Analyst Series is increased by 1 position for a new 

total of 17 positions.  

2. Item E535S, Payroll/Personnel Coordinator Series is increased by 1 position for 

a new total of 1 position.  



3. Item E337, Office Specialist is decreased by 1 position for a new total of 9 

positions. 

4. Item D090, Human Services Manager I is increased by 1 position for a new total 

of 11 positions. 

SECTION 3: Effective Date 

1. Changes in Section 2, Org 26000, Items 1 to 2 are effective retroactive to March 

30, 2025 consistent with a provision in the Memoranda of Understanding. 

2. All other changes are effective on the first pay period following Board adoption. 

*   *   *   *   *   * 
 


